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SPOKANE SALARY REVIEW COMMISSION AUG 28 20%
CITY CLERK'S OFFICE
RESOLUTION NO. 2026-0001 Skl o/

A resolution of the Spokane Salary Review Commission adopting its final
determination of salaries for the mayor, council president and city council members for
the years 2027-2028.

WHEREAS, consistent with RCW 35.21.015, the Spokane City Charter provides
that the annual salary of the mayor shall be established by the City’s salary review
commission, and further provides that the salaries of the council president and council
members shall be by ordinance; and

WHEREAS, on August 20, 2007, the city council adopted Ordinance C34087,
establishing the Spokane Salary Review Commission (“*Commission”) and specifying the
composition and membership of the Commission, among other matters, which ordinance
was codified as SMC Chapter 02.05 and has since been amended from time to time; and

WHEREAS, SMC 02.05.050 provides that the Commission shall meet to review
the salary schedules of the mayor, council president, and council members during even-
numbered years; and

WHEREAS, consistent with SMC 02.05.050, the Commission met multiple times
from May 8, 2026 through August 28, 2026; and

WHEREAS, a majority of the Salary Review Commission agrees the attached
“Decision Establishing the Salaries of the Mayor, Council President and City Council
Members of the City of Spokane,” attached hereto as Attachment A (and hereafter
“Decision”), shall be the Commission’s final determination of salaries under SMC
02.05.040; and

WHEREAS, a minority of the Salary Review Commission dissents from the
Decision, and have submitted a report dissenting from the Decision, which report is set
forth in Attachment B;

NOW, THEREFORE, BE IT RESOLVED, the Spokane Salary Review Commission
submits the attached Decision as its final determination of salaries pursuant to SMC
02.05.040, and directs that this resolution, the Decision and any dissenting reports be
filed with the City Clerk as required by Spokane Municipal Code.



ADOPTED BY THE SPOKANE SALARY REVIEW COMMISSION ON
/4@ 2 i~ . 2026.

W

aair, Salary Review Commission

Attest:

Approved as to Form:
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City Clerk City Attorney ¢
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Council Members of the City of Spokane

Date: August 28, 2026
Commissioners

The Salary Review Commission (SRC) is comprised of five Spokane citizens who are nominated
by the Mayor and appointed by the City Council to staggered terms. Commission members serve
four-year terms with a two-term limit. Pursuant to SMC 02.05.020, three Commission members
shall have experience in the field of personnel management, or a demonstrated knowledge in the
administration of compensation and benefits, and two Commission members shall have
experience in finance, business management, or other related fields that demonstrate experience
beneficial to the review of total compensation and establishment of salary.

. Name  Appointed  Expiration Term

. JensLarson ; 03/23/2026 03/22/2030 1st Term

LeeTaylor | 02/12/2024  02/12/2028  2nd Term

| Dycelia Weiss . 02/12/2024  02/12/2028  2nd Term

Carl Reed Jessen . 01/01/2023  12/31/2026 = 2nd Term

! BeauMadsen | 03/09/2026 03/08/2030 Ist Term
Commission Charge

The Spokane City Council established the Salary Review Commission (SRC) for the purpose of
determining the salaries of the Mayor, Council President and Council Members. It is the goal of
the Commission to base the salaries of the Mayor, Council President and City Council Members
on realistic standards so that the elected officials may be paid according to the duties of their
offices, and so that citizens of the highest quality may be attracted to public service (SMC
2.05.040).

Pursuant to Section 5 of the Spokane City Charter, the City Council constitutes the legislative
body of the city.

The SRC is required to meet to review the salaries of the elected City officials during even
numbered years, to conduct at least one public hearing regarding the establishment of salaries,
and to file its decision regarding an increase or decrease in the salary schedule with the City
Clerk by August 30 that year.



The SRC began its biennial review of the elected officials' salaries on May 8 of 2026. By the
time of the anticipated final report on August 28, 2026, the SRC will have held nine open
meetings, including one public hearing.

Data Collection Methodology and Analysis

The SRC reviewed a large volume of current and historical salary data sets associated with the
roles of Mayor, Council President and City Council positions in Spokane, as well as other
positions employed by the City. “Like-cities” were identified in pursuit of a stronger data
correlation. Cities reviewed included those with a similar Mayor-Council form of government —
the preferred comparable — as well as those with a Council-Manager form of government. City
populations and incomes were also considered, as was geographic location. The salaries of
Spokane County Commissioners were also considered.

Additional data reviewed and discussed included CPI and income data from the U.S. Bureau of
Labor and Statistics, salary and compensation data on local, state-wide and nation-wide
municipalities with similar forms of government and populations. The SRC considered the
current condition of the regional economy, inclusive of regional and bargaining unit Cost-of-
Living Adjustment data. The SRC reviewed a recent consultant report on the Spokane City
Council Office by Matrix Consulting Group. It also reviewed the General Fund Forecast for
2026-2031.

Public and elected official comments were taken, including from the current Mayor, two current
Council Members, and a former Council President / Council Member. The Commission also
reviewed comments from a current Spokane County Commissioner and former Council Member
that were taken on May 16, 2024.

Select data, information and letters are included in the appendix of this report. All data
documents, and other related Commission documents, are available on the Commission's
webpage at https://my.spokanecity.org/bce/commissions/salary-review-commissiory/.

Public Hearing

The SRC is releasing a preliminary report on August 10, 2026, in advance of a Public Hearing on
August 14 at 3:00pm. Thereafter, the SRC will finalize its report establishing the salaries of the
Mayor, Council President, and City Council Members of the City of Spokane. All Commission
meetings have been and will continue to be open to the public and conducted with a virtual
option.

Preliminary Salary Determination

A majority of the Commission believes the current salary for the Mayor is appropriate for 2027
and should be adjusted in 2028 to reflect an anticipated cost-of-living increase. The majority also

Salary Review Commission
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believes that, amid broad wage and the cost-of-living increases, the salaries of the Council
President and Council Members should be increased to more closely reflect the responsibilities
of their offices and better attract highly qualified citizens to public service. Council President and
Council Member salaries shall also reflect an anticipated cost-of-living increase in 2028.

Based upon the information reviewed and the data analyzed, it is the preliminary decision of a
majority of the Salary Review Commission that the salaries of the elected positions of Mayor,
Council President and Council Members for 2027 shall be as follows, effective January 1, 2027:

e Mayor: $186,400 (no change from 2026)
e Council President: $94,458 (+36.7% from 2026)
e Council Members: $72,660 (+33.8% from 2026)

Based upon the information reviewed and the data analyzed, it is the preliminary decision of a
majority of the Salary Review Commission that the salaries of the elected positions of Mayor,
Council President and Council Members for 2028 shall be as follows, effective January 1, 2028:

e Mayor: $192,365 (+3.2% from 2027)
e Council President: $97,481 (+3.2% from 2027)
¢ Council Members: $74,985 (+3.2% from 2027)

Salary Review Commission
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Appendix

1. Position Statement, Supporting Data and Rationale, City of Spokane Salary Review
Commission, Salary Recommendations for 2027, 2028 - Commissioner Lee Taylor,
August 10, 2026

2. Dissenting Opinion of Commissioner Carl Reed Jessen (Attached separately to
Resolution 2026-0001 of Commission, dated 08-28-26)

3. U.S. Bureau of Labor Statistics, Occupational Employment and Wages in Spokane-
Spokane Valley — May 2025 (June, 30, 2026)

4. Final Report and Recommendations of the Spokane City Council Office by Matrix
Consulting Group, June 26, 2026

5. Letter from Mayor Lisa Brown, July 27, 2026

6. Letter from former Council President / Council Member Lori Kinnear, July 31, 2026

7. August 10, 2026 City Council Organizational Chart

8. Boards, Commissions, and Committees of the City Council, May 22, 2026

9. City of Tacoma 2026 Compensation Data Results for the Commission on Elected Salaries

10. A recent 2026-2031 General Fund Forecast presentation

11. Information provided by the City to the Commission, May 8, 2026

12. Information provided by the City to the Commission, May 18, 2026

13. Information provided by the City to the Commission, June 3, 2026
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SRC -Appendix 1

Position Statement, Supporting Data and Rationale
City of Spokane Salary Review Commission
Salary Recommendations for 2027, 2028
First draft was created on July 22, 2026
This revised version was created on August 10, 2026
Written by Lee Taylor, Commissioner

Purpose of this Document

The purpose of this document is to assist the Commission in working toward making the final
recommendations. It is also intended to be available for future Commissions and for the public,
to share the work of this Commission. My hope is that this document passes on as much of the
research and analysis as possible, so that it may create strong and logical connections between
work of past and future Commissions. | also hope that it will help the public better understand
the recommendations of the Commission.

Position em

On July 17, 2026 the commissioners of the City of Spokane Salary Review Commission, (the
Commission) approved a motion that the Commission agree to work on recommended
compensation (1) which includes an increase in base salary that includes historically not
keeping up with cost of living and using benchmarking of various roles outside of only peer
cities, and (2) secondly, the recommendation be based on a cost of living factor for 2028 based
on the Consumer Price Index.The motion carried 3-0-1 (with Commissioner Weiss abstaining).

Leading up to the motion the foliowing factors were reviewed and discussed as considerations
for salary recommendations:

e The Commission goal - To base the salaries of the Mayor, Council Prasident and City
Council Members on realistic standards so that the elected officials may be paid
according to the duties of their offices, and so that citizens of the highest quality may be
attracted to public service.

Note: This charge is difficult because there is arguably no objective method for
determining the “correct” compensation for these elected officials. In addition, there are
risks to the public in both overcompensating and undercompensating these positions.

e Salary recommendations for 2027 should take into account that historical salary
increases did not keep up with the increases in cost of living, resulting in a pay cut in
real terms.

e Interviews with and data received from councilmembers in 2024 and 2026, and
information in the report on the evaluation of the Spokane City Council Office published
in June of 2026, (the Matrix report), provided more evidence that the Commission should
consider that the City Council member and City Council President positions are full time,
and require 40 hours or more per week.
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¢ Salary recommendations will be influenced by understanding what the salary levels are
for elected positions and paid positions in our region with similar responsibilities, or
benchmarking. Benchmarking will include peer cities, elected positions in our local
govenment, paid positions in city government, professional positions with similar
responsibilities and the median income in the Spokane region.

Suggested Salary Increases - Based on review of salary history and
benchmarking

The suggestions below are made based on a thorough review of the salary history and
benchmarking information that follows. It is also heavily influenced by the goal of the salary
commission outlined in the first paragraph above.

The various methods of indexing, benchmarking, and using peer-set data that have been
reviewed are important and useful. However, each leaves significant room for judgment,
including which data should be incorporated, how it should be applied to each position, what
time periods should be used, and how much weight should be given to each input.

In making the recommendations, benchmarking is generally viewed as a helpful tool, and
deemed very relevant as a reference point, but the ultimate decision / vote was made by
individual Commissioners considering inputs they found most relevant, and likely based on a
large pool of inputs, which concluded in a vote for the salaries as outlined in the Commission’s
preliminary report.

The preliminary report uses an Index of the average (mean) income for individuals in Spokane
to determine the salary of the City Councilmember position. Using this benchmark also brings
the salary up closer to several of the other benchmarks that were reviewed.

The Commission's preliminary report further recommends that the City Council President
position salary be set at 30% higher than the City Counciimember. This margin was established
in 2017 and it has consistently been at or near this leve! since then. Also, the Matrix report
found that the President's duties require 125% of the hours of a regular council member (50 vs.
40).

As the information in this document shows below, the data that is available now on average
income and other salary data is based on information from 2025 and 2026. That information has
been adjusted to determine the 2027 salary recommendations by taking into account the cost of
living increases in the years since the benchmarking information was published. The details of
these adjustments are explained at the end of this document.

These are the preliminary recommendations of the Commission:
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Based upon the information reviewed and the data analyzed, it is the preliminary decision of a
majority of the Salary Review Commission that the salaries of the eiected positions of Mayor,
Council President and Council Members for 2027 shall be as follows, effective January 1, 2027:

- Mayor: $186,400 (no change from 2026)
» Council President: $94,458 (+36,7% from 2026)
- Council Members: $72,660 (+33.8% from 2026)

Based upon the information reviewed and the data analyzed, it is the preliminary decision of a
majority of the Salary Review Commission that the salaries of the elected positions of Mayor,
Council President and Council Members for 2028 shall be as follows, effective January 1, 2028:

- Mayor: $192,365 (+3.2% from 2027)
« Council President; $87,481 (+3.2% from 2027)
« Council Members: $74,985 (+3.2% from 2027)

Note that the recommendations from the Commission uses the consumer price index called
CPI-U Western Region published by the U.S. Bureau of Labor Statistics in June of 2026 to
calculate the cost of living increase in 2028. The Western Region data is readily available and is
arguably a better representation for our area than the national number. It includes Alaska,
Arizona, California, Hawali, Jdaho, Nevada, Oregon, Washington. (The National CPI-U was
3.5%. The Western States CPI-U was 3.2%.)

i i 1 - Not keeping up with cost of livi
This information was one of the factors considered for benchmarking.

The current Salary Review Commission was established on September 27, 2015. There are
reports and other documents available online that show some of the work of the previous Salary
Review Commission starting in 2008. It appears that the recommendations of the earlier
commissions made recommendations for the City Council positions and the Mayor, however this
is not clear in what is available to review online. Based on the available reports online, the first
time the Salary Review Commission made recommendations for the Mayor’s salary and the City
council positions in the same report was in the 2018 report for 2019 salary level.

In determining when to start the historical look back, 2017 salary levels look like the logical
place to start. The new Salary Review Commission had recently been established, and notably,
there was a 44.5% increase in salary for the Clty Council Member in that year. We have no
detalls on how the $45,100 salary level was established.
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City Councilmember and City Council President Salaries

Over the 3 years after the salary fevels for the Councilmember position were established for
2017, the average annual increase for those years was 1.85%. (The annual increases were, 0,
3.55,0,0, 2, 3,1.5, 3.6 and 3.0 - totaling 16.65 divided by 9 = 1.85)

Using the CPI Inflation Calculator on U.S, Bureau of Labor Statistics website, a salary of
$45,100 in 2017 is equivalent to roughly $62.000 in January 2026 when adjusted for the cost of
living increases.

This information is an indication that the salary of the City Counciimember can be referred to as
stagnant wages, a term used when salaries remain flat or grow slower than the cost of living
over a long period.

Also, it is notable that the recommended salary level of the City Council President in 2017 was
set at 30% higher than the Counciimember. The margin between these two positions has
remained roughly at that level since then. Before 2017 the margin between the two positions
was significantly higher.

Mayor’s Salary

When the same logic from above Is applied to the Mayor’s salary the results are as follows.

The average annual increase for the Mayor's salary of the 9 years after 2017 was 1.17%. (The
annual increases were 0, 0, 0, 0, 2, 3.1, 2, 1.5, 2 totaling 10.6 divided by 8 = 1.7)

Using the CPI Inflation Calculator on U.S, Bureau of Labor Statistics website, a salary of
$168,000 in 2017 is equivalent to roughly $231,000 in January 2026 when adjusted for the cost
of living increases.

See Exhibit 1 for City Council and Mayor historical salaries source data

e i ity C ilme r Posi

This information covers five of the key factors considered for benchmarking for the City
Councilmember position. .

1. Peer Cities in Washington State

The commission has reviewed information on salaries of City Council and Mayor positions for
other cities In Washington. It is difficult to determine how much weight this should have on our
recommendations because we do not have any detailed information about the rationale for
setting the salaries at the current levels. In addition the cities with the best fit for comparison are
in areas where the cost of living is higher than Spokane.
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See Exhibit 2 for City Council and Mayor position salaries in peer cities
2. Other elected positions in local government

The only elected positions in the city of Spokane are the Mayor and City Council positions. The
other elected positions in our local govemment are Spokane County positions. One of the
elected Spokane County positions that has many similarities to the City Councilmember
positions is the Spokane County Commissioner position. The salaries of the County
Commissioner is established by an independent commission that is mandated by state law.
Their salaries have historically been significantly higher than the City Councilmember. The 2026
salary of the County Commissioner is approximately 2.5 times higher than City Counciimember
- $132,808 vs $53,150.

See Exhibit 3 for salary data on other elected positions in local government
3. Paid positions in city government

The commission reviewed information on the salary ranges for the Mayor’s office employees
and the City Council office employees. It is notable that the City council position is the lowest
paid position with the exception of the City Council members administrative assistant, with the
salary range of $52,799 to $70,757. The City Councilmember salary is $53,250.

The other positions that support the efforts of the City Council members have a salary range
starting at a minimum of $72,972 to a maximum of $142,330. The lowest paid positions that
support the City Councilmember are higher than the current City Council President’s salary of
$70,600.

The job responsibilities of the City Councilmember are not easily compared to any particular
positions supporting their work. The salaries of the positions supporting the Councilmembers
work are in the range of 35% to 265% higher than the Councilmembers salaries.

See Exhibit 4 for paid positions in city government salaries source data
4. Professional positions with similar responsibilities

Using the information available from the U.S. Bureau Labor Statistics report titled - Occupational
Employment and Wages in Spokane-Spokane Valley — May 2025 and released on June 30,
2026 we can get a reascnable understanding of salary levels in the Spokane region. The report
uses hourly compensation. For purposes of making comparisons easier the annual hourly range
has been converted to an annual salary by multiplying the hourly rate by 2080 hours. The
information below in itatics comes directly from the report.
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Workers in the Spokane-Spokane Valley, WA Metropolitan Statistical Area had an average
(mean) hourly wage of $32.96, ($68,556 annually) in May 2025, compared to the nationwide
average of $33.54, ($69,763 annually), the U.S. Bureau of Labor Statistics reported today.

Regional Commissioner Chris Rosenlund noted that higher paying major occupational groups
included:

e Management - $71.77 hourly - $149,281 annually

e Healthcare practitioners and technical - $57.41 hourly - $119.412

e Computer and mathematical - $52.23 hourly - $108,638 annually
Lower paying occupations included:

e Food preparation and serving related - $21.22 hourly - $44,137 annually

» Building and grounds cleaning and maintenance - $21.39 hourly - $44,491 annually

s Healthcare support - $23.68 hourly - $49,254 (The table below shows all of the major

occupational groups.)

There is no clear way to make a comparison between the job responsibilities of the
Councilmembers and these occupational categories, However, we can make some judgments
about which categories could be similar in job responsibilities and complexities. With that in
mind, the following occupational categories are noted below:

1. Business and financial operations - $41.94 hourly - $87,245 annually

2. Community and social service - $31.90 hourly - $66,352 annually

3. Sales and related - $26.39 hourly - $54,891 annually

4. Office and administrative support - $25.85 hourly - $51,688 annually

See Exhibit 5 for professional positions with similar responsibilities salaries source data
5. Spokane region median incomes
individual Medlan Incomes

e U.S. Bureau Labor Statistics report titled - Occupational Employment and Wages in
Spokane-Spokane Valley — May 2025
o Workers in the Spokane-Spokane Valley, WA Metropolitan Statistical Area had
an average (mean) hourly wage of $32.96 ($68,556 annually) in May 2025,
compared to the nationwide average of $33.54 ($69,793 annually), the U.S.
Bureau of Labor Statistics reported today.
o This information seems to be reporting the individual average income.
¢ Spokane County Trends
o During 2024, the per capita personal income in Spokane County was $61,810,
increasing from $58,920, or by 4.9% in 2023, and increasing from $45,639, or by
a compound annual growth rate of 6.03% since 2019. (Adjusted to 2027 dollars,
this would be $67,991.)
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The suggested benchmark to use for Individual average income is from the U.S. Bureau
of Labor Statistics above. The May 2025 data from above, adjusted for inflation between
May 2025 and January 2027, which is the most current data available.

$68,556 salary - 2025 based on the report on average mean hourly wage
$70,407 salary - 2026 based on 2.7% annual CPI -U western states
$72,660 salary - 2027 based on 3.2% annual CPI-U western states

See Exhibit 6 for Individual Median Incomes source data

Median Household Incomes

Spokane County Trends

o During 2025, the estimated median household income in Spokane County was
$92,373, increasing from $77,949 or by 18.5% in 2023, and increasing from
$60,827, representing a compound annual growth rate of 8.7%.

o Washington State was $98,141, increasing from $97,970, or by 0.17% since
2024, and increasing from $80,319, representing a compound annual growth rate
of 4.1% over the past five years.

e U.S. Census Bureau
o Median households income (in 2024 dollars), 2020-2024 - $78,582
USAFacts

o The median household income in Spokane County, WA was $78,600 in
2020-2024.

e Joumal of Business - Serving Spokane & Kootenai Counties, published in June, 2025

o A report by BIAW (Building Industry Association of Washington) shows Spokane
County's median household income is $98,100 a year, which is significantly
higher than the Washington state Office of Financial Management's 2024
projection of about $78,000 per year.

Washington state Office of Financial Management's (OMB)
o Final median household income estimates for 2025 - Spokane - $92,373

The suggested benchmark to use for household median income is from the Washington
State Office of Financial Management, above. The May 2025 data from above, adjusted
for inflation between 2025 and 2027.

$92,373 salary - 2025 based on the OMB chart

$94,867 salary - 2026 based on 2.7% annual CPlu western states

$97,867 salary - 2027 based on 3.2% annual CPlu western states

See Exhibit 7 for Median Household incomes source data

Banclimarking for Positi
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The mayor's salary or $186,416 is currently at a range that is relatively close to some of the
highest paid Mayors in the country. The Business Insider recently published an article called
“20 of the highest-paid city mayors in the US, ranked by salary”. Those salaries ranges from
$212,083 to over $300,000. See the article here:

U : Y ; it

It should be noted that even Renton, listed below, and Seattle, have higher salaries than some
of the cities noted in the article.

We also have information on the 2026 compensation of Washington state mayors in cities with
the Council - Mayor form of government which is similar to Spokane. The closest benchmarks
based on population between low 100,000s to mid 200,000s, seem to be:

Tacoma - $125,2186

Vancouver - $37,856

Renton - $251,616

Kent - $219,720

We also have the data noted above about historical salaries, that if the 2017 mayor salary of
$168,000 was adjusted for inflation, the salary in January 2026 wouid be approximately
$225,000.

And, as noted before, If the current salary of the mayor of $186,416 is increased by cost of living
based on the June, 2026 CPI-U of 3.2% it would be $192,381 in 2027.

Making adjustments to the data to account for cost of living

Most of the available data for benchmarking is from 2025 or 2026. The Commission will be
recommending salaries for 2027 and 2028. It is logical that in making recommendations for
future dates that we make adjustments to the salary to account for cost of living increases.
There are tools and formulas available ta make projections for cost of living increases using
objective data based on cost of living trends. The primary source of information used for cost of
living trends was the U. S. Bureau of Labor Statistics report on the Consumer Price Index
(CPJ).. One version of the Consumer Price Index (CP!) is CPI-U. The Consumer Price Index for
All Urban Consumers (CPI-U) is favored for salary adjustments because it broadly covers about
B88Y% of the total U.S. population, accurately reflecting day-to-day living costs across a wide
demographic rather than focusing on a single niche group.

The US Bureau of Labor Statistics has Western Region data readily available which likely is a
better representation for our area than the national number. It includes Alaska, Arizona,
Hawaii, Idaho, Nevada, Oregon, Washington. California

The Bureau of Labor Statistics has data on the Seattle-Tacoma-Bellevue region, but it seems to
be harder to find the Annual data for this. Also, it is likely that most people in Spokane would
think that the wider representation that includes other states would be more representative than
the west side of Washington.
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‘The factors used by the Commission to make annual cost of living adjustments came from the
Western Reglon reports published by the Bureau of Labor Statistics in June of each year. That
data for 2025 and 2026 is as follows:

US Bureau of Labor Statistics CPI-U Westemn States - 3.2%
US Bureau of Labor Statistics CPI-U (national) - 3.5%

US Bureau of Labor Statistics CPi-U Westem States - 2.7%%
US Bureau of Labar Statistics CPI-U (national) June 2026 - 2.7%
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Viow Chart Data
Food

Food prices increased 0.1 percant for the month of June. Prices for food at home (grocery store purchases) rose 0.2 percent, with higher prices In 4 of the 6 major grocery store
food groups. Prices for food away from home (nestaurant, cafeteria, and vending purchases) were unchanged for the same period.

Food prices advanced 2.8 percent over the year. Prices for food at home rose 2.6 percent, with higher prices in afl 6 major grocery store food groups. Prices for food away from
home advanced 2.9 percent.
Energy

The energy index dedined 4.3 percent over the maonth. Gasoline prices decreased 7.0 percent. Prices for elediridity fell 0.6 percent, while prices for natural gas service increased
2.9 percent for the same period,

Energy prices Increased 15.7 pervent over the year. Gasoline prices increased 24.8 percent. Prices for electriclty increased 4.1 percent, while prices for natural gas service
dedined 1.1 percent during the past year.

All items less food and energy

The Index for all itams less food and energy advanced 0.1 percent In June. Among the Index’s components, prices were higher for new and used motor vehicles (+0.9 percent)
and medical care (+0.3 percent). In contrast, prices were lower for education and communication (-0.7 percent) and shelter (-0.1 percent).

The index for all items less food and energy increased 2.3 percent over the year. Components contributing to the increase Induded medical care (+2.7 percent) and shelter
(+2.4 percent). In contrast, prices were lower for used cars and trucks (~1.6 percent) and education and communication (-0.6 percent).

Table A. West ragio

n CPI-U 1-month and 12
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dats values are not availible due 1o the 2025 I_apu in eppropriations

|Note: The October 2

025

The July 2026 Consumer Price Index for the West Reglon is scheduled to be released on August 12, 2026.

Technical Note

The Consumner Price Index (CPI) s 2 measure of the average change i prices over time in a fixed market basket of goods and services. The Consumer Price Index for the West
Reglon is published monthly. The set of components and sub-aggregates published for regional and metropolitan indexes is more limited than at the U.S. dty average level;



CPI Inflation Calculator

| $ 45,100.00

| in year] month Jenyary v yearl year 2017 v

| has the same buying power as

|
| in year2 month June _ _ v year2 year 2026 v

| Calcatatins uaing Octaber 2025 data canaot be cakniafed doe fon |
| lapse o uppropriatons.

About the CPi inflation Calculator
The CPI Inflation calculator uses the Cansumer Price index for All Urban Consumers (CPI-U) U.S, city average serles for all items, not lly adjusted. This data
changes In the prices of all goods and services purchssed for consumption by urban households.




CPI Inflation Calculator

$ 168,000.00

in year| month January _ v yearl year 2017 .
| thas the same buying power as
in year2monthiJune v year2 year 2026 v

'

| Calenlstisas nsing Octeber 2025 data cuonot be calcalsted dueto 4
lapse In appropriations.

About the CPl Inflation Calculator
The CP1 Inflstion calculator uses the Consumer Price (ntex for All Urban Consumers (CP1-U) ULS, city average series for all items, not seasonally adjusted. This data represents
changes in the prices of all goods and services purchased for consumption by urban househalds.
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EXST 3

compare to the salary for County Commissioner?

9. How do the salaries of the Mayor, Council President, and Councilmembers

Answer:
Council
County Mayor Presiden
YEAR Commissioners Council t
2000 $61,548 $36,000 | $18.000 N/A
2001 $75.000 $109,000 | $18,000 | $40,000
2002 $75,000 $109,000 | $18, oooﬂ $40.000
2003 $75,000 $109,000 $40,000
2004 $75,000 $135,000 | $40,000
2005 $82,000 $135,000 4 $40,000
2006 $93,000 $135,000 j_go 000
2008 $93,000 $100, 1 $18,000 | '$40,000
2009 $93,000 $10 $30,000 | $49.8
2010 $93,000 $100,045. | $30,000 | $52,000 .
2011 $93,000 $100.o1&ﬁ%ﬁ? $52,000"
2012 $93,000 $100,015 000 | $55,000
2013 $93,000 358 | $30, 00 | $55.000
2014 $93,000 1 $30,000. | $55,000
2015 $93,000 72,57, 1,20001 $55,000
2016 $168, 14200 | $55,000
2017 £8110, $1 $45700 | $58,630
2018 110,00 $168,000 | $45.100 | $58.630
$168; $46,700 | $62.000
0 $46,700 | $62,000
$ 00 | $46,700 | $62,000
$171,360 | $47.633 | $63,240
$176,500 | $49.063 | $65,137
$179,150 | $49,820 | $66.127
$182,750 | $51,600 | $68,500
$186.,400 | $53,150 | $70,600

10. How many employees work at the City of Spokane?

Answer: The 2026 mid-biennial budget modification authorized 2,411.95 full-time
equivalent (FTE) employees. 2,321.95 FTEs are Administrative employees
appointed by the Mayor pursuant to Section 24 (D) of the City Charter. 69 FTES
are Municipal Court employees subject to appointment of the Presiding Municipal
Court judge pursuant to RCW 3.50.080. 21 FTEs are City Council employees
appointed pursuant to SMC 02.005.
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11. Are the Mayor, Council President, and Councilmembers eligible for City

retirement?

Answer: Elected officials have the option of participating in the City's retirement
system. Persons participating after 2018 generally vest with the Spokane
Employees’ Retirement System after seven years. Recognizing that elected
officials must be re-elected to vest in the retirement system, SMC 03.05.030
provides that an elected official may “deposit an amount equal to what would be
or would have been the elected official’s normal contributions if a member of the
retirement system during this period of service with reguLar interest as
determined by the [SERS] board.”

12.How do the salaries of the Mayor, Council Presuden! am'!»Councnl Members
compare to salaries in their respective ofﬁces}

LA

S

Office of the Mayor Position Annual mum Annual Maximum
Sala “Sala

City Administrator $18%107
Mayor $186,400
Deputy City Administrator $154,997
Director of Emergency Management $142,330
Policy Advisor $124,695
Operations Manager (34 $90,478
Executive Assistant . & $69,982

Annual Maximum

Salary
$142,330
$128,931

Director — i“-_-'- B $91,575 $128,931
Budget Director ; $88,650 $124,695
Manager — Intergoverm $88,650 $124,695
Manager — Housing and Homeles $72,972 $102,500
Manager — Equity and ion $72,972 $102,500

Initiatives
City Council President $70,600 $70,600
Legislative Assistant il $58,627 $82,886 -

City Council Member $53,150 $53,150
Legislative Assistant | $52,799 $70,757

13.How has the Consumer Price Index changed over the iast couple of years?

8
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Salary Review Commission

Additional Requested Information

1. Wage information by different occupations.

2.1.5 Average Annual Wage in the Top-4 Employing Sectors

Average Annual Wage
-
:

il
$37.500 - - _.‘____'_._,.,,..4" R =
el = il
$25.000 $ossdRTARTIETIRISIIING eeomw-ow -
$12,500
$0

et Spokane County — Health Care and Social Assistarice
snrsgeecncs Spokane Coimty - Government

==#—~-Spokane County - Retail Trade

—-=wr<=-- Spokane County - Manufachiring

——— Washington State - Health Care and Social Assistance
weogereers Wiashington State — Government.

amtemas Washington State — Retzil Trade

=-=g=e Washington State - Manofacturing

Tris graph was dowrloaded an 5, 112026 fram wew. 3poRanetiands o)

S

ey b\ Average Annual Wage

U lHealth Care & Social $66,383
Spokane County A $76,526
Spokane County | Retail Trade $43,842
Spokane County " Manufacturing $74.,351
Washington State Health Care & Social $70,122

Assistance

Washington State Government $84,556
Washington State Retail Trade $48,526
Washington State Manufacturing $96,683




CXErEBiy b Ve
U.S, BUREAU OF LABOR STATISTICS

Buresu of Labor Statistics > Geographic information > Western > News Release

Western Information Office

Search Western Region Go

Western Home

Contact Westen

News Release Information

26-1119-SAN
Tuesday, June 30, 2026

Contacts
Technical information:

(415) 625-2270
BLSinfoSFEbls 9oy

ey, s ooviregions/west
Media contact:

(415) 625-2270
Occupational Employment and Wages in Spokane-Spokane Valley — May 2025

Workers in the Spokane-Spokane Valley, WA Metropolitan Statistical Area had an average (mean) hourly wage of $32.96 in May 2025, compared to the nationwide average of
£33.54, the U.S. Bureau of Labor Statistics reported today! : Chris higher paying major otcupational groups Induded management
(571.77), healthcare practitioners and technical ($57.41), and computer and mathematical ($52.23). Lower paying occupations included food preparation and serving related
($21.22), buliding and grounds cleaning and maintenance ($21.39), and healthcare support ($23.68). (See fable A.)

Qccupational groups with the highest employment shares in the Spokane area included office and administrative support (11.7 percent), transportation and material moving (9.1
percent), and sales and related (9.0 percent). Major occupational groups on the lower end of local empioyment included legal (0.6 percent); life, physical, and social science
(0.9 percent); and architecture and engineering (1.3 percent).

Table A. Occupational employment and wages by major occupational group, Unlted States and the Spokane metropolitan area, May 2025

" Percent of total
employment Wean hourly wage (§)
Unitad United

Major occupational group States Spokane States Spokane
Totai, all occupations 100.0 1000 3354 32.96
Menagement i 72| 40 69.84 I
Business and finsnclal operati | 6.8 6.1 45.78 4194
Computer and mathematical ' 34 23 57.73 5223
Architecture and engineering 1.7 13 51.36 46.09!
Life, physical, and social science ' 09 09 4548 41,60
Communtty and social service 7 29 0.49 31.90
Legal UL ¥ 08 06 67.07 49.59
Educational Instruction and ibrary 59 5.9 3247 34.08
Arts, design, entertainment, sports, and media ' 13 14 38.35 33.40
Heslthcare practitioners and technical ' | 6.3 72 52.26 57.41
Healthcars support ' 5. 7.2 19.62 23.68
Protective service ! 24 2.8 29.19 31.79
Food prepsration and serving related 88 87 1786 2122
Buliding and grounds cleaning and maints 29 33 19.66 21.39

Personal care and service 2.4 2.2 19.74 24.61



One occupational group—healthcare support—was chasen to iliustrate the diversity of data available for any of the 22 major occupational categories. Spokane had 18,500 jobs
in healthcare suppart, accounting for 7.2 percent of local area employment, campared to the 5.1-percent share nationally. The average hourly wage for this occupational group
locally was $23.6B, compared to the natlonal wage of $19.62.

Some of the larger detailed occupations within the heaithcare support group induded home health and personal care aides (10,580), nursing assistants (2,780), and medical
assistants (2,090). Among the higher paying jobs in this group were massage therapists ($36.24) and occupational therapy assistants ($33.79). At the lower end of the wage
scale were veterinary assistants and laboratory animal caretakers ($20.12) and pharmacy aides ($21.53). (Detailed data for the healthcare support occupations are presented in
table 1; for a complete listing of detailed occupations avallable go to hitps://data.bis.gov/oes/ £ /area/0044060/2035.)

Location quotients allow us to explore the occupational make-up of a metropotitan area by comparing the composition of jobs in an area relative to the national average. (See
table 1.) For example, a location quotient of 2.00 indicates that an occupation accounts for twice the share of employment in the area than it does nationally. In the Spokane
area, above-average concentrations of employment were found in many of the occupations within the heaithcare support group. For instance, massage therapists were
employed at 2.26 times the national rate in Spokane, and veteninary assistants and laboratory animal caretakers, at 1.64 times the U.S. average. Nursing assistants had a
Jocation quotient of 1.17 in Spokane, indicating that this particular occupation’s local and national employment shares were similar.

The statistics in this release are from the Occupational Employment and Wage Statistics (OEWS) survey, a cooperative effort between BLS and the State Workforce Agencies
(SWAs). BLS funds the survey and provides the procedures and technical support. State Workforce Agencies collect most of the data: in this case, the Washington Employment
Security Department.

Technical Note

The Occupational Employment and Wage Statistics (OEWS) survey is @ semiannual survey measuring occupational employment and wage rates for wage and salary workers in
nonfarm establishments in the United States. The OEWS data available from BLS Indude cross-industry occupational employment and wage estimates for the nation; aver 530
areas, including states and the District of Columbia, metropolitan statistical areas (MSAs), nonmetropolitan areas, and teritories; national industry-specific estimates at the
NAICS sector, 3-digit, most 4-digit, and selected 5- and 6-digit industry levels; and national estimates by ownership across all industries and for schools and hospitals. Full QEWS
gata tables are avallable online.

Agditiona! information about the OEWS estimates and methodology is available In the national Jechnical Notes. The overall national response rate for the six panels, based on
the 50 states and the District of Calumbia, Is 66.2 percent based on establishments and 67.2 percent based on weighted sampled employment. Sample sizes and response rates
by metropalitan and nonmetropolitan area are avaitable on the Additional QEWS data sels page.

Metropolitan area definitions

The substate area data published in this release reflect the standards and definitions established by the U.S. Office of Management and Budget.
The Spokane-Spokane Valley, WA Metropolitan Statistical Area includes Spokane County and Stevens County.

For more information

Answers to frequantly asked guestions about the OEWS data, as well as general progmm documentation, are avallable on the QEWS website.

If you are deaf, hard of hearing, or have a speech disability, please dial 7-1-1 to access telecommunications relay services.

Table 1. Employment and wage data for healthcare support occupations, Spokane metropolitan area, May 2025

Footnotes
(1) For a complele lisling of all detailed accupalions in the Spokane-Spokane Valley, WA Metropolilan Slatistical Area, see
Dltpsidata.bls,gov G0/202
| (2) Estimates for delailad octupations may not sum to the totals dus 1o rounding. and because 1he totals may include occupalions that are not shown separately.

| Estimates do nol include self-employed workers.

(3) The location quotient is the ratio of the area concentration of occupational employment to the national average concentration, A location quotient greater than one
indicales the accupation has a higher share of employmont than average, and a location quotient less than one indicales the occupalion is less prevalent in the area
than average.

(4) Annual wages have been calculaled by mulliplying the hourly mean wage by a 'year-raund, full-time’ hours figure of 2,080 hours; for those occupations where there
1s nol an hourly mear. wage published, the annual wage has been directly calculated from the reported survey data.




EXHIFT b~ Ter D

Employment
Occupation (1) Loval (2)  Location quatient (3)

Home hoalth and personal care sides . 10,580 ' 149
Nuring sssistarts 2,780 197
Occupationsl therapy sssistants ' 110) 125
Physical theraplst assistants ' 220 147
Masssge theraplsts T 226
Dental sssistants ) " 1,000] 157
Medical assistants i = 2,090 156
Medical equipment proparars ' ' 140 112
Medical transcriptionists ' : 40| 0.65,
Pharmacy oldes B = 240
Vetorinary assistants and laboratory animal caretakers 40/ 164
Phicbotomists 200, 123
Hesltheare support workere, all other ; | 270 152
FOO.!TIDtﬂ' . -

(1) For a complete listing of all delailed occupations n the Spokane-Spokans Valley. WA Metropolitan Statislical Area, 200
hitps;/idate.bls.govioes/#/area/0044060/2025.

Mean wages ()

Hourly Annual (§)
2261 47,030
23.49 48,670
32,78 70260
30.85 83,750
3824 75,380
25.28 52,610
2558 £3,200
25,61 53,260
2332 48,500/
2153 44,780
2012 41,850
2228 48310
3 §6,830

(:!:uEsumamhrdetalledoca.pmionsmaynntsumwmw!dsdmmmundm.mdbemusamw:mthemmam that are not shown separately.

