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4.14

4.15

4.16

resolution process.

4.13.1 The initiating party will reduce its description of the dispute to writing and deliver it to the

4.13.2

responding party (email acceptable). The responding party will respond in writing within five (5)
business days(email acceptable). If the initiating party is not satisfied with the response of the
responding party, then the initiating party may request that the WASPC Director review the
dispute. Any such request from the initiating party must be submitted in writing to the WASPC
Director within five (5) business days after receiving the response of the responding party. The
WASPC Director will have sole discretion in determining the procedural manner in which he or
she will review the dispute. The WASPC Director will inform the parties in writing within five (5)
business days of the procedural manner in which he or she will review the dispute, including a
timeframe in which he or she will issue a written decision.

A party's request for a dispute resolution must:

e Bein writing.

e Include a written description of the dispute.

e State the relative positions of the parties and the remedy sought.

e State the Agreement number and the names and contact information for the parties.

e This dispute resolution process constitutes the sole administrative remedy available under
this Agreement. The parties agree that this resolution process will precede any action in a
judicial or quasi-judicial tribunal.

ENTIRE AGREEMENT

WASPC and the Grantee agree that this Agreement is the complete and exclusive statement of the agreement
between the parties relating to the subject matter of the Agreement and supersedes all letters of intent or prior
contracts, oral or written, between the parties relating to the subject matter of the Agreement, except as
provided in the section titled “Warranties”.

FEDERAL FUNDING ACCOUNTABILITY & TRANSPARENCY ACT (FFATA)

4.15.1

4.15.2

4.15.3

This grant is supported by federal funds that require compliance with the Federal Funding
Accountability and Transparency Act (FFATA or the Transparency Act). The purpose of the
Transparency Act is to make information available online so the public can see how federal funds
are spent.

To comply with the act and be eligible to enter into this Agreement, the Grantee must have a
Unique Entity Identification Number (UEID). A UEID provides a method to verify data about your
organization. If the Grantee does not already have one, a UEID is available free of charge by
registering with www.sam.gov.

Information about the Grantee and this Grant will be made available on
www.uscontractorregistration.com by WASPC as required by P.L. 109-282. WASPC’s Attachment
3: Federal Funding Accountability and Transparency Act Data Collection Form, is considered part
of this Agreement and must be completed and returned along with the Agreement.

FORCE MAJEURE

A party will not be liable for any failure of or delay in the performance of this Agreement for the period that such
failure or delay is due to causes beyond its reasonable control, including but not limited to acts of God, war,
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4.17

4.18

4.19

4.20

strikes or labor disputes, embargoes, government orders or any other force majeure event.
FUNDING WITHDRAWN, REDUCED OR LIMITED

If WASPC determines in its sole discretion that the funds it relied upon to establish this Agreement have been
withdrawn, reduced or limited, or if additional or modified conditions are placed on such funding after the
effective date of this Agreement but prior to the normal completion of this Agreement, then WASPC, at its sole
discretion, may:

4.17.1 Terminate this Agreement pursuant to the section titled: Termination for Non-Allocation of
Funds;

4.17.2 Renegotiate the Agreement under the revised funding conditions; or

4.17.3 Suspend Grantee’s performance under the Agreement upon five (5) Business Days’ advance
written notice to the Grantee. WASPC will use this option only when WASPC determines that
there is reasonable likelihood that the funding insufficiency may be resolved in a timeframe that
would allow Grantee’s performance to be resumed prior to the normal completion date of this
Agreement.

4.17.4 During the period of suspension of performance, each party will inform the other of any
conditions that may reasonably affect the potential for resumption of performance.

4.17.5 When WASPC determines in its sole discretion that the funding insufficiency is resolved, it will
give the Grantee written notice to resume performance. Upon the receipt of this notice, the
Grantee will provide written notice to WASPC informing WASPC whether it can resume
performance and, if so, the date of resumption. For purposes of this subsection, “written notice”
may include email.

4.17.6 If the Grantee’s proposed resumption date is not acceptable to WASPC and an acceptable date
cannot be negotiated, WASPC may terminate this Agreement by giving written notice to the
Grantee. The parties agree that the Agreement will be terminated retroactive to the date of the
notice of suspension. WASPC will be liable only for payment in accordance with the terms of this
Agreement for services rendered prior to the retroactive date of termination.

GOVERNING LAW

This Agreement is governed in all respects by the laws of the state of Washington, without reference to conflict
of law principles. The jurisdiction for any action hereunder is exclusively in the Superior Court for the state of
Washington, and the venue of any action hereunder is in the Superior Court for Pierce County, Washington.

HUMAN SUBJECTS PROTECTION

The Grantee agrees to comply with the requirements of 28 CFR § 46 and all Office of Justice Programs policies
and procedures regarding the protection of human research subjects, including obtainment of Institutional
Review Board approval, and subject informed consent.

WASPC NETWORK SECURITY

The Grantee agrees not to attach any Grantee-supplied computers, peripherals or software to the WASPC
Network without prior written authorization from WASPC’s Chief Information Officer.
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4.21

4.22

4.23

4.24

4.25

Unauthorized access to WASPC networks and systems is a violation of WASPC Policy and constitutes computer
trespass in the first degree pursuant to RCW 9A.52.110. Violation of any of these laws or policies could result in
termination of the Agreement and other penalties.

The Grantee will have access to the WASPC visitor Wi-Fi Internet connection while on site.
INDEMNIFICATION

The Grantee shall defend, indemnify, and save WASPC harmless from and against all claims, including reasonable
attorneys’ fees resulting from such claims arising from intentional or negligent acts or omissions of the Grantee,
its officers, employees, or agents, subgrantees, or Subgrantees, their officers, employees, or agents, in the
performance of this Agreement. This indemnification shall include, but not be limited to, any or all injuries to
persons or damage to property, or breach of confidentiality and notification obligations under the section titled
“Confidential Information Protection” and the section titled “Confidentiality Breach-Required Notification.”

For purposes of the indemnification provisions above, and limited to this section only, the Grantee waives its
protections under RCW Title 51 for employee claims. This limited waiver was specifically negotiated and
bargained for.

INDEPENDENT CAPACITY OF THE GRANTEE

The parties intend that a Grantor to Grantee relationship will be created by this Agreement with WASPC being
the Grantor. The Grantee and its employees or agents performing under this Agreement are not employees,
officers, or agents of WASPC. The Grantee will not hold itself out as or claim to be an officer or employee of
WASPC by reason hereof, nor will Grantee make any claim of right, privilege or benefit that would accrue to such
employee, officer, or agent under law. Conduct and control of the work will be solely with Grantee.

INDUSTRIAL INSURANCE COVERAGE

Prior to performing work under this Agreement, the Grantee must provide or purchase industrial insurance
coverage for the Grantee’s employees, as may be required of an “employer” as defined in Title 51 RCW, and must
maintain full compliance with Title 51 RCW during the course of this Agreement.

LEGAL AND REGULATORY COMPLIANCE

4.24.1 During the term of this Agreement, the Grantee must comply with all local, state, and federal
licensing, accreditation and registration requirements/standards, necessary for the performance
of this Agreement and all other applicable federal, state and local laws, rules, and regulations.

4.24.2 While on WASPC'’s premises, the Grantee must comply with WASPC operations and process
standards and policies (e.g., ethics, Internet/email usage, data, network and building security,

harassment, as applicable).

4.24.3 Failure to comply with any provisions of this section may result in the termination of this
Agreement.

LIMITATION OF AUTHORITY

Only the WASPC Authorized Representative has the express, implied, or apparent authority to alter, amend,
modify, or waive any clause or condition of this Agreement. Furthermore, any alteration, amendment,
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4.26

4.27

4.28

4.29

4.30

modification, or waiver or any clause or condition of this Agreement is not effective or binding unless made in
writing and signed by the WASPC Authorized Representative.

NO THIRD-PARTY BENEFICIARIES

WASPC and the Grantee are the only parties to this Agreement. Nothing in this Agreement gives or is intended to
give any benefit of this Agreement to any third parties.

NONDISCRIMINATION

During the performance of this Agreement, the Grantee must comply with all federal and state
nondiscrimination laws, regulations and policies, including but not limited to: Title VII of the Civil Rights Act, 42
U.S.C. §12101 et seq.; the Americans with Disabilities Act of 1990 (ADA), 42 U.S.C. §12101 et seq., 28 CFR Part
35; and Title 49.60 RCW, Washington Law Against Discrimination. In the event of Grantee’s noncompliance or
refusal to comply with any nondiscrimination law, regulation or policy, this Agreement may be rescinded,
canceled, or terminated in whole or in part under the Termination for Default sections, and Grantee may be
declared ineligible for further contracts with WASPC.

NON-SUPPLANTING CERTIFICATION

No Grant funds will be used to supplant existing state, local, or other non-federal funding already in place to
support current services. Violation of the non-supplanting requirement can result in a range of penalties,
including suspension of future funds under this grant, recoupment of monies provided under this grant, and civil
and/or criminal penalties.

OVERPAYMENTS TO GRANTEE

In the event that overpayments or erroneous payments have been made to the Grantee under this Agreement,
WASPC will provide written notice to the Grantee and the Grantee will refund the full amount to WASPC within
thirty (30) calendar days of the notice. If Grantee fails to make timely refund, WASPC may charge Grantee one
percent (1%) per month on the amount due, until paid in full. If the Grantee disagrees with WASPC’s actions
under this section, then it may invoke the dispute resolution provisions of Section 4.13 Disputes.

PAY EQUITY

4.30.1 Grantee represents and warrants that, as required by Washington state law (Engrossed House
Bill 1109, Sec. 211), during the term of this agreement, it agrees to equality among its workers
by ensuring similarly employed individuals are compensated as equals. For purposes of this
provision, employees are similarly employed if (i) the individuals work for Grantee, (ii) the
performance of the job requires comparable skill, effort, and responsibility, and (iii) the jobs are
performed under similar working conditions. Job titles alone are not determinative of whether
employees are similarly employed.

4.30.2 Grantee may allow differentials in compensation for its workers based in good faith on any of the
following: (i) a seniority system; (ii) a merit system; (iii) a system that measures earnings by
quantity or quality of production; (iv) bona fide job-related factor(s); or (v) a bona fide regional
difference in compensation levels.

4.30.3 Bona fide job-related factor(s)” may include, but not be limited to, education, training, or
experience, which is: (i) consistent with business necessity; (ii) not based on or derived from a
gender-based differential; and (iii) accounts for the entire differential.
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431

4.32

4.33

4.34

4.30.4

4.30.5

PUBLICITY

431.1

4.31.2

A “bona fide regional difference in compensation level” must be (i) consistent with business
necessity; (ii) not based on or derived from a gender-based differential; and (iii) account for the
entire differential.

Notwithstanding any provision to the contrary, upon breach of warranty and Grantee’s failure to
provide satisfactory evidence of compliance within thirty (30) Days of WASPC’s request for such
evidence, WASPC may suspend or terminate this Agreement.

The award of this Grant to Grantee is not in any way an endorsement of Grantee or Grantee’s
Services by WASPC and must not be so construed by Grantee in any advertising or other
publicity materials.

Grantee agrees to submit to WASPC, all advertising, sales promotion, and other publicity
materials relating to this Agreement or any Service furnished by Grantee in which WASPC’s name
is mentioned, language is used, or Internet links are provided from which the connection of
WASPC’s name with Grantee’s Services may, in WASPC’s judgment, be inferred or implied.
Grantee further agrees not to publish or use such advertising, marketing, sales promotion
materials, publicity or the like through print, voice, the Web, and other communication media in
existence or hereinafter developed without the express written consent of WASPC prior to such
use.

RECORDS AND DOCUMENTS REVIEW

4.32.1

4.32.2

4323

The Grantee must maintain books, records, documents, magnetic media, receipts, invoices or
other evidence relating to this Agreement and the performance of the services rendered, along
with accounting procedures and practices, all of which sufficiently and properly reflect all direct
and indirect costs of any nature expended in the performance of this Agreement. At no
additional cost, these records, including materials generated under this Agreement, are subject
at all reasonable times to inspection, review, or audit by WASPC, the Office of the State Auditor,
and state and federal officials so authorized by law, rule, regulation, or agreement [See 42 USC
1396a(a)(27)(B); 42 USC 1396a(a)(37)(B); 42 USC 1396a(a)(42(A); 42 CFR 431, Subpart Q; and 42
CFR § 447.202].

The Grantee must retain such records for a period of six (6) years after the date of final payment
under this Agreement.

If any litigation, claim or audit is started before the expiration of the six (6) year period, the
records must be retained until all litigation, claims, or audit findings involving the records have
been resolved.

REMEDIES NON-EXCLUSIVE

The remedies provided in this Agreement are not exclusive, but are in addition to all other remedies available
under law.

RIGHT OF INSPECTION
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4.35

4.36

The Grantee must provide right of access to its facilities to WASPC, or any of its officers, or to any other
authorized agent or official of the state of Washington or the federal government, at all reasonable times, in
order to monitor and evaluate performance, compliance, and/or quality assurance under this Agreement.

RIGHTS IN DATA/OWNERSHIP

4.35.1

4.35.2

4.35.3

4.35.4

4.35.5

4.35.6

WASPC and Grantee agree that all data and work products (collectively “Work Product”)
produced pursuant to this Agreement and received by WASPC will be considered a work for hire
under the U.S. Copyright Act, 17 U.S.C. §101 et seq, and will be owned by WASPC. Grantee is
hereby commissioned to create the Work Product. Work Product includes, but is not limited to,
discoveries, formulae, ideas, improvements, inventions, methods, models, processes,
techniques, findings, conclusions, recommendations, reports, designs, plans, diagrams,
drawings, Software, databases, documents, pamphlets, advertisements, books, magazines,
surveys, studies, computer programs, films, tapes, and/or sound reproductions, to the extent
provided by law. Ownership includes the right to copyright, patent, register and the ability to
transfer these rights and all information used to formulate such Work Product.

If for any reason the Work Product would not be considered a work for hire under applicable law,
Grantee assigns and transfers to WASPC, the entire right, title and interest in and to all rights in
the Work Product and any registrations and copyright applications relating thereto and any
renewals and extensions thereof.

Grantee will execute all documents and perform such other proper acts as WASPC may deem
necessary to secure for WASPC the rights pursuant to this section.

Grantee will not use or in any manner disseminate any Work Product to any third party, or
represent in any way Grantee ownership of any Work Product, without the prior written
permission of WASPC. Grantee will take all reasonable steps necessary to ensure that its agents,
employees, or Subgrantees will not copy or disclose, transmit or perform any Work Product or
any portion thereof, in any form, to any third party.

Material that is delivered under this Agreement, but that does not originate therefrom
(“Preexisting Material”), must be transferred to WASPC with a nonexclusive, royalty-free,
irrevocable license to publish, translate, reproduce, deliver, perform, display, and dispose of such
Preexisting Material, and to authorize others to do so. Grantee agrees to obtain, at its own
expense, express written consent of the copyright holder for the inclusion of Preexisting
Material. WASPC will have the right to modify or remove any restrictive markings placed upon
the Preexisting Material by Grantee.

Grantee must identify all Preexisting Material when it is delivered under this Agreement and
must advise WASPC of any and all known or potential infringements of publicity, privacy or of
intellectual property affecting any Preexisting Material at the time of delivery of such Preexisting
Material. Grantee must provide WASPC with prompt written notice of each notice or claim of
copyright infringement or infringement of other intellectual property right worldwide received
by Grantee with respect to any Preexisting Material delivered under this Agreement.

RIGHTS OF STATE AND FEDERAL GOVERNMENTS

In accordance with 45 C.F.R. 95.617, all appropriate state and federal agencies, including but not limited to the
Centers for Medicare and Medicaid Services (CMS), will have a royalty-free, nonexclusive, and irrevocable license
to reproduce, publish, translate, or otherwise use, and to authorize others to use for Federal Government
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4.37

4.38

4.39

4.40

purposes: (i) software, modifications, and documentation designed, developed or installed with Federal Financial
Participation (FFP) under 45 CFR Part 95, subpart F; (ii) the Custom Software and modifications of the Custom
Software, and associated Documentation designed, developed, or installed with FFP under this Agreement;

(iii) the copyright in any work developed under this Agreement; and (iv) any rights of copyright to which Grantee
purchases ownership under this Agreement.

SERVICES TO PERSONS WITH LIMITED ENGLISH PROFICIENCY

The Grantee must certify that Limited English Proficiency persons have meaningful access to the services under
this program(s). National origin discrimination includes discrimination on the basis of limited English proficiency
(LEP). To ensure compliance with Title VI of the Safe Streets Act, the Grantee is required to take reasonable steps
to ensure that LEP persons have meaningful access to their programs. Meaningful access may entail providing
language assistance services, including oral and written translation when necessary. The US Department of
Justice has issued guidance for grantees to help them comply with Title VI requirements. The guidance
document can be accessed on the internet at www.lep.gov.

SEVERABILITY

If any provision of this Agreement or the application thereof to any person(s) or circumstances is held invalid,
such invalidity will not affect the other provisions or applications of this Agreement that can be given effect
without the invalid provision, and to this end the provisions or application of this Agreement are declared
severable.

SITE SECURITY

While on WASPC premises, Grantee, its agents, employees, or Subgrantees must conform in all respects with
physical, fire or other security policies or regulations. Failure to comply with these regulations may be grounds
for revoking or suspending security access to these facilities. WASPC reserves the right and authority to
immediately revoke security access to Grantee staff for any real or threatened breach of this provision. Upon
reassignment or termination of any Grantee staff, Grantee agrees to promptly notify WASPC.

SUBGRANTING

4.40.1 Neither Grantee, nor any Subgrantees, may enter into subcontracts for any of the work
contemplated under this Agreement without prior written approval of WASPC. WASPC has sole
discretion to determine whether or not to approve any such subcontract. In no event will the
existence of the subcontract operate to release or reduce the liability of Grantee to WASPC for
any breach in the performance of Grantee’s duties.

4.40.2 Grantee agrees that any proposed subcontracts must be provided to WASPC for review no later
than 10 (ten) business days before such a subcontract’s effective date.

4.40.3 Grantee is responsible for ensuring that all terms, conditions, assurances and certifications set
forth in this Agreement are included in any subcontracts.

4.40.4 If at any time during the progress of the work WASPC determines in its sole judgment that any
Subgrantee is incompetent or undesirable, WASPC will notify Grantee, and Grantee must take
immediate steps to terminate the Subgrantee's involvement in the work.

4.40.5 The rejection or approval by WASPC of any Subgrantee or the termination of a Subgrantee will
not relieve Grantee of any of its responsibilities under the Agreement, nor be the basis for


http://www.lep.gov/
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441

4.42

additional charges to WASPC.

4.40.6 WASPC has no contractual obligations to any Subgrantee or vendor under Agreement to the
Grantee. The Grantee is fully responsible for all obligations, financial or otherwise, to its
Subgrantees.

SURVIVAL

The terms and conditions contained in this Agreement that, by their sense and context, are intended to survive
the completion, cancellation, termination, or expiration of the Agreement will survive. The right of WASPC to
recover any Overpayments will also survive the termination of this Agreement.

