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Thank you for your interest in becoming a Spokane Police Officer.  This packet has been designed to 
answer many questions that you may have regarding our process. 
 
Reasons to apply as a Police Officer with the Spokane Police Department: 
 
1)  Annual salary range:  $48,587 with increases to $80,513 after 5 years and a maximum of $88,405 
after 30 years of service — plus education incentives and promotional opportunities! 
2)  Quality of life 
3)  Affordable housing 
4)  Uniforms and equipment provided 
5)  Specialty units such as: SWAT, K9, Tactical Team, Hostage Negotiator, CIT 
 
Please read the following information and thoughtfully consider its contents.  The process for eventual 
hire as a Spokane Police Officer is involved and thorough.  The first step in the process is the completion 
of Civil Service testing.  Based on the numeric results of that test, your name will be placed on an 
eligibility list from which the Police Department selects applicants for further processing.  The steps in 
the process for possible hire are listed below in order.  All are successive hurdles: 
 
 1.  Civil Service testing (currently administered by Public Safety Testing) 
 2.  Physical Ability Testing (see attached) 
 3.  Completion of Personal History Form, Credit history check, criminal and traffic records                       
                    checks, employment verification, past employer reference checks, personal reference checks 
 4.  Interview with Background Investigator 
 5.  Oral Board interview 
 6.  Background investigation including a visit to your agency by the Background Investigator 
 7.  Conditional Offer of Employment 
 8.  Polygraph 
 9.  Medical screening 
             10. Psychological testing  
             11. Review by Chief of Police 
 
The law enforcement profession is like no other in our society.  Because of this, higher standards of 
behavior are required of police officers.  The community has a right to expect nothing less.  The Spokane 
Police Department actively seeks candidates with higher standards.  To this end, there are requirements 
and standards considered by the Department to assist us in identifying high caliber candidates. 
 
 



Although there are few “perfect” candidates, we seek persons from all segments of our society who 
have shown a high degree of honesty, integrity, and desire to work hard in attaining their potential. 
 

 
Duties of a Police Officer:  Performs general duty police work in the enforcement of laws and 
ordinances.  Exercises powers of arrest and control; defends self and uses force and deadly force when 
necessary; enforces motor vehicle laws; operates vehicle under emergency conditions and provides 
emergency assistance; responds to crime scenes and performs criminal investigations; participates in 
special operations.  Patrols a designated area on foot or in a radio-equipped vehicle to preserve law and 
order, to prevent and discover the commission of crime, to direct traffic and to enforce traffic and 
parking regulations.  Employee may be assigned to rotating shifts and may work other than a normal 
work week. 
 
 
Open Requirements:  (All requirements must be met at time of application).  Applicants must possess a 
state issued Basic Law Enforcement certificate and have two (2) years of sworn, non-military, patrol 
officer experience.  Applicants must be currently employed as a Law Enforcement Officer, OR have been 
laid off or retired, in good standing, within the past 24 months.  Applicants must have completed 45 
quarter or 30 semester credit hours of course work from an accredited college or university with a 
minimum GPA of C or 2.0, which includes at least 5 quarter or 3 semester credit hours of college English.  
Two additional years experience as a police officer may be substituted for the college education 
requirement.  Applicants from states other than Washington must have the ability to obtain Basic or 
Equivalency Law Enforcement certification by the Washington State Criminal Justice Training 
Commission within the probationary period.  Proof of a valid driver’s license must be submitted.  
Applicants must be certified by the Police Physician as physically fit to perform the prescribed duties.  
Applicants must be U.S. citizens.   
 
 
 
To obtain an application and further information regarding the Civil Service test, contact: 

 
Civil Service Office 
City Hall, 4th Floor 

808 W. Spokane Falls Blvd. 
Spokane, WA  99201-3315 

 
Phone: (509) 625-6160 

Fax: (509) 635-6077 
TDD: (509) 625-6681 

Website: https://my.spokanecity.org/ 
24 hour job information line: (509) 625-6161 

 
 

 
 
  
 
 

https://my.spokanecity.org/


YOU CANNOT BE A SPOKANE POLICE OFFICER IF: 
 
1)  You cannot have been convicted of D.U.I. within the past five (5) years or have two (2) or more D.U.I.     
      convictions.  A diversion or similar action (First Degree Negligent Driving) is the same as a conviction. 
 
2)  You cannot have been convicted of any felony charges – traffic or criminal. 
 
3)  You cannot have ever manufactured, sold, offered to sell, distributed, or transported for sale any  
      illegal drugs/narcotics. 
 
4)  You cannot have been convicted of a domestic violence-related crime, which precludes you from 
      possessing a firearm. 
 
5)  You cannot have been dishonorably discharged from the armed services. 
 
6)  You must be able to prove college education requirements or equivalent during the hiring process 
 
7)  You must successfully pass a Department polygraph or you cannot be medically certified by Depart- 
      ment physicians.  
 
