






2 0 1 7 - 2 0 2 1
P O L I C E  G U I L D  

T E N TAT I V E  A G R E E M E N T



Wages Deferred Comp Health 

Reimbursement 

Account

Specialty Pay Washington State 

Paid Family Medical 

Leave (PFML)

Average Annual 

Total Cost 

Effective January 1 of 

respective years:

2017 – 2.25%

2018 – 3%

2019 – 3%

2020 – 3%

2021 – 2.5%

Effective upon contract 

ratification, eliminate $50 

contribution in lieu of 

VEBA

Effective upon contract 

ratification, establish and 

maintain Health 

Reimbursement Account 

for each Guild member.  

Monthly City 

Contribution: $75

Major Crimes Detective: 

2%

Dignitary Protection: 2%

Special Events Supervisor 

& Coordinator: 3%

Addt’l $30/month for 

Officer assigned a 2nd

specialty.

Addt’l 3% for second 

FTO Specialty.

Eliminate Meth Team 

(4%)

*Specialty pay has been in 

effect since 2013 and 2016 

under MOUs. 

The City will pay the full 

cost of the employee’s 

contribution (.4%)

3.5%



T O T A L  C O N T R A C T  C O S T
The total cost of the contract, estimated to be $9.5 million, will be paid for out of both the 2021 

operating budget approved by the City Council in December and General Fund unappropriated 

reserves. Compensation for 2021 is within the 2021 budgeted amount the City Council approved in 

December and will be paid out of the current operating budget. Retroactive pay for years 2017 

through 2020 will come from reserve funds that have been set aside from previous year’s budgets in 

anticipation of a contract agreement.



I N D E P E N D E N T  O V E R S I G H T
• Extends the authority of the ombudsperson to the deputy ombudsperson, including the ability to 

participate in internal affairs interviews, request further investigation, recommend mediation, make the 

determination that an investigation is thorough and objective, review and provide input on internal 

affairs case summaries, and attend review board meetings for uses of force, collisions, and deadly 

force

• Expands ombudsperson access to body camera footage

• Provides that the ombudsperson may appeal the classification of a complaint and type of investigation 

selected by the police chief

• Clarifies that all complaints may be independently investigated by the ombudsperson

• Establishes that the ombudsperson may request further investigation of major complaints and request 

that the police ombudsperson commission direct further investigation by the ombudsperson or a third-

party independent investigator

• Adds the authority for the ombudsperson to issue a closing report after the completion of a full 

department investigation, chief’s determination, and/or a third-party investigation that may opine on 

what happened



P A R K  R A N G E R S
The City may issue a limited commission to and assign non-bargaining unit employees employed by 

the City as Park Rangers the authority to investigate and issue civil infractions and criminal citations 

to individuals believed to be in violation of only the crimes and infractions listed in the Spokane 

Municipal Code, within a City Park.



T E N TAT I V E  A G R E E M E N T S  
B Y  Y E A R



2 0 1 7

1. 2.25% COLA

2. Article 1 – Recognition: include exclusion of “Directors” 

from the bargaining unit.

3. Article 5 – Grievance Procedure/Permanent Umpire: 

Housekeeping

4. Article 11 – Wages: Incorporate 2013 Supplemental 

Agreement for Special Events Supervisor and Coordinator 

Specialty Pay (3%); Incorporate 2016 Supplemental 

Agreement for Major Crimes Unit and Dignitary Protection 

Team Specialty Pay (2%); Incorporate 2016 Supplemental 

Agreement for Field Training Officer Specialty Pay (3%); 

Eliminate Meth Team Specialty Pay (4%)



2 0 1 8

1. 3% COLA



2 0 1 9

1. 3% COLA

2. Article 16 – Leaves of Absence: New Section J for 

“Paid Family Medical Leave (PFML)” is added. 

Section J states: Eligible employees are covered by 

Washington’s Family and Medical Leave Program, 

RCW 50A.04. Eligibility for leave and benefits, which 

begins January 1, 2020 is established by Washington 

law and is therefore independent of this Agreement.

Premiums for benefits are established by law.  The 

City will pay the entire premium.  Premium collection 

began January 1, 2019.  



2 0 2 0

1. 3% COLA



2 0 2 1

1. 2.5% COLA

2. Article 10 – Contract Personnel:  Section B Park Rangers 

is added.  Section B outlines the agreement for the City to 

use limited commission Park Rangers to enforce identified 

laws and infractions within all City Parks.   

3. Article 23 – Deferred Compensation: the City will establish 

a Health Reimbursement/Retirement Account for each 

member, with a $75 monthly contribution.  The current 

$50/month VEBA contribution will cease at this time. 

4. Article 27 – Civilian Review: Multiple changes.



R E Q U E S T:  A P P R O V E  TA



FTE Position Cost/Benefit     Projected     
 

    Y1 Cost Y2 Cost Y3 Cost Y4 Cost Y5 Cost  

Vendor Senior Business Analyst Costs            

Annual Work Hours 2000 $144,000 $144,000 $144,000 $144,000 $144,000  

Hourly Rate $72            

               

Employee Senior Business Analyst            

Salary - Step 2 $77,527  $102,336          

Salary - Step 3 $82,830    $109,336        

Salary - Step 4 $88,865      $117,302      

Salary - Step 5 $94,273        $124,440    

Salary - Step 6 $100,182          $132,240  

Benefits 32%            

Cost Savings   $41,664 $34,664 $26,698 $19,560 $11,760  

               

NOTES: 
* Vendor hourly rate used above does not predict annual rate increases 
* Due to competiveness, FTE may have to be hired at a step higher than step 2 
* FTE salaries used above are based on 2021 payment plan 

 

 



MINOR CONTRACT THRESHOLD

Informational update 2021



SMC SECTION 07.06.060 “MINOR 
CONTRACT” DEFINED

• “Minor contract” means a:

• contract that involves a net revenue or expense (excluding sales tax and state filing fees) of 
thirty-five thousand dollars or less within a twelve-month period, and is of a routine nature, 
provided that the total expense (excluding sales tax and state filing fees) does not exceed a total 
of one hundred thousand dollars over the term of the contract (not including renewals); or

• housekeeping change or clarification to a contract that does not affect a material term or 
condition.

• Effective the first of January of 2002 and the first of January of each year thereafter, 
the thirty-five thousand dollar limit shall be adjusted by an amount equal to one 
hundred percent of the average of the previous July - July U.S. All City Average (CPI-
U and CPI-W). The newly determined amount shall be rounded to the nearest 
multiple of one thousand dollars.

Effective the first of January of 2006 and the first of January of each year thereafter, 
the one hundred thousand dollar limit shall be adjusted by an amount equal to one 
hundred percent of the average of the previous July - July U.S. All City Average (CPI-
U and CPI-W). The newly determined amount shall be rounded to the nearest 
multiple of one thousand dollars.

https://my.spokanecity.org/smc/?Section=07.06.060


2021

CPI-U 0.01

CPI-W 0.01

AVERAGE 0.01

Minor Contract Threshold: $50,000 
2019 Increase $51,525 
2020 Increase $52,684 
2021 Increase $53,211 

Minor Contract Multi-Year $130,000
2019 Increase $133,965
2020 Increase $136,979
2021 Increase $138,349

No increase to Minor Contract thresholds will be made for 
2021.  The increased amount will be carried forward to 2022.
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