CORRECTIVE ACTION PLAN/SUSPENSION/TERMINATION

4.42.1 CORRECTIVE ACTION PLAN—In the event that WASPC determines that the Grantee has failed or
is reasonably likely to fail to comply with any term(s) or condition(s) of this Agreement (to
include any and all attachments, references, appendices, or other documents included or
referenced herein), then WASPC will immediately take steps to mitigate any harmful effects of
such failure(s), and promptly prepare a Corrective Action Plan (CAP) with respect to such
failure(s) and outline the steps WASPC believes to be necessary to remedy such failure(s). In the
event that the Grantee is unable to complete the CAP, WASPC reserves it’s right to proceed with
Termination or Suspension as outlined in the General Terms of this Agreement.

SUSPENSION—If WASPC reasonably determines that the Grantee has failed or is reasonably
likely to fail to comply with any term(s) or condition(s) of this Agreement (to include any and all
attachments, references, appendices, or other documents included or referenced herein),
WASPC reserves the right to issue a Notice of Suspension to the Grantee. A Notice of Suspension
acts to suspend this Agreement in its entirety, including suspending payment for future services
provided by Grantee.

In the event a notice of suspension is issued, WASPC agrees to pay Grantee for all services
provided under this Agreement prior to the issuance of the Notice of Suspension.

WASPC reserves the right to reinstate an Agreement at its discretion by issuing a Notice of
Reinstatement, or to move forward with Termination as outlined in Section 4.40 of the General
Terms of this agreement.

TERMINATION FOR DEFAULT—In the event WASPC determines that Grantee has failed to comply
with the terms and conditions of a corrective action plan or the terms of this Agreement, WASPC
has the right to suspend or terminate this Agreement. WASPC will notify Grantee in writing of
the need to take corrective action. If corrective action is not taken within five (5) Business Days,
or other time period agreed to in writing by both parties, the Agreement may be terminated.
WASPC reserves the right to suspend all or part of the Agreement, withhold further payments,
or prohibit Grantee from incurring additional obligations of funds during investigation of the
alleged compliance breach and pending corrective action by Grantee or a decision by WASPC to
terminate the Agreement.

In the event of termination for default, Grantee will be liable for damages as authorized by law
including, but not limited to, any cost difference between the original Agreement and the
replacement or cover Agreement and all administrative costs directly related to the replacement
Agreement, e.g., cost of the competitive bidding, mailing, advertising, and staff time.
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If it is determined that Grantee: (i) was not in default, or (ii) its failure to perform was outside of
its control, fault or negligence, the termination will be deemed a “Termination for Convenience.”

TERMINATION FOR CONVENIENCE—When, at the reasonable discretion of either WASPC or
Grantee, it is in either party's best interest, both WASPC and Grantee may terminate this
Agreement in whole or in part by providing ten (10) calendar days' written notice to the other
party. If this Agreement is so terminated, each party will be liable only for payment in
accordance with the terms of this Agreement for service rendered prior to the effective date of
termination. No penalty shall accrue to either WASPC or Grantee in the event the termination
option in this section is exercised.

TERMINATION FOR NONALLOCATION OF FUNDS—If funds are not allocated to continue this
Agreement in any future period, WASPC may immediately terminate this Agreement by
providing written notice to the Grantee. The termination will be effective on the date specified in
the termination notice. WASPC will be liable only for payment in accordance with the terms of
this Agreement for services rendered prior to the effective date of termination. WASPC agrees to
notify Grantee of such nonallocation at the earliest possible time. No penalty will accrue to
WASPC in the event the termination option in this section is exercised.

TERMINATION FOR WITHDRAWAL OF AUTHORITY—In the event that the authority of WASPC to
perform any of its duties is withdrawn, reduced, or limited in any way after the commencement
of this Agreement and prior to normal completion, WASPC may immediately terminate this
Agreement by providing written notice to the Grantee. The termination will be effective on the
date specified in the termination notice. WASPC will be liable only for payment in accordance
with the terms of this Agreement for services rendered prior to the effective date of termination.
WASPC agrees to notify Grantee of such withdrawal of authority at the earliest possible time. No
penalty will accrue to WASPC in the event the termination option in this section is exercised.

TERMINATION FOR CONFLICT OF INTEREST—Both WASPC and Grantee may terminate this
Agreement by written notice to the other party if either WASPC or Grantee determines, after
due notice and examination, that there is a violation of the Ethics in Public Service Act, Chapter
42.52 RCW, or any other laws regarding ethics in public acquisitions and procurement and
performance of contracts, or Grantee's internal policy. In the event this Agreement is so
terminated, WASPC will be entitled to pursue the same remedies against the Grantee as it could
pursue in the event Grantee breaches the Agreement.

443 TERMINATION PROCEDURES

443.1

4.43.2

Upon termination of this Agreement, WASPC, in addition to any other rights provided in this
Agreement, may require Grantee to deliver to WASPC any property specifically produced or
acquired for the performance of such part of this Agreement as has been terminated.

WASPC will pay Grantee the agreed-upon price, if separately stated, for completed work and
services accepted by WASPC and the amount agreed upon by the Grantee and WASPC for (i)
completed work and services for which no separate price is stated; (ii) partially completed work
and services; (iii) other property or services that are accepted by WASPC; and (iv) the protection
and preservation of property, unless the termination is for default, in which case WASPC will
determine the extent of the liability. Failure to agree with such determination will be a dispute
within the meaning of Section 4.13 Disputes. WASPC may withhold from any amounts due the
Grantee such sum as WASPC determines to be necessary to protect WASPC against potential loss
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4.43.3 After receipt of notice of termination, and except as otherwise directed by WASPC, Grantee

4.44

4.45

WAIVER

must:

e Stop work under the Agreement on the date of, and to the extent specified in, the notice;

e Place no further orders or subcontracts for materials, services, or facilities except as may be
necessary for completion of such portion of the work under the Agreement that is not
terminated;

e Assign to WASPC, in the manner, at the times, and to the extent directed by WASPC, all the
rights, title, and interest of the Grantee under the orders and subcontracts so terminated;
in which case WASPC has the right, at its discretion, to settle or pay any or all claims arising
out of the termination of such orders and subcontracts;

e Settle all outstanding liabilities and all claims arising out of such termination of orders and
subcontracts, with the approval or ratification of WASPC to the extent WASPC may require,
which approval or ratification will be final for all the purposes of this clause;

e Transfer title to and deliver as directed by WASPC any property required to be furnished to
WASPC;

e Complete performance of any part of the work that was not terminated by WASPC; and

e Take such action as may be necessary, or as WASPC may direct, for the protection and
preservation of the records related to this Agreement that are in the possession of the
Grantee and in which WASPC has or may acquire an interest.

Waiver of any breach of any term or condition of this Agreement will not be deemed a waiver of any prior or
subsequent breach or default. No term or condition of this Agreement will be held to be waived, modified, or
deleted except by a written instrument signed by the parties. Only the WASPC Authorized Representative has the
authority to waive any term or condition of this Agreement on behalf of WASPC.

WARRANTIES

4.45.1

4.45.2

4453

Grantee represents and warrants that it will perform all services pursuant to this Agreement in a
professional manner and with high quality and will immediately re-perform any services that are
not in compliance with this representation and warranty at no cost to WASPC.

Grantee represents and warrants that it will comply with all applicable local, State, and federal
licensing, accreditation and registration requirements and standards necessary in the
performance of the Services.

Any written commitment by Grantee within the scope of this Agreement will be binding upon
Grantee. Failure of Grantee to fulfill such a commitment may constitute breach and will render
Grantee liable for damages under the terms of this Agreement. For purposes of this section, a
commitment by Grantee includes: (i) Prices, discounts, and options committed to remain in force
over a specified period of time; and (ii) any warranty or representation made by Grantee to
WASPC or contained in any Grantee publications, or descriptions of services in written or other
communication medium, used to influence WASPC to enter into this Agreement.
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SCHEDULE A: STATEMENT OF WORK

PURPOSE

WASPC intends to enter into an agreement with the Spokane Police Department for purposes of establishing/continuing
an MHFR Program that adheres to RCW 36.28A.440, to establish and expand mental health field response capabilities,
utilizing mental health professionals to professionally, humanely, and safely respond to crises involving persons with
behavioral health issues with treatment, diversion, and reduced incarceration time as primary goals.

WASPC RESPONSIBILITIES

1. WASPC will provide a Grant Manager to monitor all progress under the program. To accomplish this monitoring
function, WASPC staff may access de-identified data related to program services.

2. The Grant Manager shall provide timely response to Grantee communication.

Grantee RESPONSIBILITIES

1. Grantee must

1.1. Implement the Mental Health Field Response Program as described in their Project Narrative and Project
Timeline (as attached in “Exhibit A)”, with no unapproved substantive derivations. Requests for changes to this
scope of work, or services laid out in the applicant’s Project Narrative and Project Timeline can be made to
csanders@waspc.org. WASPC is under no obligation to grant such a request.

1.2. Include the following elements as central features of their program:

e Grantee must include at least one mental health professional, as defined in RCW 71.05.020, who will
perform field response professional services under the plan. A mental health professional may assist
patrolling law enforcement officers either in the field or in an on-call capacity.

e The mental health professional may also provide preventive, follow-up, training on mental health field
response best practices, or other services at the direction of the local law enforcement agency. Nothing
limits the mental health professional's participation to field patrol.

1.3. Notify WASPC of any changes in the Agreement or program management.
1.4. Actively participate in any monitoring activities deemed necessary by WASPC.
1.5. Comply with any recommendations that arise from monitoring activities.

1.6. Participate in any WASPC sponsored or facilitated training relative to working with American Indian/Alaskan
Native individuals regarding disparities and needs, Indian health care delivery system, government-to-
government relationships, and applicable federal and state laws and regulations. American Indian/Alaskan
Native means any individual defined at 25 U.S.C. § 1603(1), § 1603(28), or § 1679(a) or who has been
determined eligible as an Indian, under 42 C.F.R. § 136.12.

Special Considerations

1. To allow agencies to provide the best and most comprehensive services possible, WASPC allows funding to be
utilized for staffing of programs by properly credentialed and trained staff, at the following levels, under the stated
conditions:



Docusign Envelope ID: E023EC1D-CE29-4D72-A2BA-21076F5A3F 16

GRANT AWARD MHFR-25-011 Page 24 of 28

1.1. Mental Health Professional (MHP) as defined by RCW 71.05.020:

Programs must utilize an MHP as defined in RCW 71.05.020 to perform duties established in 36.28A.440(3):
“...assist patrolling officers in the field or in an on-call capacity, provide preventive, follow-up, training on
mental health field response best practices, or other services at the direction of the local law enforcement
agency.”

MHPs should prioritize grant funded hours to providing services to individuals in crisis.

MHPs must provide a minimum of 1 hour per week of direct one-on-one supervision to Non-MHPs as
required if the program utilizes non-MHPs.

1.2. Non-MHPs

2.

Unless licensed to do so, the non-MHP does not provide support or services that would require a license or
certification of any kind from the Washington State Department of Health, the Washington State
Healthcare Authority, or any other governing body with regulatory authority in Washington State.

Individuals not meeting the definition of MHP as defined by RCW 71.05.020 may provide services under the
following circumstances:

o The non-MHP must receive a minimum of 1 hour per week of direct one-on-one supervision by a
licensed MHP,

o The non-MHP must immediately disengage with an individual that appears to be escalating to a
state of acute crisis or agitation that may present a threat to their physical safety and follow any
steps identified by agency policy.

o Prior to providing services and no less than yearly, the non-MHP must participate in training
relevant to all of the following topics:

e Interacting with and providing social services to individuals with mental health
conditions, to include Substance Use Disorder,

e Program policies and standard operating procedures,

e Necessary and practical physical safety precautions that must be taken when
interacting with community members served by the program,

e Necessary and practical techniques to avoid work related vicarious trauma and
burn-out,

e Please note that the training listed above is meant to represent a bare minimum
standard to which all non-MHPs paid for using funds under this Agreement must
adhere. WASPC expects that agencies will ensure that all of these requirements are
met.

Law Enforcement

o WASPC places no conditions or limitations on the program’s use of sworn law enforcement staff
that are included in “SCHEDULE B - Approved Budget.”


https://apps.leg.wa.gov/rcw/default.aspx?cite=71.05.020
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SCHEDULE B: APPROVED BUDGET

DEFINITIONS

“Personnel” represents the base salary and wages to individuals employed by the grantee that directly support the
program. This does not include any benefits expenses paid by the grantee. Personnel expenses mut be substantiated
with time and effort reporting (timesheets). (2 CFR § 200.430(i))

“Fringe Benefits” represents allowances and services provided by the grantee to their employees as compensation in
addition to regular salaries and wages. Fringe benefits include, but are not limited to, the costs of leave (vacation, family-
related, sick or military), employee insurance, pensions, and unemployment benefit plans. (2 CFR § 200.431(a))

“Travel” represents transportation, lodging, subsistence, and related expenses incurred by employees who are in travel
status on program related business. All expenses charged to this category must be applied and allocated consistently
throughout the term of the award. (2 CFR § 200.475)

“Equipment” represents property with an acquisition cost of $5,000 or more, and a useful life of one or more years. (2
CFR § 200.1)

“Supplies” represents tangible property other than those described in the definition of equipment. (2 CFR § 200.1)

“Consultants/Contracts” represents the total dollar amount budgeted for the execution of contracts and agreements
with parties not employed by the grantee. Professional and consultant services are rendered by persons who are
members of a particular profession or possess a special skill, and who are not officers or employees of the grantee. These
costs must be reasonable in relation to the services provided. (2 CFR § 200.459)

“Other” represents costs not described in or allocated to another category.
“Indirect” represents those expenses that are related to the conduct of program activities, but that can not be directly

attributable to any particular project. Indirect costs for this award are capped and are not to exceed 15% of actual
eligible expenses. (2 CFR § 200.414)
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2025-2026 Approved Budget (Year 1)
July 1, 2025 to June 30, 2026

Budget Category Amount Awarded
A. Personnel $0.00
B. Fringe Benefits $0.00
C. Travel $0.00
D. Equipment $0.00
E. Supplies $0.00
F. Consultants/Contracts $320,000.00
G. Other $0.00
H. Indirect $0.00
TOTAL 2025-2026 AWARD $320,000.00

Please note that the “Approved Budget 2025-2026" is the final approved budget for your program during that state
fiscal year. Unspent amounts from the 2025-2026 fiscal year will be forfeited by the grantee and will not be added to
the following fiscal year’s budget amounts.

Funds awarded under this Agreement must be expended as outlined in “EXHIBIT B—FINAL BUDGET SUBMISSION (As
Attached)” unless otherwise noted in the “2025-2026 APPROVED BUDGET NARRATIVE".

2025-2026 APPROVED BUDGET NARRATIVE:

¢ No Comments.
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2026-2027 Approved Budget (Year 2)
July 1, 2026 to June 30, 2027

Budget Category Amount Awarded
A. Personnel $0.00
B. Fringe Benefits $0.00
C. Travel $0.00
D. Equipment $0.00
E. Supplies $0.00
F. Consultants/Contracts $300,000.00
G. Other $0.00
H. Indirect $0.00
TOTAL 2026-2027 AWARD $300,000.00

Please note that the “Approved Budget 2026-2027" is the final approved budget for your program during that state
fiscal year.

Funds awarded under this Agreement must be expended as outlined in “EXHIBIT B—FINAL BUDGET Submission (As
Attached)” unless otherwise noted in the “2026-2027 APPROVED BUDGET NARRATIVE”.

2026-2027 APPROVED BUDGET NARRATIVE:

¢ No Comments.
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EXHIBITS

(As Attached)
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Form Name: MHFR 25-27 Application
Submission Time: March 5, 2025 2:42 pm
Browser: Chrome 133.0.0.0 / Windows
IP Address: 65.103.139.226

Unique ID: 1321352559

Location: 47.4949, -117.5789

Mental Health Field Response Grant Program (MHFR) 25-27 Funding
Application

APPLICANT AGENCY INFORMATION

Is this an initial application for Final Application - Due 3/5/25
review of completeness or a final
application submission?

Type of Request - Program Type  Establish a New Program
Lead Agency Spokane Police Department

Please list any agencies that are Frontier Behavioral Health
partnering for this application

Lead Agency/Fiscal Agent 808 W Spokane Falls Blvd.
Address Spokane, WA 99201

Lead Agency Tax Identification 91-6001280
Number

Lead Agency Unique Entity ID PDNCLY8MYJN3
Number

Lead Agency Project Manager's Kiley Friesen
Name

Lead Agency Project Manager's kmfriesen@spokanepolice.org
Email

Lead Agency Project Manager's (509) 625-4212
Phone

ORGANIZATIONAL OVERVIEW AND KEY PERSONNEL

PROGRAM ABSTRACT



Docusign Envelope ID: E023EC1D-CE29-4D72-A2BA-21076F5A3F 16

Program Abstract

PROGRAM NARRATIVE

PROGRAM TIMELINE

PROGRAM BUDGET

The Spokane Police Department (SPD) was formerly part of the
Spokane County Mental Health Field Response Team (SCMHFRT),
partnering with the Spokane County Sheriff's Office (SCSO) and
Frontier Behavioral Health (FBH). Due to the growing demand for
mental health support and substance use support, the SPD is
looking to establish its own Behavioral Health Unit (BHU)
consisting of a sergeant, a mental health coordinator, five police
officers, one Master's degree level clinician to provide
supervision, and three mental health professionals. Upon
approval, SPD intends to contract with FBH to provide mental
health services. FBH currently employs eight full time employees
who are qualified and have the experience to provide Mental
Health Field Response Team (MHFRT) services. The MHFRTs will
respond to police calls for service alongside officers or on their
own depending on the situation. Follow up to prevent future
related police calls for service may also be requested. The BHU
will provide an invaluable resource connecting subjects in crisis
not only with outside resources, but direct, one-on-one support at
the time of contact, furthering the goal of seeking alternatives to
the criminal justice system. With the loss of three SCSO deputies,
the SPD will solely need to support an 8% increase in calls for
service that was seen in 2024. With a continual increase in calls
for service anticipated, we will also ask for an additional officer in
2026-2027.

ADDITIONAL APPLICATION SUPPORT DOCUMENTS

DATA COLLECTION & REPORTING

I have reviewed and understand
the Data Collection and Reporting
requirements.

UPLOAD FILES

Yes



Docusign Envelope ID: E023EC1D-CE29-4D72-A2BA-21076F5A3F 16

Organizational Overview and Key https://www.formstack.com/admin/download/file/17677371792

Personnel

Program Narrative

Program Timeline

Program Budget

Additional Application Support
Documents

GENERAL TERMS

General Terms Agreement

https://www.formstack.com/admin/download/file/17677371793

https://www.formstack.com/admin/download/file/17677371794

https://www.formstack.com/admin/download/file/17677371795

https://www.formstack.com/admin/download/file/17677371796

| Agree

GRANT APPLICATION SIGNING AUTHORITY

Applicant Agency Signing
Authority

Title -- Applicant Agency Signing
Authority

Electronic Signature Agreement

Signature

Date of Signature

Maggie Yates

Deputy City Administrator

| Agree

Feb 04, 2025
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Key Project Personnel

Official Mailing Address:

Spokane Police Department
1100 W Mallon Ave.
Spokane, Washington 99260

Dale Wells

Police Sergeant

111 N Wall St.

Spokane, Washington 99201
dwells@spokanepolice.org
509-835-4533

Carrie Christiansen

Mental Health Coordinator

111 N Wall St.

Spokane, Washington 99201
cchristiansen@spokanepolice.org

509-363-8289

Dan Waters

Police Lieutenant

111 N Wall St.

Spokane, Washington 99201
dwaters@spokanepolice.org
509-625-4031

Kiley Friesen

Administrative Manager

1427 W Gardner Ave.
Spokane, Washington 99201
kmfriesen@spokanepolice.org
509-625-4212

Official Mailing Address:

Frontier Behavioral Health
107 S. Division St.
Spokane, Washington 99201

Jan Downing

Chief Operating Officer

107 S. Division St.

Spokane, Washington 99201
Jdowning@fbhwa.org
509-953-1016




DALE
WELLS

dwells@spokanepolice.org
& 509-638-9037

@ Spokane, WA 99208

SKILLS

| have an extensive background in
public speaking with strong
communication skills. | have been
recognized by peers as formal and
informal leader in law enforcement
and have over twenty years of
training others. Six years of
Coaching youth lacrosse.
Washington State Hunter Education
instructor.