Estimates do not indluda seli-empioyed workers.

(S)TMWWIquoﬁmtlsmmuno!Mam wmuﬂmolmmalbnalamplwnmtmmnaﬁmlwmmwmn.nbwmquwemmler!hmm

indica'lssIheoecupaﬂmhmshighwshmdampbymimmmsgn.mdamumqwﬁmﬂmmanme' dicates the pali

than average.

is less p

in the area

(4) Annual wages havebeanmla.ulatodbymﬂﬂplyhgmehmﬂymanwagebya‘yearmm.mll-ﬁm‘rnursﬂgumofz.oeomn:forumocwpaﬂonswrmm

isnotanhounymemvragepubhhed.theamualwaoehasbmmswy- iculated from the reported survey data.

Last Modified Date: Tuesday, June 30, 2026

U.S. BUREAU OF LABOR STATISTICS Western Information Office Attn: EA 8 I, 90 Seventh Street Sulte 14-100 San Frandsco, CA 94103-6715

Telephone: 415-625-2270_ wyww.bls.goviregions/west  Contact Western Region
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What is the income of a household in
Spokane County, WA ?

Updated Apr. 3, 2026
Refreshed annually

The median household income in Spokane County, WA was $78,600 in 2020-2024.
Household income is the total money received in a year — wages, pensions,
investments, public assistance, and more — by everyone in a household over 15.
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Median-priced homes out of reach for most in
Spokane County

State regulations, lack of land among reasons cited for low attainability rate

New houses line new streets in Spokane's indian Trail neighborhood. One concern among market observers is a lack of available {and for such new
developments.
| Dylan Harris
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June5,2025  Dylan Harris [/authors/466-dylan-harris)

ire  (https://www.linkedin.com/sharing/share- % (https://twitter.com/intent/tweet?
offsite/? url=https://www.spokanejournal.com/articles/17192-homebuying-out-of-reach-fc
url=https://www.spokanejournal.com/articles/17192- in-spokane-county8text=Median-
homebuying-out-of-reach-for-most-in-spokane- priced%20homes%200ut%200f%20reach%20ford20most%20in%20Spokane%2t
county)

Nearly two-thirds of families in Spokane County can’t afford to buy a median-priced home in the area, a new report from the Building
Industry Association of Washington shows.

The report, titled Housing Attainability in Washington in 2025, appears to be even more troubling for other counties in the state.

Median-priced homes are unaffordable for 80% of Washington families, according to the report compiled by BIAW’s Washington Center
for Housing Studies.

“The future of the American Dream of homeownership is grim,” the report states.

While Spokane County’s situation appears to be better than the state as a whole, affordability here might be more dire than the report
indicates.

The data used BIAW in the report shows Spokane County’s median household income is $98,100 a year, which is significantly higher
than the Washington state Office of Financial Management’s 2024 projection of about $78,000 per year. At that lower number, even
fewer families would be eligible to buy a median-priced home.

Either way, the level of home affordability in Spokane County continues to pose challenges for aspiring buyers.

“A lot of households don't have two incomes, so it’s a really challenging situation for most,” says Joel White, executive officer of the
Spokane Home Builders Association, adding that even some households that do have two incomes aren’t qualifying for a home.

The reasons vary for the low housing attainability rate in Spokane County and statewide, White and others in housing-related
industries explain,

Higher costs due to government regulations for hames in Washington compared with other states, for example, is among those factors.

According to a March 2025 BIAW report titled The Cost of Regulations 2025, government regulations at all levels account for about 30%
of the final price of a new single-family home in Washington. Compared to builders in other states, Washington home bullders face a
rate of regulatory inflation of 5.7%, the report states,

“The price is still significantly higher than the rest of the nation,” says Janelle Guthrie, vice president of communications for BIAW. “We
find that disturbing, and we use (the Housing Attainability Index) to help illustrate to lawmakers why some of their policies may be
more misguided if their true goal is to help people afford homes in Washington.”

Guthrie paints to the Washington State Energy Code as being among the biggest drivers of regulatory cost increases.

“Here in Washington, our State Building Code Council has consistently adopted its own energy codes and building codes that are
inconsistent with the rest of the nation,” she says. “Our builders are needing to obtain products to build homes in Washington or to
remodel that are different than what is available nationwide and often much more expensive because they're on the cutting edge of
technology.”
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SRC - Appendix 2

Position Statement, Commissioner Reed Jessen

This document is attached separately to Commission's decision. See Salary Review

Commission, Resolution 2026-0001,Exhibit B.
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26-1119-SAN
Tuesday, June 30, 2026

Contacts

Technical information:

(415) 625-2270
BLSinfoSFEbis.gov
Media contact:

(415) 625-2270

Occupational Employment and Wages in Spokane-Spokane Valley — May 2025

Workers in the Spokane-Spokane Valley, WA Metropolitan Statistical Area had an average (mean) hourly wage of $32.96 in May 2025, compared to the nationwide average of
$33.54, the U.S. Bureau of Labor Statistics reported today. Regional Commissioner Chris Rosenlund noted that higher paying major occupational groups included management
($71.77), healthcare practitioners and technical ($57.41), and computer and mathematical ($52.23). Lower paying occupations included food preparation and serving related
($21.22), building and grounds cleaning and maintenance ($21.39), and healthcare support ($23.68). (See tahle A}

Occupational groups with the highest employment shares in the Spokane area included office and administrative support (11.7 percent), transportation and material moving (9.1
percent), and sales and related (9.0 percent). Major occupational groups on the lower end of local employment included legal (0.6 percent); life, physical, and social science
(0.9 percent); and architecture and engineering (1.3 percent).

Table A. Occupational employment and wages by major occupational group, United States and the Spokane metropolitan area, May 2025

Percent of tolal_
employment Mean hourly wage ($)
United | United '
Major occupational group States Spokane States Spokane
.Total, all occupations > ; i n -1-00.0” . 100.0. . 33.5; 32.96
" Management J T 72 40 69.84| 7177,
Busin-ess and ﬁn';l;'lcial_;erations 6.8- 6.1- 45 78‘ 41 .94.
Computer and mathematical S = = a4l 23| 57.73| 52.23
Architecture and engineering 1.7. 1 3. 51.36I 46.69
Life, physical, and soclal scienc - = ' = 0.8 0.8/ 45.48] 41.60
Community and social service ' 17 29| 30.49) 31.90
Legal = 0 - - —iam 0.8 06| 67.07| 49.59
Educational in.struciion an-r.l library [ 5.9- ) 5 9 - 3247 34_08”
Arts, deslgn, ente_rtalr_l;ient. sports, and me-cila { 1.3 1.4- 38.36) 33.48
Healthcare practitioners and technical L — 5.3| 7.2 52.26] 57.41|
Healthcare support ] i 5.1 72| 19.62] 2368/
Protecgle service . . 2.4. 2.8. 291 9. 31.79
Food preparation and serving refated T = ' 88 8.7 17.86| 21.22
Building and grounds cleaning and maintenance o 29 33| 19.66, 21.39
Personal care and service 2.4 2.2. 19.74, 24.61.

113



Percent of total

employment Mean hourly wage ($)

United = United iy

Major occupational group States Spokane States | Spokane
" Sales and related i S | 86 90| 2643 2638
Office and administrative support i | nal 17 2479 2585
Farming, fishing, and forestry ) I 0.3. 0.2. 19.96] 25.86
Cm;truction and extraction e ] i 4.1 ! 4,6. 51 4£| i _3456
Install nsintenance, and repair e | 39 39 30.44] 3222
Production — el Il R 1 55| 48] 2281 27.18|
Transportation and material rn_ovln; ; i = g il - BBE 91 23,.Béh 24.95.

One occupational group—healthcare support—was chosen to illustrate the diversity of data available for any of the 22 major occupational categories. Spokane had 18,500 jobs
in healthcare support, accounting for 7.2 percent of local area employment, compared to the 5.1-percent share nationally. The average hourly wage for this occupational group
locally was $23.68, compared to the national wage of $19.62.

Some of the larger detailed occupations within the healthcare support group included home health and personal care aides (10,580), nursing assistants (2,780), and medical
assistants (2,090). Among the higher paying jobs in this group were massage therapists ($36.24) and occupational therapy assistants ($33.79). At the lower end of the wage
scale were veterinary assistants and laboratory animal caretakers ($20.12) and pharmacy aides ($21.53). (Detailed data for the healthcare support occupations are presented in
table 1; for a complete listing of detailed occupations available go to https://data.bls.qov/oes/# farea/0044060/2025.)

Location quotients allow us to explore the occupational make-up of a metropolitan area by comparing the composition of jobs in an area relative to the national average. (See
table 1.) For example, a location quotient of 2.00 indicates that an occupation accounts for twice the share of employment in the area than it does nationally. In the Spokane
area, above-average concentrations of employment were found in many of the occupations within the heaithcare support group. For instance, massage therapists were
employed at 2.26 times the national rate in Spokane, and veterinary assistants and laboratory animal caretakers, at 1.64 times the U.S. average. Nursing assistants had a
location quotient of 1.17 in Spokane, indicating that this particular occupation’s local and national employment shares were similar.

The statistics in this release are from the Occupational Employment and Wage Statistics (OEWS) survey, a cooperative effort between BLS and the State Workforce Agencies
(SWAs). BLS funds the survey and provides the procedures and technical support. State Workforce Agencies collect most of the data: in this case, the Washington Employment
Security Department.

Federal Government Shutdown
Because of the lapse in federal appropriations from October 1 through November 12, 2025, additional collection and processing time
were required for the May 2025 OEWS survey panel once appropriations resumned. The response rate for the May 2025 survey panel
was within the normal range and no additional modifications ta the OEWS methodology and procedures were necessary as a result
of the shutdown.

Technical Note
The Occupational Employment and Wage Statistics (OEWS) survey is a semiannual survey measuring occupational employment and wage rates for wage and salary workers in
nonfarm establishments in the United States. The OEWS data available from BLS include cross-industry occupational employment and wage estimates for the nation; over 530
areas, including states and the District of Columbia, metropolitan statistical areas (MSAs), nonmetropolitan areas, and territories; national industry-specific estimates at the
NAICS sector, 3-digit, most 4-digit, and selected 5- and 6-digit industry levels; and national estimates by ownership across all industries and for schools and hospitals. Full OEWS
data tables are available online.

Additional information about the OEWS estimates and methodology is available in the national Technical Notes. The overall national response rate for the six panels, based on
the 50 states and the District of Columbia, is 66.2 percent based on establishments and 67.2 percent based on weighted sampled employment. Sample sizes and response rates
by metropolitan and nonmetropolitan area are available on the Additional QEWS data sets page.

Metropolitan area definitions

The substate area data published in this release reflect the standards and definitions established by the U.S. Office of Management and Budget.
The Spokane-Spokane Valley, WA Metropolitan Statistical Area includes Spokane County and Stevens County.

For more information

Answers to frequently asked guestions about the OEWS data, as well as general program documentation, are available on the OEWS website.

If you are deaf, hard of hearing, or have a speech disability, please dial 7-1-1 to access telecommunications relay services.

Table 1. Employment and wage data for healthcare support occupations, Spokane metropolitan area, May 2025

_Emﬁoyrﬁ;nt Mean wages ($)
Occupation (1) Level (2 Location q;ot;nt 3 ~ Hourly I Annual (4)
Healthcare support occupations. . ] 18,500 1.42 23.68 49,250

Footnotes:
(1) For a complete listing of all detailed occupations in the Spokane-Spokane Valley, WA Metropolitan Statislical Area, see
hiips:idala bls govioesi#farea/0D44080/2025.

. (2) Estimates for detailed occupations may not sum to the totals due to rounding, and because lhe totals may include occupalions that are not shown separately.
Estimates do not include self-employed workers.
(3) The location quotient is the ratio of the area concentration of occupational employment to the national average concentration. A location quotient greater than one
indicates the occupation has a higher share of employment than average, and a location quotient less than one indicates the occupation is less prevalent in the area
than average.
(4) Annual wages have been calculated by multiptying the hourly mean wage by a 'year-round, full-time' hours figure of 2,080 hours; for those occupations where there
is not an hourly mean wage published, the annual wage has been directly calculaled from the reported survey data,
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| Employment Mean wages ($)
I'

Occupation (1) Level (2) - | Location quoti_ent‘(g) I Hourly Annual {4)

Home I;-eallh and per;onal care aldes i i | {6530 . . 149 22.61- 47,030
| Nursing assistants N i - [ 2,780/ 117, 2349, 48,870
" Occupational therapy assistants ] i 1o 1.25) 3a.79| 70,260
[ Physical theraplst assistants -u 220 - 147 30.65 63,750
| Massage therapists A ARy | 370 B 226 36.24 75,380
[ Dental assistants S — = 1,000 1.57 2529 52,610

Medical assistants T T T 2000 1.56] 25.58) 53,200|
| Medical equipment preparers s e 140 112 2561 53,260
| Medical transcriptionists Fres 1 a0 085 2332 48,500
" Pharmacy aides ) ' 160 246 2153 44,780

i-leterinary assistamé al_u:l laboratory an?mal caretakers = = 34'3” 1.64.: 20.12. 41,850'
" Phisbotomists T =l 200 1.23] 22.26] 46,310
[ -Hea_lthc.a.resu—woft.wo:ke_rs,_all.other i - 270" 8 1.52“ 27.32- 56.330;

Footnotes:

(1) For a complete listing of all detailed occupations in the Spokane-Spokane Valley, WA Metropolitan Statistical Area, see

hitps:lidata.bis govioesi#area/0044060/2025,

(2) Estimates for detailed occupations may not sum to the totals due 1o rounding, and because the totals may include occupations that are not shown separately.
Estimates do not include self-employed workers.

(3) The location quotient is the ratio of the area concentration of occupational employment to the national average concentration. A location quotient greater than one
indicates the occupation has a higher share of employment than average, and a location quotient less than one indicates the occupation is less prevalent in the area
than average.

(4) Annual wages have been calculated by multiplying the hourly mean wage by a 'year-round, full-time" hours figure of 2,080 hours; for these occupations where there
is not an hourly mean wage published, the annual wage has been directly calculated from the reported survey data.

Last Modified Date: Tuesday, June 30, 2026

U.S. BUREAU OF LABOR STATISTICS Western Information Office Attn: EA &1, 90 Seventh Street Suite 14-100 San Francisco, CA 94103-6715
Telephone: 415-625-2270_ www.bls.gov/regionsiwest Contact Western Region
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FINAL REPORT OF THE SPOKANE CITY COUNCIL ORGANIZATIONAL ANALYSIS

1. EXECUTIVE SUMM ARY

11 PURPOSE AND SCOPE

The primary purpose of this assessment is to conduct an evaluation of the Spokane City Council Office
by analyzing staffing, operations, and overall organizational performance. Within the confines of
institutional realities, this study identifies approaches to apply best practices through considering
strengths, gaps, and opportunities to enhance the Council’s capacity to effectively deliver legislative
services within a Council-Mayor form of government.

SCOPE OF EVALUATION AND ANALYSIS

A central focus of this assessment is ensuring that the Council Office is appropriately structured, staffed,
and managed to operate sustainably as a fully functioning legislative body. To ensure operational
longevity and continuity across election cycles and staffing transitions, the evaluation prioritizes
preserving institutional knowledge through formalized standard operating procedures, robust
onboarding, and structured cross-training. This approach provides for the Council to maintain responsive
support and technical expertise despite evolving policy priorities and legislative demands.

This comprehensive analysis evaluates the Council Office across five core areas:

. Legislative governance context and organizational structure;

. Staffing levels, roles, and reporting relationships;

- Workload distribution and core legislative functions;

. Workforce management practices; and

. Systems, technology, and process efficiency.

The findings are informed by individual interviews with Council Members and staff, workload allocation
surveys, stakeholder feedback, and peer city benchmarking. Current practices were also evaluated
against established best management practices in local government to ensure alignment with
recognized public-sector standards. Recommendations are also designed to be resource-conscious,

identifying where organizational design, workload realignment, and technology upgrades can improve
accountability and service delivery options within the realities and constraints of budget limitations.

Operating within a structurally separated system of governance, the Council requires independent
capacity to proactively develop, evaluate, and implement policy initiatives. This assessment addresses
key legislative and governance needs, including enhanced data and fiscal analysis capabilities,
independent fiscal review, strengthened legal and policy research resources, and standardized

MATRIX CONSULTING GROUP 1
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FINAL REPORT OF THE SPOKANE CITY COUNCIL ORCANIZATIONAL ANALYSIS

customer/constituent relationship management (CRM) systems. Through refinement of the current
hybrid staffing model, the assessment seeks to better align organizational resources with core legislative

support functions, including policy analysis, ordinance review, strategic research, and the consistent
provision of legislative expertise to all independently elected Council Members.

IMPLEMENTATION ROADMAP

This report ultimately provides the City Council with a comprehensive implementation roadmap that
includes targeted, data-driven recommendations to strengthen organizational effectiveness, improve
operational efficiency, and support long-term legislative capacity. A key product of this evaluation is the
development of a comprehensive Legislative Services and Council Operations Guide, which formally
documents roles, responsibilities, performance expectations, and internal protocols.

The recommendations are intended to enhance workload distribution and prioritization, clarify roles and
responsibilities, improve accountability and internal coordination, and establish more consistent
operational practices across the organization. In addition, the report identifies opportunities to
strengthen workplace culture through clearer organizational structure, improved communication
processes, enhanced employee support systems, and more sustainable staffing and service delivery
models. Collectively, these recommendations are intended to support a more strategic, responsive, and
resilient legislative organization capable of effectively meeting evolving expectations for governance,
policy, and constituent services.

1.2 PRIMARY THEMES AND FINDINGS

This analysis identifies several organizational strengths that provide a strong operational foundation and
should be maintained as part of the Council Office’s long-term organizational approach. These include:

. Aformally codified separation of powers defined within the City Charter and Municipal Code that
reinforces accountability, minimizes operational overlap with the executive branch, and establishes a
framework for the Council to independently evaluate and advance policy initiatives.

. A culture of highly engaged and committed Council Members who actively participate throughout the
legislative and policy development process and demonstrate a strong investment in effective
governance and organizational performance.

- A capable and experienced staff structure, including both Central Staff and Legislative Assistants,
that provides meaningful support to Council Members in managing extensive legislative, constituent,
and community responsibilities.

- Clearly established procedural mechanisms for introducing, scheduling, and advancing legislative
items, with no significant structural barriers identified in moving matters forward for discussion and
Council consideration.

. Positive and collaborative working relationships with the Administration that support coordination,
institutional continuity, and a generally constructive intergovernmental operating environment.

MATRIX CONSULTING GROUP 2
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. FINAL REPORT OF THE SPOKANE CITY COUNCIL ORGANIZATIONAL ANALYSIS

- Ahighly engaged community that views the Council as an accessible and responsive resource for
addressing constituent concerns, policy issues, and neighborhood priorities.

. Arobust public participation and transparency framework that ensures broad community inclusion
and accessibility to legislative proceedings through the effective use of hybrid meeting technology,
livestreaming, City Cable 5 broadcasts, and structured advisory bodies like Neighborhood Councils
and the Community Assembly.

. A coordinated intergovernmental relations strategy that successfully leverages a dedicated position,
such as the Manager of Intergovernmental Affairs, alongside independent advocates to proactively
advance the City's regional, state, and federal legislative priorities.

At the same time, this study identified several organizational and operational constraints that would
benefit from additional clarification, restructuring, and refinement. These include:

- The level of legislative, fiscal, and policy analysis provided for items advancing to the Council is
inconsistent. Formalized fiscal note practices and standardized legislative review procedures remain
underdeveloped, despite interest in expanding these tools, and current review capacity is impacted by
the availability of dedicated policy and analytical staff resources.

. Coordination related to constituent matters is not consistently formalized, which can result in
duplicated efforts, inconsistent tracking practices, and varying approaches to constituent follow-up
and service delivery.

- Organizational accountability and supervisory alignment within the current structure remain
challenging, particularly given the expectation that staff effectively report to and receive direction
from seven elected officials simultaneously. While progress has been made in improving reporting
relationships, additional refinement is needed, including the consistent application of employee
evaluations, timekeeping practices, personnel documentation, and corrective action procedures, all of
which are aligned with established Council and administrative Human Resources standards.

- Office dynamics can become overly politicized due to unclear operational boundaries, inconsistent
expectations regarding staff roles and intergovernmental relationships, and limited formal guidance
related to conflicts of interest, documentation requirements, and ethical decision-making processes.

. The Council Office Director is expected to regularly assist the Council President and Council members
at a high level while managing staff operations without the proper authority, and to handle day-to-day
tasks ranging from managing items flowing into the office to using systems and technology to
manage constituent requests. This creates operational strain and reduces the office’s long-term
organizational effectiveness.

- Legislative Assistants frequently assume broader legislative development and policy support
responsibilities despite varying levels of experience and inconsistent service alignment across
Council offices.

MATRIX CONSULTING GROUP 3
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Ongoing role ambiguity exists within the Initiative Manager positions, which were originally
established to address administrative coordination needs and have faced challenges transitioning
into clearly defined legislative and policy-focused functions.

Expectations and service definitions for the support provided to the Council by centralized City
functions, such as Legal, Clerk, Human Resources, and City Cable 5, are not consistently defined,
resulting in uncertainty about roles, responsibilities, communication protocols, and levels of
operational support.

1.3 COMPREHENSIVE LIST OF RECOMMENDATIONS

Based on the project team’s comprehensive assessment and analysis, this report presents targeted
recommendations for each core topic area examined. These recommendations are designed to address
identified challenges, enhance operational efficiency, and align practices with best management
standards. Each recommendation is presented within the corresponding section of the evaluation,
providing context, rationale, and actionable guidance tailored to the specific findings of that topic area.

. Timeline for .
Recommendation . Fiscal Note
Implementation

LEGISLATIVE GOVERNANCE

1. Develop and implement a standardized legislative workflow that
clearly defines the process for ordinance, resolution, and policy Oct. 1, 2027
development from initiation through adoption.

Organizational
time/capacity

2. Review recurring suspensions of Council rules to identify procedural
issues, needed process improvements, or rule updates that would S i Organizational
support more consistent and efficient meeting operations, and ' time/capacity

define circumstances that warrant future suspension of the rules.

3. Each standing committee should adopt an annual work plan that
addresses Council priorities and identifies key policy objectives, Jan. 1,2027 %EZ%Z:;;?;I
timelines, deliverables, and expectations for progress reporting.

4. Establish and consistently apply clear standards for workplace
conduct, supervision, and accountability to support a professional Oct. 1, 2027
and effective work environment.

Organizational
time/capacity

5. Require ali Council Office staff to submit a standardized weekly N
Organizational
] . . Oct. 1, 2027 g ;
timecard record documenting hours worked, work location, general time/capacity
work categories, and any telework or off-site assignments to
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. Timeline for _
Recommendation . Fiscal Note
Implementation
strengthen supervisory accountability, workload tracking, and

documentation of work completed outside the office.

6. Create and implement a standardized onboarding, candidate
orientation, staff training, and institutional knowledge management Jun. 1, 2027
program.

Organizational
time/capacity

7. Pursue and amendment to the City Charter to authorize the Council,
under limited and clearly defined circumstances, to retain
independent legal counsel when necessary to address conflicts of
interest, separation-of-powers matters, or other circumstances
requiring independent legislative representation.

Jan. 1, 2027 Cost of Iegal counsel
retention/use

FOUNDATIONAL TOOLS & TECHNOLOGY

8. Adopt a Legislative Services and Council Operations Guide to Jul. 1, 2026 Organizational
establish consistent procedures, equitable access to shared staff time/capacity
and resources, clear professional and operational expectations, and
a centralized framework for legislative workflows.

9. Establish a fiscal note process for qualifying Council legislation Oct. 1,2026 Organizational

using standardized templates to provide consistent information on time/capacity

projected costs, revenues, assumptions, and long-term financial
impacts prior to legislative action.

10. Establish a performance management process that includes annual  Jan. 1,2027 Organizational
employee evaluations with their supervisors, position-specific goals, time/capacity
and key performance indicators to clarify expectations and support
accountability.

11. Establish annual legislative goals, a unified strategic work plan, Oct. 1,2026 Organizational
implementation timelines, staff support needs, measurable time/capacity
outcomes, and clear Council Member roles and service
expectations.

12. Conduct an annual Council self-evaluation to assess governance Oct. 1, 2027 Organizational

time/capacity

effectiveness, review progress on adopted goals, and communicate
key outcomes to residents.
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13.

14.

15.

16.

17.

18.

19.

FINAL REPORT OF THE SPOKANE CITY COUNCIL ORGANIZATIONAL ANALYSIS

Recommendation

Scope and implement a CRM system, including a standardized
process for documenting, assigning, tracking, coordinating, and
reporting on Council-related inquiries and service requests.

Develop and formally adopt a Council Communications Strategy
that establishes office-wide priorities, messaging standards,
protocols for member requests, and performance measures.

Develop and implement a standardized Council staff review memo
template and analytical framework to ensure legislative proposals
are evaluated consistently using defined criteria.

Develop service level agreements or formal coordination protocols
with key administrative support departments to clarify roles, service
expectations, request processes, timelines, cost responsibilities,
and support levels for Council-specific projects and ongoing
legislative operations.

Timeline for
Implementation

Feb. 1,2027

Oct. 1,2026

Oct. 1,2026

Jul. 1, 2027

STAFFING, WORK PROCESSES, AND SYSTEMS

Refer Council Member workload and compensation considerations
to the compensation review body for further evaluation of alignment
between current role expectations, time commitments, and the
existing compensation structure.

Reclassify the Office Director to a Council Executive Director or
Chief of Staff position, with immediate and independent
management of all Council Central Staff. This reclassification
formally aligns authority with responsibility, strengthens
management capacity, and establishes clear organizational
leadership separate from administrative specialist functions.

Update the Policy Advisor and Budget Director job descriptions to
more clearly define and distinguish roles, responsibilities, and areas
of oversight, including specific responsibilities related to policy
leadership (Policy Advisor) and fiscal analysis, including standards
for the development and application of fiscal notes (Budget

Jul. 1, 2026

Jul. 1, 2026

Jul. 1, 2026

Fiscal Note

Approx. $150,000
(depending on scope of
work, software, etc.); and
ongoing software costs

Organizational

time/capacity

Organizational
time/capacity

Organizational
time/capacity

Possible cost of
compensatlon increase
based on determination of
Salary Review Commission

Approx. $7,000 for the 2026
budget

Organizational
time/capacity

MATRIX CONSULTING GROUP 6
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. Timeline for ]
Recommendation . Fiscal Note
Implementation
Director) for legislative proposals and projects, while also removing

outdated or no longer applicable information.

20. Continue the Intergovernmental Affairs Manager role with more Jul. 1,2026 Organizational
clearly defined responsibilities and expanded year-round policy, time/capacity
regional coordination, and legislative support functions beyond the
state legislative session.

21. Reclassify and transition the current Initiative Manager positions to Jul. 1, 2026 Organizational
Policy/Budget Analyst roles that incorporate existing subject-matter time/capacity
expertise into clearly defined policy portfolio assignments and
legislative review areas.

22. Transfer the Neighborhood Connectivity Initiative Manager to an Jul. 1, 2026 Budget Neutral
Executive Department.

23. Dissolve the designation of Legislative Assistants Il, through Jul. 1, 2026 2026 Budget Neutral;
modifications to Spokane Municipal Code § 02.005. Maintain the Qualified employees

) . . compensated in higher
prior-authorized pay scale for employees who currently meet this range in future budgets

requirement during their tenure as a Legislative Assistant.

24. Reclassify the vacant Council President Legislative Assistant Jul. 1, 2026 Approx. $5,000 for 2026
position into a centralized Senior Executive Assistant role reporting budget
to the Council Office Director, with the position description retaining
specified Legislative Assistant support functions for the Council
President while providing standardized administrative coordination
and office-wide operational support services, including constituent
communication management.

25. Establish and clarify reporting relationships, decision-making Jul. 1,2026 Organizational
authority, workload prioritization protocols, and administrative time/capacity
support responsibilities within the Council Office.

26. Implement a standardized, office-wide project and workflow Jan. 1,2027 Organizational

time/capacity

management system using shared platforms such as Microsoft
Teams and Planner, supported by formalized task management
procedures, naming conventions, templates, and accountability
protocols to improve coordination, visibility, continuity, and
operational efficiency across the legislative office.
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2 FINAL REPORT OF THE SPOKANE CITY COUNCIL ORGANIZATIONAL ANALYSIS

Each recommendation is supported through a detailed narrative in later chapters of this report.

2. LEGISLATIVE GOVERNANCE

2.1 OPERATIONAL PRACTICES AND WORKFLOW MANAGEMENT

Spokane City Council's legislative workflow follows a structured procedural path where proposed items
are introduced through one of four standing committees, with multiple opportunities for public
engagement before reaching the full Council for a vote. The existing legislative process is established,
with mechanisms for introducing, scheduling, and advancing legislative items. There are no identified
structural barriers to advancing diverse matters or topics for Council consideration. Focus group
discussions with community stakeholders highlighted areas of operational success, including the
Council's post-meeting communications, noting that meeting recaps and social media updates help keep
the public informed. However, stakeholders also noted the lack of opportunity to provide earlier feedback
in the process and challenges with not receiving enough advance notice to engage in process
discussions as proposals change mid-process, often learning about an item for consideration only a few
days before the action occurs. It was also noted that the Council often suspends its rules to expedite the
process when an item is time-sensitive, which can inhibit public engagement.

The Council's rules provide important stability by establishing clear expectations and a consistent
process flow. Frequent suspension of these rules should be evaluated to determine which provisions are
most commonly suspended, how often suspensions occur, and whether they reflect needed process
improvements, unclear procedural requirements, or inconsistent adherence to established rules. This can
help determine whether the rules should be modified to better support Council operations or whether
existing procedures should remain in place and be applied more consistently. The Council may also
consider related process improvements, such as requiring petitioners or ordinance sponsors to account
for Council review timelines when proposing changes. While short-notice agenda modifications may be
legally permissible, they can also limit the public’s ability to plan for and fully participate in Council
proceedings.

The Council Office actively uses agenda submission deadlines and formal review processes, depending
on the depth and complexity of an item, and, when available, provides staff support for the review. These
tools are not yet supported by a fully standardized and consistently applied workflow from item initiation
through final adoption. In practice, workload demands, varying staff access, and inconsistent training
have contributed to uneven application of agenda-setting rules, review protocols, and prioritization
criteria. As a result, the timing, routing, and readiness of Council items may vary depending on the nature
of the proposal, the staff involved, or competing workload pressures. OnBase provides a centralized
platform for tracking legislative timelines, records, and agenda materials, but its effectiveness is limited
when access levels, user knowledge, and training vary. This creates limitations in fully utilizing and
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relying on the OnBase platform. All relevant users must understand how to enter and use information
held within a common system.

Recommendation 1: Develop and implement a standardized legislative workflow that
clearly defines the process for ordinance, resolution, and policy development from initiation
through adoption.

Recommendation 2: Review recurring suspensions of Council rules to identify procedural
issues, needed process improvements, or rule updates that would support more consistent
and efficient meeting operations, and define circumstances that warrant future suspension
of the rules.

COMMITTEE WORKFLOW

Standing committees currently operate at the direction of proposals and the discretion of Council
requests, without formalized work plans. This limits their ability to advance proactive policy development
in a coordinated way. Annual committee work plans would provide a practical structure for identifying
priority policy areas and desired outcomes. These work plans should align with the Council's adopted
legislative priorities and strategic work plan, while allowing each committee to focus on its assigned
subject-matter areas.

Recommendation 3: Each standing committee should adopt an annual work plan that
addresses Council priorities and identifies key policy objectives, timelines, deliverables, and
expectations for progress reporting.

22 WORKPLACE CULTURE AND ACCOUNTABILITY

Staff consistently demonstrate a strong willingness to collaborate and address the workload outlined
within their respective positions. Working relationships with the Administration are generally constructive
and functional, with occasional natural tensions, but overall, present a collaborative environment. The
Council relies on informal, personality-driven coordination practices rather than consistently documented
operational structures, supervisory frameworks, and standardized expectations. This approach currently
functions, but makes the organization vulnerable to leadership transitions, staffing changes, periods of
conflict, or increased operational demands.

The Council Office has not clearly defined or consistently applied standards for professionalism,
workplace conduct, and general office expectations. This has made it difficult to establish shared norms
for how staff and elected officials communicate, coordinate work, address concerns, and hold one
another accountable. When expectations are unclear, conduct and performance issues can be difficult to
address consistently, and accountability may vary depending on the individuals involved and
circumstances.
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The Council Office would benefit from clearer expectations, more consistent supervisory practices, and a
shared understanding of professional conduct and accountability. Establishing these basic
organizational standards would help clarify standards and expectations and ensure the office can
operate professionally and effectively through future staffing or leadership changes.

Recommendation 4: Establish and consistently apply clear standards for workplace
conduct, supervision, and accountability to support a professional and effective work
environment.

TIME TRACKING

Accurate documentation of hours worked promotes transparency and accountability in a hybrid work
environment with frequent off-site meetings and work performed outside City Hall. The current
PeopleSoft program requires the submission of hours worked but does not allow additional
documentation to outline the location and way the hours were performed. Council staff should be
required to use a supplementary timecard that documents work performed outside the main office,
including the work location and whether it involves participation in an off-site meeting or event. This
timecard should be signed by the employee to certify accuracy and approved by the employee’s
supervisor, with a comments section so either can provide additional clarification as desired.

This approach supports transparency, improves supervisory oversight, and provides more reliable
documentation of employee work hours. The use of timecards provides Council Members with greater
confidence that reported hours reflect actual work performed and that staff time is consistently
documented, reviewed, and aligned with Council Office responsibilities.

Recommendation 5: Require all Council Office staff to submit a standardized weekly
timecard record documenting hours worked, work location, general work categories, and
any telework or off-site assignments 10 strengthen supervisory accountability, workload
tracking, and documentation of work completed outside the office.

DOCUMENT MANAGEMENT

The Council Office would benefit from a more standardized document management framework.
Currently, there is a location with some shared templates, but they are not maintained or managed
regularly, and verification is required prior to use. Having a standard approach to storing and updating
shared documents helps ensure that templates, procedures, and shared work products are consistent
and readily available. A document management repository should include:

Clear and standardized templates.

- Uniform standard operating procedures.
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. Centralized file-sharing protocols.
. Consistent naming and version-control practices.

This provides a unified office approach and simplifies training, both onboarding and ongoing, by keeping
information up to date and accessible in a single location.

Recommendation 6: Establish a standardized Council Office document management
system with uniform templates, SOPs, file-sharing protocols, naming conventions, version
control, and records retention practices to improve consistency, workflow, institutional
continuity, and compliance.

ONBOARD TRAINING

There is no structured program for candidate orientation, onboarding, and ongoing training. A formalized
program would reduce steep learning curves for newly elected officials and new staff, and document
institutional knowledge to ensure a consistent understanding of roles, responsibilities, procedures, legal
requirements, and operational expectations.

The Council Office would also benefit from developing a candidate orientation program to help
individuals seeking a Council office better understand the role before assuming office. This should
provide candidates with information on general roles, expectations, and time commitments of Council
Members, helping to better prepare candidates and newly elected officials for the practical day-to-day
responsibilities of Council service.

A structured program for staff onboarding, professional development, and cross-training should also be
implemented to strengthen technical capabilities and support operational continuity. Staff training
should address expectations within the office, as well as standard operating procedures, tools, and
general protocols.

SUGGESTED PROGRAM OUTLINE
Candidate Orientation Program
- Council role, authority, and form of government
. Time commitment, meeting schedule, committee workload, and constituent services
- Legislative policymaking versus administrative operations
- Budgeting 101
. Ethics, public records, open meetings, election-year restrictions, and conflicts of interest

- Appropriate use of staff support and City resources

New Council Member Onboarding
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. Charter provisions, Council rules, governance structure, and legislative procedures
. Budget process, fiscal review, policy development, and committee responsibilities
Constituent service expectations and request management protocols
. Communications, media relations, website/social media expectations, and public engagement

- Managing and working with Legislative Assistants, including work assignments, supervision,
performance expectations, and professional boundaries

- Use of the City Council Rules of Procedure, and Legislative Services and Council Operations Guide
Council Staff Onboarding and Training

. Roles and responsibilities of Central Staff, Legislative Assistants, and administrative support
departments

- Agenda development, legislative tracking, staff review memos, fiscal notes, and post-adoption
monitoring

. Records retention, document management, public records compliance, confidentiality, and
information integrity

. Constituent request intake, routing, tracking, and follow-up protocols
. Technology systems, templates, SOPs, file-sharing standards, and reporting expectations

- Ethics, professionalism, workplace conduct, timekeeping, telework, and accountability standards
Ongoing Professional Development and Cross-Training

. Annual refresher training on legal, ethical, procedural, and operational requirements

- Cross-training in core office functions to maintain continuity during absences, vacancies, or election
transitions

. Periodic review of Council priorities, workload trends, process improvements, and staff development
needs

. Documentation of institutional knowledge, key procedures, contacts, timelines, and recurring
legislative workflows

Recommendation 7 Create and implement a standardized onboarding, candidate
orientation, staff training, and institutional knowledge management program.

2.3 LEGAL ADVISORY SUPPORT

The Council currently maintains positive and collaborative working relationships with the City Attorney’s
Office, and legal staff routinely coordinate with the Policy Advisor and the Council Office to support
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legislative review, provide procedural guidance, and conduct legal analysis. At present, these
relationships appear effective and functional in supporting the Council’s day-to-day legislative
responsibilities.

However, the current City Charter language is interpreted to limit the Council’s ability, as a legislative
body, to retain outside legal counsel independently when circumstances may warrant additional or
separate representation. While this has not created noted operational issues under the City’s current
working relationships, it presents a potential long-term governance consideration from a legislative
independence and separation-of-powers perspective.

The Council may periodically encounter situations involving institutional conflicts, legal disputes
between branches of government, matters involving Charter interpretation, ethics, or procedural
questions, or circumstances in which the City Attorney may have an identified conflict of interest or may
be unable to provide independent representation to both the executive and legislative branches
simultaneously. In these situations, the absence of a clearly authorized mechanism for the Council to
obtain independent legal advice could limit the Council's ability to fully evaluate legal considerations,
protect institutional interests, or obtain secondary legal review when needed.

Many legislative bodies retain a narrowly defined authority to procure independent counsel under specific
conditions, such as conflicts of interest, intergovernmental disputes, or other separation-of-powers
matters. Cost is a possible factor to consider here as well, as retaining independent legal counsel would
have a monetary component if this resource were approved and utilized.

Recommendation 8: Amend the City Charter to authorize the Council, under limited and
clearly defined circumstances, to retain independent legal counsel when necessary to
address conflicts of interest, separation-of-powers matters, or other circumstances
requiring independent legislative representation.
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#



FINAL REPORT OF THE SPOKANE CITY COUNCIL ORGANIZATIONAL ANALYSIS

3. FOUNDATIONAL TOOLS & TECHNOLOGY

The Council Office should continue strengthening the use of foundational operational tools, standardized
processes, and supporting technologies to improve consistency, communication, legislative
coordination, and organizational accountability.