8)  You cannot have been convicted of any crime involving false swearing. 
 
 
YOU ARE NOT LIKELY T BE HIRED AS A SPOKANE POLICE OFFICER IF: 
 
1)  Your traffic history shows a continuing and/or recent pattern of poor decision making. 
 
2)  Your financial affairs or personal life show a history of poor judgment and refusal to confront  
      problems. 
 
3)  You are recently or currently misrepresenting yourself or ignoring any laws. 
 
4)  You have a pattern of involvement with illegal drugs. 
 
5)  Your work history shows a pattern of unexcused absences, discipline or discharge. 
 
6)  People who know you have doubts about your honesty, integrity or character. 
 
7)  You have been involved in significant and/or recent misdemeanor activity. 
 
Applicants are also cautioned that government clearances or success in other police agency selection 
processes are not a guarantee of success in the SPD process.  This list is not all-inclusive and is intended 
only as a general guideline. 
       
 
  



 
DRUG USAGE STANDARDS 
 
The Spokane Police Department will use the following guidelines for rejection of police applicants.  
Exceptions will be made on a case-by-case basis when appropriate. 
 
ANY USE OF ILLEGAL DRUGS FALLING UNDER THE FOLLOWING CATEGORIES WILL RESULT IN 
AUTOMATIC REJECTION: 
 
1)  Any illegal drug and/or marijuana use within the past year 
 
2)  Injection of amphetamines/methamphetamines 
 
3)  Use of opiates/narcotics (heroin, morphine, etc.) or abuse of prescribed opiates/narcotics 
 
4)  Participating in the manufacture, selling, offering to sell, distribution or transporting for sale any  
      illegal drugs/narcotics, regardless of the time frame 
 
5)  Use of any illegal drugs after submitting an application with any law enforcement agency within the  
      last seven (7) years 
 
6)  Use of illegal drugs while employed by a law enforcement agency regardless of the time frame 
 
ANY USE OF THE FOLLOWING ILLEGAL DRUGS WITHIN THE PAST SEVEN (7) YEARS WILL RESULT IN  
AUTOMATIC REJECTION: 
 
1)  Use of hallucinogenic drugs (mushrooms, LSD, PCP, etc.) 
 
  

















 
SPOKANE POLICE DEPARTMENT 
Physical Ability Requirements 

 
The following links are useful when understanding the requirements of the Physical Ability Test which is 
administered early in the hiring process for Spokane Police Officer.  We have also explained the events 
that make up the Physical Ability Test below. 
 
https://fortress.wa.gov/cjtc/www/images/docs/classes/blea/pat_website_info.pdf 
 
https://www.publicsafetytesting.com/informationcenter/info/index/page/test-requirements-
policesheriff-physical-wa 
 
http://www.youtube.com/watch?feature=player_embedded&v=Lrr6nElDqEY 
 
As part of the hiring process to become a Spokane Police Officer, an applicant must pass the Physical 
Ability Test commonly referred to as the PAT.  The PAT consists of four tasks; a 300 meter sprint, push-
ups, sit ups, as well as a 1 ½ mile run.  In this test, each task has a minimum as well as a maximum score. 
The minimum score of a task is 30 points while the maximum score is 50 points.  If an applicant runs a 
time or completes a task between the minimum and maximum, the applicant will receive an incremental 
score within that 30 to 50 point spread.  An applicant must score a combined total of 160 points to pass 
the PAT.  The most points an individual can score in each task is 50, thus an individual must average at 
least 40 points per task to obtain the 160 point minimum passing score.  Further, the applicant must 
minimally pass each task to successfully complete the PAT. 
 
As mentioned, each task has a minimum and a maximum score. In the first task, the 300 meter sprint, an 
applicant must run a time of at least 71 seconds to minimally pass.  To score the median score of 40 
points, the applicant must run in 63.5 seconds, while to score the maximum of 50 points, he/she must 
have a time of 56 seconds or better.   
 
In the second task, the push-ups, an applicant must complete a minimum of 21.  To score the median of 
40.04 points in this task, an applicant must perform 28 push-ups, while to score the maximum he/she 
must complete 35.  In this test there is no time limit to complete the test, however if a person rests, 
they must do so in the “up” position. 
 
In regard to the sit up portion, which is the third task, an applicant must successfully complete 30 sit 
ups.  To score the median score in sit ups, an applicant must complete 34, while to score the maximum 
of 50 points he/she must complete 38.  This part of the test is timed and the applicant has up to 1 
minute to complete this task. 
 
The final task of the PAT is the 1 ½ mile run and it is performed last.  To obtain a minimum passing score 
the applicant must complete the 1 ½ mile run in 14:31, while to score the 50 point maximum a person 
must complete the run in 13:35 or better. 
 
In summary, the PAT consists of four (4) tasks/events and an applicant must minimally pass each event 
and receive a combined score of 160 points to successfully complete this portion of the hiring process. 
 