EDUCATION

Training Through CJTC And Outside
Educators

Basic and Advanced traffic collision
investigations

Field Training officer, Hostage
Negotiations, SWAT basic, TAC basic
E.M.T. level -B worked for Stevens
County Sheriff Ambulance for two
years, Six layer Concept Tactical
decision making, Spokane PD
Corporal Academy, Interview and
Interrogation, EVOC Instructor class,
Many Defensive tactics classes and
rectifications. 80 hours of police
supervision training.

Spokane Falls Community College
Spokane, WA - 06/2007

Associate of Science

Basic Law Enforcement Academy,
cJTC
Spokane, WA Campus « 04/2000
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PROFESSIONAL SUMMARY

25 years of law enforcement experience working for large and small
agencies with an understanding of the needs of each. | am an instructor
who effectively facilitates learning for students of all ages by providing
engaging, relevant instruction. | believe in effective leadership which
provides environments for success through training, development,
support and proper organizational structure.

WORK HISTORY

CJCT - Criminal Justice Subject Matter Instructor
Spokane Campus

Defensive Tactics Instructor

EVOC Instructor

« Promoted a positive learning environment by establishing clear
expectations and maintaining consistent classroom management
techniques, training in both law, policy, decision making.

+ Field training in driving and PIT techniques.

» Training at Spokane, Shelton and Tri-Cities Campuses in an effort
to expose myself to different styles and network between the
instructor cadres.

City Of Spokane - Police Sergeant, Patrol

Spokane » 03/2014 - Current

» Police Sergeant for aver three years. Supervisor of the Spokane
Regional Behavioral Health and Homeless Qutreach team since
September of 2024. Guided officers through difficult situations,
backing up teams onsite and advising on strategic decisions.

« Conducted regular evaluations of officers” strengths, weaknesses,
and areas for improvement to enhance overall team performance.

« Managed daily scheduling of patrol personnel, ensuring adequate
coverage during peak hours or special events.

« Participated in ongoing training programs to remain current on law
enforcement trends,. tactics, and technologies.

«  Worked as a Corporal for 1 1/2 years before promoting to Sergeant.

- Worked as a Neighborhood Resource Officer for four years. Duties
included: using civil and criminal law to address nuisance houses,
coordinating city organizations such as Code Enforcement,
conducting citizen meetings, networking with City Council members
and community leaders.

« Serves on the Department’s Use of Force Review Board.

Spokane County - Deputy Sheriff
Spokane, WA « 08/2005 - 03/2014

+ Defensive tactics instructor, TAC team member 2006-2009, SWAT
team member 2010-2011
» Patrol division- nightshift.

City Of Colville - Police Officer

Colville « 12/1999 - 08/2005

Patrol officer

Developed the Defensive tactics program
School Resource Officer
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Carrie Christiansen, RN, MSN
1402 N Brook Terrace St | Spokane, WA 99224
208-413-0088 | christiansen@spaokanepolice.org

Education

Gonzaga University
Master of Science in Nursing - Nursing Leadership in Healthcare, 2021

Lewis-Clark State College
Bachelor of Science in Nursing, Lewiston, Idaho, May 2002

Employment

Mental Health Coordinator| Spokane Police Department | 05/2018 - Present
e Coordinate mental health services for individuals in behavioral health crisis interacting with
law enforcement. Provide education and training to department personnel and the
community on mental health awareness and crisis intervention. Manage data reporting and
operational tasks for the Behavioral Health Unit (BHU).
Staff Nurse Supervisor RN3 | Eastern State Hospital | Medical Lake, WA | 06/2016 - Present
e Serve as a member of the treatment planning team, developing goals and interventions
based on patient cognition and discharge criteria. Lead milieu management to ensure
safety for both patients and staff. Supervise patients and staff on the Acute Psychiatric Unit
(APU) at the treatment mall, building and overseeing the daily schedule. Collaborate with
multidisciplinary teams to provide effective care.
Endoscopy Nurse| Spokane Digestive Disease Center | 08/2006 - 06/2008
e Assisted physicians with endoscopic procedures and administered conscious sedation.
Provided pre- and post-procedure monitoring and education to patients.
Medical Case Manager | Third Party Administrator | 08/2005 - 08/2006
e Managed large case management and utilization management for a third-party
administrator. Managed authorization processes and appeals, collaborating closely with
medical directors.
Staff Nurse RN|Holy Family Hospital Spokane, WA | 07/2002 - 10/2005
¢ Provided direct patient care in the Intensive Care Unit (ICU), including assessment,
evaluation, and intervention. Collaborated with the healthcare team to develop and monitor
patient care plans. Educated patients and their families on treatment plans and health
management. Ensured accurate and timely documentation in compliance with department
and organization requirements.

Community Involvement
o Reserve Officer, Spokane Police Department | 2017 - Present

¢ CROA Board Member, 2018-Present
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Daniel Waters

111N Post | Spokane, WA 99201| 509.209.7180 | dwaters@spokanepolice.org

HIGHLIGHTS OF QUALIFICATIONS

| have 29 years of service in law enforcement and over 20 years of Crisis Intervention Team (CIT) training
and coordination. As my agency’s Crisis Intervention Team Coordinator, | was responsible for facilitating
40-hour CIT class for the region, collaborating with law enforcement agencies, correctional facilities, and
community behavioral health partners. | am the commander of our Behavioral Health Unit and Hostage
Negotiation Team

Experience

Spokane Police Department
January 2023-Present: Shift Commander (Lieutenant) Downtown Precinct

e Oversee two dayshift patrol teams.

e Commander of the Behavioral Health Unit and Homeless Outreach Team.
¢ Manage investigative caseload for the Downtown Precinct.

e Commander of the Hostage/Crisis Negotiation Team

January 2019-January 2023: Swing Shift Commander (Lieutenant) City Wide

e Oversee two swing shift patrol teams.

¢ Responsible for the overall leadership of the patrol officers city-wide.
e Commander of the Traffic Unit.

e Commander of the Hostage Negotiation Team.

July 2016-Januarry 2019: Internal Affairs Sergeant

¢ Conduct Investigations of misconduct against police personnel.
¢ Case management
¢ Response to Officer Involved Shootings.

January 2014-July 2016: Community Outreach/Volunteer Services/Chronic Offender Unit
Sergeant

e Oversee a four-officer team which dealt with the City’s Chronic Offenders

e Work closely with the Community Outreach Officer to deliver Department outreach
programs such as the Youth Police Initiative and Police Activities League.

¢ Oversee recruitment, training, and management of Volunteer Services Program.

January 2012-January 2014: Downtown Precinct Sergeant

¢ General patrol supervision for the Downtown area.

e Supervision of 7 officers, one detective, one Corporal, a Graffiti Enforcement
officer, and 3 civilian employees.

o Supervised SPD bike patrol.

June 2007-January 2011: K9 Handler

o Worked a narcotics detection K9 for 2 years.
e Worked a dual-purpose patrol/narcotics K9 for 2 years.
e Certified as a narcotic detection K9 assistant instructor.
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January 2005-June 2007: Neighborhood Resource Officer

e Assigned to the Northeast COPS station.

o Collaborated with various community resources to solve quality of life issues in
the neighborhood.

o Worked with the City Attorney’s Office to Abate Chronic Nuisance houses.

May 1998-January 2005: Patrol Officer

¢ Worked various precinct/sectors/shifts.
o Worked as a bike patrol officer.
¢ Field Training Officer, TAC Team member, PAT member, and Hostage Negotiator

Stevens County Sheriff’s Deputy
January 1996-May 1998: Patrol Deputy

Washington Army National Guard
June 1988-June 1990: Army ROTC Central Washington University
June 1990-August 1998: Combat Medic

¢ Medic for a Tank Company.
¢ Mechanized Infantry medic.
e Lead medic/Combat Lifesaver instructor/supervisor.

Education

Central Washington University

Bachelor of Arts, Law and Justice, June 1995
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Kiley Friesen
Administrative Manager
(509) 625-4212 | kmfriesen@spokanepolice.org | Spokane, Washington

Professional Summary

Accomplished administrative manager with 17+ years of progressive experience in civilian law enforcement
administration ranging from records management, supervision, and budget management. Highly skilled in
investigation of complex missing persons cases, data collection and reporting of various law enforcement
statistics, travel planning and execution, purchasing and budgetary organization, and history of effective team
management when appropriate personnel are staffed.

Areas of Expertise

Professional Skills Budget Management | Creative Problem Solving | Independent Working Style
Data Driven Decision Making | Investigation Skills

Technical Skills Microsoft Office | New World Law Enforcement Systems | Adobe | SAP Concur

Professional Experience

Administrative Manager, Spokane Police Department | Spokane, WA January 2024 — present
Hired to support the various units of the Investigations Division in various aspects. Starting in 2012, the position
has expanded and grown over the last 12 years, taking on additional responsibility, transforming into the highly
professional position it is today, focusing on the following:

e Supervise Missing Persons Unit; direct civilian staff, review and recommend case assignments,
implement policy/unit recommendations, manage missing persons unit caseload/tracking lists,
coordinate maintenance of all cold case investigations, adhere to policy and Washington State law.

e SPD Travel Administrator; prepare department travel, coordinate prisoner transports, manage SAP
Concur program for SPD, establish and recommend policy revisions for SPD travel.

e Manage Investigations Budget; budget projection/tracking, manage confidential fund, investigations
purchaser, prepare and make recommendations for upcoming training/travel and other required
purchases within the Division.

e Provide Administrative Support to the Investigative Division; evaluate division functionality,
recommend/review clerical staff positions, records retention and maintenance of high-profile records to
ensure compliance with public records requests, gather and obtain department statistics for various
crimes within the Investigative Division.

e Facilitate Building Operations; remain familiar with various building contracts and maintenance to ensure
day to day functionality within the building.

e Project Manager; coordinate any modifications to the building structure, movement within the building,
reconficuration of cubicles, and displsaal of unneeded items.

Education

Bachelor of Arts, Psychology, Gonzaga University, Spokane, WA
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Jan Tokumoto Downing

Jdowning@fbhwa.org
509-953-1016 | 107 S. Division Street/Spokane, WA. 99201

PROFESSIONAL SUMMARY

Extensive administrative experience in behavioral health at the executive leadership
level of management. Primary grant writer for an agency with an operating budget of
approximately $100 million dollars. Management of contracts and programs for
Trueblood, Mobile Dispatch Unit, and Mobile Rapid Response Crisis Team services.

SKILLS

Leadership and management

Grant writing

Public speaking

Trainer for Cultural Competency

Program design/planning/implementation

Policies and Procedures development and implementation

WORK HISTORY

Frontier Behavioral Health
1980-2014
e Designated Crisis Responder
e Transitioned from Designated Crisis Responder to Crisis Response Services
Coordinator, Program Administrator and then, Director

2014 to CURRENT
e Chief Operating Officer and member of executive leadership team
e Primary grant writer for Trueblood and Mobile Rapid Response Services
e Oversight and program planning for all Trueblood, Mobile Dispatch, Mobile Rapid
Response Crisis Teams, and Forensic Mental Health services.
¢ Responsible for management, implementation, and deliverables for all Trueblood

programs
EDUCATION

Bachelor of Arts / Whitworth University/ Psychology and Journalism 1978
Master of Arts / Whitworth University/ Psychology 1980

CERTIFICATIONS
Licensed Mental Health Counselor | Washington State 1980 to CURRENT
Motivational Interviewing
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DESCRIPTION

Program Structure

This proposed program for a newly implemented Spokane Police Department (SPD)
Behavioral Health Unit (BHU) reinforces existing support services that have been in
place and grown since the inception of the Spokane County Mental Health Field
Response Team (SCMHFRT). The SPD has been awarded WASPC funding as a
subrecipient since 2019, working in conjunction with the Spokane County Sheriff’s
Office (SCSO) and Frontier Behavioral Health (FBH).

Over the course of the last five years, there has been a shift in the needs of the
population being served. There is an overwhelming demand to address behavioral
health disorders that are now often co-occurring with substance use issues. Due to this
growing demand for support and diversion from the criminal justice system, along with
the separation from the SCMHFRT, the SPD is looking to establish its own BHU.

Similar to Law Enforcement Assisted Diversion, with the implementation of this
specialized team, there will be a decrease in overall calls for service to be handled by
SPD patrol officers, an increase in behavioral health referrals, maintenance of existing
community partnerships, and most importantly, the ability to continue serving and
prioritizing an extremely vulnerable population with services they require. This
exceptional need would become unmanageable without a dedicated SPD BHU within
the community.

The proposal for the new SPD BHU will consist of:

e 1 Police Sergeant
o Supervision of unit and officers
e 1 Mental Health Coordinator
o Ensure compliance with grant data collection and reporting
o Liaison with community partners
o Case screening
o Call screening for referrals to appropriate resources
o Training/education for patrol and community partners
e 5 Police Officers (with an additional officer added in 2026-2027)
o Respond on their own or with behavioral health specialists to crisis calls
o Respond proactively to referrals for crisis follow up
o Of these totals, SPD will be funding one of those officer positions in-kind,
which could expand the BHU to 7-day coverage
e 4 Frontier Behavioral Health Specialists
o Four co-deployed in the field
o One will be a Master's degree level Mental Health Professional (Clinician)
as defined in RCW 71.05.020 (40) to oversee the clinical staff.
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Upon approval, SPD intends to award FBH the subcontract to provide mental health
services. FBH currently employs eight full time employees who are qualified and have
the experience to provide Mental Health Field Response Team (MHFRT) services.
Having these clinicians assigned to BHU will serve a larger role in connecting people to
services and resources on a more immediate basis than before.

Consistency with HB 2892.SL and Mental Health Field Response Program Policy

This program aligns with HB 2892.SL by providing immediate and appropriate law
enforcement responses to mental health-related incidents. Due to current trends and
data shown since the inception of the SCMHFRT, it is necessary to increase the
presence and availability of behavioral health officers and mental health professionals
within the City of Spokane. By integrating a team approach of mental health
professionals and trained officers, the program ensures timely, evidence-based
interventions that prioritize diversion from the criminal justice system and promote long-
term stabilization. Additionally, the BHU’s focus on collaboration with community
partners reflects the law’s emphasis on integrated care.

These team members will work together to respond to active behavioral health-related
calls for service; including, welfare checks, crisis calls for service, and suicides. The
new program model will allow clinicians to be in the field with officers providing one on
one support.

Since 2018, SPD, in partnership with FBH, has expanded their mental health field
response team capabilities over the years, utilizing mental health specialists to
professionally, humanely, and safely respond to crises involving people with behavioral
health issues with treatment, diversion, and reduced incarceration time as primary
goals. In 2025, we will expand our reach by incorporating FBH’s 988/911 Diversion
services into SPD’s planned public safety answer point. This will divert individuals with
behavioral health needs that do not require an officer response to FBH’s Mobile Rapid
Response Crisis Teams (MRRCT) or other community resources for more appropriate
diversion resources.

Another priority of the program will be daily coordination between our mental health
coordinator and Designated Crisis Responders (DCRs) with requests for apprehension
or evaluation for the purpose of Involuntary Treatment Act (ITA) investigations. This daily
collaboration with our DCR partners includes sharing information on high-risk individuals
to ensure appropriate and safe response. Generally, these individuals have repeated
interactions with law enforcement, and BHU officers and clinicians already have
established rapport which will promote safer apprehensions if detention is necessary.

There are opportunities for the program to intervene in each intercept points of the
Sequential Intercept Model:
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Intercept 0: Community Services

The mental health coordinator will divert patrol calls for service to BHU officers when a
subject has a known behavioral health issue or appears they may only need crisis
response versus routine law enforcement intervention. In some cases, these patrol calls
for service can be screened and determined not to need a law enforcement response at
all, diverting them to an appropriate community resource.

The SPD BHU will have the opportunity to divert 911 calls to 988 to avoid creating
unnecessary law enforcement contact. It frees up patrol and behavioral health officers
to calls for service where law enforcement is necessary. Based on history with the
SCMHFRT program, many individuals who are frequently in crisis or have behavioral
health issues can be identified by an increased frequency of calls or a change in the
nature of their calls to 911. By recognizing the escalation of symptoms, there is an
opportunity to intervene early in a person’s crisis cycle.

Intercept 1: Law Enforcement

When law enforcement contact is necessary, law enforcement officers are allowed to
use discretion on whether to arrest or book someone into jail. Connecting them to
community resources, stabilization, or substance use treatment is an alternative to
these two options. The BHU officers also have the opportunity to refer individuals to
therapeutic court alternatives at the time of arrest and booking if diversion is not
optional.

While our primary focus is on Intercepts 0 and 1, the unit has had the opportunity to
create relationships with Spokane County Jail Mental Health to ensure assessment,
evaluation, and coordination of care post-release.

Although incarceration is sometimes necessary, the BHU will continue outreach to
individuals in hopes of preventing the next incarceration or crisis.

There will be continued collaboration with Department of Corrections with their Special
Needs Unit to explore new strategies preventing re-arrest or violations of conditions of
release.

Many people simply fall through the gaps in existing services. Recognizing these
individuals who may not have a mental illness, substance use issue, or even criminal
justice involvement is another opportunity for the unit to meet the needs of the
community. When there is no need for law enforcement involvement, referral to the
appropriate resources is crucial. Specifically, when there are dementia concerns or
situational crises, law enforcement involvement can be avoided despite initial calls to
911.
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Link Between Intended Participants’ Needs and the Program

The program is designed to address the increasing demand for behavioral health crisis
intervention in Spokane, evidenced by an 8% increase in city calls for service and a
30% increase in referrals for follow-up services in 2024. With an additional anticipated
increase of 8% in calls for service in 2025, the SPD BHU would need approximately six
officers to provide continued services at the level that has already been established.

With officers trained in behavioral health, alongside mental health professionals, the
program ensures individuals in crisis receive appropriate and immediate support,
reducing future interactions with law enforcement and the justice system.

The previous BHU structure utilized a combination of four SPD officers and three SCSO
deputies who worked collaboratively to respond to behavioral health related calls for
service both in the City and County.

In 2023, there were a combined total of 5567 regional law enforcement responses to
behavioral health calls followed by a 7% increase in 2024 with 5960 calls. Of these
totals, 67% in 2023 and 68% in 2024 of the total responses from the SCMHFRT were
calls located in the Spokane city limits.

Based on this 8% increase in behavioral health calls for service in the city over that year
period, and a 14% increase in calls for service citywide for all call types, it is anticipated
there will be at least an 8% increase in 2025.

To meet the demands of increased behavioral health calls across the city, and a
decrease in assistance from SCSO deputies, BHU can expect to respond to
approximately 4878 calls for service in 2025. This would require a total of 5.7 officers to
meet this demand.