3.1 LEGISLATIVE SERVICES AND COUNCIL OPERATIONS GUIDE

The Legislative Services and Council Operations Guide will serve as the Council Office’s centralized
administrative, operational, and procedural reference document. The guide establishes standardized
expectations, protocols, and professional standards governing Council Office functions.

The Legislative Services and Council Operations Guide will provide a clear, practical roadmap for how the
Council Office functions on a day-to-day basis. Rather than relying on informal practices or individual
interpretation, the guide will help Council Members, Council Staff, and supporting departments to
understand how work is assigned, how shared resources are accessed, how decisions and requests
move through the office, and what standards apply to professional conduct and service delivery. Placing
all of this in a single location can help the Council Office improve consistency, strengthen accountability,
preserve institutional knowledge, and ensure that each Council Member has a fair and transparent
process for accessing staff support and administrative resources.

The guide should be formally adopted by Council resolution, integrated with the Council’s broader
governance framework and Rules of Procedure, and managed by the Council Executive Director. The
document should also be reviewed annually to ensure it remains current, practical, and aligned with
Councitl priorities.

Recommendation 9: Adopt a Legislative Services and Council Operations Guide to
establish consistent procedures, equitable access to shared staff and resources, clear
professional and operational expectations, and a centralized framework for legislative
workflows.

3.2 FISCAL NOTES

The City Council Office should formally implement a fiscal note program to provide Council Members
with consistent, objective, and transparent analysis regarding the fiscal, operational, staffing, and long-
term financial implications of significant legislative proposals and policy decisions. The use of fiscal
notes strengthens informed decision-making through identifying operational impacts and considering
long-range financial planning. Implementation of this process should occur collaboratively between the
Council Office, Administration (Finance Department staff), and operational departments to ensure
analysis remains accurate.

MATRIX CONSULTING GROUP 14

#



' FINAL REPORT OF THE SPOKANE CITY COUNCIL ORGANIZATIONAL ANALYSIS

Fiscal notes should focus on legislative items anticipated to have measurable fiscal, operational, staffing,
contractual, capital, service-level, or revenue impacts, rather than being universally required for all agenda
items.

Fiscal notes are appropriate for:

. Ordinances or resolutions with clear budget implications.
New programs, initiatives, or service expansions.
. Staffing additions, reorganizations, or compensation-related changes.
. Major contracts, interlocal agreements, or grant-related commitments.
+ Capital projects or infrastructure-related proposals.
- Policy changes affecting operational service levels or organizational resources.
- Proposals creating identifiable long-term costs, liabilities, or savings.
The Council Budget Director, with support from designated Central Staff, should lead coordination and
administration of the fiscal note process. This process should include producing nonpartisan analyses
that identify key assumptions, projected fiscal impacts, operational considerations, and any limitations in
the available data. Standardized templates and review procedures should be used to promote

consistency in approach. Additionally, initial implementation should be adjustable to align with available
staffing capacity and resources.

Philadelphia’s fiscal impact statement process applies to pending Council legislation upon request and
requires distribution to all Council members and public availability once completed. The adopted
template includes operating costs, revenue, five-year plan impact, methodology, assumptions, funding
availability, and additional fiscal comments. This is effective as it creates a practical, standardized
template that connects proposed legislation to immediate and longer-term financial considerations.
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PHILADELPHIA, PA STANDARD FORM

City of Philadelphia City of Philadelphia

BILLNO 120107 continued Certified Copy BILL'NO 120107 continued Certified Copy
Exhibit“A™

Philadelphia Fiscal Lmpact Statement Duoes the legislation affect the City's Five-Year Financial Plan? If so. briefly expluin:

Diate:

Bill No.:

Bill Title:

d
Section 1: Provide averview of fiscal impact of the legislation. Section §: Describc whether funding is lable 1o imp the legi i
Implementetion has financisl fost
Ingreage | Decrease Neutrel

Operating Cost a l =] =] O [ Funding exists 1o implument the legislstion. |

Revemue Be——1 ad Please explain:

Impact on City's Five-Year Plan? [ Qy |__ON

Fiscal Impacy Cannot be Determined | a
Section 2: FIl in the changes ta annual revenue and/or annual operating casws over the next O | Funding hus not been provided for the Iegistation.
five fiscal years. Pleave explain:

Corem FY | FY*+i FY+2 Fy+3 | FY#4
Asnual Cost |
‘Annusl Revenue |
3 . v _ . . Sectlon 6 Provide any udditional comments regarding the fiscal impact of the logislation,

Section 3: Detail methodology for fscal impact anslysis and underlying assumptions. including, for 1e, the fiscal impsct on thitd pasties.

Deserie haw the estimates were derived: TEianal Cohens:

Descrilre amy axvwmptions ured in deriving the estinates:
Section 4z Describe impact, if any, of leglslation an the City's Five-Year Finmndial Plan.

City of Phiticiaiptin G-

City of Phitncioiphin i

Recommendation 10: Establish a fiscal note process for qualifying Council legislation using
standardized templates to provide consistent information on projected costs, revenues,
assumptions, and long-term financial impacts prior to legislative action.

3.3 PERFORMANCE EVALUATIONS

COUNCIL STAFF EVALUATIONS

Presently, employee evaluations have been conducted periodically, and a varied process has been
applied without clear expectations for when and how evaluations are to occur. Without regular
evaluations, it is more difficult to check in with employees, clarify expectations, assess workload, identify
training or professional development needs, and ensure individual efforts align with Council priorities.
This is especially important in a legislative office where staff balance a variety of responsibilities and
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adjust quickly to changing priorities. An employee evaluation can provide a documented checkpoint and
a two-way discussion about position responsibilities, goals, and development, as well as how each role
contributes to the Council office's overall success. This also provides an opportunity to review job
descriptions and individual workloads.

Recommendation 11: Establish a performance management process that includes annual
employee evaluations with their supervisors, position-specific goals, and key performance
indicators to clarify expectations and support accountability.

COUNCIL WORKPLAN AND GOALS

The Council releases a general legislative agenda and annual legislative priorities that outline
expectations for the upcoming year. It does not, however, have a formal goal-setting retreat or meet to
develop a unified strategic work plan to guide its work throughout the year. These efforts and tools would
allow the Council office to center on a shared legislative vision that reflects collective priorities, available
capacity, and community needs.

Council Members’ responsibilities have expanded over time, and they typically work at least 40 hours per
week to meet current expectations. A clearer strategic framework could help the Council identify which
responsibilities are most essential by considering which activities directly support the adopted goals and
where expectations for involvement may need to be adjusted.

Recommendation 12: Establish annual legislative goals, a unified strategic work plan,
implementation timelines, staff support needs, measurable outcomes, and clear Council
Member roles and service expectations.

COUNCIL SELF-EVALUATION AND PRIORITY REVIEW

The Council should establish a brief annual self-evaluation process to assess progress toward adopted
goals and overall effectiveness as a legislative body. This should occur as an annual check-in rather than
a lengthy or overly formal evaluation. During this discussion, the Council should review
accomplishments, identify areas where additional focus or follow-through is needed, evaluate whether
meeting and committee processes support effective decision-making, and determine whether staff
support, communication practices, and coordination with the Administration remain aligned with Council
goals.

This also provides an opportunity to communicate the Council's annual efforts to residents in a clear and
accessible format. By summarizing accomplishments, major policy actions, progress on adopted
priorities, constituent service efforts, and areas of need or continued focus. Publishing efforts can help
the Council improve transparency, demonstrate accountability, and increase local understanding of how
legislative work connects to community needs and long-term City goals.
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The Seattle City Council requires an Annual Legislative Report that identifies Council accomplishments
from the prior year and objectives for the coming calendar year. The Council also publishes annual
reports summarizing legislative accomplishments and progress on major policy priorities. This type of
process is effective because it creates a structured record of Council progress, connects legislative work
to adopted priorities, and provides a practical framework for setting next-year goals.

Recommendation 13: Conduct an annual Council self-evaluation to assess governance
effectiveness, review progress on adopted goals, and communicate key outcomes to
residents.

3.4 CONSTITUENT REQUEST MANAGEMENT (CRM)

Constituent Request Management (CRM) is a legislative office function that includes managing resident
inquiries and requests. The Council Office spends a large portion of its time addressing these inquiries.
Currently, there is no consistent protocol for how constituent inquiries and service requests are received,
documented, assigned, monitored, or closed. Requests come through to Council Members and all staff,
through email, phone calls, meetings, social media, or community events. Having a system and
repository to provide all of this information office-wide could ensure a consistent internal process where
inquiries are documented, routed appropriately, receive timely responses, and are retained as part of the
Council Office’s institutional record.

Requests received by Council Members and staff often inform policy priorities, identify recurring
community concerns, and require coordination with administrative departments to provide responses or
follow up. When requests are managed through a shared process, the Council Office is better able to
maintain continuity across elected officials and staff, avoid duplicative or conflicting responses, track
recurring issues by topic or district, and support more effective coordination.

Several cities address this through centralized intake forms or CRM platforms. The following includes a
list of characteristics to consider in implementing a system:

. Centralized tracking, monitoring, and reporting of constituent inquiries for multiple users.

. Integration with existing City communication channels.

. Role-based access controls for privacy and security.

. Searchable historical records of constituent interactions.

- Case management and workflow automation.

- Assignment of inquiries to specific staff members.

. Dashboards showing pending and resolved requests.

. Reporting on trends by topic, such as public safety, infrastructure, and City services.

MATRIX CONSULTING GROUP 18

#



27 FINAL REPORT OF THE SPOKANE CITY COUNCIL ORGANIZATIONAL ANALYSIS

. Mobile access for Council Members and staff, including remote access.

A staff position needs to be assigned to manage this process and any software or other systems used to
implement a CRM system.

Recommendation 14: Scope and implement a CRM system, including a standardized
process for documenting, assigning, tracking, coordinating, and reporting on Council-related
inquiries and service requests.

3.5 COMMUNICATIONS STRATEGY

The Council has a full-time Communications Director to support the office’s communications and to
facilitate the Council’s voice. While the Mayor and Administration typically communicate from an
executive and operational perspective, the Council has a separate need to communicate its legislative
priorities, policy work, budget decisions, constituent service efforts, and community engagement. More
structured communication presents the Council’s independent voice, and communication should be
coordinated and aligned with the Council’s legislative goals.

A Legislative Communications Strategy would provide a practical framework for the use of Council
communications resources. This strategy should help define when Council-wide communications are
appropriate, when individual Council Member communications should be supported, how
communications staff time is allocated equitably, and how major legislative initiatives are communicated
before, during, and after Council consideration. It should also address the Council's webpage, social
media, newsletters, meeting recaps, public education materials, community outreach, informal surveys or
polls, and project-specific communication plans so residents can better understand whal the Council is
considering, how to participate, and what actions were ultimately taken.

Establishing this strategy would also provide clear, Council-endorsed direction for the Communications
Director position. The Communications Director should be responsible for developing the proposed
strategy for Council review and consideration, using professional communications practices and input
from Council Members, staff, and community engagement needs. Once adopted, the strategy would
provide the position with a work plan, help prioritize communication requests, and ensure that
communications support is aligned with Council priorities rather than handled only on a request-by-
request basis.

The strategy should include:

- Purpose and guiding principles for Council communications: transparency, accessibility, accuracy,
neutrality, equity, and preservation of the Council’s legislative voice.

. Distinction between Council-wide, committee, district, and individual Council Member
communications.
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Protocols for communications on pending legislation, including public education before
consideration, meeting notices, summaries of key issues, and post-meeting results.

- Equitable support standards to ensure each Council Member receives appropriate communications
support for assigned committees, initiatives, district issues, and legislative priorities.

. Website strategy, including clear ownership, update responsibilities, issue pages, committee pages,
meeting summaries, legislative explainers, and resident participation resources.

Social media strategy, including platform purpose, approval workflows, posting frequency, content
standards, accessibility, public comment moderation, and records retention.

- Public engagement tools, such as surveys, online comment forms, explainer videos, newsletters, town
halls, district updates, translated materials, and targeted outreach before major policy decisions.

Meeting communication protocols, including previews of upcoming items, plain-language summaries,
post-meeting action updates, and links to legislation, agendas, minutes, and recordings.

- Media relations protocols, including spokesperson roles, press release standards, talking points,
response coordination, and distinction between institutional Council positions and individual member
views.

Training for Council Members and staff on social media use, public records, open meetings, election-
year limitations, accessibility, messaging, media interaction, and use of City-managed platforms.

Performance measures, such as website traffic, newsletter reach, social media engagement, public
participation levels, response timeliness, translation usage, and resident feedback.

- Annual review process to update communications priorities, tools, assignments, and protocols in
alignment with Council goals and legislative work plans.

Recommendation 15: Develop and formally adopt a Council Communications Strategy that
establishes office-wide priorities, messaging standards, protocols for member requests, and
performance measures.

3.6 COUNCIL STAFF REVIEW MEMOS

The Council Office uses an Agenda Sheet to capture background information, rough fiscal impacts, and
equity considerations. Various staff also contribute and provide feedback on proposals that come
forward through discussions, emails, and, in some cases, written analyses. While all these insights are
helpful, there is no consistent approach to legislative analysis as the Council considers hundreds of
proposals each year. Council Members receive a range of information when evaluating operational
considerations, legal issues, implementation needs, and alignment with adopted priorities.

A more consistent staff review memo process would help strengthen legislative analysis, particularly for
significant or complex proposals. In the Council-Mayor form of government, these memos allow the
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legislative branch to independently review policy items, identify key questions, summarize impacts,
evaluate implementation considerations, and present Council options in a consistent format.
Considering staff capacity, the Council should establish clear criteria for when a full staff review memo is
needed, such as items with a high fiscal impact, major policy change, operational complexity, significant
community interest, amendments to major programs, or referral by the Council President, a committee
chair, or a defined number of Council Members.

A Council staff review memo template could include the following elements:

. ltem title, Sponsor(s) or requesting Council Member(s), and Committee Assignment
- Legislative action request and decision point

= Executive summary

. Background and policy issue/problem statement

«  Summary of proposed action

- Fiscal, operational, legal, and procedural considerations
- Equity, community, and stakeholder impacts

- Implementation considerations, risks, and tradeoffs

«  Alignment with Council goals/priorities (as applicable)
- Council options and staff analysis

- Recommended next steps and attachments

Developing a staff review memo template would improve consistency and support more informed
legislative deliberation. This also creates a record of the Council’s evaluation and consideration of
legislative items. The appendices provide a few options of memo templates for consideration.

Recommendation 16: Develop and implement a standardized Council staff review memo
template and analytical framework to ensure legislative proposals are evaluated
consistently using defined criteria for fiscal, operational, legal, equity, policy, stakeholder,
implementation, and procedural impacts.

3.7 COORDINATION WITH ADMINISTRATIVE DEPARTMENTS

Coordination between the Council Office and administrative departments is generally functioning well,
with regular communication, constructive working relationships, and a strong willingness to collaborate.
These relationships are particularly important in areas where Council efforts require administrative
support, technical expertise, data, and resources.

MATRIX CONSULTING GROUP 21

/



FINAL REPORT OF THE SPOKANE CITY COUNCIL ORCANIZATIONAL ANALYSIS

Expectations for these shared services are not always clearly defined. This creates some uncertainty
about the level of administrative support available for Council-specific projects, how requests should be
prioritized, and who is responsible for follow-through. There is also some confusion about how project-
specific costs should be assigned.

Establishing service-level agreements or similar written coordination protocols could help formalize
expectations without undermining the collaborative relationships that already exist. These agreements
can define the scope of services provided, request and approval processes, expected response times,
project timelines, escalation procedures, cost allocation methods, and points of contact for both routine
and Council-specific needs.

Recommendation 17: Develop service level agreements or formal coordination protocols
with key administrative support departments to clarify roles, service expectations, request
processes, timelines, cost responsibilities, and support levels for Council-specific projects
and ongoing legislative operations.
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4. STAFFING, PROCESSES, AND SYSTEMS ANALYSIS

This section includes the entire analysis of staffing, processes, and systems, prepared for an individual
report. The data is a key part of the analysis and decision options in this report to the extent that its
inclusion provides needed insights and context, as well as specific implementation recommendations.

41 PURPOSE AND SCOPE

This analysis evaluates the organizational structure, staffing levels, operational processes, and
technology systems of the Spokane City Council Office. Informed by interviews with Council Members
and staff, staff time-allocation data, stakeholder interviews, the Council’s legislative service framework,
and peer-city benchmarking, the report presents key findings and targeted recommendations to enhance
the Council Office’s capacity to deliver legislative and constituent services effectively.

This Staffing, Processes, and Systems Analysis evaluates how the Spokane City Council Office is
currently structured, staffed, and managed to fulfill its legislative responsibilities in the Council-Mayor
form of government. The review addresses five core areas:

. Governance context and organizational structure;

. Staffing levels, roles, and reporting relationships;
Workload distribution and core legislative functions;
Workforce management practices; and

- Systems, technology, and process efficiency.

42 ASSESSMENT FRAMEWORK

COUNCIL-MAYOR GOVERNANCE

Spokane operates with a seven-member Council structure, and the City Charter vests legislative authority
exclusively in the Council. This governance structure makes a well-resourced and professionally staffed
Council Office essential to preserving the Council's institutional independence, legislative effectiveness,
and ability to provide balanced oversight of executive operations. Dedicated staff capacity enables
elected officials to further evaluate policy options, respond to constituent needs, manage complex
legislative workloads, and make informed decisions independent of administrative departments.

The Council Office is responsible for a broad range of functions, including legislative agenda
development; ordinance and resolution drafting, processing, and consideration; committee and board
coordination; policy research and analysis; constituent services and district operations; communications
and public engagement; budget review and fiscal oversight; and intergovernmental coordination. These
responsibilities require staff who can provide continuity, technical expertise, and responsive support
across changing policy priorities, election cycles, and time-sensitive legislative matters.

MATRIX CONSULTING GROUP 23

#



" CURRENT STATE ASSESSMENT OF THE SPOKANE CITY COUNCIL ORGANIZATIONAL ANALYSIS

Staff serve either centralized or member-specific roles. Centralized positions provide specialized
expertise, operational continuity, and officewide coordination in areas that benefit all Council Members.
Member-specific Legislative Assistants provide direct support to individual Council Members through
calendar management, constituent casework, district engagement, legislative research, and day-to-day
operational assistance. Together, these roles form the professional infrastructure that enables the
Council to function as an effective legislative body while maintaining accessibility, accountability, and
public responsiveness.

OPERATING ENVIRONMENT

Workload and scheduling expectations for Council Members, Legislative Assistants, and Central Staff
vary by role, reflecting the unique responsibilities of each, particularly regarding evening meetings,
community events, constituent engagement, and other activities outside the traditional workday. While
schedules vary by position, a workweek of at least 40 hours is typical, with many roles requiring
additional flexibility to meet legislative deadlines, public service demands, and evolving Council priorities.
The following section summarizes the generally required working hours and tasks across the primary
Council Office groups.

. Council President and Council Members. Council Members consistently dedicate at least 40 hours
per week to Council responsibilities, with the Council President often contributing an additional 10 or
more hours each week. Council Member time is heavily concentrated on constituent engagement,
meetings, agenda and packet review, policy research, regional and intergovernmental participation,
stakeholder coordination, and ongoing community engagement activities, with external governance
and related obligations representing a significant share of overall workload. Council Members
assume several administrative/office functions and constituent duties themselves, which can create
overload and limit legislative focus.

Legislative Assistants. Legislative Assistants (LAs) spend the largest share of their time on
constituent services (approx. 30%), while also providing direct support for individual Council Member
initiatives, office operations, policy research, ordinance and resolution development, social media
coordination, public outreach, attending meetings (Council, Committee, neighborhood, and
community), and other priorities established by their supervising Council Member. The Legislative
Assistant Il (LAIl) position was designed as a promotional opportunity to support employee retention
by expanding responsibilities through assistance with core central office functions under the direction
of the Council Office Director.

. Central Staff. This includes the Council Office Director, Policy Advisor, Budget Director,
Communications Director, the Manager of Intergovernmental Affairs, and three Initiative Managers
(Housing and Homelessness, Neighborhood Connectivity, Equity and Inclusion). The core central staff
time is heavily concentrated on administrative operations, staff coordination, ordinance and
resolution review, fiscal and economic analysis, presentation development, media relations, and other
day-to-day support functions. These responsibilities require significant responsiveness to immediate
operational and legislative needs, frequently directing staff capacity toward reactive support activities
as initiatives and proposals are advanced by the administrative branch, individual Council Member
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priorities, and public or community-driven requests. Initiative Managers dedicate a substantial portion
of their time to constituent services, administrative coordination, and public outreach. This provides a
significant service to residents but doesn’t always relate to or contribute to legislative processes and
outcomes. The current allocation of responsibilities also reflects areas of functional intersection with
services and community coordination efforts performed within the administrative branch.

Schedules are often flexed to minimize overtime, which requires prior approval from the Council Office
Director. Staff have experienced challenges with a midweek submission timeline for reporting hours
worked, noting that the process may not fully capture total hours worked, especially when overtime is
incurred later in the pay period.

43 GOVERNANCE AND OPERATING CONTEXT

Operating within a Council-Mayor governance structure, Spokane maintains a formal separation between
executive responsibilities and the Council's legislative and appropriations authority. Within this
framework, Council Members play an active role in legislative policy development, ordinance drafting,
regional governance, constituent engagement, and coordination with the Mayor’s Office and City
departments. The Council’s central staff supports these functions through legislative research, fiscal and
policy review, communications, operational coordination, and provides administrative support activities
to advance Council priorities and maintain day-to-day legislative operations.

The current organizational structure reflects an evolving blend of legislative support, operational
coordination, and community-facing responsibilities distributed across Legislative Assistants, Initiative
Managers, and Central Staff positions.

4.4 COUNCIL MEMBER CONTRIBUTIONS

Council Members consistently carry workloads that are substantially greater than those traditionally
associated with part-time legislative service models, with most members reporting at least 40 hours per
week on Council responsibilities, and the Council President frequently contributing additional time
beyond that threshold. Work activities are heavily concentrated in constituent engagement, meetings,
agenda and packet review, policy research, stakeholder coordination, regional and intergovernmental
participation, and ongoing community engagement obligations.

Based on the workload information provided, there appears to be a disconnect between the actual
operational expectations of the Council Members and the assumptions reflected in the current
compensation structure. The breadth, complexity, and time intensity of the role suggest that further
evaluation is warranted to determine whether the existing compensation framework appropriately
reflects the level of service, expectations, workload commitment, governance responsibilities, and public
engagement expectations currently associated with Council service. As compensation structures are
often intended to reflect the nature and demands of the role, additional review by the appropriate
compensation or salary review body would provide an opportunity to more formally evaluate alignment
between actual workload expectations and compensation practices. As an alternative, the operational
expectations of Council Members could be refined to better align workload demands with those of
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comparable jurisdictions. Council Members currently devote a significant amount of time to committees,
community meetings, and Neighborhood Council activities compared with peer agencies, contributing to
a substantial workload beyond formal legislative responsibilities. Reducing or streamlining participation
requirements in certain meetings and committees could help balance workload expectations if
compensation adjustments are not deemed appropriate.

Recommendation 18: Refer Council Member workload and compensation considerations
to the compensation review body for further evaluation of alignment between current role
expectations, time commitments, and the existing compensation structure.

4.5 CENTRALIZED AND DECENTRALIZED STAFFING MODEL

The Council Office hybrid staffing model blends centralized professional staff with Member-assigned
legislative staff. This structure allows the organization to balance individualized support for
independently elected Council Members with shared access to specialized policy, fiscal,
communications, and administrative expertise. The model also provides operational flexibility by
allowing centralized staff to support organization-wide legislative priorities while Legislative Assistants
remain responsive to the unique needs, constituent concerns, and committee responsibilities of
individual Council offices.

Various Council members and staff identified a need for enhanced data analysis capabilities, budgetary
fiscal notes, improved access to legal and policy research tools, and structured technology replacement
planning. At present, constituent communications, service requests, and legislative support activities are
often managed through informal processes and fragmented tracking that limits capacity. Part of this
challenge stems from an evolving governance structure in which operational needs and lcgislative
expectations have expanded over time, while staff roles and responsibilities have not historically been
clearly defined or strategically structured to align with specific legislative goals and functions. Asa
result, overall capacity for proactive legislative analysis, coordinated research support, and consistent
policy review remains limited, particularly where positions such as Initiative Managers have broader
community engagement responsibilities that reduce the time available for dedicated legislative analysis.

CENTRAL STAFF

Central staff provides operational, legislative, fiscal, communications, and policy and initiative support
functions that contribute to the Council’'s day-to-day operations. The existing structure reflects
opportunities to strengthen organizational alignment, role clarity, and supervisory authority. The central
staff structure operates within a uniquely complex governance environment, supporting seven
independently elected officials with differing priorities, communication styles, and service expectations.
As a result, staff frequently navigate competing requests and shifting priorities without fully standardized
intake processes, formalized operational procedures, or clearly established prioritization frameworks.
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These operational challenges are further compounded by the absence of a single staff position serving
in a leadership capacity to guide and be accountable for central staff operations. In particular, the
Council Office Director position would benefit from reclassification to a more formal executive-level
director role with clearer authority over office administration, staff supervision, operational oversight, and
organization-wide coordination. This is the sole Central staff position recommended for reporting to the
entire Council to better support consistency, accountability, and an effective span of control across
central staff functions.

The Council Office Director position currently serves as the primary coordination and operational
leadership role for the Council Office, overseeing internal Council operations, interdepartmental
collaboration, agenda development, legislative item processing, and day-to-day administrative
management functions. The position also serves as the central organizational contact for internal and
external stakeholders, provides supervisory oversight of central staff positions, and coordinates
communication among Council Members, the Mayor's Office, and City departments. Core responsibilities
include managing the office budget, minor contracts, hiring and onboarding, payroll and leave approvals,
legislative workflow coordination, agenda authorization, hybrid meeting administration, public records
coordination, and broader office operations support. The position also serves as a significant repository
of institutional knowledge and a source of operational continuity for the legislative branch.

As responsibilities have expanded over time, the role has evolved into a broad operational, administrative,
supervisory, and coordinating position encompassing a wide range of functions that extend beyond a
traditional office management structure. The breadth of responsibilities, combined with ongoing
operational demands, vacancy-related absorption of Legislative Assistant duties, and the absence of
dedicated administrative support capacity, has increasingly limited the position’s ability to focus on
higher-level strategic leadership, organizational planning, and office-wide management functions. The
current structure creates challenges related to span of control, workload sustainability, organizational
role clarity, and strategic oversight capacity, indicating a need for a more formally structured executive-
level leadership position with clearly defined authority, supervisory responsibilities, and operational
support resources.

In the comparative analysis, most cities within this form of government have a Council Executive Director
or Chief of Staff position to assist the Council and manage the day-to-day legislative central staff and
functions.

Recommendation 19: Reclassify the Office Director to a Council Executive Director or Chief
of Staff position, with immediate and independent management of all Council Central Staff.
This reclassification formally aligns authority with responsibility, strengthens management
capacity, and establishes clear organizational leadership separate from administrative
specialist functions.

The Communications Director position provides the Council with an independent communications
function and a distinct public voice, separate from the administrative branch, to support transparency,
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legislative messaging, community engagement, and the timely dissemination of Council information. The
role can be particularly valuable in helping communicate policy priorities, meeting actions, constituent
resources, and public participation opportunities on behalf of the legislative body. Continued
collaboration with the Administrative branch and City communications staff remains important,
particularly for joint initiatives and citywide messaging, to support organizational alignment and ensure
the Council maintains a clear and effective public voice. However, the position has operated within a
complex governance environment in which direction is received from all seven elected officials with
differing priorities, messaging preferences, and timelines. The absence of a formally adopted
communications strategy has created challenges with prioritization, messaging consistency, workload
management, and clarity of reporting relationships, and limits the ability to proactively plan outreach
efforts and measure communication effectiveness.

Establishing a distinct administrative support position independent from the traditional Legislative
Assistant structure would help strengthen organizational consistency, improve centralized coordination
of office operations, and provide additional administrative continuity across the broader Council Office.
This approach would also help reduce operational fragmentation by creating a position dedicated to
executive administrative support, workflow coordination, scheduling management, and office-wide
operational assistance, while allowing Legislative Assistants to remain more focused on constituent
services, legislative support, and Council Member-specific priorities.

The Policy Advisor and Budget Director position descriptions would benefit from targeted refinement to
more clearly define strategic legislative analysis, research, fiscal review, and the expectations for support
within the Council Office's evolving structure. For the Policy Advisor position, refinements should more
clearly distinguish the role's procedural, legislative coordination, and ordinance review responsibilities,
including clarification of expectations related to ordinance drafting workflows, coordination with
Legislative Assistants, and management of legal review processes with the City Attorney’s Office. The
position description would also benefit from updating outdated subject-matter assignments to better
align with the Council’'s current committee and policy structure.

Similarly, the Budget Director position description would benefit from refinement to better reflect the
role’s analytical and advisory nature, including an emphasis on fiscal analysis, economiic review,
development of fiscal notes, data evaluation, financial forecasting, and support for long-range strategic
and performance-based budgeting initiatives. Additional clarification regarding the role’s responsibility in
evaluating municipal programs, analyzing organizational performance data, and supporting objective
financial decision-making would further strengthen alignment between the position and the Council's
evolving operational and legislative support needs.

Recommendation 20: Update the Policy Advisor and Budget Director job descriptions to
more clearly define and distinguish roles, responsibilities, and areas of oversight, including
specific responsibilities related to policy leadership (Policy Advisor) and fiscal analysis,
including standards for the development and application of fiscal notes (Budget Director)
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for legislative proposals and projects, while also removing outdated or no longer applicable
information.

The Intergovernmental Affairs Manager should continue serving in a lead coordination role for the City’s
legislative and lobbying activities in collaboration with the Administration, given the specialized
relationships, institutional knowledge, and policy expertise associated with the position. This role
provides important value in monitoring legislation, coordinating advocacy efforts, facilitating
communication with regional and state partners, and helping align Council priorities with broader
governmental initiatives. However, the position would benefit from more clearly defined roles,
responsibilities, and annual work expectations 1o strengthen accountability, clarify priorities, and better
utilize staff capacity throughout the full calendar year rather than primarily during the state legislative
session. During non-legislative periods, the role could provide expanded support in areas such as
proactive policy research, grant and funding coordination, intergovernmental relationship management,
regional committee participation, strategic planning initiatives, and legislative impact analysis to further
enhance the Council’s policy and governance capacity.

Recommendation 21: Continue the Intergovernmental Affairs Manager role with more
clearly defined responsibilities and expanded year-round policy, regional coordination, and
legislative support functions beyond the state legislative session.

Initiative Manager roles were originally established to provide subject-matter expertise and coordinated
support in areas identified as collective Council priorities, including Equity and Inclusion, Housing and
Homelessness, and Neighborhood Connectivity. Over time, however, these positions have increasingly
assumed operational, liaison, and community coordination responsibilities that overlap with functions
traditionally administered through the executive branch. While these efforts have provided valuable
support during periods of elevated organizational and community need, the expansion of Administrative
operational responsibilities has reduced clarity in role alignment and created duplication in service
coordination.

Collectively, these conditions provide an opportunity to further align central staffing resources around
core legislative functions and long-term organizational support needs. Reclassifying Initiative Manager
positions as more defined Legislative Analyst roles that participate in expertise-driven policy review,
initiative development, and strategic research would help strengthen the Council’s legislative and
institutional capacity, while valuing and utilizing these skill sets and improving role clarity across the
organization. These positions should lead the development, intake, review, analysis, and coordination of
policies and initiatives within their assigned focus areas while supporting broader legislative analysis,
strategic policy support, workload distribution, and organizational alignment through formal job
descriptions, portfolio assignments, and annual work plans. A more centralized, legislative-focused
staffing model would also help reduce overlap with administrative branch functions, support more
objective, organization-wide policy analysis, and provide dedicated analytical resources to assist all
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Council Members in evaluating complex initiatives, ordinances, fiscal impacts, and long-range policy
considerations.

The Council’s current workload and the overall complexity of legislative operations support the continued
retention of the existing Initiative Manager positions, particularly given the substantial volume of policy
matters, legislative proposals, community issues, and intergovernmental coordination efforts regularly
moving through the organization. However, the roles would likely provide greater organizational value if
they were transitioned away from primarily administrative or operational support functions and more
fully aligned with a focused legislative and policy analysis model. Council Members have also expressed
interest in strengthening budgetary analysis capacity and incorporating fiscal notes into legislative
proposals to provide a clearer understanding of operational and financial impacts. To support this
objective, one reclassified position should be dedicated, in whole or in part, to assisting the Budget
Director with budget development, fiscal analysis, and the preparation and review of legislative fiscal
notes.

With Council meetings occurring weekly and averaging approximately 36 agenda items per meeting, the
volume of work creates a significant and ongoing need for structured legislative review, coordination, and
analysis. Refocusing Initiative Managers toward a more formal legislative-support role would enable
these positions to assist in reviewing and evaluating forthcoming agenda items, coordinate background
research and policy analysis, identify operational and fiscal considerations, and support more proactive
legislative planning and prioritization.

This structure would improve continuity and institutional knowledge by assigning subject-area expertise
and long-term policy oversight responsibilities to dedicated staff resources. In addition, these positions
could provide greater stability and coordination for Council committee operations by supporting
committee scheduling, agenda development, meeting preparation, follow-up tracking, and managing
legislative items as they move through the committee process. Establishing clearer ownership over the
coordination and progression of agenda items could help streamline approval workflows, improve
transparency and consistency in the legislative process, strengthen coordination between Council offices
and administrative departments, and better manage the timing and sequencing of public comment
opportunities and Council consideration. This approach could also strengthen both Council Member
decision-making and public accessibility to legislative information by providing more consistent analysis,
summaries, background materials, and proactive policy support. Additionally, these positions could
expand capacity for proactive Council initiatives, policy development, intergovernmental coordination,
and strategic legislative work that may currently be constrained by operational workloads.

At the same time, the long-term number, classification structure, and overall scope of these positions
remain policy- and service-level decisions for the Council. While the current workload and existing
service expectations provide operational justification for retaining the positions at their present levels,
the Council could also consider modifying service expectations, narrowing the scope of legislative
support functions, or reclassifying a portion of these positions to align with evolving organizational
priorities, budget considerations, or a different desired level of Council support.
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Even with a reduced staffing model or a modified structure, the Council would likely continue to maintain
a comparatively strong legislative support capacity relative to many peer jurisdictions. If pursued,
adjustments could be implemented gradually through attrition, reassignment of responsibilities, or future
vacancy management to minimize operational disruption, preserve institutional knowledge, and allow for
a measured transition to a revised staffing model.

Given the evolving nature of Council priorities, election cycles, and legislative workloads, any future
consideration regarding the number of Initiative Manager positions should be reassessed against actual
agenda volume, policy complexity, constituent service demands, and desired service levels at that time. It
is also important to recognize that, despite providing full-service legislative operations and direct
constituent support functions, the Council Office accounts for only a relatively limited share of overall
General Fund expenditures, given the breadth of its governance, legislative, and public engagement
responsibilities.

Recommendation 22: Reclassify and transition the current Initiative Manager positions to
Policy/Budget Analyst roles that incorporate existing subject-matter expertise into clearly
defined policy portfolio assignments and legislative review areas.

Recommendation 23: Transfer the Neighborhood Connectivity Initiative Manager to an
Executive Department.

LEGISLATIVE ASSISTANTS

The Legislative Assistant positions provide direct day-to-day support to individual Council Members
based on each member's priorities, ranging from committee assignments, constituent needs,
communication, and legislative focus areas. Because each Council Member operates independently,
Legislative Assistant roles often require significant adaptability and responsiveness to evolving priorities
and workload demands. At the same time, Legislative Assistants remain heavily focused on direct
support to individual Council Members, requiring substantial responsiveness to constituent concerns,
committee activities, communications, scheduling, and office-specific legislative priorities.

Additionally, there may be an opportunity to evaluate a district-based staffing model in which one
Legislative Assistant supports the two Council Members representing each district. Because district-
level constituent concerns, neighborhood issues, community meetings, and policy priorities often overlap
geographically, a shared district support structure could improve coordination, reduce duplication of
effort, strengthen continuity of constituent services, and provide greater operational flexibility while
maintaining direct Council Member support.

The Legislative Assistant I position was established to expand promotional and operational support
opportunities within the office by adding responsibilities that support broader central office functions.
However, the combination of member-assigned responsibilities and organization-wide support functions
has introduced structural complexities in role alignment, reporting relationships, and organizational

MATRIX CONSULTING GROUP 31

/



CURRENT STATE ASSESSMENT OF THE SPOKANE CITY COUNCIL ORGANIZATIONAL ANALYSIS

expectations. By blending direct support to individual Council Members with broader central staff
responsibilities, the position can create challenges in balancing office-specific priorities with the
impartial, organization-wide support functions typically associated with Central Staff roles.

To honor the work that has been completed by those who have earned the title of Legislative Assistant ll,
including those who have met the prequalifications, grandfathering in an adjusted pay structure
recognizes the additional qualifications met and skills being brought to the table, while also recognizing
the need to transition to a structure that does not include a tiered model.

Recommendation 24: Dissolve the designation of Legislative Assistants I, through
modifications to Spokane Municipal Code § 02.005. Maintain the prior-authorized pay scale
for employees who currently meet this requirement during their tenure as a Legislative
Assistant.

SENIOR EXECUTIVE ASSISTANT

There is an opportunity to reclassify the currently vacant Council President Legislative Assistant position
as an office-wide Senior Executive Assistant role, providing centralized administrative coordination and
executive-level support functions across the Council Office. The role of the Council President is to
represent the City as a whole and, based on current interactions, often involves working with and relying
on Central Staff to fulfill roles and responsibilities. Under this structure, the position would formally
report to the Council Office Director while maintaining dedicated support responsibilities for the Council
President, including scheduling, coordination, communications, meeting preparation, and legislative
support activities.

in addition to direct executive support functions, the position could serve as a centralized coordinator for
constituent communications, office workflow management, meeting logistics, records coordination,
scheduling administration, travel and training coordination, and standardized administrative processes
across Council offices. The role could also assist with maintaining centralized calendars, coordinating
the intake and routing of public inquiries, supporting document management and ensuring consistent
filing, monitoring response timelines, and helping administer standardized office procedures and
templates. Establishing a dedicated executive administrative position would improve operational
continuity, reduce fragmentation of administrative tasks among legislative staff, strengthen
organizational consistency, and enable Legislative Assistants and Central Staff to maintain greater focus
on legislative analysis, constituent services, policy development, and strategic support responsibilities.

Recommendation 25: Reclassify the vacant Council President Legislative Assistant
position into a centralized Senior Executive Assistant role reporting to the Council Office
Director, with the position description retaining specified Legislative Assistant support
functions for the Council President while providing standardized administrative
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coordination and office-wide operational support services, including constituent
communication management.

SUPERVISORY AUTHORITY AND ACCOUNTABILITY

There is ongoing ambiguity within reporting relationships and decision-making authority within the
Council Office. There is uncertainty as to whether their primary accountability rests with the Council
Office Director, the Council President, or individual Council Members who may direct portions of their
day-to-day work. This appears to be influenced by an organizational structure in which central staff is
formally supervised by the Council President and the Office Manager, while also being expected to
support the broader legislative body and respond to evolving priorities from each elected Council
Member.