 

https://fortress.wa.gov/cjtc/www/images/docs/classes/blea/pat_website_info.pdf
https://www.publicsafetytesting.com/informationcenter/info/index/page/test-requirements-policesheriff-physical-wa
https://www.publicsafetytesting.com/informationcenter/info/index/page/test-requirements-policesheriff-physical-wa
http://www.youtube.com/watch?feature=player_embedded&v=Lrr6nElDqEY


SPOKANE POLICE TRAINING CENTER 
SPD FITNESS ABILITY     

 

1.5 Mile Scoring Matrix  300-Meter Run Scoring Matrix  Push-Up Scoring Matrix 
.357 pt/sec. .357 pt/sec. Time in sec. 1.33 pt/sec Time in sec. 1.33 pt/sec No. of reps. 1.43 pts/rep 

13:35 50.000 14:03 39.996 56.0 50.00 63.5 40.00 35 50.00 

13:36 49.635 14:04 39.639 56.5 49.30 64.0 39.33 34 48.62 

13:37 49.278 14:05 39.282 57.0 48.67 64.5 38.66 33 47.19 

13:38 48.921 14:06 38.925 57.5 48.00 65.0 38.00 32 45.76 

13:39 48.564 14:07 38.568 58.0 47.34 65.5 37.33 31 44.33 

13:40 48.207 14:08 38.211 58.5 46.67 66.0 36.66 30 42.90 

13:41 47.850 14:09 37.854 59.0 46.00 66.5 36.00 29 41.47 

13:42 47.493 14:10 37.497 59.5 45.33 67.0 35.33 28 40.04 

13:43 47.136 14:11 37.140 60.0 44.67 67.5 34.66 27 38.61 

13:44 46.779 14:12 36.783 60.5 44.00     68.0 34.00 26 37.18 

13:45 46.422 14:13 36.426 61.0 43.33 68.5 33.33 25 35.75 

13:46 46.065 14:14 36.069 61.5 42.67 69.0 32.66 24 34.32 

13:47 45.708 14:15 35.712 62.0 42.00 69.5 32.00 23 32.89 

13:48 45.351 14:16 35.355 62.5 41.33 70.0 31.33 22 31.46 

13:49 44.994 14:17 34.998 63.0 40.67 70.5 30.66 21 30.00 

13:50 44.637 14:18 34.641   71.0 30.00   

13:51 44.280 14:19 34.284      

13:52 43.923 14:20 33.927     Sit-Ups Scoring Matrix 
13:53 43.566 14:21 33.570 (300 meters = 984 feet) No. of reps. 2.375 pts/rep 

13:54 43.209 14:22 33.213 38 50.000 

13:55 42.852 14:23 32.856  37 47.625 

13:56 42.495 14:24 32.499 36 45.250 

13:57 42.138 14:25 32.142 35 42.875 

13:58 41.781 14:26 31.785 34 40.500 

13:59 41.424 14:27 31.428 33 38.125 

14:00 41.067 14:28 31.071 32 35.750 

14:01 40.710 14:29 30.714 31 33.375 

14:02 40.353 14:30 30.357 30 30.000 

  14:31 30.000   
 

The Fitness Ability Test score for each test item is recorded and added on the individual participant’s 
sheet.  The passing score is 160, with the range of scores for each test between 30 and 50 for each test 
item. The participant who scores above the 50-point level on a given test item will not be awarded more 
than that 50 points to apply toward the other test items.  SPD FAT Matrix and desc. Rev. 09/12/02 

 

 
 
 
 
 



SPOKANE POLICE DEPARTMENT 

LIABILITY RELEASE AGREEMENT 
 
 
 
 
 
 
 
In consideration of being allowed to attend and participate in the above-named physical ability test, I 
personally assume all risks, whether foreseen or unforeseen, in connection with my participation in this 
part of Police Officer or Reserve Police Officer testing.  I further release the Spokane Police Department 
and its instructors, agents and operators, from any harm, injury or damage which may occur to me while 
in attendance.  I hereby hold harmless the Spokane Police Department and said persons from any claim 
by me or my family, estate, heirs, or assigns, arising out of my attendance and participation in this 
course.  In signing this Release Agreement I assert that (a) I am presently in good physical and mental 
health, (b) I have no reason to believe than I am not in good physical and mental health, (c) I know the 
risks involved in such activities, and that unanticipated risks may arise during such activities, (d) I have 
read and fully understand the terms and conditions of this Release, (e) I understand that the terms 
herein are contractual and not a mere recital, and (f) I have signed this Release as my own free act.  
 
 
 
 
 
 
 
 
 
X _________________________________________________ 
Police Officer / Reserve Police Officer Applicant Printed Name  
X _________________________________________________ 
Police Officer / Reserve Police Officer Applicant Signature 
Date: ______________________________________________ 
 

 
 

 
 

 
 
 

 
 

 