Law enforcement is not only handling a significant increase in individuals suffering from
behavioral health disorders as defined in RCW 71.05.020 (8) but now those are coupled
with an epidemic of co-occurring substance use disorders as defined in RCW 71.05.020
(54). These together are compounding the already overwhelming problem for the SPD.

Over the last several years, SPD has seen a significant increase in the amount of illicit
drug availability within the city, primarily situated in the downtown core which is the
primary service area of these types of calls. This has become a draw for persons
already in Spokane falling into this demographic to relocate to where their addiction can
be satisfied more easily and quickly. SPD has also seen an increase of people being
transported from cities outside of the Spokane area into the city for drug or mental
health treatment options. Due to the accessibility of the illegal substances, this leads
those persons to walk away from the treatment they were slated to obtain and reengage
with their addictions.
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The diminished mental capacity from these disorders has led to the overwhelming
epidemic of substance abuse. In 2024, the SPD had 2,255 overdose calls for service
and the Spokane County Medical Examiner’s Office reported 327 overdose deaths, a
300% increase since 2019 when we started our program. This is not inclusive of the
total number of overdose calls where people survived from Narcan, hospitalization, or
other means.

Further, there has been an increase in elderly patients who are gravely disabled as
defined in RCW 71.05.020 (25), many of whom are exhibiting dementia like symptoms.
The patrol response to address and locate this vulnerable population is a significant
drain on resources. Once found it is common for the same people to have continued
future law enforcement responses because they either live alone and are not presenting
with enough symptoms requiring an ITA detention or are being cared for by family who
are not able to manage the issue.

The totality of these circumstances creates a cyclical progression of people routinely
encountering law enforcement and more likely than not getting further into the criminal
justice system.

Description of the Service Area and Catchment Area

The BHU will serve the City of Spokane to address the increase in calls for service.
Spokane is the second largest city in Washington State with a population of 229,447. Of
that, 7% of the Spokane population live in downtown Spokane. Geographically, the
Downtown Precinct comprises 2% of the total city area, handling more drug-related
crimes than the remaining precincts combined, with 43% of all drug-related calls for
service and 68% of all drug-related offenses listed in reports and citations in 2023. Of
the 107,567 responded to calls across the city, 19.2% occurred in the Downtown
Precinct.

The SPD has already implemented patrol structure changes to accommodate these
numbers due to the feedback and concerns in downtown Spokane while still minimizing
the impact on other precincts also needing patrol responses.

The program will structure staffing and resources to meet the growing demand,
ensuring rapid response times by factoring in travel times, volume of calls, and staffing
levels. With the increasing volume of calls and the 8% increase in behavioral health
calls in 2024, the program aims to expand capacity to meet this rising need. One
staffing consideration is to allow 7-day coverage with staggered shifts to cover most of
the day, 0700-2100, which would continue to alleviate calls outside of the dayshift or
mid-shift hours that patrol officers would have to balance in the already extensive call
loads citywide.
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Anticipated Contacts and Served Participants

Considering the 8% increase in calls for service seen in 2024, it is anticipated we will

see at least that again in 2025. The SPD BHU can anticipate responding to 4878 calls
for service in 2025. Based on past years’ averages of calls per BHU unit, to meet this

standard, a total of 5.7 officers would be required.

There were 4561 in-person contacts for the regional team in 2024 and SPD officers
contacted 63% of those. There is an anticipated 6% increase for in-person contacts
which is 4835 contacts.

There was a 30% increase in referrals to the SPD BHU 2023 — 2024. BHU was only
able to respond to 29% of these requests for follow up. The mental health coordinator
will screen the referrals to determine if law enforcement contact is necessary of if the
situation can be handled by community partners.

Protocol and Processes for Gathering Information

Call takers and dispatchers will be trained to identify behavioral health-related calls by
reviewing historical data, behavioral health alerts, and current information about
individuals. They will flag appropriate calls for the BHU ensuring that officers are
dispatched to incidents that may require behavioral health support. A collaborative
feedback loop will be established, with regular communication between dispatch,
officers, and mental health professionals to ensure accurate data sharing and timely
interventions.

FBH and Spokane Regional Emergency Communications (SREC) have developed a
“Warm Transfer Protocols Between 911/PSAPS and 988” training document that
outlines protocols and processes so appropriate decisions can be made regarding the
level and type of response to meet caller’s need. If requested by the caller or
determined by 988/911 Diversion staff that the caller’s level of risk requires in-person
contact, staff will complete a warm transfer to FBH’s Mobile Dispatch Unit where in-
person contact with a mental health professional can occur.

Data specific to BHU related calls is also gathered, including:
e Number of persons contacted per month
Number of shifts worked per month
Average number of crisis contacts per shift
Average time spent on a call
Number of minutes saved due to SPD BHU responding instead of patrol
Number of contacts that resulted in a referral for diversion
Number of contacts with an outcome other than jail or the hospital, including:
o Number arrested
o Emergently detained
o Force beyond handcuffing used
o Diverted from arrestable offense
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o Diverted and from hospital

o Total calls received from patrol division
¢ Number of follow-up contacts attempted
e Number of individuals who refused assistance

Training Approach for Officers, Call Takers, and Behavioral Health Personnel
Training for the new BHU will focus on:

e De-escalation and crisis intervention techniques for law enforcement and
dispatchers

e Trauma-informed care principles for behavioral health professionals

e Collaboration and communication practices between law enforcement and
mental health professionals to ensure a coordinated, comprehensive response

The Washington State Co-Responders Outreach Alliance (CROA) has agreed to partner
with the Spokane Police Department and host their POISE training in late 2025 or early
2026. This free training is partnered with University of Washington and will serve all the
co-responders in Eastern Washington and Northern Idaho.

The SPD BHU will be doing extensive in-house training to become the department and
regional leaders in Emergency Risk Protection Orders. Our goal is to reduce gun
violence as it relates to suicide prevention and domestic violence associated with
mental illness.

Axon International has contracted with the SPD in use of its Virtual Reality (VR) training.
The training allows officers and clinicians to improve decision making, de-escalation,
communication skills and when needed using the lowest level of force possible to
protect lives of citizen, especially those in crisis.

Patrol Procedure training will be hosted for clinicians to keep everyone safe on crisis
calls. Cohesive and well trained co-deployed teams is key to creating positive outcomes
for those in crisis.

The SPD has also been a leader on incorporating Motivational Interviewing (MI) into law
enforcement crisis intervention. Ml is an evidence-based style of communication that
focuses on the individual and uses empathetically listening and empowering the person
to identify their own goals and desired behaviors rather than demands or commands
from a law enforcement officer when appropriate.

The majority of our BHU officers are also on our Hostage Negotiations Team which
trains monthly in de-escalation, negotiations and crisis response.

Regarding FBH’s training plan for call takers/dispatcher, FBH has developed a protocol
for “Warm Transfer Protocols Between 911/PSAPS and 988.” This protocol is currently
used with SREC and includes “warm transfer criteria cards.” The warm transfer criteria
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cards are designed to align with current 911 dispatch processes and are designed to
guide telecommunicators in dispatching mental health resources. The cards help
assess factors like risk, means, plan, and the caller's willingness to speak with 988,
directing the telecommunicator to the right course of action.

Mental health professionals on the BHU team receive mandatory training in community-
based outreach, assessment, community resources, Motivational Interviewing for crisis
response, Columbia Suicide Risk assessment, homicide risk assessment, Involuntary
Treatment Services, case management services, Safety (training from FBH and SPD),
Management of Aggressive Behavior, CPR, resources for Trueblood Class Members,
harm reduction, and other trainings as required.

Role of Case Manager

Case management service provided by FBH’s Mobile Rapid Response Crisis Teams
includes an initial assessment to determine the individual’s needs, strengths, and
challenges. Care plans are then developed with the individual that outlines specific
goals, services required, and strategies to reach those goals. Staff then connect the
individual with resources and services and monitor their progress until stabilization has
occurred.

The BHU will ensure a smooth transition for individuals from short-term services to more
permanent, community-based support. This will include linking participants to housing
programs, ongoing mental health care, and substance use treatment programs.

Wraparound Services and Resources
The program will include evidence-based resources such as:

e Crisis stabilization services

¢ Long-term mental health and substance use treatment to ensure that individuals
receive comprehensive care that addresses the root causes of their behavioral
health issues

e Therapeutic court sentencing alternatives

e Secure withdrawal management

NEED

As a regional unit, both SPD and SCSO responded to a total of 5960 calls collectively
as a unit throughout the county in 2024. The goal now is to continue providing the same
level service as our own program. Throughout this application the increase in calls for
service and referrals has been reiterated, and that is only expected to get higher. The
response from the BHU units is a significant savings to our patrol officers, who would
otherwise have to incorporate all BHU related calls into their existing workload. Even
with our current staffing, there are still about 4-5 times per day in which patrol officers
request assistance from BHU over the radio and there are no units available to assist.
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The resources under consideration for the new program will continue providing the level
of care that is needed for this population. Without a dedicated SPD BHU, the
alternatives will be devastating to an already overloaded need for law enforcement
response.

PARTNERSHIP AND COLLABORATION

SCMHFRT has developed numerous relationships with service providers in the
Spokane community to coordinate a system of care. These relationships will continue
and grow under the SPD BHU. The unit accepts referrals from any agency and
collaborates on individuals seeking support. One example is working with Department of
Social and Health Services, specifically Department of Developmental Disabilities. The
mental health coordinator collaborates on Cross System Crisis Plans to ensure the most
appropriate law enforcement response based on individual client needs. The
coordinator enters alerts on addresses and people to inform responding officers of
unique individuals’ needs and best response practices. On high-risk individuals who
need involuntary treatment the unit coordinates with FBH to ensure the safety of officers
and patients during the detention. Through an established relationship with Spokane
Regional Stabilization Center (SRSC), law enforcement can immediately access
stabilization and withdrawal management beds for individuals to divert them from the
criminal justice system and emergency rooms.

Evaluation will be an ongoing process throughout the program. Data collected at each
stage (referral, case planning, service delivery, and case management) will be used to
assess the effectiveness of services and identify areas for improvement. The evaluation
process will include quality measures, where all partners receive regular updates on
client outcomes and program performance, allowing for continuous quality
improvement.

SERVICES

The SPD BHU will engage a range of strategic partnerships to ensure effective
stabilization, observation, disposition, and custodial transfer for participants. These
partnerships will involve local mental health service providers, law enforcement,
hospitals, social services, and legal professionals to create a cohesive, multidisciplinary
approach. Stabilization and observation will be provided by SRSC, local hospitals and
clinics. Community-based service providers will play a role in assessing individuals for
appropriate dispositions, which may include placement in residential treatment,
outpatient care, or other forms of treatment. This team will also liaise with legal
professionals if participants need court orders or if there are concerns about involuntary
treatment. For participants requiring custodial transfer, we will work with local jails and
court systems to ensure a smooth transition between services. Partnerships with courts
will ensure that individuals are not incarcerated unnecessarily and are instead referred
to appropriate treatment programs.
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The BHU will have the option to transfer individuals to FBH’s MRRCTs for further
stabilization services. If placed in secure withdrawal management or shelters, FBH’s
MRRCTs can provide follow-up services to monitor and assist individuals with discharge
plans. FBH’s MRRCTs will transition individuals to on-going services for substance,
mental health, and other providers based on the individual's needs.

Assessing participants for danger to themselves or others will be an integral part of the
SPD BHU. We will utilize well-established tools such as the Columbia-Suicide Severity
Rating Scale (C-SSRS) for suicidal ideation BHU officer’s will use their authority under
RCW 71.05 to determine if individuals meet the requirements under the Involuntary
Treatment Act. Ongoing assessments will be conducted regularly to monitor any
changes in behavior or risk factors.

For participants considered high utilizers, we will adopt a more intensive, individualized
approach to care. When a participant is identified as a high utilizer, meaning those who
frequently access emergency services or law enforcement due to their mental health or
substance use conditions, we will connect them with services dedicated to care
coordination or case management. These teams will have specialized training in
managing complex cases and will ensure that the individuals receive a seamless
continuum of care. We will also ensure ongoing coordination between mental health
providers, therapeutic courts, local hospitals, community outreach programs, and the
judicial system to prevent repeated crises and promote long-term stability.

FBH is in discussion with the Health Care Authority to convert current diversion
resources to develop a diversion follow-up team that consists of BA clinicians and
certified peer specialists who can provide crisis intervention and stabilization services to
individuals considered high utilizers. We anticipate receiving referrals from the MHFRTs
as well as 988/911 Diversion staff.

Knowing these participants are a high priority for SPD, FBH will be using best practices
in addition to bed practice outpatient services that are already provided at FBH for
individuals who are high utilizers of the crisis system of care.

Individualized care plans will be developed using a collaborative, client-centered
approach. Through this transparent and flexible process, the program will ensure that all
parties involved in the care of the participant are on the same page, working together to
achieve the best possible outcomes.
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Program Timeline

Provide a detailed outline citing to implementation activities and dates by month and
year for the steps required to implement the proposed diversion program or service(s).
This is also your opportunity to explain implementation challenges and how you plan to
address these challenges. Please include an outline of steps that will be taken and the
time frame needed to resolve these issues. Please list and explain any issues that may
affect the timing of this project.

Spokane Police Department

Year 1 (2025 — 2026)

Month 1 — 3: Finalize staffing, and hire officer and mental health professionals.

Month 4 — 6: Training for all personnel, including law enforcement, dispatch, and
behavioral health professionals.

Month 4 — 12: Begin full operational deployment, monitor and assess response
effectiveness, and collect data on call volume, contacts, productivity, and outcomes.

Year 2 (2026 — 2027)

Month 1 — 3: Evaluation and feedback period; review performance and adjust protocols
as necessary. Incorporate the addition of one officer.

Month 4 — 12: Full implementation of the expanded team; continue monitoring, data
collection, and program evaluation.

Frontier Behavioral Health
TASKS: Completed by June 30, 2025

Meet with SPD to discuss program design and protocols.

Determine what data elements are needed for reporting purposes.
Update/review policies and procedures.

Discuss with FBH human resources and SPD about hiring staff pending
completion of SPD background checks to minimize delays in hiring.

PO =

Potential Challenges and Solutions
Challenge: Managing the increasing volume of calls while ensuring quality service.

e Solution: Implement data-driven staffing models to ensure proper coverage and
consider adding more officers and/or clinicians, if needed.
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Budget Worksheet

***THIS IS A MULTI YEAR BUDGET WORKSHEET***

Please ensure that you provide all relevant informaton for each year.
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Budget Worksheet

Budget Worksheet Year 1
July 1, 2025 - June 30, 2026

Purpose: The Budget Detail Worksheet is provided for your use in the preparation of the budget and budget narrative. All required informa
must be provided. Any category of expense not applicable to your budget may be left blank. A specific area is available at the end of this spi

identification and description of funds or items to be provided as program matching funds (cost sharing).

A. Personnel - List each position by title and name of employee, if available. Show the annual salary rate and percentage of time to be devo
Compensation paid for employees engaged in grant activities must be consistent with that paid for similar work within the applicant organi:
of the responsibilities and duties of each position in relationship to fulfilling the project goals and objectives. (Note: Use whole numbers as -

example is 25.50% should be shown as 25.50)

Computation

Name Position Percentage of
Salary Basis .
Time
Dale Wells Sergeant 155,467.00 Year 100
Carrie Christiansen Mental Health Coordinator 95,218.50 Year 100
Benjamin Manning Sr. Police Officer 123,668.00 Year 100
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Joseph Dunsmoor Sr. Police Officer 124,363.00 Year 100
Joshua Zuray Sr. Police Officer 124,363.00 Year 100
Karl Richardson Sr. Police Officer 124,363.00 Year 100
Sergeant Overtime Sergeant 4,470.00 Year 100
Senior Police Officer Overtime (4 Officers) Sr. Police Officer 14,300.00 Year 100

TC

Personnel Narrative

The SPD agreement includes a total of 6 personnel to support the mission of the Washington Association of Sheriffs and Police Chiefs Co-Deployed team
staff and one professional staff member that include a percentage of time to 100% for each personnel listed. The Co-Deployed team has been working
familiar with all agencies, process, and procedures. Overtime is budgeted at 40 hours per Officer and 40 hours for the Sergeant on an annual basis.

During Year 1 - SPD will also be assigning an additional officer to the unit fully paid and supported from local funds. This will bring the total SPD personne

B. Fringe Benefits - Fringe benefits should be based on actual known costs. List the composition of the fringe benefit package. Fringe benefi
listed in budget category (A) and only for the percentage of time devoted to the project. Fringe benefits on overtime hours are limited to FI
Compensation and Unemployment Compensation. (Note: Use decimal numbers for the fringe benefit rates, an example is 7.65% should be

Description

Computi

Base

FICA - Sergeant

$

155,467.00
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Retirement - Sergeant S 155,467.00
Def Comp - Sergeant S 155,467.00
Industrial Insurnace - Sergeant S 155,467.00
Medical - Sergeant S 155,467.00
Dental Insurance - Sergeant S 155,467.00
Long-term Disability - Sergeant S 155,467.00
WA PFML - Sergeant S 155,467.00
FICA - Sr. Police Officer S 496,757.00
Retirement - Sr. Police Officer S 496,757.00
Def Comp - Sr. Police Officer S 496,757.00
Industrial Insurnace - Sr. Police Officer S 496,757.00
Medical - Sr. Police Officer S 496,757.00
Dental Insurance - Sr. Police Officer S 496,757.00
Long-term Disability - Sr. Police Officer S 496,757.00
WA PFML - Sr. Police Officer S 496,757.00
Social Security/FICA - Mental Health Coordinator S 95,218.50
Retirement - Mental Health Coordinator S 95,218.50
Medical - Mental Health Coordinator S 95,218.50
Life Insurance - Mental Health Coordinator S 95,218.50
Dental Insurance - Mental Health Coordinator S 95,218.50
Def Comp - Mental Health Coordinator S 95,218.50
WA PFML - Mental Health Coordinator S 95,218.50
Sergeant Overtime Benefits (FICA, Retirement, PFML) S 4,470.00
Sr. Police Officer Overtime Benefits (FICA, Retirement, PFML) S 14,300.00
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TOTAL

Fringe Benefits Narrative

The amounts dervied were based on 2025/2026 budgeted amounts. The SPD Commissioned benefit rate varies depending on person and rank. The be
officer averages to 35% in total and that includes the following; FICA: .0145, Retirement-.0532, WA FMLA-0092, Deferred Comp-.062 and per pay period
Commissioned and Civilian personnel to includeMedical, Dental, Industrial Insurance, Long Term Disability and Life Insurance. The Civilian rate average:
specific rates are as follows for the respective benefits: FICA-.0765, Retirement-.11 and also per pay period amounts as defined above.