As a result, staff experience challenges in navigating competing requests, setting priorities, and
understanding when direction from one source supersedes another. Multiple employees specifically
identified the need for clearer lines of authority, defined escalation protocols, and more consistent
expectations regarding workload prioritization. Office leadership expressed similar concerns, noting that
management responsibilities currently blend strategic leadership, staff supervision, operational
coordination, and direct administrative support functions. This diffusion of responsibility can constrain
management capacity and limit the ability to provide sustained office-wide oversight.

Survey and interview data further indicate that central management is currently absorbing a substantial
volume of routine administrative work, including temporary Legislative Assistant support for the Council
President, coordination of public records requests, travel and purchasing card administration, scheduling,
and related logistics. With the Council President's dedicated Legislative Assistant position vacant,
several of these responsibilities have shifted to leadership by necessity. While operationally responsive in
the short term, this arrangement places higher-level management resources on transactional tasks that
are better suited to administrative support roles.

Collectively, these conditions suggest a need to better align authority, accountability, and staffing
capacity. When management positions are routinely drawn into day-to-day support functions, less time
remains for workforce supervision, process improvement, strategic planning, policy coordination,
performance management, and long-range organizational development. Clearer governance protocols
and sufficient support capacity would likely improve efficiency, responsiveness, and overall
organizational effectiveness.

Recommendation 26: Establish and clarify reporting relationships, decision-making
authority, workload prioritization protocols, and administrative support responsibilities
within the Council Office.
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4.6 ALIGNMENT OF STRUCTURE TO LEGISLATIVE NEEDS

A well-defined legislative office structure is critical to ensuring that elected officials receive the
operational, analytical, and administrative support necessary to effectively fulfill their legislative, fiscal,
and policy-making responsibilities. In a council-mayor form of government, legislative offices must
balance responsiveness to individual Council Member priorities and constituent needs with the broader
organizational responsibility to provide impartial, coordinated, and strategically focused support services
across the legislative body. As the scope and complexity of Council responsibilities continue to expand
through increased community engagement expectations, policy initiatives, intergovernmental
coordination, and legislative review demands, the organizational structure supporting the Council must
evolve accordingly. The following recommendations are intended to strengthen legislative capacity,
improve role clarity and operational consistency, reduce duplication of effort, and better align staffing
resources with the Council’s long-term governance, policy, and oversight responsibilities.

. Strengthens the Council Office’s core legislative focus by aligning staffing resources more directly
with policy analysis, ordinance review, fiscal evaluation, and strategic legislative support functions.

- Clarifies organizational roles, reporting relationships, and responsibilities between centralized staff,
Legislative Assistants, and executive branch functions.

Reduces functional overlap and duplication between Council staff responsibilities and administrative
branch operational activities.

- Improves the Council’s internal analytical capacity through expanded legislative research, data
analysis, fiscal review, and long-range policy evaluation support.

. Enhances organizational consistency through more centralized administrative coordination,
standardized procedures, and clearly defined operational expectations.

- Supports more equitable and impartial organization-wide support services for all independently
elected Council Members.

. Allows Legislative Assistants to remain more focused on constituent services, committee support,
and office-specific legislative priorities.

. Establishes clearer policy portfolio ownership and accountability for legislative review, research, and
initiative development within assigned subject areas.

- Improves workload distribution and operational sustainability by reducing fragmentation of
administrative and coordination responsibilities across staff positions.

. Strengthens institutional continuity through formalized job descriptions, annual work plans,
centralized administrative functions, and improved document and workflow management practices.

Increases the Council Office’s capacity for proactive strategic planning, performance evaluation, and
legislative initiative development rather than primarily reactive operational support.

. Enhances coordination and communication between Council offices while preserving the flexibility
necessary to support independently elected officials with differing priorities and constituent needs.
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4.7 CORE LEGISLATIVE FUNCTIONS

A mini survey was conducted to gain a more comprehensive understanding of the specific workloads of
Council Members, LA, and Central Staff. The survey was completed by 16 Council Members and staff,
and evaluated how time is distributed across legislative, administrative, and constituent service
responsibilities during a typical workweek. Survey responses identified consistently high workload
demands, frequent work outside traditional schedules, and operational challenges related to workload
management, communication systems, and process consistency.

A clearly defined legislative function and strategic focus are not consistently identifiable across all
Council and staff responsibilities, including the extent of community engagement activities, attendance
at neighborhood council meetings, and participation in various external committees and community
events. While these efforts help maintain strong relationships within Council districts and support
accessibility and visibility within the community, they also require significant time commitments that are
not always directly connected to legislative policy development, ordinance review, fiscal oversight, or
other core governing functions.

As additional committees, stakeholder groups, meetings, and community engagement expectations have
expanded over time, the overall scope of Council Members' and staff responsibilities has likewise
increased. Without more clearly defined prioritization, role alignment, and legislative focus, these
growing demands may continue to reduce organizational capacity for strategic policy analysis, long-
range planning, and core legislative responsibilities, while also contributing to workload expectations
that are becoming increasingly difficult to sustain over the long term.

Survey findings closely align with the broader organizational assessment, reinforcing the need for
improved data analysis capacity, more centralized constituent relationship management tools, and
standardized templates and procedural practices to support organizational efficiency and continuity.

TIME ALLOCATION: SURVEY FINDINGS

The time-allocation mini-survey asked staff to estimate the percentage of time across eight functional
categories. The following table summarizes responses by position type, revealing clear patterns of
concentration and gap.
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Workload Distribution Across Position Groups
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Council President/Council Members: Most time is devoted to constituent services and committee
participation, reflecting a highly public-facing role centered on community engagement, policy
discussions, and legislative leadership responsibilities.

Central Staff: Workload is predominantly dedicated to office operations, agenda development, and
administrative support functions, indicating a strong emphasis on organizational coordination, workflow
management, and internal operational continuity.

Initiative Managers: Time is largely devoted to policy research and office operations, reflecting a
strategic, project-oriented role focused on subject-matter expertise, coordlnatlon, and operational
support activities rather than direct legislative processing.

Legislative Assistants: Workload is primarily concentrated in constituent services, policy research, and
ordinance/resolution support, reflecting a role heavily centered on direct legislative support, research
coordination, and day-to-day constituent response functions.

AGENDA, MEETING, COMMITTEE, AND LEGISLATIVE PROCESSES

The agenda development process requires significant coordination among multiple Council staff,
including Central Staff and Legislative Assistants. Current practices vary in how legislative items are
routed and scheduled, suggesting an opportunity for greater standardization through shared templates,
clearer procedures, and more consistent committee agenda-setting practices. A meaningful share of
staff capacity is dedicated to coordinating recurring meetings and preparing agendas, limiting the time
available for higher-value policy development, strategic planning, and long-range analysis.

Legislation follows a path through one of four standing committees—Public Safety and Community
Health: Public Infrastructure, Environment and Sustainability, Urban Experience; and Finance and
Administration—before reaching the full Council. The City Council held 38 regular meetings in 2025,
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processed 1,053 agenda items, and participated in 28 committees (9 city-specific, 19
external/intergovernmental), with approximately 259 committee meetings per year. Committee
coordination consumes 5-30% of individual staff time, depending on role, yet no centralized committee
management tool or protocol exists to track action items, follow-up timelines, or cross-committee
dependencies.

CONSTITUENT SERVICES

Constituent services are among the most significant and consistent workload categories across all
Council Office functions, reflecting the fundamentally public-facing nature of legislative operations. The
data demonstrates that constituent engagement consumes a substantial share of staff capacity for
Legislative Assistants (25%), Initiative Managers (25%), Central Staff (15%), and Council Members
themselves (30%) illustrating that responding to residents, managing inquiries, coordinating follow-up,
and facilitating communication with the public are not isolated responsibilities, but rather core
operational functions embedded throughout the organization.

This level of distributed constituent interaction creates a strong operational need for more centralized
coordination, standardized tracking, and improved visibility into requests and response timelines.
Currently, fragmented tracking limits staff capacity and creates administrative duplication, such as
parsing multi-district emails to determine which Legislative Assistant is responsible for responding. (See
Chapter 4 for detailed technical solutions).

4.8 WORKLOAD AND PERFORMANCE MANAGEMENT

INTERNAL COORDINATION, PRODUCTIVITY, AND QUALITY CONTROL

At present, assignments, deadlines, follow-up responsibilities, and project status updates are largely
managed through decentralized methods, including Individual email Lracking, personal calendars,
spreadsheets, and informal communication practices. This fragmented tracking limits capacity, reduces
visibility into project status, and increases duplication of effort.

The ongoing Microsoft Teams and Planner pilot represents a positive operational step toward improving
coordination and workflow management; however, current use appears inconsistent across staff groups
and has not yet evolved into a standardized, office-wide system. Without clearly defined processes,
shared templates, standardized naming conventions, and uniform expectations for task management,
the organization risks fragmented adoption, which limits the platform's overall effectiveness. In
legislative offices, where priorities frequently shift in response to emerging policy issues, public
concerns, agenda deadlines, and Council direction, the ability to quickly assign, monitor, prioritize, and
reallocate work is particularly important. A centralized work-tracking system can also improve
transparency regarding staff capacity, project timelines, and unresolved tasks, thereby supporting more
informed managerial oversight and operational planning.

Recommendation 27: Implement a standardized, office-wide project and workflow
management system using shared platforms such as Microsoft Teams and Planner,

MATRIX CONSULTING GROUP 37

#



! CURRENT STATE ASSESSMENT OF THE SPOKANE CITY COUNCIL ORGANIZATIONAL ANALYSIS

supported by formalized task management procedures, naming conventions, templates,
and accountability protocols to improve coordination, visibility, continuity, and operational
efficiency across the legislative office.

RECRUITMENT, RETENTION, AND ONBOARDING

The Council Office operates in a highly dynamic and politically sensitive environment where expectations
shift around election cycles, frequently disrupting operational continuity. Because the Council's makeup
and priorities change every two years, staff emphasize the critical need to preserve institutional
knowledge to prevent standard operations from shifting with every election. When employees depart,
specialized knowledge, institutional history, and informal operating context can be diminished or lost,
particularly where key procedures are not fully documented.

There are limited standard operating procedures, onboarding materials, process documentation, and
standardized file-sharing practices, increasing the risk of lost institutional knowledge during staff
transitions and election cycles. Processes need to be implemented to capture institutional knowledge
and ensure continuity across election cycles and staff turnover.

Onboarding processes for new Council Members and staff have historically varied in structure, timing,
and consistency. Multiple employees reported receiving limited foundational training upon hire, resulting
in steep learning curves. Newly elected officials similarly indicated that a more structured post-election
transition process would improve readiness upon taking office. Best practice elements include
standardized orientation materials, role-specific training plans, technology access checklists, written
procedures, ethics and open-meetings guidance, budget and legislative process overviews, key contact
directories, and milestone training during the first 90 days of service.

TRAINING, CROSS-TRAINING, AND PROFESSIONAL DEVELOPMENT

Staff expressed interest in expanding their technical skills in data visualization, automation, software
platforms, and analytical tools, but noted that professional development opportunities are often self-
initiated due to limited time and insufficient structured organizational support. A more formalized
training approach would help align staff development with operational needs, technology advancements,
legislative processes, and constituent service expectations while improving consistency, adaptability,
and long-term organizational capacity.

Cross-training and succession planning are also particularly important within the Council Office due to
the dynamic nature of election cycles, staffing transitions, and evolving Council priorities. Significant
institutional knowledge and critical operational functions are concentrated within a small number of key
roles, particularly the Office Director, Policy Advisor, and Budget Director, creating continuity risks during
staff turnover or absences. More structured cross-training, documented procedures, and knowledge-
sharing practices would improve operational resiliency, preserve institutional knowledge, and reduce
disruption during organizational transitions. The continued development and implementation of the
Legislative Services and Council Operations Guide framework would further support continuity by
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codifying procedures, workflows, and operational standards within a centralized resource accessible to
all staff.

PERFORMANCE MANAGEMENT AND PRODUCTIVITY MEASURES

No formalized performance management framework is currently in place, and staff did not identify a
consistent or standardized approach to goal setting, performance measurement, KPIs, or employee
evaluations tied to Council priorities and operational expectations. Although Spokane utilizes a six-
month collaborative review cycle, staff noted that implementation and evaluation practices have varied
over time, limiting consistency and long-term effectiveness. The absence of a streamlined performance
management structure reduces the organization’s ability to align individual responsibilities with strategic
objectives, consistently recognize high performance, identify training or support needs, and address
performance concerns constructively and transparently.

In legislative environments, structured employee evaluations serve an important role in clarifying
expectations, strengthening accountability, supporting employee development, and reinforcing
organizational priorities. Similarly, periodic Council self-evaluations can provide value by helping elected
officials assess governance effectiveness, communication practices, operational alignment, strategic
priorities, and overall measures of success for the legislative body and Council Office.

TIMEKEEPING, OVERTIME, TELEWORK, AND POLICY COMPLIANCE

Effective timekeeping is a significant challenge in an office where staff are required to attend many out-
of-office or after-hours meetings and events. The combination of flexible scheduling, telework, and
extensive after-hours community engagements limits visibility into actual hours worked. Without a
formalized, centralized timekeeping protocol, the organization risks informal overtime accrual,
inequitable workload distribution, and diminished operational accountability. While these arrangements
provide important operational flexibility, they can also reduce visibility into actual hours worked and
increase the risk of informal overtime, uncompensated after-hours work, and inconsistent workload
expectations. This is particularly relevant in legislative environments where staff frequently attend
evening meetings, community events, committee sessions, and time-sensitive legislative activities
outside of traditional business hours. Without consistent timekeeping practices, the organization has a
limited ability to accurately assess workload demands, monitor staffing capacity, ensure compliance with
labor requirements, or identify potential employee burnout and inequitable workload distribution.

From an accountability and management perspective, formal timekeeping is not solely an administrative
requirement; it also serves as an important operational management tool. Accurate reporting of work
hours provides leadership with better visibility into staffing demands, supports more informed workload
allocation decisions, strengthens transparency regarding overtime and compensatory time usage, and
helps ensure employees are appropriately supported and compensated for actual work performed.
EStainshing a clear, consistent, and non-punitive approach to time reporting can also help normalize
accountability expectations while reinforcing employee well-being and operational sustainability.
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49 TECHNOLOGY, WORKFLOW, AND RECORDS MANAGEMENT

The Council Office currently relies primarily on email, shared drives, and standard productivity tools to
support daily operations. While these systems provide a functional operational foundation, staff
identified opportunities to strengthen coordination, workload visibility, constituent responsiveness,
records management, and operational consistency through more integrated technology platforms and
standardized digital workflows. More centralized systems would improve transparency, accountability,
institutional continuity, and coordination across Council offices and staff functions while supporting
increasing legislative and constituent service demands.

Key opportunities include:

. Implementing a centralized Customer Relationship Management (CRM) or constituent case-
management system to improve inguiry tracking, follow-up coordination, and service responsiveness.
A modern CRM system will significantly strengthen operational efficiency and customer service
consistency by enabling the office to:

o Log and categorize incoming calls, emails, web submissions, and walk-in requests.

o Route follow-up tasks to the appropriate Council office staff member or department liaison.

o Track response timelines, service status, and final resolution outcomes.

o Maintain constituent contact histories and recurring issue trends.

o Generate dashboards on workload volume, response performance, and common service topics.
o Improve continuity during staff absences or turnover through shared records.

o Support proactive communication on neighborhood issues affecting multiple residents.

. Establishing a centralized project and work-tracking plalfurm to improve assignment visibility,
coordination, accountability, and workload management.

. Standardizing agenda development, records management, naming conventions, and workflow
practices across the office to improve consistency and operational efficiency.

. Developing standardized agenda templates, defined submission windows, shared drive organization
protocols, and standard forms for legislative requests, committee referrals, and policy analysis
requests.

- Implementing structured post-meeting follow-up procedures with assigned responsibilities, deadlines,
and status tracking.

. Expanding the use of data visualization, automation, Al-supported tools, and CRM technologies to
better manage increasing workloads and constituent communications.

Agenda development and records management were identified as key areas where standardized
processes could improve efficiency, consistency, and compliance with Washington State public records
and open meetings requirements. To support operational continuity and accountability, the Council Office
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should establish a formalized document management and workflow policy and provide standardized
staff training.

410 PROJECT TRACKING, REPORTING, AND DATA USE

No formal project management or work-tracking system is currently in use for legislative assignments,
policy research requests, or constituent service cases. Staff manage assignments through informal
channels (email, verbal direction), and there is no shared dashboard to show active workload, upcoming
deadlines, or policy initiative status.

Best-practice Council offices serving comparable-sized cities have adopted project-tracking tools such
as Asana, Monday.com, or purpose-built platforms like Granicus (formerly Legistar) that provide agenda
workflow management integrated with records and tracking capabilities. The City should evaluate a
tiered adoption approach: lightweight project management tools in the near term, with a longer-term
assessment of an integrated legislative management platform.
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5. BUDGETARY CONSIDERATION
5.1 BUDGETARY IMPACT OF COUNCIL OPERATIONS

The City Council and its staff provide all legislative services for the City of Spokane. These
responsibilities include developing, reviewing, and considering policy proposals and amendments, as
well as the Council’s central role in establishing the annual budget and evaluating the ongoing allocation
of City resources. The Council Office plays a significant role in public outreach and community
engagement, supporting constituent communication and ensuring that residents across the City’s three
districts remain connected with their elected representatives. From a budgetary perspective, Council
Office funding is a relatively small share of the City's overall General Fund (an average of 1.88% over 5
years). This percentage has remained consistent, with a 2023 reduction due to the elimination of a
Sustainability Initiative Manager position. The Initiative Manager for Transportation is currently funded
outside the Council's budget, and its scope of work cannot be modified due to the current funding
sources.

5.2 BUDGET OVERVIEW

The following table provides an overview of the Council’s budget history and the current 2026 budget
allocation. In response to budgetary constraints, the City Administration proposed budget cuts for each
City department during the 2026 budget process. This resulted in the City Council approving a total
reduction of $550,000 to its 2026 Council operating budget, with full staffing levels funded through July

1,2026.
2021 2022 2023 2024 2025 2026
COUNCIL 1,895,942 2,008,854 1,973,650 2,022,291 2,323,518 1,854,045
GENERAL FUND 91,895,087 99,873,252 107,744,023 119,747,537 125,109,627 | 133,552,324
PERCENT 2.06% 2.01% 1.83% 1.69% 1.86% 1.39%

5.3 BUDGET APPROPRIATIONS

The Council has undertaken this study to better understand and evaluate its approach and staffing needs
before making a final decision on resource allocation. Either a staffing reduction is required to meet
funding appropriations, or a budget reallocation is required to retain the present staffing level.

Four options have been developed for Council consideration to evaluate potential paths forward. These
options are not intended to be all-inclusive, and modified or blended approaches may also warrant
consideration. Each option reflects a different balance of staffing capacity, legislative support,
constituent services, and overall cost. Where staffing reductions are proposed to better align with fiscal
constraints, corresponding adjustments to service expectations are also necessary, particularly in
constituent support and general legislative assistance. At the same time, several recommendations are
intended to better align staff roles with the Council's core legislative and policy responsibilities through
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clearer role definition, refined reporting relationships, and increased emphasis on policy analysis, fiscal
review, and legislative research.

Each developed option also includes and considers funding required to address the following baseline
recommendations:

BASELINE RECOMMENDATIONS (INCLUDED IN ALL OPTIONS)

. Reclassify the Council Office Director to the Council Executive Director and designate this position as
the primary lead responsible for coordination, staff oversight, and Council Office operations.

Reclassify the Council President’s Legislative Assistant position into a Senior Executive Assistant role
reporting to the Council Executive Director, with some defined and dedicated support to the Council
President.

Transition and reclassify the Neighborhood Connectivity Initiative Manager position to an Executive
Branch Department role. This position is currently funded outside of the Council’s budget.

. Realign fiscal analysis functions to more directly support Council legislative review, budget analysis,
and policy evaluation efforts.

Establish an equal cost-sharing arrangement with the Mayor's Office for the Manager of
Intergovernmental Affairs position and expand the position’s year-round responsibilities to include
broader policy coordination, legislative analysis, intergovernmental collaboration, strategic initiatives,
and organizational support functions outside of the state legislative session.

Structural changes should be implemented through a deliberate workforce transition strategy that
balances fiscal responsibility, operational continuity, and appropriate support for affected employees.
Potential implementation approaches may include evaluating reassignment opportunities, utilizing
vacancy management and attrition where feasible, and providing transition assistance or separation
benefits where positions are eliminated. Applying these strategies can help minimize disruption to
Council Office operations, preserve institutional knowledge where appropriate, and support employees
throughout the organizational transition process.

OPTION 1 - CURRENT STAFFING LEVELS WITH 2 INITIATIVE MANAGERS RECLASSIFIED,
AND 1 INITIATIVE MANAGER TRANSFERRED

This option retains current staffing levels while reclassifying and relocating initiative manager positions
to strengthen legislative, policy, fiscal, and administrative coordination functions. This option requires
$201,581 in additional funding beyond current budget appropriations.

OPERATIONAL RATIONALE

The completed staffing assessment further identified opportunities to modernize the staffing structure
by transitioning select responsibilities toward more proactive legislative development, coordinated policy
evaluation, fiscal analysis, performance measurement, and long-range strategic planning. Maintaining
the current staffing level is operationally justified given the existing workload demands, constituent
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service expectations, and the legislative coordination currently required of the Council Office.
Benchmarking also supports maintaining dedicated legislative support capacity within similarly sized
jurisdictions operating under comparable governance structures and staffing models.

GOVERNANCE AND ORGANIZATIONAL IMPACTS

This option strengthens organizational alignment by clarifying reporting relationships, centralizing
internal coordination, and expanding dedicated capacity for legislative and fiscal analysis. The proposed
structure includes one Initiative Manager position reclassified to a Policy Analyst role and one to a
Budget Analyst role, creating a more legislative-focused staffing model that strengthens policy analysis,
fiscal review, legislative development, and support for the Council's ongoing meeting and legislative
workload. This also includes transitioning the Neighborhood Connectivity Initiative Manager to an
Executive Branch Department role.

IMPLEMENTATION CONSIDERATIONS

As this option retains current staffing levels, its implementation exceeds the adopted budget and
requires a budget amendment and the strategic reallocation of previously committed funds.

OVERVIEW - OPTION 1

Key Organizational Changes Option-Specific Recommendations

- Reclassify one Initiative Manager position into a Policy Analyst role
focused on policy analysis, legislative development, strategic planning,
and program evaluation. This position would report to the Policy
Advisor.

Reclassify one Initiative Manager position into a Budget Analyst role
dedicated to fiscal analysis, budget review, and financial support for
legislative initiatives. This position would report to the Budget Director.

- Transfer Neighborhood Connectivity Initiative Manager to Executive

Department
FTE Change Transfer 1.0 FTE position.
Annual Budget Impact (846,838)
Service Impact Maintains current staffing levels while refocusing and strengthening the

Council Office’s capacity to provide dedicated legislative, policy, fiscal, and
strategic support resources.

Organizational Impact Restructures the organization to better align staff roles, reporting
relationships, and administrative oversight with the Council’s legislative
governance functions.

The proposed structure of the Office after implementation of these changes is shown in the following
organizational chart:
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OPTION 2 - ELIMINATE INITIATIVE MANAGER POSITIONS

This option reduces current staffing levels to help address budget constraints while realigning the
Council Office structure toward core legislative, governance, and constituent service functions. The
proposed approach reduces overlap between legislative support activities and administrative or
operational responsibilities that are more traditionally managed within the executive branch, allowing
staff resources to remain focused on legislative priorities and Council-directed functions.

OPERATIONAL RATIONALE

The completed staffing assessment identified that the Initiative Manager roles currently support a
combination of legislative, community coordination, and administrative functions. These positions were
developed to fill administrative gaps at the time of their establishment, particularly in response to service
and coordination needs that were not otherwise fully addressed within the organization. Since that time,
the City's administrative structure, staffing resources, and service delivery capacity have continued to
evolve, with many of these responsibilities now closely aligned with functions performed within the
executive branch.

GOVERNANCE AND ORGANIZATIONAL IMPACTS

Eliminating these positions would reduce overall staffing costs, simplify the organizational structure, and
provide greater distinction between legislative responsibilities and administrative operations. At the
same time, this approach reduces broad levels of staff support and service and removes the Council
Office's internal subject-matter expertise, policy development capacity, and direct constituent support
resources currently available to assist Council operations and community engagement efforts.
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IMPLEMENTATION CONSIDERATIONS

Even as this option reduces current staffing levels, its implementation exceeds the adopted budget and
requires a budget amendment and the strategic reallocation of previously committed funds.

OVERVIEW - OPTION 2

Key Organizational Changes Option-Specific Recommendations

Eliminate the Housing and Homelessness Initiative Manager and
Equity and Inclusion Initiative Manager positions.

Transfer of Neighborhood Connectivity Initiative Manager to Executive

Department
FTE Change Reduction of 2.0 FTE positions and transfer 1.0 FTE position.
Annual Budget Impact (8321,838)
Service Impact Reduces overall service capacity, responsiveness, and ability to provide
specialized policy and constituent support.
Organizational Impact Restructures the organization to discontinue positions that are not

primarily focused on core legislative functions.

OPTION 3 - ONE LEGISLATIVE ASSISTANT PER DISTRICT; ONE POLICY ANALYST & ONE
BUDGET ANALYST

This reduces the current staffing level by eliminating three Legislative Assistant positions, leaving one
Legislative Assistant per district. This also includes reclassifying two initiative manager positions to one
policy analyst and one budget analyst.
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OPERATIONAL RATIONALE

This maintains a level of district services while strengthening Central Staff capacity to support the
Council's broader legislative and governance responsibilities by establishing policy and budget analyst
positions. The completed staffing assessment identified overlapping responsibilities between the two
Legislative Assistants assigned to each district, particularly in constituent services, scheduling,
communications, committee coordination, and community engagement.

GOVERNANCE AND ORGANIZATIONAL IMPACTS

This approach streamlines staffing resources and aligns the City’s staffing model more closely with
comparable jurisdictions, which generally do not provide individual Legislative Assistants for each
Council Member. The proposed structure would support more centralized Council services,
communication, and coordination. However, it would also substantially reduce the level of customized
support currently available to Council Members, who maintain significant legislative, constituent service,
and community engagement responsibilities. While the model may improve district-level consistency and
coordination, it may also reduce overall responsiveness and service capacity.

IMPLEMENTATION CONSIDERATIONS

Even as this option reduces current staffing levels, its implementation exceeds the adopted budget and
requires a budget amendment and the strategic reallocation of previously committed funds.

OVERVIEW - OPTION 3

Key Organizational Changes Option-Specific Recommendations

. Eliminate three Legislative Assistant positions by combining tasks into
the role of one Legislative Assistant position per district.

. Reclassify one Initiative Manager position into a Policy Analyst role
focused on policy analysis, legislative development, strategic planning,
and program evaluation. This position reports to the Policy Advisor.

. Reclassify one Initiative Manager position into a Budget Analyst role
dedicated to fiscal analysis, budget review, and financial support for
legislative initiatives. This position reports to the Budget Director.

Transfer of Neighborhood Connectivity Initiative Manager to Executive

Department
FTE Change Eliminate 3.0 FTE positions and transfer 1.0 FTE position.
Annual Budget Impact (8364,124)

Reduces overall service capacity, responsiveness, and ability to provide
specialized policy and constituent support.

Restructures the organization to reduce support provided to individual
Organizational Impact Council Members, while increasing overall legislative review and support
for the Council as a whole.

Service Impact
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OPTION 4 — ONE LEGISLATIVE ASSISTANT PER DISTRICT; ONE POLICY/BUDGET ANALYST

Reduce the current staffing level by eliminating three Legislative Assistant positions, leaving one
Legislative Assistant per district. This also includes reclassifying one Initiative Manager position to a
policy/budget analyst and eliminating one Initiative Manager position.

OPERATIONAL RATIONALE

This option combines elements of Options 2 and 3 by reducing both dedicated and central staff
resources while maintaining baseline support within each district. The approach also includes a
reclassified Budget/Policy Analyst position to provide broader legislative, fiscal, and policy-focused
support services to the Council.

GOVERNANCE AND ORGANIZATIONAL IMPACTS

This approach reduces overall staffing support by five FTE positions to align with the current budget. As
a result, service levels, staff responsibilities, and operational expectations would need to be adjusted,
and Council Members would possibly assume greater responsibility for legislative support functions.

IMPLEMENTATION CONSIDERATIONS

This option is most closely aligned with the current budget and the only option that doesn’t exceed
budgeted funds, with an estimated remaining balance of $25,812.
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OVERVIEW - OPTION 4

Key Organizational Changes Option-Specific Recommendations

Eliminate three Legislative Assistant positions by combining district
tasks into the role of one Legislative Assistant position.

Eliminate one Initiative Manager position.

Reclassify one position to a Policy/Budget Analyst. This position
reports to the Policy Advisor.

FTE Change Reduction of 4.0 FTE positions and transition of 1.0 FTE position.

Annual Budget Impact ($501,624)

Reduces overall service capacity, responsiveness, and ability to provide

specialized policy and constituent support.

Restructures the organization to discontinue a position that is not

Organizational Impact primarily focused on core legislative functions and to share legislative
assistant resources to increase cost-savings.

Service Impact

5.4 COST-COMPARATIVE OF OPTIONS

The costs in the comparative below considers the $550,000 budget reduction that will go into effect on
July 1, 2026, along with $320,000 of prospective funds from cost savings from an unfilled position, and
reserves that could be used within the Council budget to reduce this amount to a $230,000 funding
deficit. The salary amounts included in the calculation are within position ranges, with the assumption
that the estimated annual salary and benefits for an Initiative Manager position are $137,500, and for a
Legislative Assistant position are $105,762. This also assumes a $§7,000 cost to reclassify the Council
Office Director to a Council Executive Director position and a $5,000 to reclassify the Council President’s
Legislative Assistant position to a Senior Executive Office Assistant. The assumptions also include a
proposed position cost-share with the Administration for the Manager of Intergovernmental Affairs, who
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currently works with and supports both the Council and Administration, with the position’s annual salary
and benefits estimated at $141,676. The transfer of the Neighborhood Connectivity Initiative Manager
proposal is budget-neutral, as funding for this position is not located within the Council's budget.

The following table summarizes the annual impact on the City Council Office budget for each option.

BUDGETARY IMPACTS OF CHANGES/OPTIONS

Annual
Brief Desctription FTE Change Impact of

6-Month

I t
Change T

Base Changes for all Options
Reclassify Council Office Director to Council 0 $14,000 $7,000
Executive Director

Reclassify Council President Legislative 0 $10,000 $5,000
Assistant to Senior Executive Assistant

Transfer Neighborhood Connectivity Initiative Mm S0 S0
Manager position to Executive Branch/Dept.

Cost sharing with Admin for Manager of 0 (§70,838) (835,419)
Intergovernmental Affairs position

Option 1

Current staffing with 2 initiative managers
reclassified.

Option 2

Eliminate 2 Initiative Manager positions. @ ($274999)  (8137.500)

Option 3

One Legislative Assistant per District; one Policy 3) (§317,287)] (5158,643)
Analyst & one Budget Analyst

Option 4

One Legisiative Assistant per District; one (4) ($454,787)  ($227,393)
Policy/Budget Analyst

The following table summarizes the net impact on the City Council Office Budget for each option for the
remaining 6 months of the current fiscal year. This uses a significant amount of one-time “reserve
funding" derived from cost savings in the current budget. Unless these changes are made permanent,
they will only help to address this fiscal year's budget until they are integrated into future budgets.
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OPTIONS FOR CURRENT $550,000 6-MONTH DEFICIT

2026
Reserv
Operating Or?ejimee Unaddressed 6-month Budget Gap
Budget Budget Gap impact Remaining

Fundi
Reduction unding

Option Summary

Option 1 ($550,000)  $325,000 ($225,000) $23,419 ($201,581)
Current staffing with 2 initiative
managers reclassified ($0), and
1 initiative manager transferred.

Option 2 ($550,000)  $325,000 ($225,000) $160,919 ($64,081)
Eliminate 2 Initiative Manager
positions, and 1 initiative
manager transferred.

Option 3 ($550,000)|  $325000  ($225,000) $182,062 (342,938)
One Legislative Assistant per
District; one Policy Analyst &
one Budget Analyst

Option 4 ($550,00)  $325,000 ($225,000) $250,812 $25812
One Legislative Assistant per
District; one Policy/Budget
Analyst
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CURRENT STATE ASSESSMENT
COMPARATIVE ASSESSMENT

BEST MANAGEMENT PRACTICES EVALUATION

O 0w »

COUNCIL OPERATIONS GUIDE
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APPENDIX A - CURRENT STATE ASSESSMENT

The City of Spokane, WA, with an estimated population of 230,609, serves as the economic and cultural
hub of the Spokane Metropolitan Statistical Area (MSA) and as one of the state's primary urban centers.
The City provides a comprehensive range of municipal services designed to support residents,
businesses, and visitors. Within this framework, the City Council serves as the legislative body,
responsible for setting policy direction, adopting the annual budget, enacting ordinances and resolutions,
and overseeing municipal operations through committee engagement, public hearings, and constituent
services.

Matrix Consulting Group has been engaged to conduct an independent assessment of the City Council
Office, focusing on its organizational structure, staffing, and operational practices that support the City
Council’s legislative functions. This current state assessment documents the Council Office's existing
framework, including its organizational design, staffing allocations, roles and responsibilities, and the
processes and systems that support legislative activities. The analysis also considers how the Office
supports elected officials in fulfilling their statutory responsibilities within a strong-mayor form of
government.

The information presented in this assessment was developed through a series of confidential interviews
with City Council Members, Council Office staff, and key stakeholders, as well as a review of relevant
documents, workload data, and operational practices provided by the City.

The primary objective of this current state assessment is to document existing practices, establish a
baseline understanding of how legislative support functions are currently performed, and provide a
foundation for evaluating operations against best management practices. This work will inform the
development of practical, data-driven recommendations in the final report.

This document focuses on the following key areas:
. The organizational structure and staffing of the City Council Office, including the number of positions,
reporting relationships, and defined roles and responsibilities supporting legislative functions.

. The policies, procedures, and internal practices that guide legislative support activities, coordination,
and compliance with applicable legal and governance requirements.

. Training, professional development, and onboarding practices that support staff effectiveness,
institutional knowledge, and continuity of operations.

. Workload and service demands associated with legislative functions, including agenda preparation,
ordinance and resolution development, committee support, constituent services, and
interdepartmental coordination.

MATRIX CONSULTING GROUP 53

*



* CURRENT STATE ASSESSMENT OF THE SPOKANE CITY COUNCIL ORGANIZATIONAL ANALYSIS

+ The use of technology, data tracking, and management systems to support legislative workflows,
workload management, reporting, and communication.

This assessment provides a validated foundation for subsequent phases of the study by confirming an
accurate understanding of current operations, staffing, and resource deployment. It ensures that future
analysis and recommendations are grounded in documented practices and aligned with the operational
realities of the City Council Office.
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2. ORGANIZATIONAL OVERVIEW & STRUCTURE

This chapter summarizes the current organizational structure, staffing levels, and the roles and
responsibilities of the staff in the Spokane City Council Office. This document serves as a baseline
assessment of existing conditions to inform future strategic and operational recommendations.

21 ORGANIZATIONAL MISSION AND VISION

The City Council has adopted city-wide organizational vision, values, and mission statements. There is
strategic planning for the budget process that results in annual objectives; however, the Council has not
produced specific statements or outlines of its goals as a legislative body.

2012 ADOPTED VISION, VALUES, AND MISSION STATEMENTS FOR THE CITY OF SPOKANE

Vision:  Spokane: A City near nature unequaled for living, working, learning, and leisure.

Values:  Trust. We are committed to earn, maintain, and enhance the trust of each other and the community.
Integrity. We conduct our work in an atmosphere of honesty, respect, and courtesy.
Quality. We will provide excellent service in a cost-effective manner.
Teamwork. We nurture successful working relationships with all our partners.
Accountability. We take responsibility for our actions.
Openness. Our actions are transparent to all our citizens and ourselves.
Innovation. We encourage and support new ideas and creative approaches.
Diversity. We embrace and respect the uniqueness of our employees and citizens.
Community. We believe in our employees and our citizens.

Mission: . To deliver efficient and effective services that facilitate economic opportunity and enhance quality of
life.

2.2 ORGANIZATIONAL STRUCTURE

The Council is composed of seven elected members (one Council President and six District
Representatives) who are supported by a team of non-elected administrative, policy, and
communications staff. The City Council Office functions as an independent legislative division separate
from the Mayor's executive administration.

The current structure outlines that the Council President and each Council Member maintain supervisory
responsibilities within the Council Office. Legislative Assistants report directly to the individual Council
Members whom they serve. Central Staff operates within a multilayered management environment that

MATRIX CONSULTING GROUP 55

#



m CURRENT STATE ASSESSMENT OF THE SPOKANE CITY COUNCIL ORGANIZATIONAL ANALYSIS

includes directional guidance and administrative oversight from all City Council members and the
Council Office Director.

CITY COUNCIL OFFICE ORGANIZATIONAL STRUCTURE
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Authorized
Position Title Position(s)  Key Roles and Responsibilities

CITY COUNCIL MEMBERS

City Council 1 - Serves in a city-wide elected leadership role as presiding officer of the
President Council and provides leadership on behalf of the governing body.

+ Chairs and facilitates Council meetings, parliamentary process, and public
deliberations.

- Represents the Council on internal and regional boards, committees, task
forces, and intergovernmental initiatives.

- Provides executive oversight of Council Office staff, with routine day-to-
day supervision commonly delegated to the Office Director.

- Manages various designated responsibilities, including appointments of
Council Members to boards/committees, subject to Council approval, and
review of Council Member travel requests.

- Participates as a full member of the City's legislative body through
overseeing a Legislative Assistant, exercising budget and contract
responsibilities, serving on committees and external boards, advancing
policy initiatives, and providing constituent outreach and community

engagement.
City Council 6 - Holds a District-wide elected office and represents the interests, priorities,
Member and concerns of their respective district within City governance.

- Oversees assigned Legislative Assistant staff and District office functions,
including scheduling, constituent services, and administrative support.

- Serves as part of the City's legislative body by reviewing, considering, and
amending ordinances, resolutions, and other municipal policy actions.

-+ Exercises budgetary and fiscal oversight through adoption of the annual
budget, and periodic budget modifications, and approval of major
contracts and expenditures.

+  Chairs or serves on standing committees and represents the City on local
and regional boards, commissions, and intergovernmental bodies.

+ Develops and advances policy initiatives addressing community priorities,
infrastructure, public services, and quality of life.

+  Provides constituent services through outreach, issue response,
community engagement, and communication with residents and the
media.
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Authorized
Position Title Position(s)  Key Roles and Responsibilities

LEGISLATIVE STAFF

Legislative 7 + Assigned to and directly supervised by an individual Council Member,
Assistant (1 vacant) providing dedicated administrative, legislative, and constituent support
aligned with the Member’s priorities and district needs.

. Roles and responsibilities vary significantly based on the needs, priorities,
and operating style of the assigned Council Member, as well as the
individual staff member's experience, strengths, and specialized skillsets.

o Assists with management of the Council Member’s calendar,
including appointments, board and committee meetings, community
events, and related scheduling coordination.

o Conducts policy and issue research, evaluates emerging matters, and
prepares memoranda, briefing materials, or background information
to support legislative initiatives and decision-making.

o Serves as a primary point of contact for constituent services by
responding to calls and emails, coordinating public records requests,
and assisting with community concerns.

o Supports communication and outreach efforts, including social media
coordination, public messaging, and community engagement
activities.

o Provides additional support when their Council Member chairs a
standing committee, including agenda coordination, meeting
preparation, and liaison work with City staff regarding presentations
and briefings.

+  Current classification structures provide a promotional opportunity to
Legislative Assistant Il for employees who meet established
qualifications, experience, and competency requirements. This promotion
entails an expanded role to provide further support and backup to the
Council Office Director and some Central Staff functions.
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Authorized
Position Title Position(s)  Key Roles and Responsibilities

COUNCIL CENTRAL STAFF

Council Office 1 . Oversees daily Council Office operations and leads office administrative
Director functions such as internal coordination, onboarding, and routine personnel
administration.

- Directs day-to-day office organization and management, including
workflow coordination, operational consistency, and internal service
delivery.

. Manages Council meeting logistics and agenda development and
distribution, including coordinating with the City Clerk’s Office, video
production, public participation processes, and placement of items on
official agendas.

. Acts as the Council Office public records officer and monitors operational
budgets for the Council President and shared office functions.

. Coordinates communication and legislative workflows among Council
Members, Legislative Assistants, the Mayor's Office, and all City
departments.

. Provides officewide management and support with some delegated
responsibilities to manage Central Staff, though supervisory authority is
diffused by shared reporting relationships and decentralized staffing
assignments.

Policy Advisor 1 . Conducts independent policy research, provides legal and risk analysis,
and drafts and reviews ordinances, resolutions, and related legislative
actions for the City Council.

Serves as the Council's lead reviewer for legislative items to help ensure
alignment with adopted Council Rules of Procedure before matters
advance for Council consideration.

. Coordinates various policy requests and inguiries with Council Members,
Legislative Assistants, Central Staff, Administration, and the public.

. Provides procedural guidance to Council Members on legislative
processes and coordinates requests with the City Attorney’s Office for
formal legal review and counsel.
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Authorized
Position Title Position(s)  Key Roles and Responsibilities

Budget Director 1 - Leads the City Council's review of the annual city budget and special
budget ordinances proposed by the Mayor, while also drafting budget
amendments.

. Oversees the development of the internal Council office budget and
facilitating the office's contracts and grants.

. Evaluates the fiscal impact of new or proposed legislation on city
resources, in coordination with the Administration, and provides
recommendations to the Council regarding performance-based budgeting
and opportunity costs.

. Conducts payroll, monthly reporting and analysis, internal and external
education and outreach, special research projects, coordination with
administration, economic analysis, forecasting, and policy research.

. Coordinates the Council's public engagement on financial issues and
serves as a liaison to the City's Administrative Departments during budget -
development and labor contract negotiations.

Director of 1 . Creates and implements a communications strategy to inform the public,
Communications stakeholders, and the media about City Council activities.

. Partners with Council Members and staff to produce written materials,
including press releases, speeches, briefing materials, and digital media
content.

. Serves as a primary media liaison by proactively sharing information with
media outlets, coordinating responses to inquiries, and organizing
necessary press conferences.

. Develops and executes public outreach strategies for community
engagement and input on Council initiatives.

MATRIX CONSULTING GROUP 60

#



~ CURRENT STATE ASSESSMENT OF THE SPOKANE CITY COUNCIL ORGANIZATIONAL ANALYSIS

Authorized
Position Title Position(s)  Key Roles and Responsibilities

Manager of 1 »  Oversees the City Council's Intergovernmental Affairs Program by
Inter_governmental providing advice and briefings to Council Members regarding federal,
Affairs state, and regional initiatives.

Directs the City's independent federal and state lobbyists and oversees the
implementation of their lobbying strategies.

Manages the development and execution of the City of Spokane’s annual
federal and state legislative agendas.

Facilitates intergovernmental communication and coordinates with
neighboring jurisdictions, county partners, and other agencies to advance
the City's legislative goals.

Coordinates regularly with the Mayor and administrative staff.

Housing & 1 +  Serves as the City Council's primary subject matter expert regarding

Homelessness homelessness and housing issues.
Initiative Manager

Researches, evaluates, and develops policies options and provides advice
and briefings to Council Members on social, human services, and housing
matters. Evaluates the impact of proposed legislation and prepares

comprehensive written reports to present findings and recommendations.

Plans, coordinates, and facilitates community engagement groups and
stakeholder meetings to actively support the City Council.

Coordinates with a staff who manage administrative programs and
functions in housing and homelessness initiatives.

Neighborhood 1 - Advises City Council on transportation policy issues, including

Connectivity opportunities to seek federal and state funding.
Initiative Manager

Serves as the Council Liaison for the Red Light and School Radar Traffic
Calming Programs and tracks their associated budgets and projects. Acts
as the Transportation Benefit District Administrator and is responsible for
overseeing the Citizen Transportation Advisory Board.

Facilitates stakeholder working groups and consults with various parties
to develop revenue and financing strategies for Council-initiated
transportation programs.

+ Coordinates with staff who manage administrative programs and
functions in transportation and neighborhood connectivity initiatives.
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Authorized
Position Title Position(s)  Key Roles and Responsibilities

Equity & Inclusion 1 . Develops equity and inclusion policies and advises City Council members
Initiative Manager on potential equity-related impacts of proposed and current policies.

Evaluates the impact of new or proposed legislation on policy goals while
reviewing policy language for accuracy and constituent understanding.

Plans, coordinates, and facilitates stakeholder working groups and
research teams to actively support the City Council's priorities. Works
closely with regional partners to reform the criminal justice system to
create better outcomes and reduce institutional and systemic bias.

Coordinates staff who manage administrative programs and functions in
in equity and inclusion initiatives.

Total Staff 15

The City Council has currently authorized seven (7) full-time legislative assistants and eight (8) full-time
central staff.

STAFFING ALLOCATIONS

2021 2022 2023 2024 2025

LEGISLATIVE ASSISTANTS 7 7] 7 7| 7
CENTRAL STAFF 9 9 8 8 8
TOTAL STAFF 16| 16| 15| 15| 15|

Central Staff was expanded in 2019 to address Council outreach needs identified as urgent but not
receiving sufficient administrative prioritization. A Manager of Sustainability Initiatives position was
eliminated in 2023. The current staffing levels have remained in place over the past three years.

2.3 GOVERNING POLICIES AND PROCEDURES

CITY CHARTER

- Powers, Rights, and Liabilities. The City possesses all powers, functions, rights, and privileges
granted to first-class municipalities under Washington law and is subject to the corresponding duties,
obligations, liabilities, and limitations. The City Council and the Mayor’s authority are exercised within
the Mayor-Council form of government. (Spokane Charter, Article )

Elective Officials, Qualifications, and Salary. The City Council serves as the legislative body of the
City and consists of the Council President and six Council Members; each elected to a four-year term
by qualified voters in accordance with the Charter and Washington law. The City is divided into three
population-based districts with two Council Members representing each district, while the Mayor and
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Council President are elected at large. Candidates for City Council must be qualified voters and reside
in the district they seek to represent. The Council President and Mayor are required to reside in the
City. Council Members, the Council President, and the Mayor are limited to two consecutive terms,
and no elected City official may simultaneously hold another elective public office or serve in any
other City employment or office capacity. Salaries for the Mayor, Council President, and Council
Members are established by the City Salary Review Commission in accordance with municipal code
and state law. (Spokane Charter, Article Il)

. Code of Ethics. An elected City official may be subject to a recall election if the ethics committee
determines a known ethics violation involving moral turpitude, no mitigating circumstances, and
recommends recall in addition to any other penalties authorized by ordinance. The City Council may,
by a majority-plus-two vote, place the official on the next eligible recall ballot and may adopt
procedures by ordinance to implement this process. (Spokane Charter, Article Il § 8)

. Council President and Council. The Council President presides over City Council meetings, serves as
a voting member with equal rights and privileges, and participates fully in all matters before the
Council. The City Council establishes its own rules and committees, determines committee
membership and staffing support, and may employ staff who serve at the pleasure of the Council
outside of civil service. (Spokane Charter, Article Il § 9)

. City Council Meetings. The City Council meets at times and places established by ordinance and is
required to hold regular weekly meetings unless a cancellation notice is provided in advance. Special
meetings may be called by the City Clerk at the written request of the Mayor, Council President, or a
majority of Council Members, with at least twenty-four hours’ notice, limited to stated agenda items,
and all meetings must remain public except as allowed by state law. (Spokane Charter, Article 1l § 9)

. Ordinances. Ordinances generally require two public title readings on separate days, with at least
three consecutive business days between introduction and final passage, unless otherwise permitted
by the Charter or state law. Appropriation measures follow state law, and certain contract ordinances
must remain on file for five calendar days before passage. Non-emergency ordinances must be
presented to the Mayor for signature, veto, partial veto, or no action within ten days; the Council may
override a veto within thirty days by at least five affirmative votes, and qualified emergency
ordinances may take effect immediately without mayoral veto. (Spokane Charter, Article lll § 13)

. Administrative Branch. The Mayor serves as the City’s chief executive with authority over
appointments, removals, budget preparation, ordinance recommendations, investigations, contract
oversight, and veto powers subject to Council approval or override in specified cases, while the City
Council maintains approval authority over key appointments, certain compensation decisions,
appointments to boards and commissions, and receipt of required reports, recommendations, and the
annual budget message. Except as provided by the Charter, the City Council, Council President, and
individual Council Members may not direct employees under the Mayor’s authority, though they may
request information from staff, may not improperly influence contracts or purchasing decisions, and
retain authority to ratify certain Mayoral actions. (Spokane Charter, Article IV § 22)

Mayor Pro Tem. If the Mayor is absent, incapacitated, or the office becomes vacant, the Council
President serves as Mayor Pro Tem and assumes mayoral duties until the Mayor returns or a
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successor is appointed. During that time, the Council President steps away from legislative
responsibilities and does not act as a City Council member. The Mayor may designate this transition
in writing, and a court may also determine or later rescind a finding of incapacity. (Spokane Charter,
Article IV § 23)

Duties of City Clerk. The City Clerk performs duties required by the Charter and City Council,
maintains official records of Council proceedings and matters presented or acted upon, and certifies
accounts approved for payment by the Council. (Spokane Charter, Article IV § 27)

City Attorney. The City Attorney serves as legal advisor to City officers, represents the City in legal
proceedings, and performs additional duties as required by the City Council. The Mayor holds the
power to appoint and remove the City Attorney, with this appointment subject to the approval of the
City Council. (Spokane Charter, Article IV § 28)

Conflicts of Interest. City Council Members with a personal interest in any matter before the Council
must disclose the interest to the Council President and must not vote or participate in that matter.
City officers and employees are prohibited from having interests in City contracts or transactions, or
from receiving gifts, favors, compensation, or other benefits connected to official actions, and all City
contracts must remain free from improper influence or personal gain, except for lawful
compensation. (Spokane Charter, Article IV § 36)

Neighborhood Councils. Neighborhood councils and the community assembly may establish bylaws
for their operations and serve in an advisory role to the City Council and Mayor on community
matters. The Office of Neighborhood Services, operating as a separate department within the Mayor's
administrative branch, provides staff support and serves as liaison among neighborhood groups, the
City Council, the Mayor, and City departments under the direction of a designated director. (Spokane
Charter, Article VIII)

Legislation by The People. The Charter establishes a framework for direct voter participation through
initiatives, referendums, and required public votes on certain tax and capital expenditure measures.
The City Council administers key elements of this process by receiving petitions, passing or referring
measures to voters, submitting certain proposals to the election, reconsidering challenged
ordinances, and amending or repealing voter-approved measures as authorized. (Spokane Charter,
Article 1X)

Amendment of the Charter. The Charter may be amended by a majority vote of City electors. Charter
amendments may be proposed and submitted to voters through the initiative process or by action of
the City Council. The Council may also adopt regulations to implement this article, provided they are

consistent with the Charter. (Spokane Charter, Article XIV)

Plan Commission. The City Council must establish a ten-member City Plan Commission by ordinance,
with members serving without pay, and may define its powers and functions through ordinance. The
Council may direct the commission to take specific actions related to legislative matiers and may
appropriate funding for its operations, staffing support, and expert assistance through the annual
budget and tax levy. (Spokane Charter, Article XV)
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SPOKANE MUNICIPAL CODE

Council President and City Council. The City Council consists of the City Council President and six
City Council Members and serves as the City's legislative body. The City Council and its members do
not hold general administrative authority over personnel matters, but retain authority to appoint,
evaluate, and discharge the Hearing Examiner and City Council staff, approve Mayoral nominees to
boards, commissions, and official agencies as applicable, and hire, supervise, evaluate, and discharge
their individual legislative assistants. The Council President reviews Council meeting agendas,
presides over Council meetings, serves as Mayor Pro Tem, and acts as the primary signatory for
Council Office budgetary expenditure and appropriation matters consistent with City procedures and
policies. (SMC § 02.005)

. Council Ad Hoc Committees. The City Council establishes standing and ad hoc committees to
support its duties. Committees with more than three Council Members are treated as full Council
meetings and must meet public notice and open meeting requirements, with legislative action
permitted only when properly noticed. (SMC § 02.005)

. Council President Pro Tem. The Council President Pro Tem is a Council Member elected to perform
the duties of the Council President during temporary absences and to support efficient Council
operations. When both the Mayor and Council President are absent, the Council President Pro Tem
may act as Mayor as needed to maintain normal operations. (SMC § 02.005)

- City Council Office Staff. As part of budget appropriations, the City Council may create, modify, or
eliminate Council positions as needed to support legislative duties and determine the number, type,
and scope of duties, responsibilities, and accountabilities for regular staff by majority vote. The
Council President serves as department head, with day-to-day supervision of Council staff other than
legislative assistants, and may hire or discharge staff, seasonal or project employees, and outside
consultants, consistent with Council procedures and available budget. (SMC § 02.005)

+ Council Legislative Assistants. Each Council Member, including the Council President, may hire,
supervise, and discharge a legislative assistant at their sole discretion, while the City Council may
establish uniform employment standards by majority vote in consultation with the City Attorney and
Human Resources. Each legislative assistant’s primary duty is to support their employing Council
Member. The Council Office includes a Legislative Assistant Il position with added skills and
responsibilities that support the City Council as a whole. (SMC § 02.005)

Rules of Procedure. The City Council may implement and specify this chapter and applicable state
law by appropriate rules. All administrative policies and procedures related to the conduct of City
Council meetings, including the preparation and submission of the City Council agenda, shall conform
to City Council Rules of Procedure and practices. (SMC § 02.017)

. State and Federal Lobbying. The Mayor, City Council Members, and employees under their direction
are authorized to advocate for or against state and federal legislation, rules, regulations, and other
governmental actions. Any lobbying activities performed through private contracts must receive prior
approval from the City Council. (SMC § 02.03)
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City Legislative Agenda. Any legislative agenda advanced on behalf of the City at the state or federal
level must be formally adopted by City Council resolution after consultation with the Mayor. The City
Council retains authority to establish and amend the City’s official legislative agenda, and all lobbying
activities by City officials or authorized private parties must be consistent with Council-approved
priorities. (SMC § 02.03)

Salary Review Commission. A Salary Review Commission is responsible for reviewing and
establishing compensation for the Mayor, Council President, and City Council Members based on the
duties and responsibilities of each office, and to support the recruitment of qualified public officials.
The commission meets at least in even-numbered years, considers information on official
responsibilities, and files final salary decisions with the City Clerk, with increases taking effect the
following year and decreases applying at the start of the next term. (SMC § 02.05)

Office Hours and Employee Leave. City offices generally operate during standard business hours, with
flexibility for individual departments to adjust schedules based on operational needs, customer
service demands, or continuous service functions such as public safety and utility emergencies. The
municipal code also establishes employee leave provisions, including accrual and use of sick leave
and vacation leave in accordance with collective bargaining agreements and employment status.
Department heads and supervisors play a key role in approving leave, maintaining staffing coverage,
and ensuring leave practices support both employee needs and City operating requirements. (SMC §
03.02)

Established Ethics Standards. The City’s ethics framework establishes expectations for elected
officials, appointed officials, employees, and board members to act with honesty, integrity, fairness,
responsibility, and proper stewardship of public resources. Officials may not use their position,
authority, information, or City resources for personal gain, and the code is intended to protect the
public from conflicts of interest, undue influence, favoritism, dishonesty, or misuse of authority. These
standards supplement state ethics laws and reinforce that public service must be carried out in the
public interest. The code sets broad standards for conflicts of interest, covering financial interests,
family or household relationships, business ownership, and contractual ties. Officials and employees
are expected to avoid participating in matters in which they or their related parties could receive a
material benefit, particularly those involving contracts, permits, regulatory decisions, or legislative
actions. Restrictions also apply to gifts, honoraria, confidential information, and other benefits that
could influence judgment or reward official action. Accountability is supported by the Ethics
Commission's enforcement and oversight, which may investigate complaints, interpret the code,
provide training, and promote transparency. (SMC § 01.04)

2.4 CITY COUNCIL OFFICE BUDGET

The City Council is responsible for reviewing and approving the City of Spokane's operating budget and
establishing funding priorities that guide service delivery across all departments. Within this broader
responsibility, the Council Office budget supports the elected officials, staffing salaries, and resources
necessary to carry out the legislative, policy, constituent service, and administrative functions of the
Council. Personnel within the Council Office directly influence the City's capacity to provide timely
legislative support, responsive public service, policy analysis, and effective governance.
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The following table summarizes total budget allocations and associated fee revenue for the past five
years. During this period, the Council Office has accounted for an average of 1.88% of the City’s General
Fund. A modified budget was approved for 2025-26 to further evaluate and consider future operational
and staffing needs within the Council Office.

2021 2022 2023 2024 2025
COUNCIL 1,895,942 2,008,854 1,973,650 2,022,291 2,323,518
GENERAL FUND 91,895,087 99,873,252 | 107,744,023 119,747,537 125,109,627
PERCENT 2.06% 2.01% 1.83% 1.69% 1.86%
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3. OPERATIONAL PRACTICES

This section summarizes the current operational practices of the City Council Office. The review
considers key administrative processes, communication workflows, meeting and legislative support
functions, use of facilities and workspace, technology tools, records management, and overall office
operations.

31 OVERALL SERVICES AND APPROACH

The Spokane City Council Office is responsible for establishing local laws, balancing the legislative
agenda, and ensuring that community voices are represented in legislative decision-making. The Council
holds ultimate authority over the city's annual budget, approving municipal contracts, and passing
ordinances and resolutions. The current approach to service delivery emphasizes community
engagement, interdepartmental coordination, and policy development. Legislative initiatives are generally
drafted into proposals, introduced through one of four standing committees (Public Safety and
Community Health; Public Infrastructure, Environment and Sustainability; Urban Experience; and
Finance), and subjected to public hearings before a final vote by the full Council. Throughout this
process, the office provides essential services, including legal and risk analysis, public outreach, and the
facilitation of stakeholder working groups to advance public safety, neighborhood connectivity, housing,
and equity initiatives.

Key responsibilities of the City Council Office include:

Legislative and Policy Development: Researching, drafting, reviewing, and adopting city ordinances,
resolutions, and proactive policy initiatives that govern municipal operations.

Financial and Budgetary Oversight: Leading the review and adoption of the city's annual budget,
evaluating the fiscal impact of proposed legislation, drafting budget amendments, and approving
municipal contracts.

Agenda and Committee Administration: Managing the legislative workflow, authorizing the
placement of matters on the official agenda, and providing organizational and administrative support
for the Council's standing committees.

Constituent and Community Services: Serving as a primary liaison to the public by responding to
constituent inquiries, fulfilling public records requests, and actively engaging with Neighborhood
Councils and the Community Assembly.

Intergovernmental Relations: Representing the City Council on local, regional, and intergovernmental
boards, overseeing federal and state lobbying strategies, and coordinating with outside agencies to
advance shared legislative goals.
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. Public Communications and Transparency: Executing a comprehensive communications strategy to
keep the public and media informed through digital media, press releases, strategic public outreach,
and the broadcasting of Council meetings via City Cable 5.

EACILITY SPACES AND CHARACTERISTICS

The Spokane City Council primarily operates from Spokane City Hall, where it holds regular public
legislative sessions, committee hearings, and formal proceedings. The Council Chambers and an
adjoining conference room are the primary spaces for conducting Council meetings. Inside City Hall,
Council administrative functions are housed within a decentralized open-office environment that faces
notable space constraints. Council Members and staff frequently lack privacy for focused work and
confidential conversations. Due to space constraints, some staff are also required to share workspaces.
Despite the limitations of individual employee spaces, the facility is equipped with shared amenities to
facilitate collaboration and legislative duties. City Hall features conference rooms on each floor that
Council staff can reserve through the internal Outlook system to host meetings. To support operations
and provide flexibility, the Council Office also uses a structured hybrid telework model that allows shared
staff to perform certain functions remotely while maintaining a regular in-person presence at City Hall for
at least three days a week.

TELEWORK POLICY

' The Spokane City Council Office telework policy emphasizes continued productivity,
~ accountability, and accessibility regardless of work location. Remote employees are
expected to remain available during scheduled hours, obtain advance approval for

leave, and report on-site when job duties require in-person presence.

" Under the standard arrangement, shared staff are generally expected to work on-site at
City Hall at least three days per week, with up to two remote workdays supported
through a formal telework agreement outlining schedules and work locations. Ad hoc
remote work requests require advance approval, and the Council President retains
discretion to modify on-site requirements based on operational needs

KEY PERFORMANCE INDICATORS

Formalized key performance indicators do not currently exist within the Spokane City Council Office to
measure legislative outcomes, service levels, or staff productivity, with success often assessed more
informally through policy accomplishments, responsiveness, and stakeholder relationships. individual
employee performance is evaluated through annual reviews, though staff noted past inconsistencies in
the process.

32 WORKFLOWS AND COORDINATION

The core legislative workflow for the Spokane City Council follows a structured procedural path from
initial proposal and drafting to final adoption. Once a new ordinance or policy idea is fully drafted and
analyzed into a proposal, it must be introduced to the full Council. The Council Office Director manages
this phase, leading the legislative workflow for staff and Council Members while assisting other City
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departments with the timing of committee and agenda items. The Council Office Director coordinates the
placement of matters on the City Council Agenda and ensures compliance with the Council's rules
regarding agenda placement and timing.

Legislation is first placed on the agenda of one of the four standing Council Committees: Public Safety
and Community Health; Public Infrastructure, Environment and Sustainability; Urban Experience; or
Finance. Following committee review and discussion, an item is placed on the official Council Agenda for
a First Reading, which includes a public hearing to gather formal community feedback. Throughout this
process, legislative proposals, documents, and timelines are tracked and managed using the City's
legislative organizing software, OnBase.

Public transparency is supported through televised meetings and streamlined public records requests.
The Council has also utilized longer public review timelines on legislative items to improve transparency,
public awareness, and opportunities for community input.

INTERNAL CONTROLS

The Council Office Director serves as the primary administrative and human resources contact for the
office and oversees the departmental budget. Existing controls govern business travel, overtime, and
telework, including preapproval requirements, use of PeopleSoft for hour tracking, and minimum in-office
attendance expectations for staff. However, traditional timecards documenting the time and place of off-
site work, as well as overtime and its purposes, are not currently used in the office.

Reporting relationships, supervisory expectations, performance management practices, and chain-of-
command protocols are not uniformly defined, creating uncertainty about roles, responsibilities, and
oversight.

3.3 TECHNOLOGY AND SYSTEMS

The Council Office utilizes a mix of specialized and standard administrative software systems to support
legislative and operational functions. Current technology conditions include aging computer equipment,
limited formal software training, and the absence of a unified constituent relationship management
system for centralized tracking of community inquiries and service requests. Standardized file-sharing
protocols and document naming conventions are also not formally established, resulting in files being
stored across multiple locations or labeled inconsistently.

IMPLEMENTED SOFTWARE AND TECHNOLOGY SYSTEMS

OnBase . This legislative organizing software is used to track documents, manage legislative
timelines, and file or research ordinances and resolutions.

PeopleSoft Employees utilize this system to submit hours worked, log overtime hours, and
submit vacation or sick leave time.
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Microsoft This platform serves as the primary system for managing constituent emails,
Outlook scheduling appointments, and reserving conference rooms within City Hall.

Microsoft Teams Staff are currently piloting these applications to collaborate, break out projects, and
and Planner assign specific tasks to team members.

SharePoint This platform acts as an internal repository where staff can access some
document templates, letterhead, and administrative procedures.

3.4 CONTRACTED SERVICES

The Spokane City Council Office primarily handles its legislative and administrative duties internally, but it
does utilize specialized contracted services to support specific operational goals. The most prominent
use of external contractors is within the Intergovernmental Affairs Program, where the City employs
independent contractors to act as federal and state lobbyists. The Manager of Intergovernmental Affairs
is directly responsible for supervising these contract lobbyists and overseeing the implementation of
their lobbying strategies to advance the City's legislative agenda.
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4. \WORKLOAD DATA

This section provides a comprehensive analysis of the workload data across the Spokane City Council
Office, evaluating the time and effort required of elected officials and staff to fulfill their core legislative,
administrative, and community engagement responsibilities.

41 COUNCIL MEMBER RESPONSIBILITIES

COUNCIL PRESIDENT-SPECIFIC RESPONSIBILITIES

The Council President holds additional leadership and administrative authority over the legislative body.
In addition to general Council duties, the President’s specific responsibilities include:

. Legislative Leadership and Representation. The President chairs legislative meetings, serves as the
central point of contact for overarching community engagement expectations, and represents the
Council on high-level boards, such as the Airport Board and the PFG board. The President also
regularly attends the regional Community Assembly meetings.

Committee Appointments. While Council Members submit their preferences at the end of the year,
the Council President is responsible for making the final assignments to various boards and
commissions, which are then confirmed by the full City Council at the beginning of each year.

Central Staff Supervision. The Council President serves as the primary manager and provides day-to-
day supervision for all shared Central Staff, including the Office Director, Budget Director, Policy
Advisor, Communications Director, and specialized Initiative Managers.

GENERAL COUNCIL MEMBER RESPONSIBILITIES

The six City Council Members who serve as district representatives, with two elected from each district,
carry out a broad range of legislative, administrative, and community leadership responsibilities. Core
duties include:

Legislative and Policy Development. Researching, drafting, and introducing ordinances and
amendments to establish proactive policy. They hold ultimate authority over the adoption of the city's
legislation, annual budget, and municipal contracts.

Committee and Board Leadership. Chair and attend the Council's four standing committees: Public
Safety and Community Health; Public Infrastructure, Environment and Sustainability (PIES); Urban
Experience; and Finance and Administration. Furthermore, they represent the City on numerous
regional boards and joint committees, such as the Board of Health, regional transit boards, and the
Fire and Police Pension Board.

Constituent and Community Engagement. Engage with district constituents through open-door
meetings, town halls, and community events. They also fulfill regular media obligations, including
weekly morning radio call-ins on KQNT and KXLY to recap legislative meetings.
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. Administrative Duties: Each Council Member is directly responsible for hiring and managing their own
dedicated Legislative Assistant. They also participate in bi-weekly, one-on-one "huddle" meetings with
the Mayor.

REGULAR MEETINGS

The City Council generally holds three to four regular meetings each month, with proceedings that
typically include an Agenda Review Session and an evening Legislative Session, both of which are open
to the public. Regular meetings commonly include appointments, a consent agenda for routine items,
first and final readings of ordinances and resolutions, public hearings conducted in accordance with
applicable procedural requirements, opportunities for public comment, and closed sessions when
authorized under Washington State law. Proposed legislation is typically introduced through a first
reading and later considered for final action at a subsequent meeting, allowing time for public review and
Council deliberation.

Agenda items vary significantly in complexity and staff effort and should not be viewed as equal units of
workload. Routine consent items may involve limited discussion during meetings but still require
coordination, documentation, legal review, and internal approvals, whereas public hearings and major
policy items often require presentations, analysis, deliberation, and public testimony. As a result, meeting
agendas provide a general indicator of legislative activity and operational demand rather than a precise
measure based solely on item counts or meeting duration.

NUMBER OF ANNUAL COUNCIL MEETINGS AND AGENDA ITEMS

Average

2025 CITY COUNCIL MEETINGS Total Meetings Agenda ltems Per
Items .

— _ _ - = - . - Meeting

Agenda Review and Legislative 38 1,053 | 28

Town Halls 3 3 1

4.2 LEGISLATIVE ASSISTANTS

The daily workload for Legislative Assistants (LAs) is highly variable, blending legislative research with
heavy administrative support. Because each Council Member utilizes their staff differently, individual
workloads can fluctuate significantly across the office. Generally, LAs can be responsible for organizing
their Council Members' calendars, drafting policy proposals and amendments, and serving as the primary
support staff for Council standing committees by organizing agendas and coordinating presentations.
Depending on their specific assignments, LAs may also take on additional technical and operational
tasks, such as running the hybrid meeting technology during legislative sessions.
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RESIDENT AND STAKEHOLDER CORRESPONDENCE

A substantial portion of an LA's workload is dedicated to correspondence with residents and
stakeholders. LAs may be tasked with monitoring inboxes and responding directly to constituent calls,
emails, and letters. They handle correspondence to furnish or request information, document public
inquiries, and ensure that public records requests are processed appropriately. Beyond direct
correspondence, LAs may also manage broader communications by drafting speeches, distributing
media releases, and running their Council Members' social media accounts and electronic newsletters.

NEIGHBORHOOD COUNCILS

LAs often carry some workload related to community engagement and Neighborhood Councils. They
help individual Council Members stay connected to their constituents by planning and organizing local
events, and some LAs attend various Neighborhood Council meetings to represent their district and
gather community feedback. By managing these localized relationships and facilitating public
discussions, LAs ensure that neighborhood concerns are effectively communicated and integrated into
the Council's broader legislative priorities.

LEGISLATIVE ASSISTANT Il POSITION

A Legislative Assistant Il performs standard administrative duties while also utilizing advanced
competencies and being available to provide broader operational support for the entire City Council
office. Specifically, they assist the Council Office Director and Central Staff by managing committee
agendas, drafting legislation, and operating the hybrid meeting technology and livestreaming equipment
during legislative sessions.

4.3 CENTRAL STAFF

The Central Staff is designed to serve the entire legislative body. Composed of specialized experts,
including the Office Director, Budget Director, Policy Advisor, Communications Director, and Initiative
Managers, this team provides objective research, legal and fiscal analysis, and strategic communication
support.

The overarching workload for Central Staff is highly variable and requires balancing the competing
priorities of all seven elected officials. Because there is currently no formalized "funnel” or standardized
process for prioritizing Council Member requests, central staff frequently juggle urgent, deadline-driven
legislative needs alongside long-term strategic projects.

OFFICE MANAGEMENT

The Office Management workload is primarily driven by the Council Office Director, who is responsible for
keeping the legislative body functioning. This workload is administrative and operational, encompassing
the management of the office’s budget, minor contracts, and overarching human resources duties such
as hiring, onboarding, payroll, and time-off approvals. The Director also directly manages the legislative
workflow, including authorizing items for the official agenda and ensuring compliance with Council rules.
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In addition to internal administration, the Office Director's daily workload involves facilitating vital
communication between Council Members, the Mayor's Office, and various City departments to prevent
duplication of effort. The role also requires hands-on logistical support, such as serving as the producer
for hybrid virtual meetings, managing complex public records requests, and acting as a primary hub for
institutional knowledge.

POLICY AND BUDGET FUNCTIONS

The Policy Advisor and Budget Director shoulder the core analytical and legislative-drafting workload for
the Council. The Policy Advisor's time is largely dedicated to translating Council ideas into enforceable
law by drafting ordinances and resolutions, conducting legal and procedural research, and coordinating
formal legal reviews with the City Attorney's Office. Simultaneously, the Budget Director is tasked with
rigorous financial oversight, which includes evaluating the fiscal impacts (fiscal notes) of proposed
legislation, analyzing the Mayor's proposed budget, and drafting specific Council budget amendments.

Both positions face a demanding, deadline-driven workload that relies heavily on the quality and timing
of requests from Council Members. Because municipal priorities can shift rapidly, these roles frequently
balance the need to produce quick, reactive analyses for impending votes with the need to conduct deep,
proactive policy research and long-range economic planning.

COMMUNICATION, COMMUNITY OUTREACH, AND PUBLIC RELATIONS

The Director of Communications serves as the Council's central communications lead, providing a
singular voice for the legislative body through coordinated public messaging and external outreach. Core
responsibilities include developing and executing public relations efforts, drafting press releases,
coordinating media briefings, managing the Council’s digital and social media presence, and overseeing
content and scripts for City Cable 5 broadcasts. Individual Legislative Assistants also support
communications at the Council Member level by handling constituent correspondence and managing
district-specific messaging platforms.

A formal communications strategy with defined service standards and resource allocation protocols has
not been adopted. As a result, communication support and capacity are not consistently structured or
evenly accessible across all Council offices, with priorities often shaped by timing demands, evolving
requests, or informal operating practices rather than standardized organizational criteria.

COUNCIL INITIATIVE MANAGERS

Council Initiative Managers serve as specialized subject-matter experts in the following policy areas:

Housing and Homelessness
Neighborhood Connectivity
Equity and Inclusion

+ Intergovernmental Affairs
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Initiative Manager assigned tasks are distinctly external and collaborative, requiring them to plan and
facilitate stakeholder working groups, manage community engagement efforts, and serve as the
Council's liaison to regional boards, state/federal lobbyists, and external agencies.

Their workload is shaped by evolving Council priorities and often includes coordinating with related
administrative departments in the same policy areas, supporting policy implementation efforts, clarifying
roles and responsibilities across functions, and helping to orient newly elected officials to complex policy
and operational matters.

4.4 \WORKLOAD MINI SURVEY

A workload mini survey was distributed to Council Members and Council Office staff to gather input on
workload demands, primary areas of focus, time allocation, and operational pressures affecting service
delivery. The survey results provide an initial snapshot of current workload conditions and will be
incorporated into the broader workload analysis, where findings will be examined in greater depth to
inform staffing, process, and resource considerations.
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APPENDIX B - COMPARATIVE ASSESSMENT

As part of the organizational analysis of the Spokane City Council office, a comparative assessment was
conducted for a selection of similar cities across the US. The scope of this assessment was designed to
gain insight into how peer communities staff, organize, and operate their City Councils.

The comparators were selected based on their average similarity scores to the City of Spokane. A set of
comparators was evaluated based on location, population, size, median household income, budget,
staffing level, and governance model. Six cities with the highest average similarity scores were selected
for comparison.

The table below shows basic information for all selected comparators.

| City
Government

Population Median

Area (sq Density | Household

mi)

‘ Tolal City Total

Population Budget FTE

‘ (per sq mi) Income Model

Spokane, WA 229,228 68.76  3,333.74 $65,745 $2.68B 2,000 ('Qf,‘i,y,f’g,
. Mayor-

Madison, WI 275,568 83.89 3,316.57 $76,983 $1.5B 3,200 .
Council

= : Mayor-
Boise, ID 237,963 83.70  2,843.85 $81,102 $1.1B 2,000 Council
Reno, NV 268,959  108.99 2,467.68 $78,448  $1.2B 1,500 GoptTel
Manager

. Mayor-

Salt Lake City, UT 199, 723 116.70 1,804.18 $77,186 $1.6B 3,000 Council
Council-

Tacoma, WA 220,482 49.71  4,434.97 $83,857 $4.38 4,000

Manager

Council-
Vancouver, WA 192,696 48.75 3,952.88 $78,156 $1.98 1,300 Manager

The chart below visualizes organizational similarities by budgets, staff counts, and population. It
compares the total number of employees in the city (Total FTE) on the y-axis, with the total city budget
on the x-axis. The size of the bubbles represents population size, and the color represents the
government model adopted by each city.
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CITY COUNCIL ORGANIZATIONAL SIMILARITIES BY POPULATION SIZE

City Council Organizational Similarities

5,000
4,500
4,000 | Tacoma, WA
3,500
Madison, Wi
w 3,000 SLC, UT
|_
[V
?g 2,500 |
= 2,000 Boise, ID Spokane, WA
1,500 |
Vancouver, WA
1,000
500 |
$0.0B $1.0B $2.0B $3.0B $4.0B $5.08 $6.0B
Total City Budget
@ Mayor-Council - Council-Manager

This assessment does not analyze the relative merits of the different approaches taken by these peer
communities. Findings will inform the analysis and recommendations in the final report.
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Our analysis shows that Council workload varies greatly among the comparators, particularly in the
number of agenda items and in committee involvement. We examined the number of Council meetings,
the number of agenda items, Council involvement in committees, and community engagement through
neighborhood councils. These factors illustrate some of the Council's core responsibilities and allow us
to compare workloads across comparators.

21 COUNCIL MEETINGS

Spokane holds regular City Council meetings an average of 2.4 times per month. This is consistent with
most comparator cities, which typically hold meetings 2 to 4 times per month, either weekly or biweekly.

The table below shows the number of regular Council meetings per month.

Number of Meetings per Month

Spokarie, WA 2.4
Mad‘ison, Wi
Boise, ID
Reno, NV

. SaltLake City, UT
Tacoma, WA
Vancouver, WA

AN N AN

The number of agenda items in each meeting differs significantly across meetings and comparators.
This analysis covers agenda items in the regular Council meetings only and does not include other
meetings, such as committee meetings or working groups. Each regular Council meeting contains a wide
range of agenda items, from the consent agenda to resolutions and ordinances. The exact number of
agenda items per year is usually not published. The figures in this analysis are derived from multiplying
the average number of agenda items per meeting by the number of meetings per year.

The table below shows the approximate number of agenda items in regular Council meetings per year.

City ‘ Number of Agenda Items per Year

Spokane, WA 1,053
Madison, WI 2,239
Boise, ID 1,700
Reno, NV 720
Salt Lake City, UT 417
Tacoma, WA 309
Vancouver, WA 259
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Spokane has approximately 1,053 agenda items per year, placing it in the middle range among the
comparators. Madison has the highest agenda items per year at 2,239, followed by Boise (1,700) and
Reno (720). Conversely, in cities like Salt Lake City (417), Tacoma (309), and Vancouver (250), there are
fewer agenda items, because they are typically limited to major policy decisions, contract awards, and
public hearings.

One of the main drivers for Madison's high number of agenda items (2,239) is its span of control. In
Madison, all alcohol licensing decisions, planning and zoning decisions (e.g. preliminary plats and zoning
amendments), and claims actions individually go through the full city Council, which contributes to the
lengthy agenda. Additionally, Madison publicly numbers every committee referral and future-referral item
as a discrete agenda entry, meaning items not yet ready for a vote still appear as formal numbered items
on the public record. Boise (1,700) follows a similar approach but to a lesser extent. Its Council
maintains direct oversight over routine financial approvals and individual contracts and agreements,
while keeping licensing, claims, and future referrals off the agenda.

22 NEIGHBORHOOD COUNCIL

Similar to Spokane, comparable cities were found to have established neighborhood councils. However,
the level of Council member involvement varies. The table below shows the Council’s involvement with
established neighborhood councils.