C. Travel - Itemize travel expense of staff and personnel by purpose (e.g., staff to training, advisory group meeting, field interviews, etc.). D¢
travel expenditure in reference to the project objectives. Show the basis of computation (e.g., six people to 3-day training at $X airfare, SX |
training projects, travel and meals for trainees should be listed separately. Show the number of trainees and the unit costs involved. Identif
known; or if unknown, indicate "location to be determined." Note: Travel expenses for consultants should be included in the "Contractual/(

Purpose of Travel

Location

Computation

CorCon

Location to be
determined

. . Number of .
Item Cost Rate Basis for Rate Quantity Number of Trips
People
Lodging 150.00 Daily 3 7 1
Meals 92.00 Daily 4 7 1
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Mileage

Transportation:

Airfare

600.00 Round Trip 7 1
Uber/Lyft 100.00 2 1
Airport Parking 7500 2 1
Local Travel
Other
Registration 57500 7 1
Subtotal

Purpose of Travel Location Computation
PTACC :Z:Z:::?nzbe Item Cost Rate Basis for Rate Quantity Nl;r::ILOf Number of Trips
Lodging 200.00 Daily 1 1
Meals 92.00 Daily 1 1
Mileage
Transportation:
Airfare 600.00 | Round Trip 1 1
Uber/Lyft 100.00 1 1
Airport Parking 7500 1 1
Local Travel
Other
Registration 57500 1 1
Subtotal
Purpose of Travel Location Computation
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Subtotal

CIT NW Number of
Item Cost Rate Basis for Rate Quantity Number of Trips
People
Lodging 150.00 Daily 3 3 1
Meals 92.00 Daily 3 3 1
Mileage
Transportation:
Airfare 218.00 |  Round Trip 3 1
Rental Car 81.00 Daily 3 1 1
Local Travel
Other
Registration 350.00 1 3 1
Subtotal
Purpose of Travel Location Computation
Site Visit Location to be Number of
. Item Cost Rate Basis for Rate Quantity Number of Trips
determined People
Lodging 309.00 Daily 3 2 1
Meals 92.00 Daily 3 2 1
Mileage
Transportation:
Airfare 762.00 |  Round Trip 2 1
Rental Car 81.00 Daily 3 1 1
Local Travel
Other
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Purpose of Travel

Location

Computation

site Visit :Z:Z:::?nzbe Item Cost Rate Basis for Rate Quantity Nl;r::ILOf Number of Trips
Lodging 110.00 Daily 3 2 1
Meals 92.00 Daily 3 2 1
Mileage
Transportation:
Airfare 576.00 Round Trip 2 1
Rental Car 81.00 Daily 1 1
Local Travel
Other
Subtotal

Purpose of Travel Location Computation

Wellness Conference |Coeur d'Alene, ID Item Cost Rate Basis for Rate Quantity Nl;r::ILOf Number of Trips
Lodging
Meals
Mileage Round Trip
Transportation:
Airfare
Rental Car
Local Travel
Other
Registration 375.00 4 1
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Subtotal

Travel Narrative

The Co-Deployed Team is requesting multiple trips along with attending local conferences throughout the award period. Varying number of attendees v
Lodging Per Deim and food rates have been applied according to the City in the correct time frames. All airline and travel estimates are based off of an ¢

respective registration rates have also been applied according to each conference. Most travel locations are unknown at this time as conferences have 1
announced.

D. Equipment - List non-expendable items that are purchased (Note: Organization's own capitalization policy for classification of equipment
Expendable items should be included in the "Supplies" category. Applicants should analyze the cost benefits of purchasing versus leasing ec
items and those subject to rapid technological advances. Rented or leased equipment costs should be listed in the "Contractual” category. t
necessary for the success of the project, and describe the procurement method to be used.

Computi

Item .
Quantity

TO
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Equipment Narrative

E. Supplies - List items by type (office supplies, postage, training materials, copy paper, and expendable equipment costs costing less than $
held recorders) and show the basis for computation. Generally, supplies include any materials that are expendable or consumed during the

Supply Item

Computi

Quantity/
Duration
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Supplies Narrative

F. Consultants/Contracts - Indicate whether applicant's formal, written Procurement Policy or the Federal Acquisition Regulations are folloy

Consultant Fees: For each consultant enter the name, if known, service to be provided, hourly or daily fee (8 hour day), and estimated time
fees in excess of $450 per day or $56.25 per hour require additional justification and prior approval from WASPC.

Name of Consultant

Service Provided

Computation

Fee

Basis

Subto
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Consultant Fee Narrative

Consultant Expenses: List all expenses to be paid from the grant to the individual consultants in addition to their fees (i.e., travel, meals, lodging, etc.). T
anyone who is not an employee of the applicant such as participants, volunteers, partners, etc.

Purpose of Travel Location Computation
Number of
Item Cost Rate Basis for Rate Quantity Number of Trips
People
Lodging
Meals
Mileage

Transportation:

Local Travel

Other

Subtotal

Purpose of Travel Location Computation
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Number of
Item Cost Rate Basis for Rate Quantity . Number of Trips
People
Lodging
Meals
Mileage

Transportation:

Local Travel

Other

Subtotal

Purpose of Travel Location Computation

Number of
Item Cost Rate Basis for Rate Quantity People Number of Trips

Lodging

Meals

Mileage

Transportation:

Local Travel

Other

Subtotal

Subtotal Const

TOT
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Consultant Expenses Narrative

Contracts: Provide a description of the product or service to be procured by contract and an estimate of the cost. Applicants are encourage
competition in awarding contracts. A separate justification must be provided for sole-source contracts in excess of $100,000

Item

Frontier Behavioral Health

TOTAL Contracts

Contracts Narrative
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PERSONNEL
total $433,059.06

TRAVEL

Motivational Interviewing training and travel costs. (510,000)

Salaries provide for Program Administrator (7.267% FTE), Supervisor (33.33% FTE), and Mental Health Clinician Il X 4 FTE (100% FTE) plus fringe benefits

G. Other Costs - List items (e.g. rent, reproduction, telephone, janitorial, or security services) by major type and the basis of computation. F
square footage of the cost per square foot for rent or provide a monthly rental cost and how many months to rent. The basis field is a text

such as square footage, months, etc.

Computation

Description

Quantity

Basis

Cost

TO1

Other Costs Narrative
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Budget Summary - When you have completed the budget worksheet, the totals for each category will appear in the spaces below. Verify th
requested.

Funding Request Summary
Budget Category Amount Requested
A. Personnel S 766,212.50
B. Fringe Benefits S 244,204.30
C. Travel S 29,574.00
D. Equipment S -
E. Supplies S -
F. Consultants/Contracts S 568,812.06
G. Other S -
TOTAL GRANT REQUEST S 1,608,802.86
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Local Match - Use the space below to identify and describe the dollar amounts or items that will be provided as local match or cost sharing
everything listed here must be in conformance with 2 CFR § 200.306.

During Year 1 - SPD will be assigning an additional FTE to the unit that will be fully paid using local funds. Total cost of compensation salaries/benefits of

PROJECT COST TO APPLICANT (NOT
( S 1,608,802.86
INCLUDING FIGURES ABOVE)
T™+4
LOCAL MATCH (IF APPLICABLE) S 167,655.00

=J

OVERALL PROGRAM VALUE S 1,776,457.86
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tion (including narrative)
readsheet that allows for the

ited to the project.
zation. Include a description
the percentages of time, an

Length of Time Cost
1 $ 155,467.00
1 S 95,218.50
1 S 123,668.00
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S 124,363.00

S 124,363.00

S 124,363.00

S 4,470.00

[ N S Y =

S 14,300.00

DTAL Personnel| S 766,212.50

. There are five commissioned
together since inception and is

alto 7.

its are for the personnel
CA, Workman's
shown as .0765)

ation

Cost
Rate

0.0145| S  2,254.27
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0.0532| $ 8,270.84
0.062| S 9,638.95
0.0011| $ 171.01
0.1141( S 17,738.78
0.0101| $ 1,570.22
0.0035| $ 544.13
0.0092| S 1,430.30
0.0145| S 7,202.98
0.0532| S 26,427.47
0.062| $ 30,798.93
0.0011| S 546.43
0.1736| S 86,237.02
0.0101| S 5,017.25
0.0035| $ 1,738.65
0.0092| S 4,570.16
0.0765 | S 7,284.22
0.110 [ $ 10,493.08
0.177|$ 16,825.11
0.004 | $ 371.35
0.016 | $ 1,552.06
0.019 | $ 1,828.20
0.0026 | S 249.47
0.077 | $ 343.74
0.077 | $ 1,099.67
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| n| n| nl n
1

Fringe Benefits 244,204.30

nefit rate for a commissioned
varying amounts per both
5 to 45% in total of salary and

ascribe the purpose of each
odging, SX subsistence). In
y the location of travel, if
“onsultant" category.

Cost

Cost

3,150.00

2,576.00




Docusign Envelope ID: E023EC1D-CE29-4D72-A2BA-21076F5A3F 16

4,200.00

400.00

300.00

4,025.00
14,651.00

14,651.00
Cost

Cost

800.00

368.00

600.00

100.00

75.00

575.00
2,518.00

2,518.00
Cost
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Cost

1,350.00

828.00

654.00
243.00

1,050.00
4,125.00

4,125.00
Cost

Cost

1,854.00

552.00

1,524.00
243.00

4,173.00

4,173.00
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Cost

Cost

660.00

552.00

1,152.00
243.00

2,607.00

2,607.00
Cost

Cost

1,500.00
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1,500.00

1,500.00
TOTAL Travel 29,574.00

vill be traveling. All Federal
zeneral number for travel. All
1ot yet been formally

t should be used).
[uipment, especially high cost
:xplain how the equipment is

ation

Cost
Cost

| n| n| nl n
1

TAL Equipment
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5,000, such as books, hand
project.

ation

Cost
Cost

| n| | | | ] On
1

TOTAL Supplies
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ved.

on the project. Consultant

Cost
Quantity

| n| n| nl n
1

ital Consultants
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his includes travel expenses for

Cost

Cost

Cost
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Cost

Cost

Cost

iltant Expenses| S -

"AL Consultants| S -
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d to promote free and open

Cost

568,812.06

568,812.06

wn| | n| n| n
1
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(5342,339.18 + $90,719.88)

or example, provide the
‘ield to describe the quantity

Cost
Length of Time

w| n| n| n| n| n

AL Other Costs
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e category and total dollars
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for your program. Note that

$167,655.
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Budget Worksheet Year 2
July 1, 2026 - June 30, 2027

Budget Worksheet

Purpose: The Budget Detail Worksheet is provided for your use in the preparation of the budget and budget narrative. All required informa
must be provided. Any category of expense not applicable to your budget may be left blank. A specific area is available at the end of this spi
identification and description of funds or items to be provided as program matching funds (cost sharing).
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A. Personnel - List each position by title and name of employee, if available. Show the annual salary rate and percentage of time to be devo
Compensation paid for employees engaged in grant activities must be consistent with that paid for similar work within the applicant organi:
of the responsibilities and duties of each position in relationship to fulfilling the project goals and objectives. (Note: Use whole numbers as -

example is 25.50% should be shown as 25.50)

Computation

Name Position salary Basis Percef\tage of
Time

Dale Wells Sergeant 160,458.50 Year 100
Carrie Christiansen Mental Health Coordinator 97,685.50 Year 100
Benjamin Manning Sr. Police Officer 127,685.00 Year 100
Joseph Dunsmoor Sr. Police Officer 128,321.00 Year 100
Joshua Zuray Sr. Police Officer 128,321.00 Year 100
Karl Richardson Sr. Police Officer 128,321.00 Year 100
Senior Police Officer Sr. Police Officer 124,076.00 Year 100
Sergeant Overtime Sergeant 4,611.00 Year 100
Senior Police Officer Overtime (5 Officers) Sr. Police Officer 18,437.00 Year 100

TC

Personnel Narrative

The SPD agreement includes a total of 7 personnel to support the mission of the Washington Association of Sheriffs and Police Chiefs Co-Deployed team
staff and one professional staff member that include a percentage of time to 100% for each personnel listed. The Co-Deployed team has been working
familiar with all agencies, process, and procedures. Overtime is budgeted at 40 hours per Officer and 40 hours for the Sergeant on an annual basis.
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B. Fringe Benefits - Fringe benefits should be based on actual known costs. List the composition of the fringe benefit package. Fringe benefi
listed in budget category (A) and only for the percentage of time devoted to the project. Fringe benefits on overtime hours are limited to FI
Compensation and Unemployment Compensation. (Note: Use decimal numbers for the fringe benefit rates, an example is 7.65% should be

Computi
Description Base
FICA - Sergeant S 160,458.50
Retirement - Sergeant S 160,458.50
Def Comp - Sergeant S 160,458.50
Industrial Insurnace - Sergeant S 160,458.50
Medical - Sergeant S 160,458.50
Dental Insurance - Sergeant S 160,458.50
Long-term Disability - Sergeant S 160,458.50
WA PFML - Sergeant S 160,458.50
FICA - Sr. Police Officer S 636,724.00
Retirement - Sr. Police Officer S 636,724.00
Def Comp - Sr. Police Officer S 636,724.00
Industrial Insurnace - Sr. Police Officer S 636,724.00
Medical - Sr. Police Officer S 636,724.00
Dental Insurance - Sr. Police Officer S 636,724.00
Long-term Disability - Sr. Police Officer S 636,724.00
WA PFML - Sr. Police Officer S 636,724.00
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Social Security/FICA - Mental Health Coordinator S 97,685.50
Retirement - Mental Health Coordinator S 97,685.50
Medical - Mental Health Coordinator S 97,685.50
Life Insurance - Mental Health Coordinator S 97,685.50
Dental Insurance - Mental Health Coordinator S 97,685.50
Def Comp - Mental Health Coordinator S 97,685.50
WA PFML - Mental Health Coordinator S 97,685.50
Sergeant Overtime Benefits (FICA, Retirement, PFML) S 4,611.00
Sr. Police Officer Overtime Benefits (FICA, Retirement, PFML) S 18,437.00
TOTAL

Fringe Benefits Narrative

The amounts dervied were based on 2025/2026 budgeted amounts. The SPD Commissioned benefit rate varies depending on person and rank. The be
officer averages to 35% in total and that includes the following; FICA: .0145, Retirement-.0532, WA FMLA-0092, Deferred Comp-.062 and per pay period
Commissioned and Civilian personnel to includeMedical, Dental, Industrial Insurance, Long Term Disability and Life Insurance. The Civilian rate average:
specific rates are as follows for the respective benefits: FICA-.0765, Retirement-.11 and also per pay period amounts as defined above.
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C. Travel - Itemize travel expense of staff and personnel by purpose (e.g., staff to training, advisory group meeting, field interviews, etc.). D¢
travel expenditure in reference to the project objectives. Show the basis of computation (e.g., six people to 3-day training at $X airfare, SX |
training projects, travel and meals for trainees should be listed separately. Show the number of trainees and the unit costs involved. Identif
known; or if unknown, indicate "location to be determined." Note: Travel expenses for consultants should be included in the "Contractual/(

Purpose of Travel Location Computation
CorCon Location to be . . Number of .
. Item Cost Rate Basis for Rate Quantity Number of Trips
determined People
Lodging 150.00 Daily 3 7 1
Meals 92.00 Daily 4 7 1
Mileage
Transportation:
Airfare 600.00 | Round Trip 7 1
Uber/Lyft 100.00 2 2 1
Airport Parking 75.00 ) 1
Local Travel
Other
Registration 575.00 7 1
Subtotal
Purpose of Travel Location Computation
PTACC Location to be . . Number of .
. Item Cost Rate Basis for Rate Quantity Number of Trips
determined People
Lodging 200.00 Daily 4 1 1
Meals 92.00 Daily 4 1 1
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Mileage

Transportation:

Airfare

determined

People

600.00 Round Trip 1 1
Uber/Lyft 100.00 1 1 1
Airport Parking 7500 1 1
Local Travel
Other
Registration 57500 1 1
Subtotal
Purpose of Travel Location Computation
CIT NW Number of
Item Cost Rate Basis for Rate Quantity Number of Trips
People
Lodging 150.00 Daily 3 3 1
Meals 92.00 Daily 3 3 1
Mileage
Transportation:
Airfare 218.00 |  Round Trip 3 1
Rental Car 81.00 Daily 3 1 1
Local Travel
Other
Registration 350.00 1 3 1
Subtotal
Purpose of Travel Location Computation
Site Visit Location to be Number of
Item Cost Rate Basis for Rate Quantity Number of Trips
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Lodging 309.00 Daily 3 2 1
Meals 92.00 Daily 3 2 1
Mileage
Transportation:
Airfare 762.00|  Round Trip 2 1
Rental Car 81.00 Daily 1 1
Local Travel
Other
Subtotal

Purpose of Travel Location Computation

site Visit :Z:Z:::?nzbe Item Cost Rate Basis for Rate Quantity Nl;r::ILOf Number of Trips

Lodging 110.00 Daily 3 2 1
Meals 92.00 Daily 3 2 1
Mileage
Transportation:
Airfare 576.00 Round Trip 2 1
Rental Car 81.00 Daily 1 1
Local Travel
Other
Subtotal

Purpose of Travel Location Computation
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Wellness Conference |Coeur d'Alene, ID Number of
Item Cost Rate Basis for Rate Quantity Number of Trips
People
Lodging
Meals
Mileage Round Trip

Transportation:

Airfare

Rental Car

Local Travel

Other

Registration 375.00 1 4 1
Subtotal

Travel Narrative

The Co-Deployed Team is requesting multiple trips along with attending local conferences throughout the award period. Varying number of attendees v
Lodging Per Deim and food rates have been applied according to the City in the correct time frames. All airline and travel estimates are based off of an ¢
respective registration rates have also been applied according to each conference. Most travel locations are unknown at this time as conferences have 1
announced.
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D. Equipment - List non-expendable items that are purchased (Note: Organization's own capitalization policy for classification of equipment
Expendable items should be included in the "Supplies" category. Applicants should analyze the cost benefits of purchasing versus leasing ec
items and those subject to rapid technological advances. Rented or leased equipment costs should be listed in the "Contractual” category. f
necessary for the success of the project, and describe the procurement method to be used.

Computi

Item .
Quantity

TO

Equipment Narrative
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E. Supplies - List items by type (office supplies, postage, training materials, copy paper, and expendable equipment costs costing less than $
held recorders) and show the basis for computation. Generally, supplies include any materials that are expendable or consumed during the

Computi

Supply Item Quantity/
Duration

Supplies Narrative
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F. Consultants/Contracts - Indicate whether applicant's formal, written Procurement Policy or the Federal Acquisition Regulations are folloy

Consultant Fees: For each consultant enter the name, if known, service to be provided, hourly or daily fee (8 hour day), and estimated time

fees in excess of $450 per day or $56.25 per hour require additional justification and prior approval from WASPC.

Name of Consultant

Service Provided

Computation

Fee

Basis

Subto

Consultant Fee Narrative
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Consultant Expenses: List all expenses to be paid from the grant to the individual consultants in addition to their fees (i.e., travel, meals, lodging, etc.). T
anyone who is not an employee of the applicant such as participants, volunteers, partners, etc.

Purpose of Travel Location Computation
Number of
Item Cost Rate Basis for Rate Quantity Number of Trips
People

Lodging

Meals

Mileage

Transportation:

Local Travel

Other

Subtotal

Purpose of Travel Location Computation

Number of
Item Cost Rate Basis for Rate Quantity People Number of Trips

Lodging

Meals

Mileage

Transportation:

Local Travel

Other
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Transportation:

Local Travel

Other

Subtotal

Subtotal
Purpose of Travel Location Computation
Number of
Item Cost Rate Basis for Rate Quantity Number of Trips
People

Lodging
Meals

Mileage

Subtotal Const

TOT

Consultant Expenses Narrative
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Contracts: Provide a description of the product or service to be procured by contract and an estimate of the cost. Applicants are encourage
competition in awarding contracts. A separate justification must be provided for sole-source contracts in excess of $100,000

Item

Frontier Behavioral Health

TOTAL Contracts

Contracts Narrative

PERSONNEL

Salaries provide for Program Administrator (9.083% FTE), Supervisor (38.46% FTE), and Mental Health Clinician Il X 5 FTE (100% FTE) plus fringe benefits
total $537,579.62

TRAVEL
Motivational Interviewing training and travel costs. ($10,000)
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G. Other Costs - List items (e.g. rent, reproduction, telephone, janitorial, or security services) by major type and the basis of computation. F
square footage of the cost per square foot for rent or provide a monthly rental cost and how many months to rent. The basis field is a text

such as square footage, months, etc.