City 1 Neighborhood Council Council Involvement
Council members are actively
Spokane, WA Yes involved and attend meetings
| regularly.
) Members serve as primary liaisons
geiseml HEs | and attend meetings.
! | | Council members are not directly
1
Boise, ID ._ Yes ' involved.
| | Council members attend meeting in
ke, bl ey | an ex-officio capacity.
: Salt Lake City. UT Yes Council members attend meetings
| Y. regularly.
‘ Tacoma, WA Ves [ Council members attend meetings |
: ] regularly. J
Vatcouver. WA ] Yes Council members are not d|rectly |
' | ] involved. ‘

Spokane Council members are actively involved in neighborhood councils, attending meetings regularly.
Madison, Salt Lake City, and Tacoma follow a similar model, where Council members serve as primary
liaisons or attend regular meetings. Reno Council members also attend in an ex-officio capacity and play
an active role, including helping set meeting agendas and maintaining standing reporting items at every
meeting. By contrast, Boise and Vancouver do not have direct Council involvement in neighborhood
councils, even where such councils exist and are formally recognized.
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23 INTERNAL AND EXTERNAL COMMITTEE WORKLOAD

Council members across cities are involved in a variety of committees, city-specific and external.
External committees include regional and/or intergovernmental committees, whose agendas are not set
by the city. The table below summarizes the number of internal and external committees in which
Council members are involved, as well as the number of committee meetings they attend per year. The
number of meetings is approximate, based on the number of committees and their meeting frequency.
The plus sign (+) indicates the possibility of more committee involvement that is not explicitly stated.

| Average Annual
Committee
Meetings Per
Council Member

‘ Number of Number of ‘

Total Number of | APPFOX Number

Clty-Sp_ecmc Extefnal Committees of Meetings per
Committees Committees Year

Spokane, WA | 9 \ 19 j 28 | 259 37
Madison, WI 23 " Unknown | 23+ i: 168+ 8.4+
Boise, ID Unknown | Unknown I Unknown | Unknown Unknown
“Reno,NV | 7 3 ' 10 | 30 _ 4.3
SaltLake City, UT | 25 [ 3+ 28+ | 12e+ | 17.14
Tacoma WA | 14 | 34 | 48 | 248+ __4__ 26.7+
Vancouver, WA | 25+ | 15 | 40+ '_ 60+ | 5.5+

Spokane's total committee count is 28, which is in the upper range among the comparators. Tacoma has
the highest total at 48 committees, followed closely by Vancouver (40+). Salt Lake City (28+) and
Madison (23+) are in the middle range. The city with the lowest number of total committees is Reno at
10 committees.

Spokane has nine city-specific committees, placing it in the low-range among the comparators.
Vancouver and Salt Lake City have the highest count at over 25, followed closely by Madison (23). Reno
has the lowest at 7. Most city-specific committees are issue-focused, such as public safety, zoning and
planning, and finance and budgeting, which are among the most common committees across the
comparators.

in terms of external committee participation, Spokane falls in the midrange with 19 external committees.
Tacoma has the highest number of external committees at 34, mostly intergovernmental committees,
with a few partnerships with state-level agencies. The most common external committees across the
comparators include the regional transit and transportation committee, the airport committee, and the
public health committee. Often, these committees are hosted by the regional transportation authority or
the county.

Spokane has the highest volume of committee meetings per year among the comparators at
approximately 259 meetings. The second highest is Tacoma, at over 240 meetings per year, not including
external committee meetings as information was unavailable. Internal committees in Tacoma meet, on
average, once or twice per month. The data shows that the number of committee meetings does not
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necessarily fluctuate in relation to the number of committees, which suggests that meeting frequency
varies greatly across committees.

The volume of committee meetings is a better measure of the Council's workload, compared to the
number of committees. The data demonstrates that the volume of meetings does not necessarily vary
with the number of committees. For example, Vancouver has the second highest number of total
committees but ranks the second lowest in the number of committee meetings per year. This suggests
that each committee varies greatly in the frequency of meetings and, therefore, creates a different level
of workload. Spokane has the highest number of average annual committee meetings per Council
member at 37, which is much higher than the comparators.
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3. STAFFING LEVELS, ROLES, AND RESPONSIBILITIES

Staffing levels and structures vary substantially across comparators. The factors that impact staff levels
include the number of Council members and the organizational structure. Those factors also influence
the roles and responsibilities of supporting staff.

31 STAFFING LEVELS

Two major differences in staffing level and structure across the cities are support staff assigned to
individual Council members and the level of support from the City Clerk’s Office. Central staff is defined
as personnel within the City Council office who support all Council members and do not report to any
single Council member. Staff assigned to Council members is defined as staff assigned to and primarily
supporting one Council member. The staff level is measured in Full-Time Equivalent (FTE), where one
FTE equals a staff member working 40 hours per week.

The table below summarizes the number of central staff, the number of staff assigned to individual
Council members, the total number of staff supporting the Council, and the level of City Clerk’s Office
involvement. Extensive support from the City Clerk’s Office is defined as regular support with routine
functions, such as agenda management, material compilation, and distribution. Limited support is
defined as periodic support for Council functions from the City Clerk’s Office.

The level of support provided by the City Clerk’s Office is largely shaped by organizational norms,
governance structure, and City Council preferences regarding process management and the degree of
reliance on centralized administrative functions. In Spokane, reliance on the City Clerk’s Office appears
more limited due to established process and functional preferences. However, the City Charter defines a
clear service role for the City Clerk, indicating that the City Clerk’s Office may provide a broader range of
support functions should the Council choose to expand its use.

Staff Assigned to

City Clerk’s Office

Central Staff (FTE)  Individual Members Total Staff (FTE) Support

(FTE per Member)

Spokane, WA 8 1 i 15 | Limited
Madison, Wi 5 - 5 [ Extensive
Boise, ID 3 _ — 3 | Extensive
Reno, NV 4 - 4 ' Limited

| Salt Lake City, UT 32 | 8.5 | 32 Limited

| Tacoma, WA 7 [, 0.5 ,_ 7 Extensive 1
Vancouver, WA =19 | %5 | 9 Limited '

Spokane is one of only two cities that assigns dedicated staff to individual Council members, at 1.0 FTE
per member. Salt Lake City and Tacoma are the only other comparators, at 0.5 FTE per member. All other
comparators rely solely on central staff shared across the full Council. Note that Salt Lake City does not
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officially assign staff to individual members, but the policy manual states that each member can expect
0.5 FTE of support from the central staff.

In addition to organizational structure, the number of Council members may also directly influence the
number of support staff. The purpose of this analysis is to illustrate the average level of staff support
relative to the number of Council members; it does not suggest that each Council member should expect
the level of support listed.

The table below summarizes the number of staff, in FTE, per Council member, based on the total number
of staff (including central staff and staff assigned to individual Council member).

City Couﬁz:‘lll\)/leern(::)ers FTE per Member
Spokane, WA 1 7 2.1
Madison, WI I 20 0.3 ‘
Boise, ID : 6 0.5 |
Reno, NV i 7 8.6 !
Salt Lake City, UT I 7 4.5 |
Ecoma, WA i 9 0.8
_Vancouver, WA i 11 | 8. 8_ l

At 2.1 FTE per Council member, Spokane has the second-highest staff-to-member ratio among the
comparators. A key driver is the assignment of a full-time staff member to each individual Council
member. Salt Lake City has the highest support staff FTE per member at 4.5. It is important to note that,
in Salt Lake City, all legislative and expert support is internal to the Council office, which contributes to
the large number of support staff. Most other comparators have significantly lower ratios, ranging from
0.3 to 0.8 FTE per member, because they draw policy and technical expertise from other city
departments rather than maintaining it within the Council office.
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Spokane has one of the most functionally diverse internal staffing structures among the comparators. In
addition to leadership (Council Office Director), policy support (Policy Advisor), and administrative staff
(Legislative Assistants), Spokane maintains dedicated roles in communications, intergovernmental
affairs, budget and finance, and subject matter expert positions focused on housing and homelessness,
neighborhood connectivity, and equity and inclusion. This variety reflects the Council's choice to house a
wide range of legislative support functions internally rather than drawing on citywide departments.

Salt Lake City is the closest comparator to Spokane in terms of internal functional variety, with dedicated
roles across leadership, policy analysis, communications, and constituent engagement. By contrast,
most comparator cities maintain more generalist internal offices. Madison and Tacoma both include
policy and community engagement roles, but their offices are smaller and rely more heavily on support
from other city departments. Rend's office is tightly focused on agenda management and community
liaison work, with policy and strategy housed in a single director-level role. Boise's internal structure is
not publicly available, limiting direct comparison.

Vancouver's City Council office is primarily staffed by City Managers and administrative assistants, with
a Boards and Commissions Coordinator, but does not maintain policy, communications, or subject
matter expert roles internally. This likely reflects Vancouver's Council-Manager government model, in
which policy expertise resides in the City Manager's office rather than with the Council itself.

3.3 STAFF PERFORMANCE MANAGEMENT

PERFORMANCE EVALUATIONS

Due to the variety of organizational structures within the City Council offices selected for comparison,
their approaches to staff performance management also differ. We examined their approaches to
performance evaluation, staff grievances, and disciplinary actions.

The table below summarizes each City Council office’s approach to performance evaluation, including
the reviewer and frequency of reviews.

Reviewer Frequency

Collaborative approach between
Spokane, WA Council Members and : Inconsistent
3 employees

Madison, WI Unknown Unknown

Boise, ID Direct supervisor Unknown

Reno, NV Direct supervisor Annually

Salt Lake City, UT Executive Director Annually |

Tacoma, WA Direct supervisor Quarterly |
|

Vancouver, WA Direct supervisor Annually
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Spokane's approach to performance evaluation is relatively similar to that of its peers, as some employee
performance is evaluated; this is especially true for Legislative Assistants, who meet regularly with
Council Members, though these meetings are not always structured or definitive as a performance
review. The Council has also done some performance analysis of Central Staff in recent months, but this
practice is new and still under development.

Most comparator cities conduct annual reviews led by a single designated reviewer. In Reno, Tacoma,
and Vancouver, formal reviews are conducted by the direct supervisor. Tacoma conducts its staff
evaluation on a quarterly basis, using the “core conversations model” to evaluate skills and
competencies. Salt Lake City centralizes the process under the Executive Director. Overall, the available
data suggests that annual reviews by a direct supervisor or executive are common.

GRIEVANCES AND DISCIPLINARY ACTIONS

In addition to performance evaluation, we also examined each City Council office’s approach to
grievances and disciplinary actions. The table below summarizes how grievances and disciplinary
actions are handled.

City ‘ Process

| Generally, apply Human Resources policy. Council Office Director acts as an HR ,
Spokane, WA | point of contact. Incidents, whether grievances and disciplinary actions, are most
| often navigated within the Council Office through application of HR policies. |

| Formal Multi-Step Process. Uses a standard city-wide grievance procedure involving_i

‘ Madison, WI immediate supervisors, Department Heads, and ultimately the Mayor or Council for |
i ‘ appeals.

i .

Boise, ID ‘ Unknown '

. — —

| |

Follows centralized HR policy, involving immediate supervisors, Department

| Reno, NV Directors, and HR.

Salt Lake City, UT l Unknown |

|
Al Sl !

| | Follows these steps of escalation: |
‘ 1. Immediate supervisor i
Tacoma, WA 2. Department Director \

I

' 3. HR Director

I 4. Civil Service Board

I___

|uancouver, WA

Follows centralized human resources policy. Council is informed if there are any
| legal concerns. |

Unlike most of its peers, Spokane’s approach to grievances and disciplinary actions has primarily been
done informally, with some direct coordination with Human Resources, but at times, there has been
confusion between the Administrative and Legislative roles regarding Council-specific concerns.
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Conversely, the comparators for which data is available follow centralized HR models. Madison uses a
formal multi-step process aligned with the standard city-wide grievance procedure, escalating through
immediate supervisors, department heads, and ultimately the Mayor or Council for appeals. Reno
likewise follows centralized HR policy, routing grievances through immediate supervisors, department
directors, and HR. Tacoma's process is the most explicitly structured among the comparators, with a
defined four-step escalation: immediate supervisor, Department Director, HR Director, and ultimately the
Civil Service Board for appeal. Vancouver follows a centralized HR policy and additionally involves the
Council when legal concerns arise.

Data is unavailable for Boise and Salt Lake City, limiting full comparison across all cities. Overall, the
available evidence suggests that Council offices across the peer group do not typically maintain
independent and internal grievance or disciplinary processes but instead operate within their city's
broader HR infrastructure.
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4. POLICIES AND PROCEDURES

4.1 OPERATIONAL MANUALS

Salt Lake City is the only city, among the selected comparators, that maintains a City Council
operational manual. The manual provides guidelines for the legislative branch's internal operations,
covering staffing, budgeting, public engagement, and coordination with the city administration.
Additionally, Seattle also maintains a similar functional office handbook that serves as an internal
operational guideline for Seattle’s City Council Office. Both models will inform the development of the
Spokane City Council Operations and Legislative Services Guide.

Note that Reno, Vancouver, and Tacoma were not considered in this section of the analysis because
their Council-Manager form of government results in operational structures that are significantly
different from Spokane. Information was unavailable for Madison and Boise, as internal handbooks are
typically not published externally.

4.2 TECHNOLOGY AND CONSTITUENT SERVICES

Where information is available, most cities use a traditional web-based form, phone calls, and a
centralized email address to receive constituent requests and inquiries. The table below summarizes
tools that each city employs to manage constituent requests and inquiries.

City | Constituent Inquiries Management Software
*  Web-based form
« Phone
'l SRR | - Individual Council Member email addresses
| + Centralized email address
+  Web-based form “
Madison, WI | + Phone
; ‘ +  Centralized email address
i t »  Web-based form
| Boise, ID '+ Phone
‘ | « Centralized email address
ll | «  ServiceNow
Reno, NV [+ RenoDirect (311)

‘ | =  Web-based form
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City ‘ Constituent Inquirles Management Software
| +  Phone

‘ . Centralized email address

»  Web-based form

«  Phone

Salt Lake City, UT

» Centralized email address '

]
|
|
. «  Online Comment form .

& Web-based form |
[

‘ |+ TacomaFIRST (311) |
Tacoma, WA

‘ | « Phone
|
. Centralized email address |
I - |
|
[ Web-based form
Vancouver, WA | « Phone
L .« Centralized email address
s e Vel S il el 3 '8

All cities still utilize a traditional channel such as a phone system and centralized email address to
receive constituent requests and inquiries. They also use a web form on their website, where
constituents can send a message directly to the City Council office. Spokane uses the same three-
channel approach as most comparators: a web-based form, a phone number, and a centralized email
address.

Reno and Tacoma operate beyond this baseline. In addition to the standard channels, both cities utilize
a 311-style service. In Reno, incoming requests are routed through ServiceNow, a case-tracking
platform that logs status and escalates items to the Council when relevant. Tacoma utilizes an in-house
software solution, incorporating the ArcGIS software, to capture the address associated with each
constituent request. This gives Reno and Tacoma a more structured and auditable intake process for
tracking and records maintenance, compared to Spokane and the other comparators.

vancouver, while using the same traditional channels as Spokane, handles requests more manually. A
Council Assistant reviews and routes each inquiry without the support of a tracking system.
Information on how requests are tracked and managed internally is unavailable for most other cities,
limiting a fuller comparison of back-end processes.

4.3 LEGISLATIVE PROCESS

The table below summarizes the legislative process for evaluating the fiscal impacts of an agenda
item.

For internal use only. Review annually.
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Legislative Process for Fiscal Impact

| Party initiating the agenda must outline the fiscal impact on the legislative Agenda

Spokane, WA 'l Sheet, which is then evaluated by Council staff, such as the Budget Director.
| Madison, WI | Mandatory fiscal note submitted to the Finance Department for every ordinance.
|
i
Boise, ID | Unknown
= ] Mandatory fiscal evaluation conﬁc@ by the Finance Department and incorporated as |
Reno, NV |
: part of the agenda. |
I i
‘ Salt Lake City, UT { Unknown |
I - - S - - - -
| Tacoma, WA Flsca_l |mp§ct analysis is required as part of the policy proposed to the City Council for |
consideration. ]
Vancouver, WA | No formal fiscal impact process. |

— |

Spokane requires the party initiating an agenda item to outline its fiscal impact on the Legislative
Agenda Sheet, which is then reviewed by Council staff including the Budget Director. Among the
comparators with available data, Madison and Reno take a more centralized departmental approach.
Madison requires a mandatory fiscal note submitted to the Finance Department for every ordinance.
Reno similarly mandates a fiscal evaluation conducted by the Finance Department, which is
incorporated directly into the agenda. Both processes route fiscal review through an external city
department rather than relying on internal Council staff.

Tacoma requires a fiscal impact analysis to be included as part of the policy proposal for City Council’s
consideration. The fiscal impact analysis requires a detailed cost breakdown, identification of the
funding source and budget alignment, assessment of long-term staffing and recurring impacts, and a
contingency fund balance log. Conversely, Vancouver has no formal fiscal impact process for
legislative items. Council meetings function primarily as an information-sharing forum, with the Council
directing the City Manager to instruct staff on financial matters. This reflects Vancouver's Council-
Manager model, in which financial analysis is handled administratively rather than through the
legislative process.

4.4 EXTERNAL CONTRACTORS

The table below outlines functions and services within the City Council offices that are performed by
external contractors.

oy | Femton

Spokane, WA Lobbying |
Madison, WI Unknown ll
Boise, ID 7 Unknown f.

- i None \

i Reno, NV
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- Legal Counsel '

Salt Lake City, UT «  Audits

]
« Specialized policy research

i Tacoma, WA | None

Vancouver, WA : Lobbying

The use of external contractors varies across the comparators, and data is limited for several cities.
Where information is available, the functions contracted out tend to fall into two categories: specialized
expertise and advocacy.

Spokane engages external contractors for lobbying. Vancouver is the only other comparator that
similarly contracts for lobbying. Salt Lake City has the broadest use of external contractors among the
comparators. It contracts for legal counsel, audits, and specialized policy research. Reno and Tacoma
reported no use of external contractors; they rely entirely on internal staff and city department
resources for Council support functions.

For internal use only. Review annually.
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5. EFFECTIVENESS RATINGS

As part of this comparative assessment, we surveyed the selected comparator cities to gather
information about their Gity Council operations and practices. In addition to operational questions, the
survey asked respondents to rate the effectiveness of their Council office's practices across key topic
areas. Ratings were provided on a scale from 1 to 5, where 1 represents ineffective and 5 represents
highly effective.

Two cities responded with effectiveness ratings: Reno and Vancouver. They both rated their Council
office practices as moderately to highly effective, with similar overall scores (3.8 and 3.6) and
consistent views on workload and roles, indicating generally solid role clarity but only moderate
effectiveness in workload management. The largest differences occur in staffing and policies, with
Vancouver expressing greater confidence in its staffing model and Reno rating its policy and procedural
framework particularly strong. As self-reported assessments, these results reflect individual
perspectives and are best interpreted as supplemental context rather than objective measures of
organizational performance.

For internal use only. Review annually.
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1. EFFECTIVENESS RATINGS BY QUESTIONS

The table below shows the effectiveness ratings for each question included in the survey.

Ineffective

| Highly Effective

B

Question Reno, NV ‘ Vancouver, WA

Council Workload

How many Council meetings are held per month?
How many Council agenda items are scheduled per year?

Does your community have neighborhood councils? If so, how are Council
members involved supporting these groups, attending meetings, etc.?

Please list all committees that are managed/staffed by the Council Office,
including the Council's role (e.g., administrative support, agenda
preparation, coordination, or advisory support).

Of these committees, please distinguish between city-specific committees
and regional or intergovernmental committees (e.g., county boards,
regional authorities, joint powers authorities), and identify the number of
Council members who participate in each.

How many total committee meetings are held annually, by type (City-
specific vs. regional/intergovernmental/community)?

Staffing

How many total staff members support the City Council (excluding elected
officials)?

How many staff work directly for the legislative branch, and serve all
Council members (central staff)?

How many staff are assigned to individual Council Members?
Roles / Responsibilities

What titles and subject matter expertise areas exist within the staff who
serve all Council members (central staff)?

How are staff roles divided among staff?

Policies / Procedures

Do you maintain a formal Council office operational manual to define and
guide internal office policies and procedures? If so, please provide us a
copy.

Do you use a software to manage constituent inquiries and requests? If
so, what is the software?

Does the Council office use external contractors (legal, research, IT)? If so,
for which functions?

How are staff performance evaluations conducted? Frequency, who
conducts these, etc.

For internal use only. Review annually.
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Do you use Council, Administrative, or a combination of processes for
handling employee grievances or disciplinary actions?

Do you have a defined legislative process for identifying fiscal impacts of
considerations (legislative, administrative proposals, etc.)? If so, please
describe this process.

Average

For internal use only. Review annually.
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'APPENDIX C - BEST MANAGEMENT PRACTICES

This document presents an evaluation of the organizational and operational approaches for the City
Council Office in Spokane, WA. This relates specifically to current practices, assessed against
established best management practices in local government. The analysis is a key component of the
broader study, which is designed to identify strengths, gaps, and opportunities for improvement within
the City Council’s structure and functional operations.

The findings outlined here will directly inform the development of targeted recommendations to
enhance efficiency, consistency, and service delivery, in alignment with recognized public-sector
standards. Conducting this type of evaluation provides value by offering an objective baseline of
current operations, promoting transparency, and ensuring that City Council services remain responsive
to community needs.

Furthermore, aligning with best practices supports continuous improvement, informed decision-
making, and accountability, ultimately contributing to more effective governance and public trust.

For internal use only. Review annually.
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This chapter provides a preliminary overall assessment of current operations and processes and
identifies strengths, compliance with best management practices, and initial opportunities for
operational improvements. The evaluation is presented as a checklist and indicates whether current
practices meet the target.

2.1 DIAGNOSTIC ASSESSMENT

This Best Management Practices (BMPs) assessment represents an important step in reporting on
initial key findings and opportunities related to the Spokane City Council office departmental operations
and processes.

These BMPs are drawn from a combination of nationally recognized standards and professional
guidance as well as historic data and evolving trends in legislative operations. Core sources include:

National League of Cities (NLC)
. International City/County Management Association (ICMA)
. Government Finance Officer Association (GFOA)

. International Institute of Municipal Clerks (IIMC)

These sources reflect both statutory compliance requirements and broader principles of ethical,
transparent, and effective management in public organizations. According to the statement description,
BMPs and industry standards generally require a policy, procedure, or program to be documented lo
meet the standard. By comparing existing practices against these standards, the evaluation identifies
strengths, potential gaps, and opportunities for improvement to guide future policy updates, workflow
refinements, and strategic investments that strengthen legislative capacity.

An ‘X’ in the Meets column indicates that the practice does not meet the described operational target. A

'~ indicates partial progress toward the operational target, but the best practices are still unmet. A'V"
indicates that the best practice is met.

w TITLE PRACTICE STATEMENT MEETS COMMENT
DESCRIPTION

GOVERNANCE, ROLES, AND LEGISLATIVE AUTHORITY

For internal use only. Review annually
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TITLE

Clear Separation of
Powers

Formalized Council
Roles and
Responsibilities

Council Rules of
Procedure

Onboarding and
information Sharing

Legislative Authority
Framework

Emergency and Safety
Training

PRACTICE STATEMENT
DESCRIPTION

The City has clearly defined and
maintains the separation between
legislative (Council) and executive
(Mayor) functions through ordinance,
policy, and practice to ensure
accountability, minimize overlap, and
support effective governance.

The City utilizes written role descriptions
for Council Members, Council staff, and
legislative leadership to ensure clarity of
responsibilities and decision-making
authority.

The City Council maintains formal,
periodically updated rules of procedure
governing meetings, debate, voting, and
legislative processes to ensure
consistency and transparency.

The City Council receives onboard
training including an overview and
access 1o Council Rules of Procedure
and other vital internal documents.

The City clearly documents the scope of
legislative authority, including ordinance
adoption, budget approval, and oversight
responsibilities, aligned with state law
and municipal code.

Council Members and staff receive
training in emergency procedures and
operations, supported by formal policies
that ensure all employees maintain
current, job-related safety and heaith
training.

For internal use only, Review annually.

MEETS COMMENT

Foundational roles of the legislative
and executive branches of
government are defined within the
Revised Code of Washington, the
City Charter, and Spokane City
Code.

The City Code outlines the broad
roles of the Council President and
Council Members. However, it lacks
clearly defined day-to-day roles,
responsibilities, and expectations.

The Council has established Rules
of Procedure and annually reviews
and updates these based on needs.

There is no established onboarding
process for new Council Members.

The scope and role of the
legislative branch are clearly
defined, understood, and
consistently applied.

There are safety plans and
trainings in place and provided
proactively to Council Members
and Staff.
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TITLE

Standardized
Legislative and
Agenda Development
Processes

Legislative Tracking
System

Policy Analysis
Standards

Equitable Access 1o
Legislative Resources
and Processes

PRACTICE STATEMENT
DESCRIPTION

The City Council maintains a
standardized, documented process for
ordinance, resolution, and policy
development from initiation through
adoption, supported by formal agenda-
setting procedures that include
submission deadlines, review protocols,
and prioritization criteria,

A centralized system is used to track
legislation status, amendments, and key
milestones to ensure transparency and
continuity.

The City Council requires consistent
analytical frameworks for legislative
items, including fiscal impact, operational
implications, and policy alignment.

The City Council Office has adopted a
policy ensuring that all Council Members
have equal and consistent access to
legislative processes, staff support,
information systems, and administrative
resources through standardized
protocols and centralized coordination.

For internal use only. Review annually.

MEETS COMMENT

An electronic workflow is in place
through the OnBase platform, and
formal agenda-setting procedures
exist, including submission
deadlines and elements of the
review process. However, process
rules are applied inconsistently due
to workload demands and clear,
standardized criteria for
scheduling, review, and
prioritization of Council items are
not fully developed or uniformly
applied.

OnBase provides a centralized
system for tracking legislative
timelines and records. Inconsistent
staff access and limited training
reduce its effectiveness, resulting
in gaps in awareness and
underutilization of available
functionality.

The Council currently requests
fiscal notes and equity evaluations
for proposed legislation, but the
formal procedures for consistently
implementing and analyzing these
frameworks remain largely
undefined. There is inconsistency
in application standards being
requisite across different
proposals

The City Council Office has not
adopted a formalized policy to
ensure equal and consistent
access to legislative processes,
staff support, information systems,
and administrative resources. As a
result, internal feedback indicated
that Central Staff and
communications support is
unevenly distributed for individual
Council Members.
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TITLE PRACTICE STATEMENT MEETS COMMENT
DESCRIPTION

Council-initiated Policy A structured process is in place for v A structured legislative process

Framework Council Members to introduce and enables Council Members to
advance policy initiatives independent of independently advance policy
executive proposals. initiatives through assistance from

their Legislative Assistant,
committees, and greater
standardization and resourcing,
including clearer pathways for
Central Staff support, dedicated
drafting resources, and defined
routing protocols.

STRATEGIC ALIGNMENT AND PRIORITY SETTING

Annual Goal Setting The City Council conducts annual goal- ~ The Council releases a general
Process setting sessions to establish legislative legislative agenda in December, but
priorities and performance expectations the absence of formal goal-setting

retreats limits cohesive strategic
planning and results in less clearly
defined performance expectations.

Council Strategic Work The City Council maintains a Council- ~ The City Council currently lacks a

Plan driven strategic work plan that aligns unified, long-term strategic work
legislative priorities with community plan, resulting in the center focus
needs and long-term objectives. of the Council being that each

individual office pursuing their own
priorities without also having a
cohesive legislative vision and
areas of mutual support. While
policy direction is provided through
the budget resolution, commission
workplans, and annual legislative
priorities, these elements do not
form a comprehensive strategic

framework.
STAFFING STRUCTURE AND ORGANIZATIONAL SUPPORT
Defined Council Staff  Staff roles are clearly defined to support ~ Formal job descriptions outline
Functions research, drafting, and coordination research and coordination duties
functions. for central staff, the practice is only

partially met because employees
consistently report widespread role
ambiguity, blurred lines of
responsibility, and confusing
service overlaps with executive
branch departments.

For internal use only. Review annually.
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TITLE

Workload-Based
Staffing Model

Professional
Development and
Training

PRACTICE STATEMENT
DESCRIPTION

Staffing levels align with legislative
workload, committee assignments, and
constituent service demands.

Ongoing training is provided for Council
staff in policy analysis, legislative
drafting, and municipal governance best
practices.

MEETS COMMENT

The Council Office employs LAs to
support individual Council
Members. Central staff provide
office management, policy and
budget direction, and manage
Council-specific initiatives. Current
staff roles are not fully aligned with
legislative functions, presenting an
opportunity to more clearly define
responsibilities and strengthen the
Council Office’s focus on policy
development and budget oversight.

A dedicated training budget exists.
However, staff report limited
onboarding and inconsistent
position specific training
opportunities and tools, relying
largely self-directed professional
development.

LEGISLATIVE SUPPORT AND INFORMATION MANAGEMENT

Standardized Staff
Reports

Data-Driven Decision
Support

Document
Management System

There are requirements for consistent
staff report formats that include
background, analysis, fiscal impact, and
recommended action.

Legislative decisions are supported by
reliable data, benchmarking, and clearly
defined performance metrics that
measure service levels, outcomes,
efficiency, and progress toward strategic
goals.

The City maintains a centralized,
accessible repository for legislative
documents, records, and historical
actions.

For internal use only. Review annually.

~

The Council uses an Agenda Sheet
requiring background summaries,
fiscal impacts, and equity
evaluations. However, legislative
analysis is limited to certain
positions, and standardized
templates are not consistently
accessible as there is not a single
repository for current staff
documents

ltems presented to the Council
don't always contain a data
analysis component, and there
aren't clear measurements for
Legislative success.

The City Clerk's Office serves as the
official records officer for the
Council, prepares meeting minutes
and official records of meetings,
and manages and maintains the
Council's historic files.
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TITLE PRACTICE STATEMENT
DESCRIPTION

Knowledge Processes are implemented to capture

Management institutional knowledge and ensure

Practices continuity across election cycles and

staff turnover.

MEETS COMMENT

There are limited standard
operating procedures, onboarding
materials, process documentation,
and standardized file-sharing
practices, increasing the risk of lost
institutional knowledge during staff
transitions and election cycles.

COMMITTEE STRUCTURE AND LEGISLATIVE EFFICIENCY

Defined Committee
Roles and Scope

The Council Office clearly defines the
purpose, authority, and scope of Council
committees.

Committee Work
Planning

The City Council office uses annual or
quarterly work plans for committees
aligned with Council priorities.

Efficient Meeting
Management

Standards are in place to ensure
scheduled meetings are well-structured,
time-managed, and outcome-oriented.

~

The City Council has established
four topical standing committees
with generally defined roles and
areas of oversight. However, some
overlap in jurisdiction can occur
with multifaceted items, at times
creating uncertainty regarding
initial placement and proper review
of proposals.

Standing committees currently
operate without formalized work
plans, often limiting proactive, goal-
driven policy development,

Standards for meeting purpose,
effectiveness, and efficlency are
not well defined. This can result in
Council Members and staff
participating in meetings that are
not an optimal use of time.

INTERGOVERNMENTAL AND INTERDEPARTMENTAL COORDINATION

Structured
Department
Coordination

Formal coordination protocols between
Council staff and City departments are in
place to support legislative analysis and
implementation.

For internal use only. Review annually

Central staff frequently engage
with executive departments. There
is an absence of standardized
protocols for legislative analysis
and post-passage handoffs which
creates ambiguity in project
ownership and can lead to
inconsistent follow-through.
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TITLE PRACTICE STATEMENT
DESCRIPTION
Intergovernmental A coordinated approach is used for

Relations Strategy regional, state, and federal engagement
is maintained and aligned with legislative

priorities.

Administrative — Structured coordination mechanisms

Legislative and established communication
Communication channels with the City’s Administrative
Protocols branch of government are in place to

support information sharing and
collaboration on aligned legislative and
administrative priorities, while
maintaining Legislative independence.

MEETS COMMENT

The City Council employs a
Manager of Intergovernmental
Affairs to manage annual
legislative agendas and oversee
the City's independent state and
federal lobbyists.

v

" Some coordination and
communication channels with the
City’s Administrative branch of
government exist, but the absence
of formal, standardized processes
and points of coordination results
in reliance on individual
relationships and ad hoc
communication, creating variability
and highlighting the need for
consistent structures that extend
beyond personalities.

PUBLIC ENGAGEMENT AND TRANSPARENCY

The City Council Office ensures all
legislative actions, agendas, and
supporting materials are publicly
accessible in a timely manner.

Transparent
Legislative Processes

Public Participation
Framework

Structured opportunities for public input
are provided, including hearings,
comment periods, and advisory bodies.

For internal use only. Review annually.

Legislative actions, agendas, and
supporting materials are publicly
accessible and timely, supported
by the Communications Director
and formal public hearing
processes. Opportunities remain to
expand proactive communication
and use of the Council's webpage
to further accessibility and support
earlier and more meaningful public
engagement.

v

The City successfully provides
structured and consistent
opportunities for public input
through formal public hearings
during the ordinance adoption
process, as well as through
established advisory bodies such
as Boards, Commissions,
Neighborhood Councils, and the
Community Assembly.
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TITLE PRACTICE STATEMENT MEETS COMMENT
DESCRIPTION

Constituent Services  Standardized processes are established ~ Council members, LAs, and Central

Model for managing and responding to Staff all consistently respond to
constituent inquiries and service constituent communications. The
requests. absence of a standardized protocol

and centralized Customer
Relationship Management (CRM)
system results in fragmented, ad
hoc approaches that limit
coordination, consistency, and the
ability to maintain a shared record
of inquiries and responses

PERFORMANCE MANAGEMENT AND ACCOUNTABILITY

Legislative Performance indicators are defined and X There are currently no formal

Performance Metrics  monitored related to legislative efficiency, performance indicators being
policy outcomes, and constituent monitored to evaluate the Council's
responsiveness. overall effectiveness, legislative

efficiency, or policy outcomes,

Council Self-Evaluation The City Council conducts periodic self- X There are no periodic self-
Process assessments to evaluate Council assessment mechanisms in place
effectiveness and governance practices. to evaluate overall legislative and

governance effectiveness.

Ethics and The City Council has clear ethics policies, ~ The City's Code of Ethics is

Accountability conflict-of-interest requirements, and referenced in staff job descriptions.

Standards accountability mechanisms for elected However, conflict-of-interest
officials and staff. disclosures are not consistently

completed, and accountability
measures and reporting
mechanisms for workplace
grievances are not clearly defined.

TECHNOLOGY AND INNOVATION

Digital Public The Council uses digital platforms to v The City Council uses hybrid
Engagement Tools expand access to meetings, materials, meeting technology with
and public participation opportunities. livestreaming capabilities,

broadcasting legislative sessions
via City Cable 5, and maintaining an
online presence to ensure public
proceedings and materials remain
highly accessible to the
community.

For internal use only. Review annually
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TITLE PRACTICE STATEMENT MEETS COMMENT
DESCRIPTION

Data Integration and ~ The Counclil Office leverages integrated X The absence of integrated data

Reporting Tools data systems to support real-time systems, centralized tracking tools,
reporting and informed legislative and dedicated analytical capacity
decision-making limits the ability to support real-

time reporting and consistently
inform legislative decision-making

2.2 KEY STRENGTHS

The diagnostic assessment is designed to identify and reinforce organizational strengths that are
functioning effectively and should be retained, while also highlighting opportunities for enhancement.
This approach ensures that the City Council builds upon established successes and preserves
practices that contribute to consistent, efficient outcomes. Key strengths of the current approach
include:

- A strong separation-of-powers framework is in place, with clear delineation between legislative and
executive functions established in the City Charter and Code, thereby reinforcing accountability and
minimizing overlap.

The City Council demonstrates strong digital accessibility and transparency by using hybrid meeting
technology, livestreaming, City Cable 5 broadcasts, and an active online presence to ensure broad
public access to legislative proceedings and materials.

. An established public participation framework supports inclusive engagement through formal public
hearings and a robust network of advisory bodies, including Boards, Commissions, Neighborhood
Councils, and the Community Assembly, which furthers community engagement.

+ The City maintains formal Rules of Procedure that are regularly reviewed and updated, promoting
consistency, transparency, and adaptability in legislative processes.

- Existing use of committee structures and legislative tracking systems provides a foundational
framework for agenda development and legislative workflow, supporting coordination and review of
proposed actions.

These are just a few examples of the strengths of the current operations and where the City is currently
meeting best practices.

2.3 KEY OPPORTUNITIES FOR IMPROVEMENT

The comparison of the City Council's current approach to best management practices also identified
opportunities for improvement. Notable opportunities include:

- Strengthening ethics and compliance practices through comprehensive policies for Council
members and staff, regular training, formal conflict-of-interest disclosures, and clear reporting and
accountability mechanisms.

For internal use only. Review annually.
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Developing and consistently tracking key performance indicators (KPIs) and standard operating
procedures (SOPs) across internal operations and constituent services to improve accountability
and service delivery.

Formalizing communication protocols and proactive engagement strategies to ensure early,
consistent information sharing and transparency throughout the legislative process.

Strengthening executive coordination and intergovernmental engagement through consistent
reporting, structured collaboration with the Mayor's Office, and a clearly defined strategy would
enhance alignment and regional effectiveness.

Establishing a structured annual self-evaluation process with defined performance metrics to
support ongoing assessment of operational efficiency, legislative effectiveness, and governance
practices.

The project team will expand on these, including providing actionable recommendations and other
identified issues in forthcoming analyses, drafts, and final reports.

For internal use only. Review annually
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The following document presents a proposed legislative service and operations guide for the City of
Spokane City Council Office.

For internal use only. Review annually.
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CITY OF SPOKANE
City Council Office

COUNCIL OPERATIONS GUIDE

Roles, Responsibilities, Protocols & Performance Standards

Effective: 2026 | 808 W. Spokane Falls Blvd., Spokane, WA 99201
Questions: contact the Council Executive Director

For internal use only. Review annually.
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2 FINAL REPORT OF THE SPOKANE CITY COUNCIL ORGANIZATIONAL ASSESSMENT

1. Introduction

1.1 Purpose

The Legislative Services and Council Operations Guide is the primary operational reference for all
Council Office staff and newly elected Council Members. It documents roles, responsibilities, protocols,
and performance expectations that govern how the City Council and its staff deliver legislative services to
the residents of Spokane.

It serves four purposes:

. Onboarding: Orient newly elected officials and newly hired staff to office operations, expectations,
and resources.

. Consistency: Establish shared standards for assigning, performing, and communicating work.
. Accountability: Define clear expectations to support performance management.
« Continuity: Preserve institutional knowledge through election cycles and staff transitions.

This guide supplements — and does not supersede — the City Charter, the Spokane Municipal Code
(SMC), the Council Rules of Procedure, and applicable City administrative policies. Where conflicts arise,
the formal legal authorities take precedence.

This is a living document. The Council is responsible for reviewing and, by resolution, adopting an
updated version of this each year, ensuring that it continually reflects the Council's vision and desired
legislative approach. The Council Executive Director is responsible for maintaining and distributing
current versions of this Guide.

1.2 Mission & Values
The Council Office exists to support the City Council's mission as the City’s legislative body.

Mission: To provide professional, nonpartisan legislative support that enables the City Council to govern
effectively, transparently, and in the public interest.

The office is guided by these values:

. Public Service: The Council Office’s primary obligation is to serve the residents of Spokane and
uphold the public interest through effective, equitable, and accountable legislative support,
responsive constituent services, and accessible policymaking processes.

. Professionalism: Council Members and staff are expected to maintain an atmosphere of
professionalism grounded in respect, preparedness, accountability, and constructive communication.
Staff is expected to provide accurate, timely, and solution-oriented work products that support
informed decision-making and effective governance. Professionalism is demonstrated through
respectful interactions, adherence to established policies and procedures, appropriate workplace
conduct, and a commitment to effective legislative operations.

- Integrity: Council Members and staff are expected to conduct themselves with accountability,
impartiality, mutual respect, and responsible stewardship of public resources. While Council
Members appropriately advance policy priorities reflective of their elected roles, staff are expected to
maintain objectivity, neutrality, and professional independence in performing their responsibilities.

- Responsiveness: Council Members and staff are expected to be responsive, accessible, and
professional in their interactions with one another, constituents, partner agencies, and stakeholders.
Responsiveness includes timely communication, reliable follow-up, and equitable access to staff
support and organizational resources.

» Continuity: Institutional knowledge, operational practices, and legislative records are maintained and
transferred to support organizational consistency, stability, and effective operations regardless of
election outcomes or staff changes.

MATRIX CONSULTING GROUP 1

/



~ FINAL REPORT OF THE SPOKANE CITY COUNCIL ORGANIZATIONAL ASSESSMENT

2. Governance Context & Organizational Overview

2.1 Form of Government

Spokane (population approximately 230,609) operates under a Council-Mayor form of government. The
City Charter vests all ordinance-making and budget appropriations authority in the City Council while
assigning executive and administrative authority to the Mayor. This structural separation means the
Council requires independent professional capacity to effectively develop, evaluate, and implement
policy.

2.2 Council Composition

The City Council is composed of seven elected members: one Council President, elected at large, who
serves as presiding officer; and six Council Members, each representing one of three population-based
geographic districts (two per district). All members serve four-year terms, limited to two consecutive
terms. The Council President and each Council Member have equal voting rights.

2.3 Governing Authorities

Authority Relevant Provisions
Spokane City Legislative authority of the Council (Article IIl); form of government
Charter (Article IV); ethics and confiicts of interest (Art. 1V §36); neighborhood

councils (Article VIII). Ordinances require two public title readings; the
Mayor has 10 days to respond to a Council action with veto power; the
Council may override a veto within 30 days by five affirmative votes.

Spokane Municipal ~ SMC §02.005 defines Council composition, the Council President’s

Code (SMC) role as department head, and the Council Legislative Assistant
structure. SMC §02.01 governs Rules of Procedure. SMC §01.04
establishes the City's ethics code.

Council Rules of Adopted by resolution (currently Resolution 2026-0009, adopted March

Procedure 9, 2026). Governs meeting conduct, agenda processes, committee
operations, public comment, voting, and parliamentary procedure.
Reviewed and updated annually by February 28.

Washington State Governs city authority and responsibilities, open public meetings

Law (RCW 42.30), public records (RCW 42.56), the Washington Minimum
Wage Act (WMWA) governing overtime, and other applicable
requirements.

2.4 Staffing Model

The Council Office uses a hybrid model: cenfralized professional staff serving the full Council, and
member-assigned Legislative Assistants supporting individual Council Members.

Position Count - Service Type
Council President + Council 7 elected Legislative Body
Members

MATRIX CONSULTING GROUP 2
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Council Executive/Office 1 Centralized
Director

Policy Advisor 1 Centralized
Budget Director 1 Centralized
Director of Communications 1 Centralized
Manager of 1 Centralized

Intergovernmental Affairs

Policy Analyst 0-1 Centralized
Budget Analyst 0-1 Centralized
Senior Executive Assistant 0-1 Centralized
Legislative Assistants 3-7 Member/District-Assigned

Centralized positions serve the Council as a whole. Member-assigned Legislative Assistants serve their
individual Council Member/the Council members elected to their respective district.

2.5 Supervisory Structure

The Council President serves as department head and provides high-level oversight of the Council
Office. The Council Executive Director manages day-to-day operations and has direct supervisory
authority over all Central Staff. All Council Office employees serve in an at-will capacity. Each Council
Member directly hires, supervises, and may discharge their assigned Legislative Assistant, with the
Council Executive Director providing HR oversight. HR and administrative authority over Central Staff
rests exclusively with the Council Executive Director; individual Council Members may not direct Central
Staff assignments without coordinating through the Council Executive Director.

2.6 Office Budget

The Council Office budget is adopted annually as part of the City’s General Fund. The Council President
serves as the primary signatory for Council Office budgetary expenditures. The Council President may
approve budget expenditures of $10,000 or less without a full council vote; expenditures above $10,000
that differ from the adopted budget require approval by four Council Members at an open public meeting.

If there is a question about whether a proposed expenditure falls within or outside the $10,000 threshold
— including disputes about whether related purchases should be treated as a single transaction — the
Council Executive Director makes an initial determination in consultation with the Budget Director. If the
Council President disagrees with that determination, the matter is brought to the full Council for
resolution at the next available open public meeting before the expenditure is authorized.

MATRIX CONSULTING GROUP 3
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3. Roles & Responsibilities

Role definitions below describe primary duties and scope. They supplement and should be read
alongside official job classifications.

3.1 Council President
In addition to all duties shared with Council Members, the Council President:

« Presides over all City Council meetings and ensures compliance with the Rules of Procedure.
« Represents the Council on intergovernmental boards and regional bodies (Airport Board, PFG Board,
Community Assembly, etc.).

« Makes annual appointments of Council Members to standing committees, external boards, and
commissions, subject to full Council confirmation.

- Serves as department head of the Council Office; delegates day-to-day management to the Council
Executive Director.

« Approves travel, budget expenditures, and administrative matters on behalf of the Council Office.

« Serves as Mayor Pro Tem in the Mayor’s absence or incapacity, at which time legislative
responsibilities are temporarily suspended.

» Participates in recurring, weekly one-on-one meetings with the Mayor.

» Receives some administrative support from the Senior Executive Assistant.

3.2 Council Members
Council Members carry out the following legislative, policy, and community responsibilities:

- Research, evaluate, deliberate, and vote on ordinances, resolutions, budgets, and policy measures.

« Develop, sponsor, and advance policy initiatives that reflect district priorities, community needs, and
broader interests of the City.

« Chair or serve on standing committees: Public Safety & Community Health; Public Infrastructure,
Environment & Sustainability (PIES); Urban Experience; and Finance & Administration.

« Represent the City’s legislative interests on assigned regional boards, commissions,
intergovernmental committees, and community partnerships.

- Maintain accessible, responsive, and professional constituent services.

« Participate in public communication efforts, including media interviews, public meetings, community
outreach, and dissemination of legislative information.

+ Engage regularly with Neighborhood Councils, community organizations, and partner agencies to
support collaboration, transparency, and public involvement in local governance.

« Participate in recurring coordination meetings with the Mayor, Council leadership, staff, and other
governmental partners to support intergovernmental communication and organizational alignment.

« Hire, supervise, direct, and may discharge assigned Legislative Assistant staff.

« Attend and actively participate in required legislative functions, including agenda review sessions,
legislative meetings, standing committee meetings, study sessions, regional assignments, and
district-related community meetings and events.

3.3 Council Executive Director

The Council Executive Director is the chief administrative officer of the Council Office, providing strategic
leadership, operational oversight, and day-to-day management support to the City Council and Central
Staff. Reporting to the Council President and Council Members, the position oversees legislative support
operations, Central Staff supervision, workflow coordination, agenda management, personnel and
budget administration, and the development of standardized procedures to ensure consistent, effective,
and equitable support services aligned with Council priorities and legislative responsibilities. In the event
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of an extended absence, prolonged leave, or vacancy in the Council Executive Director position, the
Policy Advisor shall perform the duties of the position on an interim basis to ensure continuity of Council
Office operations, staff coordination, and legislative support until the Council Executive Director returns,
the position is filled or otherwise directed by the City Council.

To maintain clear lines of supervision and coordination, requests for administrative support from Central
Staff should be coordinated through the Council Executive Director, who may then assign or prioritize
work for the Senior Executive Assistant as appropriate.

3.4 Policy Advisor

The Policy Advisor serves as the lead for procedural and policy development and analysis, supporting
the City Council by conducting research on initiatives and reviewing ordinances, resolutions, and
legislative proposals. The position coordinates with the City Attorney’s Office on Council-related legal
matters, provides guidance on legislative procedures and compliance with Council Rules of Procedure,
supports legislative workflow coordination and operational consistency, and assists in the supervision of
the Policy Analyst. The Policy Advisor assumes the duties of the Council Executive Director in the event
of a protracted absence and/or vacancy.

3.5 Budget Director

The Budget Director provides fiscal oversight, budget analysis, and financial policy support to the City
Council, including reviewing the Mayor’s proposed budget, preparing budget amendments, coordinating
fiscal notes, and analyzing legislative and financial impacts. The position serves as the Council’s primary
resource for budget development, financial forecasting, labor and contract-related fiscal analysis, and
oversight of the Council Office budget, while supervising budget analysts and supporting Council
decision-making throughout the annual budget process.

3.6 Director of Communications

The Director of Communications provides the Council with an independent voice through
communications, media relations, and public information support separate from the executive branch.
The position oversees Council communications strategies, public outreach, media coordination, digital
communications, and Council meeting broadcast content, while supporting consistent messaging across
Council offices and maintaining a Council-approved communications strategic plan to guide
communication priorities, protocols, and resource allocation,

3.7 Manager of Intergovernmental Affairs

The Manager of Intergovernmental Affairs provides the City Council with legislative advocacy,
government relations, and regional coordination support, including monitoring federal, state, and regional
legislative activity; coordinating lobbying and legislative agenda efforts; and facilitating partnerships with
government agencies, regional organizations, and community stakeholders. The position also supports
policy analysis and strategic coordination related to intergovernmental relations, nonprofit and community
partnerships, grant and funding opportunities, and other regional policy initiatives affecting Council
priorities and legislative interests.

3.8 Policy Analyst

The Policy Analyst(s) provide the City Council and Central Staff with dedicated legislative, policy, and
analytical support within assigned subject-matter portfolios aligned with Council priorities and major
areas of City operations, and coordination with the appropriate Administrative departments.
Responsibilities include conducting policy research and analysis, supporting ordinance and resolution
development, preparing legislative briefings and presentations, assisting with committee operations and
agenda review, monitoring legislative and regional developments, and providing research and
background materials to support Council decision-making. One Analyst position is assigned, in whole or
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in part, to fiscal analysis functions in coordination with the Budget Director. These positions are
structured to provide focused legislative and policy support aligned with the Council’s core legislative
mission.

3.9 Senior Executive Assistant

The Senior Executive Assistant provides centralized administrative coordination and executive-level
support to the City Council and Central Staff under the direction of the Council Executive Director. This
position serves as the Council Office’s primary administrative support role and central administrative
resource, with responsibility for procurement, clerical support, scheduling, purchasing and expense
administration, public records request tracking, constituent inquiry coordination, and logistical support for
Council meetings and events.

The position also provides scheduling and communications support for the Council President, maintains
centralized calendars, supports standardized office procedures, and helps ensure administrative
workflows are completed consistently across the Council Office. In coordination with Policy Analysts, the
Senior Executive Assistant may also assist with committee agenda preparation and related meeting
materials, including agenda formatting, posting, packet preparation, and follow-up documentation. By
centralizing these administrative functions, the position allows policy and analytical staff to remain
focused on legislative research, budget analysis, committee support, and other higher-level Council
priorities.

3.10 Legislative Assistants

Legislative Assistants provide primarily administrative and constituent support to their assigned Council
Member, including calendar management, scheduling, constituent communications, meeting and event
coordination, correspondence preparation, district outreach coordination, and assistance with
communications and community engagement activities. The position serves as the primary day-to-day
administrative support resource for Council Members and facilitates coordination between Council
Members, constituents, community organizations, and City departments.

Legislative Assistants are assigned to support specific Council Member offices and are expected to
coordinate cross-office workload requests through the Senior Executive Assistant. Communications on
legislative matters where the Council has not formally taken a position must be clearly identified as
representing the views of the individual Council Member rather than the full Council.

MATRIX CONSULTING GROUP 6
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4. Core Services & Work Products

4.1 Primary Services

Primary services most directly advance the Council's legislative mission and receive priority in workload
planning. This is a coordinated effort between the Council and Administration, with roles outlined below:

. Legislative Research & Analysis: Objective, independent research and analysis on policy issues,
ordinances, resolutions, and legislative proposals.

+ Policy & Ordinance Development: Translating Council initiatives and ideas into enforceable policy
and law through research, stakeholder engagement, drafting, and legal review.

. Budget Review & Fiscal Oversight: Developing Council goals and priorities, independently
analyzing the Mayor's proposed budget, developing budget amendments, and evaluating fiscal
impacts of legislation.

. Agenda & Legislative Process Management: Managing the legislative workflow from item
submission through committee review, agenda placement, public hearing, and final Council action.

. Constituent Services: Primary contact for city residents, including navigating district-specific needs
and requests, responding to inquiries, coordinating issue resolution with City departments, and
managing public records requests.

« Public Communications: Council communications, media relations, legislative summaries, and
community outreach and education.

. Committee & Meeting Coordination: Organizing committee work programs, agendas, and
facilitating public deliberation.

. Intergovernmental Affairs: Advancing the City's federal and state legislative agenda and
coordinating with regional bodies.

. Stakeholder Engagement: Facilitating community input and public participation processes.

. Performance & Oversight Support: Monitoring implementation and effectiveness of adopted
legislation and budget allocations.

Several of these services are shared between City Administration and the Council Office. In some
circumstances, the Council Office’s role will be to perform analysis and/or preparation work to provide to
City Administration, while some tasks will be wholly driven by Council Office staff. Ownership of specific
tasks will be determined on a case-by-case basis.

4.2 Legislative Development Materials

Legislative Initiatives

- Legislative Intake Forms: Capture the purpose, sponsor, requested timeline, desired outcome, and
known fiscal, legal, operational, or stakeholder considerations.

« Initiative Screening Summaries: Determine the appropriate level of staff analysis, coordination
needs, work product type, and readiness for further development.

- Policy and Analytical Memos: Evaluate the initiative’s background, policy tradeoffs, legal
considerations, fiscal impacts, implementation risks, and Council options.

+ Fiscal and Implementation Summaries: Identify budgetary impacts, staffing needs, departmental
responsibilities, timeline considerations, and operational barriers.

- Vetting and Prioritization Reviews: Assess larger or more complex initiatives to determine
organizational readiness, resource requirements, sequencing, and whether sufficient staff, fiscal, or
policy support exists to advance the item.

- Draft Legislative and Referral Materials: Translate Council direction into draft ordinances,
resolutions, amendments, policy language, budget action items, or committee/Council referral
materials.

MATRIX CONSULTING GROUP 7
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Policy & Legislative Analysis

- Descriptive Briefings: Summarize what a proposed action is intended to accomplish, with
background and relevant considerations. Used for routine or ministerial items.

« Analytical Memos: Provide descriptive content plus independent analysis of policy tradeoffs,
implementation risks, legal considerations, and options for Council action.

- Policy Strategy Memos: Frame a policy problem, map the legal and fiscal landscape, and present a
range of legislative options and timelines.

Budget & Fiscal Products

- Fiscal Notes: Required for all significant legislation, including proposals that create or modify City
programs or services, add or reduce staffing, establish new service levels, amend fees or revenues,
require new appropriations or budget amendments, affect capital or operating costs, create ongoing
financial obligations, or shift work responsibilities across departments. Fiscal notes evaluate the short
and long-term financial impact of proposed legislation on city resources, including anticipated costs,
savings, revenue impacts, funding sources, implementation needs, and staffing implications.

. Budget Overview Papers: Solidify the Council's annual budget priorities and provide these to the
Mayor's office for consideration in budget development. Summarize the Mayor's proposed budget by
area, identify issues for Council consideration, and present options for amendment.

- Budget Amendments: Formal legislative modifications to the proposed budget, drafted by the
Budget Director.

Legislative Drafts

. Ordinances: Formal legal enactments. Drafted by the Policy Advisor or Policy Analysts in
coordination with the City Attorney’s Office.

. Resolutions: Formal expressions of Council policy or direction. May be drafted by Central Staff or
Legislative Assistants, depending on subject matter.

Board, Commission, Committee Appointments

. Board & Commission Appointments: Policy Analysts coordinate the application, review, and
presentation process for Board, Commission, and Committee appointments in their assigned areas.
producing materials for routine appointment or reappointment actions.

. Director Confirmation Processes: Policy Analysts lead the confirmation process for Mayoral
appointments subject to Council confirmation in their assigned areas.

Circumstances Not Requiring a Central Staff Deliverable

Not every item before the Council requires Central Staff analysis. For the following categories,
Legislative Assistants lead the process. Central Staff members are available to answer process
questions and review draft materials for accuracy, but do not prepare formal memos or presentations:

. Resolutions on Matters Outside the City’s Direct Authority: For resolutions making statements
related to federal or state policies (e.g., positions on national legislation), Legislative Assistants lead
drafting. Central Staff ensures City Attorney review occurs so the resolution is procedurally ready for
introduction and may draft amendments.

. Routine Items: ltems that are ministerial, non-controversial, and have been reviewed by the City
Attorney’s Office may proceed without a Central Staff memo when the Council Executive Director
determines that the Executive’s transmittal materials provide sufficient information for Council
decision-making.

In all cases, the Council Executive Director makes the final determination on whether a Central Staff
work product is required, based on available capacity, the complexity of the item, and the Council’s
information needs.
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4.3 Staff Assignment & Request Protocols

Request Thresholds

The following thresholds govern how requests are routed and tracked. However, staff workload must be
communicated to the Council Executive Director each time a request is made directly to Central Staff.

« Requests with a completion timeline of less than four hours (half day) may be communicated directly
by a Council Member to the relevant staff member. All such direct assignments must be reported to
the Council Executive Director.

« Requests with a completion timeline of more than four hours (half day) are to be directed to the
Council Executive Director, who coordinates the assignment.

- Requests with a completion timeline of 20 or more hours require notification to the full Council so all
members are aware in advance of the staff commitment.

. Timeline adjustments and reclassification: the level of effort may be unclear at intake; as such,
requests may be reclassified as work begins based on simplicity, complexity, research need,
coordination requirements, or emerging staff capacity considerations. When a request is moved into
a different review or routing category, the requesting Council Member is notified of this change.

Equitable Access

All Council Members have equitable access to Central Staff services. The Council Executive Director is
responsible for managing competing priorities in a fair and balanced manner to ensure that no individual
Council Member's requests regularly or disproportionately limit another Council Member’s access to
analytical, policy, or legislative support.

Prioritization
When competing requests arise, staff apply the following principles:

. Time-sensitive legislative matters (statutory deadlines, emergency ordinances, pending votes) take
priority over long-range projects.

. Staff must proactively communicate timeline constraints and workload conflicts to requesting offices
as soon as they are identified.

Confidentiality on Legislative Projects

« When Central Staff works confidentially with a Council Member on draft legislation prior to
introduction, that work product is not shared with others until introduction, unless the legislation
requires at least 20 hours of Central Staff time, in which case notification to the full Council is
required. The Council Executive Director must be aware of all active projects.

Communication Standards: Transparent Review Process

Central Staff analysts must maintain clear communication with legislative sponsors and the relevant
committee chair regarding issues identified through their analysis and how those issues will be presented
in work products. A Council Member may not always agree with the analysis but should not be surprised
by it when it is published or presented.

. When an analyst identifies a significant policy concern, legal issue, or fiscal impact in a piece of
legislation, they must communicate that finding to the sponsoring office before the work product is
finalized — not for approval, but so the sponsor is aware of what the analysis will say.

« Staff must proactively raise emerging workload conflicts, timeline changes, and scope adjustments to
requesting offices and to the Council Executive Director as soon as they are identified.

« Central Staff may share draft analysis with the Executive branch when needed to verify factual
accuracy. When this occurs, the period of shared review must be brief, and the purpose must be
disclosed to the sponsoring Council Member.
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Analyst Independence

The Council Executive Director retains final authority over the level of research or analysis that can be
produced, the production timeline, and the assignment of staff to a project. Within those parameters,
individual analysts have final authority over the content of the memos, fiscal notes, budget overview
papers, presentations, and budget amendments they produce. Council Members are welcome fo provide
feedback and raise factual errors, but the analyst's independent judgment governs the substance of their
work product.

« The Council Executive Director and direct supervisors of Policy Analysts retain the authority to guide
the scope, structure, content, and analytical approach of work products, including determining what
information should be included, refined, condensed, or further developed.

- No analyst may be directed by a Council Member, Legislative Assistant, or any other party to change
their findings or omit material information from a work product.

- If an analyst believes they are being pressured to compromise the objectivity or completeness of their
work, they must notify the Council Executive Director immediately. The Council Executive Director is
responsible for resolving the situation and, if necessary, escalating to the Council President.

Escalation When the Concern Involves the Director: When the concern about improper influence
involves the Council Executive Director themselves, the staff member should report directly to the
Council President, bypassing the Council Executive Director entirely. If the concern involves both the
Council Executive Director and the Council President, the staff member may report directly to the City’s
Human Resources Department, the City Attorney’s Office, or through the process established under
Washington State’s Local Government Whistleblower Protection Act (RCW 42.41). No staff member shall
face retaliation for making a good-faith report through any of these channels.

« This independence serves as a structural safeguard for the Council as a whole, rather than an
individual prerogative of the analyst. It helps ensure that all seven Council Members can rely on the
accuracy, completeness, and objectivity of the analysis they receive, regardless of who requested it.

. If a Council Member has concerns regarding the quality, completeness, tone, or character of an
individual analyst's work product, those concerns should be raised with the Council Executive
Director for review and, where appropriate, addressed as a supervisory or performance management
matter.

4.4 Outside Legal Counsel

The City Attorney’s Office provides legal counsel to the City Council and its staff and reviews all Council-
generated legislation before introduction. All legal inquiries are coordinated through the Policy Advisor,
and all legal advice remains confidential unless waived by five affirmative Council votes.
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5. Legislative Processes & Workflows

5.1 Ordinance & Resolution Lifecycle

Stage Owner Description
1. idea / Proposal Council Member/ . Council Member identifies a policy goal. Policy Advisor
Policy Advisor - or Analyst assists in scoping into a policy framework.
' Legislation must be sponsored by at least two Council
Members.
2. Drafting Policy Advisor / * Legislation drafted by Central Staff or City Attorney’s
City Attorney . Office. All items must be in final or close-to-final form

before committee placement.

3. Committee Council Executive  Director coordinates placement on the appropriate
Introduction Director - standing committee. ltems submitted to OnBase by 5:00
- p.m. Wednesday; all OnBase approvals by 9:00 a.m.
. Thursday.

4. Committee Review | Committee Chair/ ' Committee discusses the proposal. Public testimony
: Policy Analyst " accepted. Legislation must be sponsored by at least two
Council Members.

5. Full Council — First Council President/ Item placed on the full Council legislative agenda.
Reading - City Clerk Includes opportunity for public comment. Must have
been on file with City Clerk at least three business days.

6. Full Council — Final Full Council Typically, two or more weeks after First Reading.

Reading & Vote - Council deliberates, makes final amendments, and
. votes. Four or more affirmative votes required for
passage.
7. Mayoral Action ' Mayor’s Office . Non-emergency ordinances transmitted to the Mayor

- within five days. Mayor has 10 days to sign, veto, or
! take no action. Council may override a veto within 30
" days by five affirmative votes.

5.2 Council Initiative Process

A Council Member may initiate new legislation or a policy change through the process below. The table
shows both the Central Staff role and the Council Member role at each stage. This parallel structure is
intended to make clear who is responsible for what within the varying office roles.
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Legislative Change Request

Stage

1. Initiation

2. Research

3. Drafting

4, Committee
Introduction

5. Committee
Discussion

Central Staff Role

" Policy Advisor or relevant Policy
Analyst meets with the sponsoring
office to scope the issue: problem
being addressed, desired
outcome, legal and fiscal

. landscape, and preferred timeline.

. For projects likely to require more

than 20 hours of staff time,

Central Staff prepares a brief

written scope summary (see

below) before major resources are
committed.

Policy Advisor leads research:
' reviews legal constraints,
comparable city approaches,
' fiscal implications, and operational
+ considerations. Presents findings
. to the sponsoring office.

Policy Advisor leads drafting of
legislation in coordination with the
City Attorney’s Office. Seeks input
from executive subject-matter

, experts as deemed appropriate.

. Drafts fiscal note. Coordinates
legal review prior to introduction.

" Coordinates upload to OnBase

' and placement on committee
agenda by the Senior Executive
Assistant. Policy Analyst then
prepares a descriptive memo for
the first committee discussion.

Analyst prepares analytical memo
identifying policy issues for
deliberation. A second analyst
may be assigned to provide
independent issue identification.
Drafts amendments as directed by
Council Members. Director of
Communication becomes
engaged as this fits within the

1 Council’s strategic

. communications plan.

Council Office Role

Sponsoring Council Member
engages Central Staff early.
Provides direction on policy intent.
Legislation must be sponsored by
at least one Council Member to
get on Committee and two are
required to move out of
Committee.

Provides direction on how to
proceed based on research
presented. Leads external
stakeholder engagement. Clarifies
Central Staff’s role to
stakeholders.

Reviews drafts to ensure policy
intent is reflected. Provides
recitals language. Decides on
policy choices presented by
Central Staff.

Coordinates with the Council
President’s office on committee
assignment and introduction
timing.

Sponsor presents the merits of
the legislation and engages other
Council Members, stakeholders,
and media. Sets committee
discussion schedule and
amendment timeline in
coordination with Central Staff,
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6. Full Council Prepares the legislation, as Sponsor speaks to the merits at

Action amended, for final consideration. the legislative session. Manages
Updates fiscal note as needed. stakeholder engagement through
Policy Analyst provides an final vote.

analysis of the proposal.

Scoping Summary for Large Projects
For any Council-initiated project estimated to require more than 20 hours of Central Staff time, the
Council Executive Director prepares a brief written scope summary before substantive work begins. This
document is shared with the sponsoring Council Member and the full Council for awareness. It covers:

« The policy issue or goal the project is intended to address.

+ The anticipated Central Staff work product and role (research, drafting, analysis, or a combination).

» An estimated timeline for key milestones.

« Any known dependencies, legal constraints, or capacity considerations.
The scope summary is not a formal agreement, rather this is a shared understanding that reduces

miscommunication and helps the Council Executive Director manage workload across competing
requests. The scope summary may be updated as the project develops.

5.3 Agenda Development Workflow

The Council Executive Director manages the legislative workflow, while the Senior Executive Assistant
manages agenda creation, development, and finalization in OnBase.

Key standards for agenda development workflow include:

. OnBase Submission Deadline: Items must be uploaded to OnBase by 5:00 p.m. on the
Wednesday preceding the desired committee meeting date.

- OnBase Approvals: All OnBase approvals must be completed by 9:00 a.m. on the Thursday
preceding the desired meeting date. ltems that do not clear by this deadline may be added at the
committee chair’s discretion.

+ Required Agenda Sheet: Each submission must include a fully completed agenda sheet, including a
plain-language summary, fiscal impact information, and identification of the Council sponsors. ltems
with incomplete fiscal information may be excluded by the committee chair or referred to the Finance
& Administration Committee for additional review.

« Committee Agenda Circulated: Staff will circulate the final committee agenda by the close of
business on the Friday preceding the meeting.

« Fiscal Note Requirement: Any ordinance or resolution that would impact the City’s fiscal condition,
based on fiscal note defined standards and requirements, must note that fact on the agenda sheet
and include a brief fiscal impact description.

- Legislative Agenda Distribution: Final agendas are published and distributed in compliance with
the Washington State Open Public Meetings Act (OPMA) notice requirements.

. Amendment Deadline: Proposed amendments must be submitted in writing to the City Clerk and all
Council Members and staff in accordance with the Council’s rules. Each amendment must include a
purpose statement and be provided in both clean and redline format. Late amendments, if adopted at
the next agenda review session, will automatically defer the item to the next legislative agenda.

5.4 Meeting Schedule
The Council holds three types of regular meetings each week:

« Agenda Review: Held Tuesdays at 11:00 a.m. (effective 2026). Agenda Review is used to review
the final and draft agendas for the next two legislative meetings and to approve the draft agenda as
the final agenda. Any Council Member may move to defer, refer, amend, or withdraw an item.
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. Committee Meetings: Held monthly on Tuesdays at 1:00 p.m. (effective 2026). Each standing
committee meets during its designated week: Public Safety & Community Health in the first week,
PIES in the second week, Urban Experience in the third week, and Finance & Administration in the
fourth week.

+ Legislative Sessions: Held on Wednesdays at 6:00 p.m. (effective 2026). Legislative Sessions are
the Council's formal public meetings. Open forum follows the conclusion of all legislative business.

5.5 Public Records Compliance
The Council Office operates under Washington State’s Public Records Act (RCW 42.56).

- All correspondence, documents, emails, text messages, and records created in the performance of
official duties are subject to public records requests, including communications on personal devices.

- Requests received by any Council Office staff member must be immediately forwarded to the Senior
Executive Assistant, who coordinates responses with the City Clerk’s Office.

. Records must be retained per the Washington State Records Retention Schedule. Staff may not
delete any official record without the Director's authorization.

5.6 Post-Adoption Tracking and Oversight

Following the adoption of legislation or policy initiatives, designated Central Staff analysts should
maintain ongoing implementation tracking and oversight to preserve institutional knowledge, monitor
progress toward intended outcomes, and evaluate operational impacts, amendments, and
implementation challenges over time. The Policy Advisor is responsible for coordinating with
departments to collect and maintain relevant implementation data, including performance measures,
financial impacts, workload indicators, service levels, compliance with legislative intent, community
feedback, and milestone completion status, as applicable to the adopted initiative.

As part of this process, the Council or a designated committee should periodically conduct post-adoption
reviews to evaluate program effectiveness, administrative implementation, operational efficiency, fiscal
impacts, and progress toward established goals and policy objectives. Findings should be summarized
through periodic written updates, briefing memoranda, dashboard reporting, or committee presentations
to ensure the Council receives consistent information regarding implementation status, emerging issues,
measurable outcomes, and any recommended policy, budgetary, operational, or programmatic
adjustments.

5.7 Strategic Planning and Annual Priority Alignment

The Council conducts an annual strategic retreat to establish legislative, operational, and budgetary
priorities for the upcoming year; evaluate emerging community and organizational issues; review the
status of major initiatives; and assess the effectiveness of internal Council operations and processes. As
part of this retreat, the Council will also conduct an annual self-evaluation to assess its overall
effectiveness as a legislative body, including communication and collaboration among Council Members,
alignment on strategic priorities, legislative productivity, committee structure and effectiveness, meeting
efficiency, constituent engagement, policy implementation follow-through, intergovernmental
coordination, and the effectiveness of Council support operations and staffing resources. The retreat
serves as an opportunity to strengthen alignment among Council Members, establish shared
expectations, and review long-term organizational and operational needs.

The Council will identify policy objectives, desired service outcomes, and funding priorities to be
communicated to the Mayor’s Office in advance of preparation of the proposed budget. The annual
budget process is one of the Council's most significant policy-making and strategic planning tools. The
budget functions not only as a financial operating plan, but also as a mechanism to communicate
organizational priorities, establish service expectations, allocate resources, and measure performance
outcomes. Through the budget process, the Council aligns financial decisions with adopted strategic
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goals, legislative initiatives, infrastructure needs, and long-term community priorities while balancing
fiscal sustainability and operational capacity.

To support medium- and long-term policy development, Central Staff will facilitate periodic planning
workshops and strategy sessions for Council Members focused on one- to five-year planning horizons.
These workshops assist the Council in defining measurable objectives, identifying emerging issues and
opportunities, evaluating operational constraints, assessing organizational and staffing capacity, and
developing potential legislative or policy approaches. Central Staff will also provide research,
benchmarking, implementation considerations, and policy analysis to support informed decision-making
and help ensure that adopted initiatives are achievable, sustainable, and aligned with the Council's
broader strategic direction.
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6. Council Office Operations

6.1 Constituent Services Standards
The following standards apply to all constituent-facing work across the office:

- Response Time: Staff should provide an initial acknowledgment within two business days and a full
resolution or status update within five business days, where feasible.

- Intake & Tracking: Constituent contacts should be logged and tracked consistently. Contacts should
be documented in a consistent format coordinated by the Senior Executive Assistant, using available
office tools until a formal tracking system is established.

+ Professional Communication: All constituent and interdepartmental communications must be
courteous, clear, and professional. Staff should use plain language, acknowledge the constituent’s
concern, avoid overly technical or defensive wording, and provide helpful information or next steps
when available. Communications should remain respectful and neutral, even when responding to
complaints, disagreements, or emotionally charged issues, and should always reflect the
professionalism of the Council Office.

« Multi-District Inquiries: Issues affecting multiple districts should be coordinated among the relevant
Legislative Assistants and escalated to the Council Executive Director when needed.

. Escalation: Matters involving legal questions, safety concerns, media attention, or significant public
controversy must be elevated to the Council Member and/or Council Executive Director.

» Confidentiality: Information gathered, received, or overheard in the Council Office may be
privileged, sensitive, or incomplete. Staff must not disclose confidential or sensitive information
outside the office. If there are questions about confidentiality, these should be vetted and addressed
in coordination with the Council Executive Director.

6.2 Information Integrity, Confidentiality, and Protected Reporting

This standard is intended to balance the Council Office’s obligation to protect sensitive, preliminary,
privileged, and personnel-related information with the equally important need to preserve lawful reporting
channels for concerns involving misconduct, legal violations, safety risks, misuse of public resources, or
other improper governmental action.

- Confidentiality and Discretion: Council Members, Central Staff, and Legislative Assistants may
receive, prepare, or overhear information that is privileged, sensitive, preliminary, personnel-related,
legally protected, or incomplete. Such information should be handled with discretion and not
disclosed outside appropriate City channels unless authorized, legally required, or made through an
appropriate protected reporting process.

« Preliminary, Legal, and Personnel-Related Information: Draft materials, internal
recommendations, legal communications, personnel matters, complaints, investigations, labor
matters, and executive session information should be handled with heightened care. Washington law
recognizes protections for certain preliminary drafts and intra-agency memoranda, attorney-client
privileged communications, and executive session discussions within defined statutory limits.

- Protected Reporting: Confidentiality expectations do not prohibit good-faith reporting of improper
governmental action through appropriate channels. Council Members and Council staff should use
established City procedures, supervisory channels, Human Resources, the City Attorney’s Office, or
other legally appropriate reporting avenues when raising concerns involving misconduct, retaliation,
safety risks, legal violations, or misuse of public resources.

- Appropriate Disclosure and Review: Informal disclosure, rumor, unauthorized distribution, or
personal social media should not be used as a substitute for legally appropriate reporting or
disclosure. When there is uncertainty regarding confidentiality, privilege, public disclosure, or
protected reporting, the matter should be reviewed with the Council Executive Director and, where
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appropriate, the City Attorney’s Office, Human Resources, or the City Clerk’s Office before
information is shared.

« Governing Authority: These standards are subject to and should be applied consistently with the
City Charter, City Code, Council Rules, applicable City policies, and Washington State law, including
requirements under the Public Records Act, Open Public Meetings Act, and Local Government
Whistleblower Protection Act.

6.3 Timekeeping, Accountability, & Overtime

All Council Office staff are responsible for accurately documenting hours worked, regardless of position,
assignment, work location, or schedule. Timekeeping is an essential accountability practice that supports
compliance with wage-and-hour laws, provides transparency into staff workload, documents after-hours
and off-site work, and helps supervisors manage capacity, overtime, and the equitable distribution of
work across the office.

Time spent in the Council Office during regular business hours should be used for City-related work, with
personal tasks limited to authorized breaks or meal periods. Work on behalf of outside organizations,
campaigns, advocacy groups, community groups, or other third-party entities may not be conducted
using City time, equipment, technology, office space, email accounts, supplies, or other City resources.
Any participation in a public meeting on behalf of an outside group or third-party interest must occur
outside paid staff hours, without City resources, and with clear disclosure of the individual's role,
purpose, and capacity.

To promote consistent reporting, basic timecards are required for all Central Staff and Legislative
Assistants. Timecards must be completed for each workweek and reviewed and signed by the
employee’s direct supervisor. These records are intended to supplement formal payroll entries and
provide a clear record of regular hours, after-hours work, off-site work, leave usage, and overtime-eligible
activity.

- Timekeeping Requirement: All Central Staff and Legislative Assistants must submit a weekly
timecard documenting hours worked. Timecards must reflect actual hours worked, including regular
work hours, leave, overtime, after-hours work, and off-site work performed during regular business
hours.

« Work Outside Regular Business Hours: Any employee who performs work outside the standard
8:00 a.m. to 5:00 p.m. timeframe must document those hours on their timecard. This includes
evening meetings, community events, legislative sessions, committee meetings, constituent work,
email or voicemail responses, research, drafting, or other work performed before or after regular
business hours.

. Off-site Work: Employees must document all off-site work on their timecard, whether performed
during regular business hours or outside the standard 8:00 a.m. to 5:00 p.m. schedule. Timecards
should note the applicable time and general nature of the work performed to support accurate
reporting, accountability, and consistent tracking of work completed outside the Council Office.

- Payroll System: All payroll-related entries are recorded in PeopleSoft, including regular time,
overtime, vacation, and sick leave. Submissions and timecards must reflect actual hours worked.

. Workweek: The workweek runs from Sunday at 12:00 a.m. through Saturday at 11:59 p.m. Hours
may not be averaged across multiple workweeks for purposes of determining overtime eligibility.

- Overtime Eligibility and Approval: The Council Office operates under the Washington State
Minimum Wage Act. Non-exempt employees must be paid at 1.5 times their regular rate of pay for all
hours worked over 40 in a single workweek; paid leave and holidays do not count as hours worked
for overtime purposes. All overtime must be approved in writing by the Council Executive Director or
Council President, in consultation with the Council Budget Director, before the work is performed.
Unauthorized overtime may result in corrective or disciplinary action. Overtime-eligible employees
must report and be compensated for all hours worked.
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- Compensable After-Hours Work: Non-exempt employees must report all compensable work
performed outside scheduled hours, including attendance at evening legislative sessions, committee
meetings, community events, checking or responding to email or voicemail, performing research or
drafting assignments, or working through an unpaid meal period.

« Telework Documentation: Employees must document all telework hours on their timecard,
including regularly scheduled remote work and any approved ad hoc remote work. Telework must be
consistent with an approved Work from Home Agreement or advance email authorization, and staff
remain subject to in-person attendance requirements for Council meetings, committee meetings,
public hearings, community events, and other operational needs.

« Supervisor Review: Direct supervisors are responsible for reviewing and signing weekly timecards,
confirming that hours are complete and reasonably documented, and identifying workload,
scheduling, or overtime concerns that may require follow-up with the Council Executive Director.