Computation

Description

Quantity

Basis

Cost

TO1

Other Costs Narrative
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Budget Summary - When you have completed the budget worksheet, the totals for each category will appear in the spaces below. Verify th
requested.

Funding Request Summary
Budget Category Amount Requested
A. Personnel S 894,868.00
B. Fringe Benefits S 292,666.88
C. Travel S 29,574.00
D. Equipment S -
E. Supplies S -
F. Consultants/Contracts S 703,033.62
G. Other S -
TOTAL GRANT REQUEST S 1,920,142.50

Local Match - Use the space below to identify and describe the dollar amounts or items that will be provided as local match or cost sharing
everything listed here must be in conformance with 2 CFR § 200.306.

PROJECT COST TO APPLICANT (NOT

S 1,920,142.50
INCLUDING FIGURES ABOVE)
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™+ Jd

LOCAL MATCH (IF APPLICABLE) S -

1]
e

OVERALL PROGRAM VALUE S 1,920,142.50
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tion (including narrative)
readsheet that allows for the
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ited to the project.
zation. Include a description
the percentages of time, an

Length of Time Cost

160,458.50

97,685.50

127,685.00

128,321.00

128,321.00

128,321.00

124,076.00

4,611.00

[y Y S Y =Y =Y =Y =Y

18,437.00

| nl n| | | v | Ol | O

JTAL Personnel 894,868.00

. There are six commissioned
together since inception and is
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its are for the personnel
CA, Workman's
shown as .0765)

ation
Rate Cost
0.0145| S  2,326.65
0.0532| $ 8,536.39
0.062| S 9,948.43
0.0011| $ 176.50
0.1141| $ 18,308.31
0.0101| $ 1,620.63
0.0035| $ 561.60
0.0092| $ 1,476.22
0.0145| $ 9,232.50
0.0532| $ 33,873.72
0.062| S 39,476.89
0.0011| $ 700.40
0.1736( $ 110,535.29
0.0101| $ 6,430.91
0.0035( $ 2,228.53
0.0092( $ 5,857.86
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0.0765 | S 7,472.94
0.110 | S 10,764.94
0.177|S 17,261.03
0.004 | S 380.97
0.016 | S 1,592.27
0.019 | S 1,875.56

0.0026 | $ 255.94
0.077 | S 354.59
0.077 | S 1,417.81

$ _

$ -

$ -
Fringe Benefits| 5 292,666.88

nefit rate for a commissioned
varying amounts per both
5 to 45% in total of salary and
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Consistent Care Support Services LLC

h%?(:ﬂo 1235 N Post St, Suite 201
i&v-",ﬁg Spokane, WA 99201
P\ P 509-392-6965
M ConsistentCare Wwww.consistentcare.org

Connecting People to Health

Tuesday, January 21, 2025
Darin Neven, MS, MD
Medical Director
Consistent Care Support Services
darin@consistentcare.org
Mobile: 509-290-3173

Dear Washington Association of Sheriffs and Police Chiefs

I am writing to express my strong support for the Spokane Police Department's application for the
Washington Association of Sheriffs and Police Chiefs (WASPC) Mental Health Field Response Team
Grant Program. The Behavioral Health Unit (BHU) within the Spokane Police Department demonstrates a
deep commitment to addressing the complex behavioral health challenges in our community, and I
believe the continuation of this important work will greatly benefit our city.

For the past five years, the Spokane Police Department has been a sub-recipient of the WASPC Mental
Health Field Response Team Grant Program, and during this time, the BHU has made significant strides
in responding to individuals in crisis. For example, the opioid crisis, particularly with the growing
presence of Fentanyl, has presented increasing challenges. Considering these evolving challenges and the
changing needs of the community, the Spokane Police Department is seeking to build on their successes
by applying for the WASPC Mental Health Field Response Team Grant Program. The goal is to continue
to enhance and expand the capacity of the BHU to meet the demands of individuals experiencing
behavioral health crises.

In the past year alone, the BHU responded to 4,026 calls for service in the City of Spokane. Of those
calls, 2,196 individuals were identified as being in crisis, either due to mental illness or substance use.
While the BHU was able to connect approximately 37% of these individuals to immediate services, there
is still a significant need for further resources and support. To better meet this growing demand, I support
the Spokane Police Department’s request for funding to increase the number of officers within the
Behavioral Health Unit from 4 to 5 officers in the first year of the grant, and to add a 6th officer in the
second year. This expanded capacity will allow for a comprehensive response to behavioral health issues
and further the department’s mission of diverting individuals from the criminal justice system, offering
long-term solutions, and providing proactive follow-up services for individuals frequently in crisis.

I fully support the Spokane Police Department’s request for a Mental Health Field Response Team in the
City of Spokane. Your support for this funding request will improve outcomes for individuals
experiencing behavioral health issues and ensure that they are met with the appropriate care and support.
Thank you for your consideration of this important initiative. I look forward to our continued partnership
with the Spokane Police Department’s Behavioral Health Unit.

Sincerely,

Darin Neven, MS, MD


mailto:darin@consistentcare.org
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DOWNTOWN SPOKANE

PARTNERSHIP

January 23, 2025

Dear Washington Association of Sheriffs and Police Chiefs,

On behalf of the Downtown Spokane Partnership (DSP) representing employers, small businesses,
nonprofits and residents in the urban core of Washington's second largest city, | am writing to express
our support for the Spokane Police Departments application for Washington Association of Sheriffs
and Police Chiefs (WASPC) Mental Health Field Response Team Grant Program. The Behavioral
Health Unit (BHU) within the Spokane Police Department demonstrates a deep commitment to
addressing the complex behavioral health challenges in our community, and | believe the
continuation of this important work will greatly benefit our city.

For the past five years, the Spokane Police Department has been a sub-recipient of the WASPC
Mental Health Field Response Team Grant Program, and during this time, the BHU has made
significant strides in responding to individuals in crisis. For example, the opioid crisis, particularly with
the growing presence of Fentanyl, has presented increasing challenges. Considering these evolving
challenges and the changing needs of the community, the Spokane Police Department is seeking to
build on their successes by applying for the WASPC Mental Health Field Response Team Grant
Program. The goal is to continue to enhance and expand the capacity of the BHU to meet the
demands of individuals experiencing behavioral health crises.

In the past year alone, the BHU responded to 4,026 calls for service in the City of Spokane. Of those
calls, 2,196 individuals were identified as being in crisis, either due to mental iliness or substance use.
While the BHU was able to connect approximately 37% of these individuals to immediate services,
there is still a significant need for further resources and support. To better meet this growing demand, |
support the Spokane Police Department’s request for funding to increase the number of officers
within the Behavioral Health Unit from 4 to 5 officers in the first year of the grant, and to add a éth
officer in the second year. This expanded capacity will allow for a comprehensive response to
behavioral health issues and further the department’s mission of diverting individuals from the criminal
justice system, offering long-term solutions, and providing proactive follow-up services for individuals
frequently in crisis.

The DSP fully supports the Spokane Police Department’s request for a Mental Health Field Response
Team in the City of Spokane. Your support for this funding request will improve outcomes for
individuals experiencing behavioral health issues and ensure that they are met with the appropriate
care and support. Thank you for your consideration of this important initiative. | look forward to our
contfinued partnership with the Spokane Police Department’s Behavioral Health Unit.

Sincerely,

A

President & CEO, Downtown Spokane Partnership

© 88 W Riverside. Ste 120, Spokare. WA 99201 (B 5094560580 () info@downtownspokane.org downtownspokane.org
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FRONTIER
BEHAVIORAL HEALTH

January 22, 2025
Dear Washington Association of Sheriffs and Police Chiefs,

| am writing to express my strong support for the Spokane Police Department's (SPD)
application for the Washington Association of Sheriffs and Police Chiefs (WASPC)
Mental Health Field Response Team (MHFRT) grant. Currently, Frontier Behavioral
Health (FBH) provides the mental health component to the MHFRT and shares SPD’s
deep commitment to address the complex behavioral health challenges in our
community. FBH supports SPD’s desire to build on their current successes by applying
for the WASPC MHFRT grant with the goal of enhancing and expanding the capacity of
our Behavioral Health Unit (BHU) to meet the demands of individuals experiencing
behavioral health crises.

For the past five years, SPD has been a sub-recipient of the WASPC MHFRT grant and
has made significant strides in responding to individuals in crisis. In the past year alone,
the BHU responded to 4,026 calls for service in the City of Spokane. Of those calls,

2 196 individuals were identified as being in crisis, either due to mental illness or
substance use. While the BHU was able to connect approximately 37% of these
individuals to immediate services, there is still a significant need for further resources
and support especially considering the opioid crisis, particularly with the growing
presence of fentanyl.

FBH supports SPD’s request for funding to increase the number of officers within the
BHU from 4 to 5 officers in the first year of the grant, and to add a 6th officer in the
second year to better meet our city’s increasing demands. This expanded capacity will
provide a comprehensive response to behavioral health issues and further SPD’s
mission of diverting individuals from the criminal justice system, offering long-term
solutions with proactive follow-up services for individuals frequently in crisis. Your
support for this funding this request will improve outcomes for individuals experiencing
behavioral health issues and ensure that they are met with the appropriate level of
response, care, and support.

Thank you for your consideration of this important resource request for our community.

Sincerely, B
3 f g 2 ]

Ja/n owning, M.Ed,
Chief Operating Officer
Frontier Behavioral Health

107 South Division Spokane. WA 99202 (509) 838-4651 FAX (509) 458-7449

www /hinwa.org




Docusign Envelope ID: E023EC1D-CE29-4D72-A2BA-21076F5A3F 16

Spokane Municipal Court
Public Safety Building
1100 W Mallon
Spokane, Washington 99260
(509) 625-4400

Mary C. Logan
Municipal Court Judge

Yy )
YN N ))

MUNICIPAL COURT January 24, 2025

Members of the Washington Association of Sheriffs & Police Chiefs (WASPC)
3060 Willamette Drive NE
Lacey, WA 98516

RE: Washington Association of Sheriffs and Police Chiefs (WASPC) Mental Health Field
Response Team Grant Program

Dear Washington Association of Sheriffs and Police Chiefs:

| am writing to express my strong support for the Spokane Police Department's
application for the Washington Association of Sheriffs and Police Chiefs (WASPC)
Mental Health Field Response Team Grant Program. The Behavioral Health Unit (BHU)
within the Spokane Police Department demonstrates a deep commitment to addressing
the complex behavioral health challenges in our community, and | believe the
continuation of this important work will greatly benefit our city.

| have had the pleasure of working with them through our Community Court where the
team provided support and assistance to the vulnerable population downtown struggling
with a myriad of issues from housing insecurity, addiction and distinct mental health
issues. The BHU team has provided escort and transport for participants being directed
to treatment and care. Their assistance is invaluable to the court as well as to the
community.

For the past five years, the Spokane Police Department has been a sub-recipient of the
WASPC Mental Health Field Response Team Grant Program, and during this time, the
BHU has made significant strides in responding to individuals in crisis. For example, the
opioid crisis, particularly with the growing presence of Fentanyl, has presented
increasing challenges. In light of these evolving challenges and the changing needs of
the community, the Spokane Police Department is seeking to build on their successes
by applying for the WASPC Mental Health Field Response Team Grant Program. The
goal is to continue to enhance and expand the capacity of the BHU to meet the
demands of individuals experiencing behavioral health crises.

RE: Washington Association of Sheriffs and Police Chiefs (WASPC) Mental Health Field Response Team Grant
Program

Page 1 of 2

Municipal Court complies with the Americans with Disabilities Act (ADA).
Persons with disabilities that would require accommodation should call the Court (509) 625-4400, TDD available.
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In the past year alone, the BHU responded to 4,026 calls for service in the City of
Spokane. Of those calls, 2,196 individuals were identified as being in crisis, either due
to mental illness or substance use. While the BHU was able to connect approximately
37% of these individuals to immediate services, there is still a significant need for further
resources and support. To better meet this growing demand, | support the Spokane
Police Department's request for funding to increase the number of officers within the
Behavioral Health Unit from 4 to 5 officers in the first year of the grant, and to add a 6th
officer in the second year. This expanded capacity will allow for a comprehensive
response to behavioral health issues and further the department’s mission of diverting
individuals from the criminal justice system, offering long-term solutions, and providing
proactive follow-up services for individuals frequently in crisis.

| fully support the Spokane Police Department’s request for a Mental Health Field
Response Team in the City of Spokane. Your support for this funding request will
improve outcomes for individuals experiencing behavioral health issues and ensure that
they are met with the appropriate care and support. Thank you for your consideration of
this important initiative. | look forward to our continued partnership with the Spokane
Police Department’s Behavioral Health Unit.

Sincerely, d

Mary C. Logan
Spokane Municipal Court

RE: Washington Association of Sheriffs and Police Chiefs (WASPC) Mental Health Field Response Team Grant
Program

Page 2 of 2

Municipal Court complies with the Americans with Disabilities Act (ADA).
Persons with disabilities that would require accommodation should call the Court (509) 625-4400, TDD available.
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SUPERIOR COURT
SPOKANE COUNTY

January 28, 2025

Dear Washington Association of Sheriffs and Police Chiefs,

We are writing to express our strong support for the Spokane Police Department's application
for the Washington Association of Sheriffs and Police Chiefs (WASPC) Mental Health Field
Response Team Grant Program. The Behavioral Health Unit (BHU) within the Spokane
Police Department demonstrates a deep commitment to addressing the complex behavioral
health challenges in our community, and we believe the continuation of this important work
will greatly benefit our community.

For the past five years, the Spokane Police Department has been a sub-recipient of the
WASPC Mental Health Field Response Team Grant Program, and during this time, the BHU
has made significant strides in responding to individuals in crisis. For example, the opioid
crisis, particularly with the growing presence of Fentanyl, has presented increasing
challenges. In light of these evolving challenges and the changing needs of the community,
the Spokane Police Department is seeking to build on their successes by applying for the
WASPC Mental Health Field Response Team Grant Program. The goal is to continue to
enhance and expand the capacity of the BHU to meet the demands of individuals
experiencing behavioral health crises.

In the past year alone, the BHU responded to 4,026 calls for service in the City of Spokane.
Of those calls, 2,196 individuals were identified as being in crisis, either due to mental health
conditions or substance use disorders. While the BHU was able to connect approximately
37% of these individuals to immediate services, there is still a significant need for further
resources and support. To better meet this growing demand, we support the Spokane Police
Department’s request for funding to increase the number of officers within the Behavioral
Health Unit from 4 to S officers in the first year of the grant, and to add a 6th officer in the
second year. This expanded capacity will allow for a comprehensive response to behavioral
health issues and further the department’s mission of diverting individuals from the criminal
justice system, offering long-term solutions, and providing proactive follow-up services for
individuals frequently in crisis.

As team members of the Spokane County Behavioral Health Adult Felony Therapeutic Drug
Court and Mental Health Court, we have participants from both Spokane County and the City

1116 West Broadway Avenue
Spokane, Washington 99210-0350
TEL: (509) 477-4477 FAX: (5609) 477-5714
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SUPERIOR COURT

FOR

SPOKANE COUNTY

Spokane County Court House

of Spokane in our programs and share in the same mission of diversion from institutions to
the therapeutic resources that are the most beneficial.

We fully support the Spokane Police Department’s request for a Mental Health Field
Response Team in the City of Spokane. Your support for this funding request will improve
outcomes for individuals experiencing behavioral health issues and ensure that they are met
with the appropriate care and support. Thank you for your consideration of this important
initiative. We look forward to our continued partnership with the Spokane Police
Department’s Behavioral Health Unit.

Sincerely,

~

/

M A 1 {_
Vi
Michelle D. Szambel
Presiding Judge and
Judge for Therapeutie-€ourts

Spokane Superior Court

Sheena Hargrave, M.Ed, SUDP, LAAC
Therapeutic Courts Coordinator

Spokane County Superior Court

1116 West Broadway Avenue
Spokane, Washington 99210-0350
TEL: (509) 477-4477 FAX: (509) 477-5714
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National Alliance on Mental lliness

Spokane

Chauntelle Lieske
Executive Director
NAMI Spokane
1/23/2025

Dear Members of the Washington Association of Sheriffs and Police Chiefs,

On behalf of NAMI Spokane, | am writing to express our enthusiastic support for the Spokane Police Department’s
application to the Washington Association of Sheriffs and Police Chiefs (WASPC) Mental Health Field Response
Team Grant Program. The Spokane Police Department’'s Behavioral Health Unit (BHU) has been an invaluable
partner in addressing the complex mental health and behavioral health challenges that impact our community every
day.

As a trusted organization dedicated to improving the lives of individuals affected by mental health conditions and
their families, NAMI Spokane has seen firsthand the critical role the BHU plays in bridging the gap between crisis
and care. For the past five years, the Spokane Police Department has leveraged funding from the WASPC Mental
Health Field Response Team Grant Program to provide innovative and compassionate responses to individuals in
crisis. Their work has been transformative, particularly as our community grapples with the opioid crisis and the
increasing prevalence of Fentanyl.

In the past year alone, the BHU responded to over 4,000 calls for service in Spokane, with more than 2,100 of
those involving individuals experiencing a mental health or substance use crisis. While the unit successfully
connected nearly 37% of these individuals to immediate services, the need for expanded resources is clear. To
better meet the growing demand, the Spokane Police Department is seeking to increase the number of officers in
the BHU from four to six over the next two years.

This expansion will not only enhance their ability to provide compassionate, effective crisis intervention but also
support their mission of diverting individuals from the criminal justice system. By providing proactive follow-up
services and long-term solutions, the BHU embodies a shared commitment to improving outcomes for some of the
most vulnerable members of our community.

NAMI Spokane fully supports this funding request, as we know the continuation and growth of the Behavioral
Health Unit will save lives, reduce stigma, and strengthen the overall well-being of our community. We are proud to
partner with the Spokane Police Department in their efforts to bring meaningful change and compassionate care to
those in crisis.

Thank you for considering this important grant application. By investing in the Spokane Police Department’s
Behavioral Health Unit, you are investing in a brighter, healthier future for our entire community.

Sincerely,

7

Chauntelle Lieske
Executive Director

152 S Jefferson St Suite 100 Spokane, WA 99201 509.838.5515 namispokane.org
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©Partners

Carol Plischke, CEO
Partners with Families and Children

Dear Washington Association of Sheriffs and Police Chiefs,

| am writing to express my strong support for the Spokane Police Department's application for the
Washington Association of Sheriffs and Police Chiefs (WASPC) Mental Health Field Response Team Grant
Program. The Behavioral Health Unit (BHU) within the Spokane Police Department demonstrates a deep
commitment to addressing the complex behavioral health challenges in our community, and | believe
the continuation of this important work will greatly benefit our city.

For the past five years, the Spokane Police Department has been a sub-recipient of the WASPC Mental
Health Field Response Team Grant Program, and during this time, the BHU has made significant strides
in responding to individuals in crisis. For example, the opioid crisis, particularly with the growing
presence of Fentanyl, has presented increasing challenges. In light of these evolving challenges and the
changing needs of the community, the Spokane Police Department is seeking to build on their successes
by applying for the WASPC Mental Health Field Response Team Grant Program. The goal is to continue
to enhance and expand the capacity of the BHU to meet the demands of individuals experiencing
behavioral health crises.

In the past year alone, the BHU responded to 4,026 calls for service in the City of Spokane. Of those
calls, 2,196 individuals were identified as being in crisis, either due to mental illness or substance use.
While the BHU was able to connect approximately 37% of these individuals to immediate services, there
is still a significant need for further resources and support. To better meet this growing demand, |
support the Spokane Police Department’s request for funding to increase the number of officers within
the Behavioral Health Unit from 4 to 5 officers in the first year of the grant, and to add a 6th officer in
the second year. This expanded capacity will allow for a comprehensive response to behavioral health
issues and further the department’s mission of diverting individuals from the criminal justice system,
offering long-term solutions, and providing proactive follow-up services for individuals frequently in
crisis.

| fully support the Spokane Police Department’s request for a Mental Health Field Response Team in the
City of Spokane. Your support for this funding request will improve outcomes for individuals
experiencing behavioral health issues and ensure that they are met with the appropriate care and
support. Thank you for your consideration of this important initiative. | look forward to our continued
partnership with the Spokane Police Department’s Behavioral Health Unit.

Sincerely,

Quuf{ ’/)ﬂvw

Carol Plischke, CEO
Partners with Families and Children

106 W. Mission Ave., Spokane, WA 99201 Main: 509.473.4810 Fax: 509.473.4840 partners@partnerswithfamilies.org
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P11 ONETER
HUMAN SERVICES

A CHANCE FOR CHANGE

7440 W Marginal Way S 206.768.1990 tel | 206-768-8910 fax
Seattle, WA 98108 www.pioneerhumanservices.org

DATE: January 24, 2025

Dear Washington Association of Sheriffs and Police Chiefs,

I am writing to express my strong support for the Spokane Police Department's application for the
Washington Association of Sheriffs and Police Chiefs (WASPC) Mental Health Field Response Team
Grant Program. The Behavioral Health Unit (BHU) within the Spokane Police Department demonstrates a
profound commitment to addressing the complex behavioral health challenges in our community. I
believe that the continuation of this vital work will significantly benefit our city. My organization,
Pioneer Human Services, has collaborated closely with the BHU and has witnessed firsthand the positive
impact this team has had on the lives of many individuals.

For the past five years, the Spokane Police Department has been a sub-recipient of the WASPC Mental
Health Field Response Team Grant Program, and during this time, the BHU has made significant strides
in responding to individuals in crisis. For example, the opioid crisis, particularly with the growing
presence of Fentanyl, has presented increasing challenges. In light of these evolving challenges and the
changing needs of the community, the Spokane Police Department is seeking to build on their successes
by applying for the WASPC Mental Health Field Response Team Grant Program. The goal is to continue
to enhance and expand the capacity of the BHU to meet the demands of individuals experiencing
behavioral health crises.

In the past year alone, the BHU responded to 4,026 calls for service in the City of Spokane. Of those
calls, 2,196 individuals were identified as being in crisis, either due to mental illness or substance use.
While the BHU was able to connect approximately 37% of these individuals to immediate services, there
is still a significant need for further resources and support. To better meet this growing demand, I support
the Spokane Police Department’s request for funding to increase the number of officers within the
Behavioral Health Unit from 4 to 5 officers in the first year of the grant, and to add a 6th officer in the
second year. This expanded capacity will allow for a comprehensive response to behavioral health issues
and further the department’s mission of diverting individuals from the criminal justice system, offering
long-term solutions, and providing proactive follow-up services for individuals frequently in crisis.

I fully support the Spokane Police Department’s request for a Mental Health Field Response Team in the
City of Spokane. Your support for this funding request will improve outcomes for individuals
experiencing behavioral health issues and ensure that they are met with the appropriate care and support.
Thank you for your consideration of this important initiative. I look forward to our continued partnership
with the Spokane Police Department’s Behavioral Health Unit.

Sincerely,
%}p 2 Aan
Clint Jordan

Vice President,
Pioneer Human Services
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COMMERGCIAL

Steve Schmautz- Owner
SDS Commercial

Dear Washington Association of Sheriffs and Police Chiefs

I am writing to express my strong support for the Spokane Police Department's application for the
Washingfon Association of Sheriffs and Police Chiefs (WASPC) Mental Health Field Response Team Grant
Program. The Behavioral Health Unit (BHU) within the Spokane Police Department demonstrates a deep
commitment to addressing the complex behavioral health challenges in our community, and | believe the
continuation of this important work will greatly benefit our city.

For the past five years, the Spokane Police Department has been a sub-recipient of the WASPC Mental
Health Field Response Team Grant Program, and during this time, the BHU has made significant strides in
responding to individuals in crisis. For example, the opioid crisis, particularly with the growing presence of
Fentanyl, has presented increasing challenges. In light of these evolving challenges and the changing needs
of the community, the Spokane Police Department is seeking to build on their successes by applying for the
WASPC Mental Health Field Response Team Grant Program. The goal is to continue to enhance and
expand the capacity of the BHU to meet the demands of individuals experiencing behavioral health crises.
In the past year alone, the BHU responded to 4,026 calls for service in the City of Spokane. Of those calls,
2,196 individuals were identified as being in crisis, either due to mental illness or substance use. While the
BHU was able to connect approximately 37% of these individuals to immediate services, there is still a
significant need for further resources and support. To better meet this growing demand, | support the
Spokane Police Department’s request for funding to increase the number of officers within the Behavioral
Health Unit from 4 to 5 officers in the first year of the grant, and to add a 6th officer in the second year.
This expanded capacity will allow for a comprehensive response to behavioral health issues and further
the department’s mission of diverting individuals from the criminal justice system, offering long-term
solutions, and providing proactive follow-up services for individuals frequently in crisis.

| fully support the Spokane Police Department’s request for a Mental Health Field Response Team in the
City of Spokane. Your support for this funding request will improve outcomes for individuals experiencing
behavioral health issues and ensure that they are met with the appropriate care and support. Thank you
for your consideration of this important initiative. | look forward to our continued partnership with the
Spokane Police Department’s Behavioral Health Unit.

Sincerely,
Steve Schmautz- Owner

SDS COMMERCIAL 108 N WASHINGTON #600 SPOKANE WA. 99201
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A @ A FIRE CHIEF

January 23, 2025

Washington Association of Sheriffs and Police Chiefs
3060 Willamette Dr. N.E., Suite 200
Lacey, WA 98516

Dear Washington Association of Sheriffs and Police Chiefs:

| am writing to express my strong support for the Spokane Police Department's application for the Washington Association
of Sheriffs and Police Chiefs (WASPC) Mental Health Field Response Team Grant Program. The Behavioral Health Unit
(BHU) within the Spokane Police Department demonstrates a deep commitment to addressing the complex behavioral
health challenges in our community, and | believe the continuation of this important work will greatly benefit our city.

For the past five years, the Spokane Police Department has been a sub-recipient of the WASPC Mental Health Field
Response Team Grant Program, and during this time, the BHU has made significant strides in responding to individuals in
crisis. For example, the opioid crisis, particularly with the growing presence of Fentanyl, has presented increasing
challenges. In light of these evolving challenges and the changing needs of the community, the Spokane Police Department
is seeking to build on their successes by applying for the WASPC Mental Health Field Response Team Grant Program. The
goal is to continue to enhance and expand the capacity of the BHU to meet the demands of individuals experiencing
behavioral health crises.

In the past year alone, the BHU responded to 4,026 calls for service in the City of Spokane. Of those calls, 2,196 individuals
were identified as being in crisis, either due to mental illness or substance use. While the BHU was able to connect
approximately 37% of these individuals to immediate services, there is still a significant need for further resources and
support. To better meet this growing demand, | support the Spokane Police Department’s request for funding to increase
the number of officers within the Behavioral Health Unit from 4 to 5 officers in the first year of the grant, and to add a 6th
officer in the second year. This expanded capacity will allow for a comprehensive response to behavioral health issues and
further the department’s mission of diverting individuals from the criminal justice system, offering long-term solutions,
and providing proactive follow-up services for individuals frequently in crisis.

| fully support the Spokane Police Department’s request for a Mental Health Field Response Team in the City of Spokane.
Your support for this funding request will improve outcomes for individuals experiencing behavioral health issues and
ensure that they are met with the appropriate care and support. Thank you for your consideration of this important
initiative. | look forward to our continued partnership with the Spokane Police Department’s Behavioral Health Unit.
Sincerely,

Julie O’Berg
Fire Chief

1618 N. Rebecca Street ¢ Spokane, WA 99217 e (509) 625-7000 e FAX (509) 625-7159
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Budget Worksheet

*#*THIS IS A MULTI YEAR BUDGET WORKSHEET***

Please ensure that you provide all relevant informaton for each year.
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Budget Worksheet Year 1
July 1, 2025 - June 30, 2026

Budget Worksheet

Purpose: The Budget Detail Worksheet is provided for your use in the preparation of the budget and budget narrative. All required information (including narrative) must
be provided. Any category of expense not applicable to your budget may be left blank. A specific area is available at the end of this spreadsheet that allows for the
identification and description of funds or items to be provided as program matching funds (cost sharing).

A. Personnel - List each position by title and name of employee, if available. Show the annual salary rate and percentage of time to be devoted to the project.
Compensation paid for employees engaged in grant activities must be consistent with that paid for similar work within the applicant organization. Include a description of
the responsibilities and duties of each position in relationship to fulfilling the project goals and objectives. (Note: Use whole numbers as the percentages of time, an
example is 25.50% should be shown as 25.50)

Computation
Name Position salary Basis Perc:-::‘aege of Le:igr::;of Cost
Dale Wells Sergeant 155,467.00 Year 100 1 S 155,467.00
Carrie Christiansen Mental Health Coordinator 95,218.50 Year 100 1 S 95,218.50
Benjamin Manning Sr. Police Officer 123,668.00 Year 100 1 S 123,668.00
Joseph Dunsmoor Sr. Police Officer 124,363.00 Year 100 1 S 124,363.00
Joshua Zuray Sr. Police Officer 124,363.00 Year 100 1 S 124,363.00
Karl Richardson Sr. Police Officer 124,363.00 Year 100 1 S 124,363.00
Sergeant Overtime Sergeant 4,470.00 Year 100 1 S 4,470.00
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Senior Police Officer Overtime (4 Officers)

Sr. Police Officer

14,300.00

Year

100

1

S 14,300.00

TOTAL Personnel

S 766,212.50

Personnel Narrative

During Year 1 - SPD will also be assigning an additional officer to the unit fully paid and supported from local funds. This will bring the total SPD personnel to 7.

The SPD agreement includes a total of 6 personnel to support the mission of the Washington Association of Sheriffs and Police Chiefs Co-Deployed team. There are five commissioned
staff and one professional staff member that include a percentage of time to 100% for each personnel listed. The Co-Deployed team has been working together since inception and is
familiar with all agencies, process, and procedures. Overtime is budgeted at 40 hours per Officer and 40 hours for the Sergeant on an annual basis.

B. Fringe Benefits - Fringe benefits should be based on actual known costs. List the composition of the fringe benefit package. Fringe benefits are for the personnel listed
in budget category (A) and only for the percentage of time devoted to the project. Fringe benefits on overtime hours are limited to FICA, Workman's Compensation and
Unemployment Compensation. (Note: Use decimal numbers for the fringe benefit rates, an example is 7.65% should be shown as .0765)

Computation

Description Base Rate Cost
FICA - Sergeant S 155,467.00 0.0145( $ 2,254.27
Retirement - Sergeant S 155,467.00 0.0532| S 8,270.84
Def Comp - Sergeant S 155,467.00 0.062( S  9,638.95
Industrial Insurnace - Sergeant S 155,467.00 0.0011] S 171.01
Medical - Sergeant S 155,467.00 0.1141| S 17,738.78
Dental Insurance - Sergeant S 155,467.00 0.0101] S 1,570.22
Long-term Disability - Sergeant S 155,467.00 0.0035| $ 544.13
WA PFML - Sergeant S 155,467.00 0.0092| $ 1,430.30
FICA - Sr. Police Officer S 496,757.00 0.0145| $ 7,202.98
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Retirement - Sr. Police Officer S 496,757.00 0.0532| S 26,427.47
Def Comp - Sr. Police Officer S 496,757.00 0.062| $ 30,798.93
Industrial Insurnace - Sr. Police Officer S 496,757.00 0.0011| S 546.43
Medical - Sr. Police Officer S 496,757.00 0.1736( S 86,237.02
Dental Insurance - Sr. Police Officer S 496,757.00 0.0101( S 5,017.25
Long-term Disability - Sr. Police Officer S 496,757.00 0.0035] S 1,738.65
WA PFML - Sr. Police Officer S 496,757.00 0.0092( $ 4,570.16
Social Security/FICA - Mental Health Coordinator S 95,218.50 0.0765 | $§ 7,284.22
Retirement - Mental Health Coordinator S 95,218.50 0.110 [ S 10,493.08
Medical - Mental Health Coordinator S 95,218.50 0.177 | S 16,825.11
Life Insurance - Mental Health Coordinator S 95,218.50 0.004 | S 371.35
Dental Insurance - Mental Health Coordinator S 95,218.50 0.016 | S 1,552.06
Def Comp - Mental Health Coordinator S 95,218.50 0.019 | $ 1,828.20
WA PFML - Mental Health Coordinator S 95,218.50 0.0026 | $§ 249.47
Sergeant Overtime Benefits (FICA, Retirement, PFML) S 4,470.00 0.077 | S 343.74
Sr. Police Officer Overtime Benefits (FICA, Retirement, PFML) S 14,300.00 0.077 | S 1,099.67

S -

s -

S -

s -
TOTAL Fringe Benefits| $ 244,204.30

Fringe Benefits Narrative

The amounts dervied were based on 2025/2026 budgeted amounts. The SPD Commissioned benefit rate varies depending on person and rank. The benefit rate for a commissioned
officer averages to 35% in total and that includes the following; FICA: .0145, Retirement-.0532, WA FMLA-0092, Deferred Comp-.062 and per pay period varying amounts per both
Commissioned and Civilian personnel to includeMedical, Dental, Industrial Insurance, Long Term Disability and Life Insurance. The Civilian rate averages to 45% in total of salary and
specific rates are as follows for the respective benefits: FICA-.0765, Retirement-.11 and also per pay period amounts as defined above.
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C. Travel - Itemize travel expense of staff and personnel by purpose (e.g., staff to training, advisory group meeting, field interviews, etc.). Describe the purpose of each
travel expenditure in reference to the project objectives. Show the basis of computation (e.g., six people to 3-day training at SX airfare, $X lodging, $X subsistence). In
training projects, travel and meals for trainees should be listed separately. Show the number of trainees and the unit costs involved. Identify the location of travel, if
known; or if unknown, indicate "location to be determined." Note: Travel expenses for consultants should be included in the "Contractual/Consultant" category.

Purpose of Travel Location Computation Cost
CorCon ;Zi:?r:?nt;be Item Cost Rate Basis for Rate Quantity N"::::ILOf Number of Trips Cost
Lodging 150.00 Daily 3 7 1 3,150.00
Meals 92.00 Daily 4 7 1 2,576.00
Mileage -

Transportation:

Airfare 600.00 |  Round Trip 7 1 4,200.00

Uber/Lyft 100.00 2 2 1 400.00

Airport Parking 75.00 2 1 300.00

Local Travel -

Other

Registration 575.00 7 1 4,025.00

Subtotal 14,651.00 14,651.00

Purpose of Travel Location Computation Cost

PTACC ;Zi:?r:?nt;be Item Cost Rate Basis for Rate Quantity N"::::ILOf Number of Trips Cost

Lodging 200.00 Daily 4 1 1 800.00

Meals 92.00 Daily 4 1 1 368.00

Mileage -

Transportation:
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Airfare

600.00 Round Trip 1 1 600.00
Uber/Lyft 100.00 1 1 100.00
Airport Parking 75.00 1 1 75.00
Local Travel -
Other
Registration 575.00 1 1 575.00
Subtotal 2,518.00 2 518.00

Purpose of Travel Location Computation Cost
CIT NW Number of
Item Cost Rate Basis for Rate Quantity umbero Number of Trips Cost
People
Lodging 150.00 Daily 3 3 1 1,350.00
Meals 92.00 Daily 3 3 1 828.00
Mileage -
Transportation:
Airfare 218.00 |  Round Trip 3 1 654.00
Rental Car 81.00 Daily 3 1 1 243.00
Local Travel -
Other
Registration 350.00 1 3 1 1,050.00
Subtotal 4,125.00 4.125.00
Purpose of Travel Location Computation Cost
Site Visit Location to be Number of
. Item Cost Rate Basis for Rate Quantity Y Number of Trips Cost
determined People

Lodging 309.00 Daily 3 2 1 1,854.00
Meals 92.00 Daily 3 2 1 552.00
Mileage -
Transportation:
Airfare 762.00 | Round Trip 2 1 1,524.00
Rental Car 81.00 Daily 3 1 1 243.00
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Local Travel

Other

Subtotal

4,173.00

4,173.00

Purpose of Travel

Location

Computation

Cost

Site Visit

Location to be
determined

Item

Cost Rate

Basis for Rate

Quantity

Number of
People

Number of Trips

Cost

Lodging

110.00

Daily

3

2

660.00

Meals

92.00

Daily

3

2

552.00

Mileage

Transportation:

Airfare

576.00

Round Trip

Rental Car

81.00

Local Travel

Other

Subtotal

Daily

1,152.00

243.00

2,607.00

2,607.00

Purpose of Travel

Location

Computation

Cost

Wellness Conference

Coeur d'Alene, ID

Item

Cost Rate

Basis for Rate

Quantity

Number of
People

Number of Trips

Cost

Lodging

Meals

Mileage

Round Trip

Transportation:

Airfare

Rental Car

Local Travel

Other

Registration

375.00

1,500.00
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Subtotal

1,500.00

1,500.00

TOTAL Travel

29,574.00

Travel Narrative

announced.

The Co-Deployed Team is requesting multiple trips along with attending local conferences throughout the award period. Varying number of attendees will be traveling. All Federal
Lodging Per Deim and food rates have been applied according to the City in the correct time frames. All airline and travel estimates are based off of an general number for travel. All
respective registration rates have also been applied according to each conference. Most travel locations are unknown at this time as conferences have not yet been formally

D. Equipment - List non-expendable items that are purchased (Note: Organization's own capitalization policy for classification of equipment should be used). Expendable
items should be included in the "Supplies" category. Applicants should analyze the cost benefits of purchasing versus leasing equipment, especially high cost items and
those subject to rapid technological advances. Rented or leased equipment costs should be listed in the "Contractual" category. Explain how the equipment is necessary

for the success of the project, and describe the procurement method to be used.

Item

Computation

Quantity

Cost

Cost

TOTAL Equipment

w| | nl v n

Equipment Narrative
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E. Supplies - List items by type (office supplies, postage, training materials, copy paper, and expendable equipment costs costing less than $5,000, such as books, hand
held recorders) and show the basis for computation. Generally, supplies include any materials that are expendable or consumed during the project.

Computation
Supply Item i Cost
i M S
$
s
$
s
$
s
TOTAL Supplies| $

Supplies Narrative
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F. Consultants/Contracts - Indicate whether applicant's formal, written Procurement Policy or the Federal Acquisition Regulations are followed.

Consultant Fees: For each consultant enter the name, if known, service to be provided, hourly or daily fee (8 hour day), and estimated time on the project. Consultant
fees in excess of $450 per day or $56.25 per hour require additional justification and prior approval from WASPC.

Computation

Name of Consultant Service Provided . . Cost
Fee Basis Quantity

| n nl nl n

Subtotal Consultants

Consultant Fee Narrative
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Consultant Expenses: List all expenses to be paid from the grant to the individual consultants in addition to their fees (i.e., travel, meals, lodging, etc.). This includes travel expenses for
anyone who is not an employee of the applicant such as participants, volunteers, partners, etc.

Purpose of Travel Location Computation Cost

Number of
Item Cost Rate Basis for Rate Quantity Number of Trips Cost
People
Lodging -
Meals -
Mileage -
Transportation:

Local Travel

Other

Subtotal - $

Purpose of Travel Location Computation Cost

Number of
Item Cost Rate Basis for Rate Quantity People Number of Trips Cost

Lodging -

Meals -

Mileage

Transportation:

Local Travel -
Other -
Subtotal - $ }
Purpose of Travel Location Computation Cost
Number of
Item Cost Rate Basis for Rate Quantity People Number of Trips Cost

Lodging -
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Meals

Mileage

Transportation:

Local Travel

Other

Subtotal

Subtotal Consultant Expenses

TOTAL Consultants| S

Consultant Expenses Narrative

Contracts: Provide a description of the product or service to be procured by contract and an estimate of the cost. Applicants are encouraged to promote free and open

competition in awarding contracts. A separate justification must be provided for sole-source contracts in excess of $100,000

Item

Cost

Frontier Behavioral Health

568,812.06

w| | | n
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TOTAL Contracts| $ 568,812.06

Contracts Narrative

PERSONNEL
Salaries provide for Program Administrator (7.267% FTE), Supervisor (33.33% FTE), and Mental Health Clinician 1l X 4 FTE (100% FTE) plus fringe benefits ($342,339.18 + $90,719.88)
total $433,059.06

TRAVEL
Motivational Interviewing training and travel costs. ($10,000)

G. Other Costs - List items (e.g. rent, reproduction, telephone, janitorial, or security services) by major type and the basis of computation. For example, provide the
square footage of the cost per square foot for rent or provide a monthly rental cost and how many months to rent. The basis field is a text field to describe the quantity
such as square footage, months, etc.

Computation
Description Quantity Basis Cost Len.gth of Cost
Time
S -
$ -
S -
$ -
S -
TOTAL Other Costs| S -

Other Costs Narrative
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Budget Summary - When you have completed the budget worksheet, the totals for each category will appear in the spaces below. Verify the category and total dollars
requested.

Funding Request Summary
Budget Category Amount Requested
A. Personnel S 766,212.50
B. Fringe Benefits S 244,204.30
C. Travel S 29,574.00
D. Equipment S -
E. Supplies S -
F. Consultants/Contracts S 568,812.06
G. Other $ -
TOTAL GRANT REQUEST S 1,608,802.86

Local Match - Use the space below to identify and describe the dollar amounts or items that will be provided as local match or cost sharing for your program. Note that
everything listed here must be in conformance with 2 CFR § 200.306.

During Year 1 - SPD will be assigning an additional FTE to the unit that will be fully paid using local funds. Total cost of compensation salaries/benefits of $167,655.

PROJECT COST TO APPLICANT (NOT

1,608,802.86
INCLUDING FIGURES ABOVE) >
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™+ 4

LOCAL MATCH (IF APPLICABLE) S 167,655.00

=J

OVERALL PROGRAM VALUE S 1,776,457.86
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Budget Worksheet Year 2
July 1, 2026 - June 30, 2027

Budget Worksheet

Purpose: The Budget Detail Worksheet is provided for your use in the preparation of the budget and budget narrative. All required information (including narrative) must
be provided. Any category of expense not applicable to your budget may be left blank. A specific area is available at the end of this spreadsheet that allows for the
identification and description of funds or items to be provided as program matching funds (cost sharing).

A. Personnel - List each position by title and name of employee, if available. Show the annual salary rate and percentage of time to be devoted to the project.
Compensation paid for employees engaged in grant activities must be consistent with that paid for similar work within the applicant organization. Include a description of
the responsibilities and duties of each position in relationship to fulfilling the project goals and objectives. (Note: Use whole numbers as the percentages of time, an
example is 25.50% should be shown as 25.50)

Computation
Name Position salary Basis Perc:-::‘aege of Le:igr::;of Cost
Dale Wells Sergeant 160,458.50 Year 100 1 S 160,458.50
Carrie Christiansen Mental Health Coordinator 97,685.50 Year 100 1 S 97,685.50
Benjamin Manning Sr. Police Officer 127,685.00 Year 100 1 S 127,685.00
Joseph Dunsmoor Sr. Police Officer 128,321.00 Year 100 1 S 128,321.00
Joshua Zuray Sr. Police Officer 128,321.00 Year 100 1 S 128,321.00
Karl Richardson Sr. Police Officer 128,321.00 Year 100 1 S 128,321.00
Senior Police Officer Sr. Police Officer 124,076.00 Year 100 1 S 124,076.00
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Sergeant Overtime Sergeant 4,611.00 Year 100 1 S 4,611.00
Senior Police Officer Overtime (5 Officers) Sr. Police Officer 18,437.00 Year 100 1 S 18,437.00
TOTAL Personnel| S 894,868.00

Personnel Narrative

The SPD agreement includes a total of 7 personnel to support the mission of the Washington Association of Sheriffs and Police Chiefs Co-Deployed team. There are six commissioned
staff and one professional staff member that include a percentage of time to 100% for each personnel listed. The Co-Deployed team has been working together since inception and is
familiar with all agencies, process, and procedures. Overtime is budgeted at 40 hours per Officer and 40 hours for the Sergeant on an annual basis.

B. Fringe Benefits - Fringe benefits should be based on actual known costs. List the composition of the fringe benefit package. Fringe benefits are for the personnel listed
in budget category (A) and only for the percentage of time devoted to the project. Fringe benefits on overtime hours are limited to FICA, Workman's Compensation and
Unemployment Compensation. (Note: Use decimal numbers for the fringe benefit rates, an example is 7.65% should be shown as .0765)

Computation

Description Base Rate Cost
FICA - Sergeant S 160,458.50 0.0145( S 2,326.65
Retirement - Sergeant S 160,458.50 0.0532| $ 8,536.39
Def Comp - Sergeant S 160,458.50 0.062| S 9,948.43
Industrial Insurnace - Sergeant S 160,458.50 0.0011( S 176.50
Medical - Sergeant S 160,458.50 0.1141 S 18,308.31
Dental Insurance - Sergeant $ 160,458.50 0.0101( $  1,620.63
Long-term Disability - Sergeant S 160,458.50 0.0035( S 561.60
WA PFML - Sergeant S 160,458.50 0.0092| $ 1,476.22
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FICA - Sr. Police Officer S 636,724.00 0.0145| $ 9,232.50
Retirement - Sr. Police Officer S 636,724.00 0.0532( $ 33,873.72
Def Comp - Sr. Police Officer S 636,724.00 0.062| S 39,476.89
Industrial Insurnace - Sr. Police Officer S 636,724.00 0.0011] S 700.40
Medical - Sr. Police Officer S 636,724.00 0.1736 $ 110,535.29
Dental Insurance - Sr. Police Officer S 636,724.00 0.0101] S 6,430.91
Long-term Disability - Sr. Police Officer S 636,724.00 0.0035( S 2,228.53
WA PFML - Sr. Police Officer S 636,724.00 0.0092| $ 5,857.86
Social Security/FICA - Mental Health Coordinator S 97,685.50 0.0765 | S 7,472.94
Retirement - Mental Health Coordinator S 97,685.50 0.110 [ S 10,764.94
Medical - Mental Health Coordinator S 97,685.50 0.177 | S 17,261.03
Life Insurance - Mental Health Coordinator S 97,685.50 0.004 | S 380.97
Dental Insurance - Mental Health Coordinator S 97,685.50 0.016 | S 1,592.27
Def Comp - Mental Health Coordinator S 97,685.50 0.019 | S 1,875.56
WA PFML - Mental Health Coordinator S 97,685.50 0.0026 | S 255.94
Sergeant Overtime Benefits (FICA, Retirement, PFML) S 4,611.00 0.077 | S 354.59
Sr. Police Officer Overtime Benefits (FICA, Retirement, PFML) S 18,437.00 0.077 | S 1,417.81

s -

S -

$ -
TOTAL Fringe Benefits| $ 292,666.88

Fringe Benefits Narrative

The amounts dervied were based on 2025/2026 budgeted amounts. The SPD Commissioned benefit rate varies depending on person and rank. The benefit rate for a commissioned
officer averages to 35% in total and that includes the following; FICA: .0145, Retirement-.0532, WA FMLA-0092, Deferred Comp-.062 and per pay period varying amounts per both
Commissioned and Civilian personnel to includeMedical, Dental, Industrial Insurance, Long Term Disability and Life Insurance. The Civilian rate averages to 45% in total of salary and
specific rates are as follows for the respective benefits: FICA-.0765, Retirement-.11 and also per pay period amounts as defined above.
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C. Travel - Itemize travel expense of staff and personnel by purpose (e.g., staff to training, advisory group meeting, field interviews, etc.). Describe the purpose of each
travel expenditure in reference to the project objectives. Show the basis of computation (e.g., six people to 3-day training at SX airfare, $X lodging, $X subsistence). In
training projects, travel and meals for trainees should be listed separately. Show the number of trainees and the unit costs involved. Identify the location of travel, if
known; or if unknown, indicate "location to be determined." Note: Travel expenses for consultants should be included in the "Contractual/Consultant" category.

Purpose of Travel Location Computation Cost
CorCon ;Zi:?r:?nt;be Item Cost Rate Basis for Rate Quantity N"::::ILOf Number of Trips Cost
Lodging 150.00 Daily 3 7 1 3,150.00
Meals 92.00 Daily 4 7 1 2,576.00
Mileage -

Transportation:

Airfare 600.00 |  Round Trip 7 1 4,200.00

Uber/Lyft 100.00 2 2 1 400.00

Airport Parking 75.00 2 1 300.00

Local Travel -

Other

Registration 575.00 7 1 4,025.00

Subtotal 14,651.00 14,651.00

Purpose of Travel Location Computation Cost

PTACC ;Zi:?r:?nt;be Item Cost Rate Basis for Rate Quantity N"::::ILOf Number of Trips Cost

Lodging 200.00 Daily 4 1 1 800.00

Meals 92.00 Daily 4 1 1 368.00

Mileage -

Transportation:
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Airfare

600.00 Round Trip 1 1 600.00
Uber/Lyft 100.00 1 1 100.00
Airport Parking 75.00 1 1 75.00
Local Travel -
Other
Registration 575.00 1 1 575.00
Subtotal 2,518.00 2 518.00

Purpose of Travel Location Computation Cost
CIT NW Number of
Item Cost Rate Basis for Rate Quantity umbero Number of Trips Cost
People
Lodging 150.00 Daily 3 3 1 1,350.00
Meals 92.00 Daily 3 3 1 828.00
Mileage -
Transportation:
Airfare 218.00 |  Round Trip 3 1 654.00
Rental Car 81.00 Daily 3 1 1 243.00
Local Travel -
Other
Registration 350.00 1 3 1 1,050.00
Subtotal 4,125.00 4.125.00
Purpose of Travel Location Computation Cost
Site Visit Location to be Number of
. Item Cost Rate Basis for Rate Quantity Y Number of Trips Cost
determined People

Lodging 309.00 Daily 3 2 1 1,854.00
Meals 92.00 Daily 3 2 1 552.00
Mileage -
Transportation:
Airfare 762.00 | Round Trip 2 1 1,524.00
Rental Car 81.00 Daily 3 1 1 243.00
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Local Travel

Other

Subtotal

4,173.00

4,173.00

Purpose of Travel

Location

Computation

Cost

Site Visit

Location to be
determined

Item

Cost Rate

Basis for Rate

Quantity

Number of
People

Number of Trips

Cost

Lodging

110.00

Daily

3

2

660.00

Meals

92.00

Daily

3

2

552.00

Mileage

Transportation:

Airfare

576.00

Round Trip

Rental Car

81.00

Local Travel

Other

Subtotal

Daily

1,152.00

243.00

2,607.00

2,607.00

Purpose of Travel

Location

Computation

Cost

Wellness Conference

Coeur d'Alene, ID

Item

Cost Rate

Basis for Rate

Quantity

Number of
People

Number of Trips

Cost

Lodging

Meals

Mileage

Round Trip

Transportation:

Airfare

Rental Car

Local Travel

Other

Registration

375.00

1,500.00
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Subtotal

1,500.00

1,500.00

TOTAL Travel

29,574.00

Travel Narrative

announced.

The Co-Deployed Team is requesting multiple trips along with attending local conferences throughout the award period. Varying number of attendees will be traveling. All Federal
Lodging Per Deim and food rates have been applied according to the City in the correct time frames. All airline and travel estimates are based off of an general number for travel. All
respective registration rates have also been applied according to each conference. Most travel locations are unknown at this time as conferences have not yet been formally

D. Equipment - List non-expendable items that are purchased (Note: Organization's own capitalization policy for classification of equipment should be used). Expendable
items should be included in the "Supplies" category. Applicants should analyze the cost benefits of purchasing versus leasing equipment, especially high cost items and
those subject to rapid technological advances. Rented or leased equipment costs should be listed in the "Contractual" category. Explain how the equipment is necessary

for the success of the project, and describe the procurement method to be used.

Item

Computation

Quantity

Cost

Cost

TOTAL Equipment

w| | nl v n

Equipment Narrative
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E. Supplies - List items by type (office supplies, postage, training materials, copy paper, and expendable equipment costs costing less than $5,000, such as books, hand
held recorders) and show the basis for computation. Generally, supplies include any materials that are expendable or consumed during the project.

Computation
Supply Item i Cost
i M S
$
s
$
s
$
s
TOTAL Supplies| $

Supplies Narrative
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F. Consultants/Contracts - Indicate whether applicant's formal, written Procurement Policy or the Federal Acquisition Regulations are followed.

Consultant Fees: For each consultant enter the name, if known, service to be provided, hourly or daily fee (8 hour day), and estimated time on the project. Consultant
fees in excess of $450 per day or $56.25 per hour require additional justification and prior approval from WASPC.

Computation

Name of Consultant Service Provided . . Cost
Fee Basis Quantity

| n nl nl n

Subtotal Consultants

Consultant Fee Narrative
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Consultant Expenses: List all expenses to be paid from the grant to the individual consultants in addition to their fees (i.e., travel, meals, lodging, etc.). This includes travel expenses for
anyone who is not an employee of the applicant such as participants, volunteers, partners, etc.

Purpose of Travel Location Computation Cost

Number of
Item Cost Rate Basis for Rate Quantity Number of Trips Cost
People
Lodging -
Meals -
Mileage -
Transportation:

Local Travel

Other

Subtotal - $

Purpose of Travel Location Computation Cost

Number of
Item Cost Rate Basis for Rate Quantity People Number of Trips Cost

Lodging -

Meals -

Mileage

Transportation:

Local Travel -
Other -
Subtotal - $ }
Purpose of Travel Location Computation Cost
Number of
Item Cost Rate Basis for Rate Quantity People Number of Trips Cost

Lodging -
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Meals

Mileage

Transportation:

Local Travel

Other

Subtotal

Subtotal Consultant Expenses

TOTAL Consultants| S

Consultant Expenses Narrative

Contracts: Provide a description of the product or service to be procured by contract and an estimate of the cost. Applicants are encouraged to promote free and open

competition in awarding contracts. A separate justification must be provided for sole-source contracts in excess of $100,000

Item

Cost

Frontier Behavioral Health

703,033.62

w| | | n
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TOTAL Contracts| $ 703,033.62

Contracts Narrative

PERSONNEL
Salaries provide for Program Administrator (9.083% FTE), Supervisor (38.46% FTE), and Mental Health Clinician 1l X 5 FTE (100% FTE) plus fringe benefits ($424,964.13 + $112,615.49)
total $537,579.62

TRAVEL
Motivational Interviewing training and travel costs. ($10,000)

G. Other Costs - List items (e.g. rent, reproduction, telephone, janitorial, or security services) by major type and the basis of computation. For example, provide the
square footage of the cost per square foot for rent or provide a monthly rental cost and how many months to rent. The basis field is a text field to describe the quantity
such as square footage, months, etc.

Computation
Description Quantity Basis Cost Len.gth of Cost
Time
S -
$ -
S -
$ -
S -
TOTAL Other Costs| S -

Other Costs Narrative
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Budget Summary - When you have completed the budget worksheet, the totals for each category will appear in the spaces below. Verify the category and total dollars
requested.

Funding Request Summary
Budget Category Amount Requested
A. Personnel S 894,868.00
B. Fringe Benefits S 292,666.88
C. Travel S 29,574.00
D. Equipment S -
E. Supplies S -
F. Consultants/Contracts S 703,033.62
G. Other $ -
TOTAL GRANT REQUEST S 1,920,142.50

Local Match - Use the space below to identify and describe the dollar amounts or items that will be provided as local match or cost sharing for your program. Note that
everything listed here must be in conformance with 2 CFR § 200.306.

PROJECT COST TO APPLICANT (NOT

1,920,142.50
INCLUDING FIGURES ABOVE) >
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LOCAL MATCH (IF APPLICABLE) S -

OVERALL PROGRAM VALUE S 1,920,142.50
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FINAL |

Budget Worksheet

*#*THIS IS A MULTI YEAR BUDGET WORKSHEET***

Please ensure that you provide all relevant informaton for each year.
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Budget Worksheet Year 1
July 1, 2025 - June 30, 2026

Budget Worksheet

Purpose: The Budget Detail Worksheet is provided for your use in the preparation of the budget and budget narrative. All required information (including narrative) must
be provided. Any category of expense not applicable to your budget may be left blank. A specific area is available at the end of this spreadsheet that allows for the
identification and description of funds or items to be provided as program matching funds (cost sharing).

A. Personnel - List each position by title and name of employee, if available. Show the annual salary rate and percentage of time to be devoted to the project.
Compensation paid for employees engaged in grant activities must be consistent with that paid for similar work within the applicant organization. Include a description of
the responsibilities and duties of each position in relationship to fulfilling the project goals and objectives. (Note: Use whole numbers as the percentages of time, an
example is 25.50% should be shown as 25.50)

Computation

Name Position Percentage of Length of

Salary Basis . N Cost
Time Time
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TOTAL Personnel

Personnel Narrative

B. Fringe Benefits - Fringe benefits should be based on actual known costs. List the composition of the fringe benefit package. Fringe benefits are for the personnel listed
in budget category (A) and only for the percentage of time devoted to the project. Fringe benefits on overtime hours are limited to FICA, Workman's Compensation and
Unemployment Compensation. (Note: Use decimal numbers for the fringe benefit rates, an example is 7.65% should be shown as .0765)

Description

Computation

Base

Rate

Cost




Docusign Envelope ID: E023EC1D-CE29-4D72-A2BA-21076F5A3F 16

TOTAL Fringe Benefits

| n n n n

Fringe Benefits Narrative