6.4 Telework Policy

The Council Office supports a structured hybrid telework model that balances operational flexibility with
the in-person presence required for effective legislative service. The following standards apply to all
Central Staff. Legislative Assistants’ schedules are determined by their assigned Council Member in
consultation with the Council Executive Director.

In-Office Requirements

Minimum On-Site Requirement: Central Staff are expected to work on-site at City Hall a minimum of
three (3) days per week. The remaining days may be performed remotely from an approved location,
subject to a completed and approved Work from Home Agreement (Appendix C).

Mandatory In-Person Events: Staff are required to be on-site for: all Council and committee meetings;
public hearings; agenda review sessions; community events and public-facing functions; and any
operational situation requiring in-person staff presence as determined by the Council Executive Director.
Director Discretion: The Council Executive Director may adjust in-office requirements for individual staff
members or for the full office based on legislative calendar demands, meeting load, or other operational
needs. Adjustments are communicated in advance where possible.

Work from Home Agreement

Agreement Required: Any staff member requesting a regular remote schedule must complete a Work
from Home Agreement specifying scheduled work hours and location for each day of the week. The
agreement is signed by both the employee and the Council President and remains in effect until
amended.

Ad Hoc Remote Requests: Requests to work remotely on a day not covered by an existing WFH
Agreement must be submitted by email to both the Council Executive Director and the Council President
in advance of the remote day.

Remote Work Expectations

Availability: Staff working remotely must remain fully available by phone, email, and Teams during all
scheduled work hours. Response times should be equivalent to in-office standards.

Performance Standards Apply: Telework is a schedule accommodation, not a change in work duties.
All performance expectations, timekeeping requirements, and confidentiality obligations apply regardless
of work location.

Work Location: Staff may not conduct City work from locations outside Washington State without prior
written authorization from the Council Executive Director, due to potential tax and employment law
implications.

6.5 Ethics, Conflicts of Interest, & Conduct

The Council Office holds itself to high ethical standards and expects proactive disclosure of actual,
potential, or perceived conflicts of interest. Clear ethical parameters are essential to maintaining public
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trust, supporting transparent governance, protecting the integrity of Council decision-making, and
ensuring that public office, staff roles, and City resources are used only for appropriate public purposes.
All Council Office staff are subject to SMC Chapter 01.04A, Code of Ethics, and elected officials are also
subject to ethical parameters in the City Charter and Council Rules of Procedure.

- Core obligation: Uphold the highest standards of responsibility, trustworthiness, integrity,
truthfulness, honesty, and fairness. Never use City position, authority, or resources for personal gain.

« Annual disclosures: Conflict-of-interest disclosure forms must be completed annually by all Council
Members and Council Office staff. The Council Executive Director administers this process.

« Council Member Conflicts: Council Members must promptly disclose any actual or potential conflict
of interest. A Council Member with a personal interest in a matter before the Council must disclose
that interest and abstain from deliberation and voting (per Spokane City Charter § 36).

+ Grievances: Grievances and disciplinary actions are handled in coordination with the City’s Human
Resources Department, with the Council Executive Director serving as the HR point of contact for the
Council Office.

6.6 Conduct During Elections

Council Members must maintain a clear separation between official City business and campaign or
election-related activities. During an election period, Council Members may continue to perform official
duties and respond to constituent concerns; however, campaign-related communications, scheduling,
materials, events, and requests should be handled outside City processes and through campaign-
designated channels.

To ensure this separation, the following standards apply:

- Use of City Resources and Platforms: City facilities, staff time, public resources, City equipment,
official email accounts, Council Chambers, newsletters, or other City resources may not be used to
support or oppose any candidate, campaign, or ballot proposition.

~ Social Media & Websites: Official Council websites and social media platforms may not be used
in support of or opposition to a ballot measure or political campaign. Furthermore, official social
media pages must maintain an objective stance and will not "like," share, or otherwise engage
with content related to the personal campaigns of Council Members.

— Meeting Agendas: Council meeting agendas and public comment opportunities shall not be used
as a political platform or forum by political candidates, nor by organizations supporting or
opposing political campaigns or ballot measures.

« Separation of Official and Candidate Roles: When representing the Council in an official capacity
(e.g., serving as a spokesperson at public events or in the media) during an election period, Council
Members must maintain a clear distinction between their role as an elected official and their role as a
candidate.

- Solicitation of Contributions: No person shall solicit or receive monetary contributions or services
for political purposes in any room or building occupied for the discharge of official City duties.

. Communication Budgets and Newsletters: To avoid the perception of taxpayer dollars funding
political materials, Council Members should adhere to designated communication blackout periods,
such as suspending the use of district communication funds 60 days prior to an election or
withholding the mailing of official newsletters between primary and general elections. During an
election year, official newsletters should avoid articles that attack or criticize other officials, address
integral campaign platform issues, or discuss issues actively being debated by opposing candidates.

- Transitioning & Fiscal Oversight: The City should ensure appropriate fiscal policies are in place
during election years, including the timely disabling of purchase and travel cards for outgoing Council
Members to prevent inadvertent overspending that may impact incoming members' budgets.

« Use of Employee Images: Council Members should avoid using images of City employees in
uniform or at work in campaign materials. During the active candidacy period, Council Members must
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refrain from highlighting or adding images of on-duty city employees to personal or re-election
websites and social media platforms.

Council staff must remain neutral and strictly separate from municipal election or re-election activities in
their official City capacity. However, as private citizens, staff members retain their rights to engage in the
political process outside of work hours. Constituent inquiries received during an election period should
continue to be handled through the standard constituent service process, with care to ensure that City
resources are used only for official City business.

To ensure a clear separation between official duties and personal palitical activities, the following
standards apply:

- Personal Political Participation (Off-Duty): Staff members are permitted to participate in campaign
activities, volunteer for candidates, and express their personal political opinions outside of their
regular working hours and while off duty. Nothing shall be construed as prohibiting any staff member
from exercising their First Amendment right to privately express an opinion, engage in political
activities on their own time, or cast a vote.

- Prohibition on City Resources and Time: Staff are strictly prohibited from engaging in any political
campaign activity during work hours or while on duty. Staff may not use any City resources—
including office equipment, City facilities, official email accounts, or staff time—to support or oppose a
candidate for public office.

- Clear Separation of Roles: When engaging in off-duty campaign activities, staff must do so strictly
in their personal capacity. Staff must not use their official Council title or position to imply City
endorsement, nor wear City-issued uniforms or badges while engaging in personal political
advocacy.

+ Monetary Contributions: Staff may make personal monetary contributions to campaigns; however,
no person shall solicit or receive any contribution for political purposes in any room or building
occupied for the discharge of official City duties.

» Prohibited Official Campaign Support Tasks: While serving in their Council Office role and during
work hours, staff may not draft, type, edit, copy, print, email, post, distribute, coordinate, schedule, or
otherwise support campaign-related materials, candidate statements, or campaign communications.
Specific prohibitions while on duty include drafting campaign press releases, conducting opposition
research, or scheduling campaign appearances.

+ Handling Campaign Inquiries & Favors: Campaign-related calls, emails, correspondence, or
requests received during work hours should be referred directly to the Council Member or their
designated external campaign contact. Additionally, staff must not work outside the standard
constituent complaint resolution process to secure a quick response as a "campaign favor" for an
incumbent or candidate.

6.7 Travel & Purchasing

The Council office adheres to the City’s administrative travel and purchasing policies. Key requirements
specific to the Council office in applying these include:
« Travel Approval: All travel must be approved in advance by the Council President.

« Travel Authorization Form: This form must be submitted prior to travel, including the event agenda,
estimated costs, and applicable federal GSA per diem rates (gsa.gov/travel).

- Unallowable Expenses: Any charges that are inconsistent with approved travel expenses and any
undocumented charges are the personal financial responsibility of the Council Member or staff.

- Office Purchasing: General supplies are coordinated through the Senior Executive Assistant and
charged to the Council Office budget. Special supply requests or items that exceed the standard
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budget allocation require approval from the Council Executive Director. All purchasing card
transactions must be supported by valid receipts submitted for timely reconciliation.

6.8 Technology Systems

System Primary Use Key Notes
OnBase Legislative document ~ System of record for all formal legislative items. All
management agenda submissions go through OnBase. Contact IT Help

Desk for access issues.

PeopleSoft ; Timekeeping & HR Submit all hours worked, including overtime and leave.
Must reflect actual hours. Contact Payroll for corrections.

Microsoft Outlook Email, calendar, Primary email and scheduling system. Book conference
room booking rooms through Outlook’s room finder.

Microsoft Teams  Staff collaboration Used for internal communication, file sharing, task

& Planner tracking, and virtual meetings. Follow office-wide

protocols from the Council Executive Director.

SharePoint Document repository ~ Shared location for templates, letterhead, procedures,
and reference documents. Use the approved file naming
convention.

6.9 Document & Records Management

Consistent document management practices are essential for legal compliance, operational continuity,
and efficient knowledge sharing. All Council Office staff must follow these standards:

- Templates and Forms: Council Office templates and standardized forms are maintained in a
centralized SharePoint location to ensure staff have access to current, consistent materials. The
Senior Executive Assistant conducts quarterly document maintenance, including reviewing materials
for accuracy, removing outdated versions, confirming formatting consistency, and maintaining version
control and an update log. At a minimum, this includes standard forms for:

— Legislative requests.

— Committee referrals

— Policy analysis requests

— Agenda templates

— Staff memo templates

— Staff reports and agenda sheets

— Transmittal and request templates for Council Member or Administration-initiated legislative or
budget proposals

— Other forms needed to support Council Office operations, legislative review, agenda preparation,
and internal office processes

» File Naming: All documents saved to shared drives or SharePoint must follow: [Date_YYYY-MM-
DD]_[Type]_[Subject]_[Version]. Example: 2026-09-15_Memo_BudgetAmendment_v2.

- Folder Structure: Files must be saved in the designated SharePoint folder structure. Do not create
personal or parallel filing systems on shared drives.

MATRIX CONSULTING GROUP 21

e ——————————————"> ¥



49 FINAL REPORT OF THE SPOKANE CITY COUNCIL ORGANIZATIONAL ASSESSMENT

« Retention: Retain all records per the Washington State Records Retention Schedule. Council
Members and staff must not delete any official record without Council Executive Director
authorization and confirmation of the applicable retention period.

« Letterhead & Brand: All external communications must use the approved City of Spokane
letterhead. Business cards and signature stamps are coordinated through the Council Executive
Director.

6.10 Conference Rooms & Facilities

City Hall conference rooms are available for Council Office use and must be reserved through the

Outlook calendar system. The Council Chambers and an adjoining conference room are the primary
spaces for Council meetings and hearings. The Council Office operates in an open-plan environment
within City Hall; use the available conference rooms for confidential conversations and focused work.

6.11 Interdepartmental Coordination and Communication Protocols

To support effective governance, the Council Office has formal protocols governing interactions between
the legislative and executive branches, including standards for departmental coordination, information
requests, and intergovernmental collaboration.

« Legislative vs. Administrative Boundaries: Council Members and Council staff must respect the
separation of powers between the legislative and executive branches. While the Council maintains
policy oversight and legislative authority, it should not interfere with the day-to-day administration of
City operations, direct the work of executive staff, or issue orders to employees subordinate to the
Mayor or Chief Administrative Officer.

- Routing Requests: When a request for information or action is minor in nature and requires minimal
staff time, the Council Member or Council staff may coordinate directly with the applicable
department head. Requests involving significant staff resources, operational impacts, policy
considerations, or sensitive matters should be submitted in writing and routed through the Council
President to the Mayor or City Administrator to ensure appropriate coordination, accountability, and
workload management.

« Intergovernmental Relations: The Council may use a designated committee structure or dedicated
intergovernmental affairs staff to coordinate with local, regional, state, and federal agencies and to
advance the City’s legislative, policy, and partnership priorities in a consistent, organized manner.

6.12 Media Relations and Spokesperson Guidelines

. Official Council Communications: The City Council President serves as the City Council's official
spokesperson and is responsible for communicating adopted Council positions and actions to the
media and the public. When appropriate, the Council may designate another spokesperson with
subject-matter expertise or project sponsorship to communicate on its behalf regarding a specific
issue or initiative.

« Individual Council Member Communications: Council Members may communicate independently
with the media and public regarding their personal positions, district priorities, and policy views.
When doing so, Council Members must clearly indicate that they are speaking as an individual
elected official and not on behalf of the full Council. Council Members should avoid making
statements that could be construed as representing an adopted Council position on matters where
the Council has not yet taken formal action. Legislative Assistants may support individual Council
Member communications, including media coordination, press releases, and social media, provided
that any materials distributed through City channels or using City resources are factual, nonpartisan,
and consistent with adopted Council policies. When a Council Member is unsure whether a
communication falls within the official Council spokesperson territory, they should consult with the
Council President or the Director of Communications before proceeding.

+ Council Staff Communications: Central Council Staff and Legislative Assistants are responsible for
providing accurate, professional, and nonpartisan communications in support of the legislative body
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and individual Council offices. Staff communications must align with adopted Council policies,
maintain confidentiality when required, and clearly distinguish between official Council actions,
administrative information, and individual Council Member positions. When expressing personal
opinions or engaging in communications outside their official capacity, staff must clearly
communicate that such views are their own and do not represent the position of the City Council or
the Council Office.

« Council Communications Plan: The Director of Communications is responsible for developing,
maintaining, and implementing a Council-approved communications plan establishing consistent
standards for messaging, media coordination, branding, public information procedures,
communication priorities, and stakeholder engagement to support transparent, accurate, and
coordinated public communications.
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7. Performance Expectations & Professional Standards

7.1 Core Professional Standards

Ethics Standard (SMC 1.04A): "It is the policy of the City of Spokane to uphold, promote, and demand the
highest standards of ethics from all of its employees who shall maintain the utmost standards of
responsibility, trustworthiness, integrity, truthfulness, honesty and fairness in carrying out their public
duties, avoid any improprieties in their roles as a public servant including the appearance of impropriety,
and never use their City position, authority or resources for personal gain.”

The following standards apply to all Council Office staff regardless of position:

» Quality: All work products meet standards of accuracy and thoroughness and are professionally
presented. Staff review their work before submission.

- Responsiveness: Staff respond to Council Members, constituents, and colleagues promptly. Delays
are communicated proactively.

- Objectivity: Analysis and advice are provided honestly by staff, without personal or political bias.

« Conflicts of Interest: Disclose any personal financial interest or relationship that could create a
conflict with official duties.

« Collaboration: Work cooperatively across the office; avoid creating information silos.

. Professionalism in Public: Conduct in meetings, community events, media appearances, and
online must reflect positively on the institution.

Additionally, the Council Office is committed to applying established City human resources standards
and procedures to its employees, including hiring, discipline, performance management, leave
administration, and other personnel matters. These processes should be followed to promote
consistency, fairness, and administrative accountability, while recognizing that Council Office personnel
practices must also remain consistent with the Council’s independent authority, separation-of-powers
responsibilities, and any applicable Charter, Code, rule, or legal requirement governing the legislative
branch.

7.2 Annual Performance Management Cycle

Each Central Staff and Legislative Assistant employee will participate in an annual performance
evaluation conducted by their direct supervisor. These evaluations provide a structured opportunity to
review job performance, clarify expectations, recognize accomplishments, identify training or professional
development needs, and align individual work priorities with the Council Office's broader goals and
service expectations.

Rating Scale

Rating Label | Description

1 - Unsatisfactory Performance does not meet minimum expectations. Immediate
improvement required.

2 Needs Improvement Performance partially meets expectations. A development plan is
recommended.

3 | Meets Expectations Performance consistently meets position requirements. Solid, reliable
contribution.

4 Exceeds Expectations Performance regularly exceeds position requirements. Demonstrates

initiative.

MATRIX CONSULTING GROUP 24

#



©7 FINAL REPORT OF THE SPOKANE CITY COUNCIL ORGANIZATIONAL ASSESSMENT

5 Outstanding Performance is exemplary. Serves as a model for others.

Evaluation Dimensions

All staff are evaluated on: Quality of Work; Prioritization; Time Management; Meeting the Needs of
Multiple Council Members; Teamwork; Quantity of Work; Initiative; and Reliability.

Review Cycle
The annual cycle has three checkpoints:

.« Goal-Setting (January-February): Each staff member establishes 3-5 performance goals with their
direct supervisor. Staff hired or reassigned after February must complete a goal-setting meeting
within 30 days of their start date or reassignment.

+  Mid-Year Check-In (June—July): A documented meeting to review goal progress and adjust
priorities as heeded.

« Annual Review (December): Formal written review using the eight-dimension framework, conducted
by each staff member's direct supervisor.

. Legislative Assistant Reviews: Conducted by the assigned Council Member with input from the
Senior Executive Assistant on office-wide standards. The Director retains a copy of all completed
reviews.

« Mid-Cycle and Post-Election Reviews: Staff who have been in their current role or under their
current supervisor for fewer than six months at the time of the December review receive a structured
interim check-in in place of a formal annual review; their first full annual review occurs the following
December. Following a November election, Legislative Assistants assigned to an incoming Council
Member must complete a goal-setting meeting with that Council Member within 30 days of them
taking office. If the new working relationship began fewer than six months before the December
review, the interim check-in provision above applies.

7.3 Council Self-Evaluation

The Council conducts an annual self-evaluation to review how effectively its goals, priorities, and
initiatives are being supported through Council Office operations and staff resources. The Council
President facilitates this brief, structured check-in with Council Members to assess legislative priorities,
constituent service needs, and overall workflow. This discussion is intended to be practical and forward-
looking rather than a formal or burdensome evaluation process.

The annual check-in includes discussion of:
+ Council priorities and major initiatives for the coming year.
- Legislative workload, agenda flow, and staff support needs.
- Responsiveness to constituent service requests and Council Member inquiries.

« Communication practices between Council Members, Central Staff, Legislative Assistants, and the
Administration.

- Opportunities to improve templates, procedures, timelines, or staff coordination.

Training, technology, or resource needs that would improve Council Office effectiveness.

The purpose of the discussion is to identify what is working well, where minor adjustments may be
needed, and whether any updates should be made to Council Office procedures or this guide.

7.4 Professional Development

The Council Office is committed to supporting the professional growth of all staff. Development is a
shared responsibility between staff and their supervisors.
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« Annual Development Planning: Each staff member identifies at least one professional development
priority for the coming year as part of the performance review cycle.

- Cross-Training: The Council Executive Director maintains a cross-training plan ensuring at least
one other staff member has working familiarity with each critical function.

. Professional Associations: Staff are encouraged to participate in the Association of Washington
Cities (AWC), National League of Cities (NLC), and relevant subject-matter networks.

« Council Member Training: Council staff provide training to Council Members on various topics
during study sessions, including annual ethics training and training on the Open Public Meetings Act
and Public Records Act.

7.5 Onboarding Standards

New Staff (First 30 Days)
- Technology access setup: OnBase, PeopleSoft, Outlook, Teams, SharePoint.
« Overview of Council Rules of Procedure and the legislative process lifecycle.

« Overview of administrative purchasing and personnel policies, staff requirements, and expected
operational approach and levels of professionalism as outlined in this document.

» Review of Washington State OPMA and Public Records Act obligations.

» Ethics training and review of the City’s Ethics Code and conflict-of-interest requirements.

« Introduction to office systems, document naming conventions, and file structure.

- Meeting with the Council Executive Director to review role expectations and first-month priorities.

Newly Elected Council Member (Within 30 Days)
« City Charter, SMC, and Council Rules of Procedure overview.
- Overview of the City’s budget process and statutory budget requirements.
- Council rules, meeting process, and public testimony sign-up procedures.
« Summary of often-cited parliamentary process (motions, decorum, etc.).
» Overview of all standing and outside boards and commissions.

« Overview of administrative purchasing and personnel policies, Council Member requirements, and
expected operational approach and levels of professionalism as outlined in this document.

» Introduction to Central Staff, Legislative Assistants, and key City department contacts.
- Policies and procedures relating to the publication of Council materials and the use of social media.

- Completion of open government training per Administrative Policy No. 0520-17-06 and RCW
42.30.205.

- Technology access and setup: email, cell phone, OnBase, PeopleSoft.

« Transition period (8 weeks after November elections): Council Members-elect invited to attend
regular meetings and work sessions, provided agenda packets, and supported by Council staff in
scheduling orientation meetings with City departments.

7.6 Succession Planning & Knowledge Continuity

The Council Office carries significant institutional knowledge in a small number of positions. The
following practices manage continuity risk:

« The Council Executive Director maintains documented procedures for critical functions, updated at
least annually.

« Cross-training ensures that at least one other staff member has working familiarity with each critical
function.

- This guide, legislative procedures documentation, and key contact directories are maintained on
SharePoint and reviewed at each annual update.
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« When a key staff member transitions out, the Council Executive Director coordinates a structured
knowledge transfer period.

7.7 Code of Conduct

The Spokane City Council Office Code of Conduct establishes clear, accessible behavioral expectations
for all Council Members and Council Office staff. It reflects the Council’s commitment to nonpartisan,
equitable, and professional public service. This Code supplements the City's Ethics Code (SMC
§01.04A), the City Charter, and the Council Rules of Procedure; where those authorities are more
specific, they govern.

In addition, all City Council Office personnel should follow the procedures and expectations outlined in
this handbook. Failure to do so may result in performance infractions for staff, and Council Members may
be subject to disciplinary measures from the Council Body.

Behavioral Expectations

The following standards apply to Council Members and all Council Office staff:

- Respectful Conduct: Treat every colleague, constituent, partner agency representative, and
member of the public with courtesy and respect, regardless of political position, district, or personal
views. Personal attacks, intimidation, and demeaning conduct have no place in the Council Office.
Honesty and Transparency: Maintain an atmosphere of honesty and transparency in all official
actions. Do not misrepresent facts, withhold material information, or take actions designed to mislead
colleagues, the public, or governing bodies.

Use of Public Resources: Use City time, facilities, equipment, staff, and other resources only for
official City purposes. Personal use of City resources must be incidental and must not interfere with
official duties or create costs for the City.

Nonpartisan Standards: Staff must maintain objectivity and professional independence in
performing their duties. While Council Members appropriately advance policy priorities as elected
officials, staff are expected to remain nonpartisan and neutral in the performance of their work.
Confidentiality: Maintain strict confidentiality regarding privileged communications, draft work
products, personnel matters, and executive session discussions. Do not share sensitive information
with unauthorized parties.

Conflicts of Interest: Council Members and staff must proactively disclose actual, potential, or
perceived conflicts of interest before participating in any related decision or action. When in doubt,
disclose.

No Retaliation: No Council Member, supervisor, or colleague may retaliate against a staff member
for making a good-faith disclosure of a conflict of interest, reporting a concern about misconduct, or
exercising a legally protected right.

Equal Service Obligations

Central Staff serve the City Council as a whole — not individual Council Members, political factions, or
campaign interests. The following obligations apply:

Equity of Service: Central Staff provide equivalent quality of research, analysis, and legislative
support to all seven Council Members. Workload prioritization is managed by the Council Executive
Director to ensure no Council Member consistently receives less access to staff support than others.
- Scope of Service: Council Members may not direct Central Staff to produce work products that
benefit only their individual office to the detriment of the Council as a legislative body, or that serve
personal or campaign purposes.
Sharing of Work Products: Work products produced by Central Staff — including research memos,
fiscal notes, and legislative analyses — are shared with all Council Members upon completion or
introduction, consistent with the confidentiality protocols in Section 4.3.
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. Legislative Assistants: Legislative Assistants serve their assigned Council Member. However, they
must treat all constituents equally and may not use City resources to advance the political interests of
their Council Member over others.

Reporting Procedures

Council Members and staff who observe or experience conduct that may violate this Code, the City’s
Ethics Code, or other applicable standards have multiple reporting options depending on the nature and
severity of the concern:

. Supervisory Channels: For most workplace conduct concerns, staff should raise the matter with
their direct supervisor or the Council Executive Director. Council Members with concerns about
staff conduct should raise them with the Council Executive Director.

. Director or President Involvement: When the concern involves the Council Executive Director,
staff should report directly to the Council President. When the concern involves both the Director
and the Council President, report to the City’s Human Resources Department.

. Ethics Commission: Ethics concerns involving potential violations of SMC §01.04A or the City
Charter may be reported to the City’s Ethics Commission, which can investigate complaints,
interpret the code, and initiate enforcement.

. Whistleblower Protections: Concerns about improper governmental action — including waste of
public funds, gross mismanagement, abuse of authority, or violations of law — may be reported
through the Local Government Whistleblower Protection Act process (RCW 42.41). Staff making
good-faith reports under this Act are protected from retaliation.

. City Attorney’s Office: Staff may also contact the City Attorney's Office for guidance on legal
obligations, public records requirements, or ethical questions in the performance of their duties.

All reports made in good faith through the above channels are protected. No Council Member,

supervisor, or colleague may discipline, demote, reassign, or otherwise retaliate against any person for
raising a concern in good faith, even if the concern is later determined to be unfounded.

Spokane City Council Office | City Hall | 808 W. Spokane Falls Blvd. | Spokane, WA 99201

This guide is a living document. Questions regarding its content should be directed to the Council Executive
Director.
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Mayor Lisa Brown
July 27, 2026

Salary Review Commission
808 W Spokane Falls Blvd
Spokane, WA 99201

Dear Chair Jessen and Salary Review Commissioners,

It is an honor to serve as Mayor of the City of Spokane and to work alongside the City
employees who work every day to make our community a great place to call home.

Thank you for your work as an independent Commission and for your invitation to share
my thoughts. The Salary Review Commission’s charge is “to base salaries of the mayor,
council president, and council members on realistic standards so that the elected
officials may be paid according to the duties of their offices and so that citizens of the
highest quality may be attracted to public service.” The current compensation for the
position of mayor is sufficient for attracting residents to public service and adequate for
the duties and responsibilities of the position.

As you are deliberating potential salary changes, | hope you will consider the current
economic climate that our residents face and the budget conditions facing City
government. My administration inherited a large structural gap in the City budget that
has forced us to make very tough decisions, including the elimination of City positions.
We have consistently had to ask our City employees to maintain the levels of service
our residents expect with even fewer resources. Although we are making progress on
closing this structural gap, headwinds from inflation, rising healthcare costs, and other
unexpected costs continue to create significant budget challenges. Many families are
also facing these constraints on their household budgets, and many are struggling to
meet their basic necessities, from groceries and gas to childcare and rent. Under these
economic and budget circumstances, | request the Salary Review Commission not to
increase the current salary for the position of mayor.

Thank you for your service to the City of Spokane.

A Belter Way Starts Here
808 W Spokaie Falls Blvd. ¢ Spokane, Washington 99201-3335
Phone: 509.625.6250 FAX: 509.625.6563



Sincerely,

/SO BK”ULJV\

Lisa Brown
Mayor, City of Spokane
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July 31, 2026
Dear Commissioners,

| am writing to voice my support for an increase in pay for Council Members and Council
President. As someone who has served in both capacities, | understand what the workload
is and the commitment of time.

Currently at least four council members must work at outside jobs to make ends meet. This
takes time and effort away from their elected duties ultimately impacting their
constituents. A raise in salary would draw a larger pool of candidates to run for council thus
giving our city a more diverse representation.

Commissioners in the past have been concerned about raising salaries due to budget
constraints. Per the ordinance that outlines commission duties, that issue is not within the
purview of the commission.

| would ask you all to carefully consider exactly what the ordinance says and follow the law.
The last time the commission convened a discussion ensued to make council a volunteer
position. Again, not the purview of the commission and a clear violation of the law.

Thank you for your consideration.

Lori Kinnear
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SPOKANE CITY COUNCIL ORGANIZATION CHART (As of August 10, 2026)

CITY COUNCIL PRESIDENT CITY COUNCIL MEMBERS (6)

Betsy Wilkerson District 1: Sarah Dixit; Michael Cathcart

Dire rs: District 2: Paul Dillon, Kate Telis

Council Office Director; Budget Director; Communica- District 3: Zack Zappone, Kitty Klitzke

tions Director, Policy Advisor and Initiative Managers
Indirect Reports:

Council Members

Direct Reports: Legislative Assistants

Indirect Reports: Council Office Director;
Budget Director; Communications Director,
Policy Advisor and Initiative Managers

Council Office Director Budget Director Communications Policy Advisor
(Vacant) (Vacant) Director Chris Wright
Direct Reports: None Direct Reports: SESGEIAne Direct Reports:
Indirect Reports: None Direct Reports: None
Legislative Assistants gens

Initiative Managers: Legislative Assistants (7)
Housing and Homelessness Council President
(Vacant) (Vacant)
Neighborhood Connectivity District 1:
Abigail Martin Shae Blackwell (CM Cathcart)
Equityand] i Sebastian Pedinielli (CM Dixit)
istri :
(Vacant) Digtick2
. Virginia Ramos (CM Dillon)
Intergovernmental Affairs
Andres Grageda (CM Telis)
Erik Poulsen e
Di t3:
(Vacant) (CM Zappone)

Prepared 08-07-26

Sarah Sirott (CM Klitzke)
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SRC - Appendix 11 - 13

Salary Review Commission

“It is the goal of the commission to base salaries of the mayor, council president, and
council members on realistic standards so that the elected officials may be paid
according to the duties of their offices and so that citizens of the highest quality may be
attracted to public service.” - SMC 02.05.040

2026 General Information

Form of Government: Mayor-Council
Population: 234,700
City of Spokane Voters: 146,8331
City Median Household Income: $78,583
Mayor 2026 Salary: $186,400
Council President 2026 Salary: $70,600
City Council Member 2026 Salary: $53,150
Term of Office: 4 years
Number of Terms Allowed: Two Terms for each position (Mayor,
Council President, and Council Member)

Frequently Asked Questions

1. How does the Salary Review Commission determine the salary of the Mayor,
Council President, and Council Members?

E. Answer: The operations of the Salary Review Commission are prescribed in
SMC 02.05.050. It reads: “/n determining the salaries for the mayor, council
president and council members, the commission shall solicit information
regarding the elected officials’ duties and responsibilities. The commission shall
utilize best-practice methodology for determining the elected official’s salary
giving consideration to data and other information gathered by the City’s Human
Resources Department and presented to the commission. The commission shall
also consider each year information regarding cost of living adjustments (COLA),
including the COLA provided by the City to the Managerial and Professional
Association in its collective bargaining agreement. Prior to the commission
issuing a salary schedule, the commission may request additional financial
information and other relevant data from the appropriate city department.”

2. What is the difference between a Mayor-Council form of government and a
Council-Manager form of government?

' As of January 26, 2026



Answer: The City of Spokane is a Mayor-Council form of government. Six of the
ten first-class cities in Washington state are organized under a Mayor-Council
form of government.

Mayor-Council

The Mayor-Council form consists of a mayor elected at-large, who serves as the
city's chief administrative officer, and a separately elected council, which serves
as the municipality's legislative body. This separation of powers is based on the
traditional federal and state models in the United States. The council has the
authority to formulate and adopt city policies, and the mayor is responsible for
carrying them out.

Council-Manager
The Council-Manager form consists of an elected city council responsible for

policymaking, and a professional city manager, appointed by the council, who is
responsible for administration. The city manager provides policy advice, directs
the daily operations of city government, handles personnel functions (including
the power to appoint and remove employees), and is responsible for preparing
the city budget.



Comparison of Mayor-Council vs. Council-Manager

Elected mayor

Popularly elected

Yes
Recall etection
4-year term

4-year term

Appointrnent of
department heads

Mayor (with council
confirmation if provided)

Removal of department Mayor

Mayor {except for towns)
Mayor can propose
Mayor

Separation of powers;

Political leadership:
Strong central executive

Underlying principles

I Council-Manager

Council; ceremonial mayor is part of
council

Appointed manager

Appointed by council on basis of
expenance

No, unless required by local policy
Removed by majority vote of the council
Indefinite

4-year term

Manager {no council confimmation)

Manager

Manager has no veto
Manager can recommend
Manager

Separation of politics from
administration;

Promotes economy and efficency
through professional management;
Strong central executive;

Follows business model

Courtesy of MRSC

What has been the COLA for bargaining units at the City previously?

Answer:
COS Employee COLA by Bargaining Unit

YEAR | M&P-A | M&P-B LOCAL 270 | POLICE GUILD LOCAL 29
2000 2.50% 2.50% 2.25% 3.15% 2.90%
2001 2.50% 2.50% 2.42% 4.01% 3.80%
2002 0.00% 0.00% 2.35% 3.25% 3.25%
2003 2.63% 2.63% 2.50% 2.25% 2.25%
2004 2.41% 2.41% 2.50% 2.75% 3.00%
2005 2.17% 2.17% 1.25% 0.70% 3.25%
2006 $0.80/hr | $0.80/hr 2.25% 2.70% 3.20%
2008 2.00% 2.00% 0.75% 5.00% 3.25%
2009 5.00% 5.00% 1.75% 4.23% 4.25%
2010 5.00% 5.00% 5.00% 5.00% 6.00%
2011 4.00% 4.00% 2.50% 0.00% 3.00%




2012 4.00% 4.00% 4.00% 4.00% 0.00%
2013 0.00% 0.00% 4.00% 2.00% 0.00%
2014 0.00% 0.00% 0.00% 2.00% 0.00%
2015 0.00% 0.00% 0.00% 2.00% 1.90%
2016 2.00% 2.00% 2.20% 2.00% 1.80%
2017 1.00% 2.00% 0.00% 2.25% 2.00%
2018 1.67% 1.67% 0.00% 3.00% 1.50%
2019 1.67% 1.67% 3.25% 3.00% 3.00%
2020 1.67% 1.67% 2.85% 3.00% 2.50%
2021 0-2.5% 0-2.5% 4.00% 2.50% 3.00%
2022 5.00% 5.00% 5.00% 5.50% 4.50%
2023 5.00% 5.00% 5.00% 5.00% 5.00%
2024 4.00% 2.75% 5.00% 7.00% 4.00%
2025 2.50% 2.50% 2.50% 7.00% TBD
2026 3.00% 3.00% TBD 3.50% TBD

4. How do the salaries of the City of Spokane’s elected officials compare to those of
other cities across the state of Washington?

Answer:
LARGEST MAYOR-COUNCIL MUNICIPALITIES BY POPULATION
COUNCIL
MAYOR PRESIDENT CITY COUNCIL
CITY POPULATION? SALARY SALARY MEMBER SALARY

Seattle 816,600 $130.93°

Kent 140,100 $219,720 | N/A $37,296
Everett 114,700 $215,940 | $43,383 $33,372
Renton 109,700 $251,615 | $27,600 $24,000

LARGEST COUNCIL-MANAGER MUNICIPALITIES BY POPULATION

COUNCIL
MAYOR PRESIDENT CITY COUNCIL
CITY POPULATION SALARY SALARY MEMBER SALARY

Tacoma 228,400 $125,224 | $74,925* $67,445

205,100 $37,956
Vancouver $33,000° $29,688

158,000 $44,248
Bellevue $39,7126 $37,444
Spokane Valley | 110,200 $27,000 | N/A $21,600

2 Office of Financial Management Population Estimates
3 Hourly wage

4 Deputy Mayor

5 Mayor Pro Tempore

8 Deputy Mayor



COUNCIL-MANAGER CITY | CITY MANAGER ANNUAL SALARY
Tacoma $309,566 - $376,500

Vancouver $324,000

Bellevue $354,142

Spokane Valley $239,777

5. Are City Council Members required to hold and attend City Council meetings?

Answer: Yes. Pursuant to Section 10 of the City Charter, the City Council “shall
meet at the time and place fixed by ordinance, but must hold regular weekly
meetings unless prior notification of the meeting cancellation is provided. Special
meetings shall be called by the city clerk on the written request of the mayor,
council president, or a majority of the council members.”

Additionally, Section 8(A)(6) of the City Charter provides that the Office of Council
President or Council Member may be deemed vacant because of absence from
four consecutive regularly scheduled meetings of the City Council without being
excused by the Council.

6. Is the position of Mayor, Council President, and City Council Members a full-time
job?

Answer: State law, City Charter, and the Municipal Code are silent and do not
address whether any of these positions are considered a “full-time” position or
the official’s primary employment. However, the Mayor is precluded from holding
other employment by City Charter. Section 24 (Q) of the City Charter under the
powers and duties of the Mayor reads: “The duty to hold no employment other
than that of the City”.

7. Are the Mayor, Council President, and City Council Members employees of the
City of Spokane?

Answer: No. Pursuant to RCW 49.46.010, “any individual who holds a public
elective or appointive office of the state, any county, city, town, municipal
corporation or quasi municipal corporation, political subdivision, or any
instrumentality thereof, or any employee of the state legislature” is not
considered an employee. The Mayor, Council President, and City Council
Members are not covered by Washington State’s Minimum Wage Act, Paid Sick
Leave Law, or Fair Labor Standards Act.




Spokane Municipal Code 01.02.080 defines the Mayor and members of the City
Council as “Officers of the City”. The code reads: “An 'officer' is an individual who
has the authority to act on behalf of, and whose act constitutes the act of, a
corporation or other association.” The elected officials do receive benefits similar
to employees such as medical and dental insurance.

8. What have the salaries for Mayor, Council President, and Council Member been
over the last few years?

Answer:
CITY OF SPOKANE ELECTED OFFICIAL SALARY HISTORY
Council

YEAR | Mayor % Increase | Council | % Increase | President % Increase
2000 $36,000 $18,000 N/A N/A
2001 | $109,000 202.8% | $18,000 $40,000 N/A
2002 | $109,000 $18,000 $40,000

2003 | $109,000 $18,000 $40,000

2004 | $135,000 23.9% | $18,000 $40,000

2005 | $135,000 $18,000 $40,000

2006 | $135,000 $18,000 $40,000

2008 | $100,015 -25.9% | $18,000 $40,000

2009 | $100,015 $30,000 66.7% $49,501 23.8%
2010 | $100,015 $30,000 $52,000 5.0%
2011 | $100,015 $30,000 $52,000

2012 | $100,015 $30,000 $55,000 5.8%
2013 | $169,358 69.3% | $30,000 $55,000

2014 | $172,573 1.9% | $30,000 $55,000

2015 | $172,573 $31,200 4.0% $55,000

2016 | $168,000 -2.6% | $31,200 $55,000

2017 | $168,000 0.0% | $45,100 44.6% $58,630 6.6%
2018 | $168,000 $45,100 $58.630

2019 | $168,000 $46,700 3.5% $62.000 5.7%
2020 | $168,000 $46,700 $62,000

2021 | $168,000 $46,700 $62,000

2022 | $171,360 2.0% | $47,633 2.0% $63,240 2.0%
2023 | $176,500 3.0% | $49,063 3.0% $65,137 3.0%
2024 | $179,150 1.5% | $49,820 1.5% $66,127 1.5%
2025 | $182,750 2.0% | $51,600 3.6% $68,500 3.6%
2026 | $186,400 2.0% | $53,150 3.0% $70,600 3.1%




9. How do the salaries of the Mayor, Council President, and Councilmembers
compare to the salary for County Commissioner?

Answer:

County Council
YEAR Commissioners Mayor Council | President
2000 $61,548 $36,000 $18,000 N/A
2001 $75,000 $109,000 | $18,000 $40,000
2002 $75,000 $109,000 | $18,000 | $40,000
2003 $75,000 $109,000 | $18,000 | $40,000
2004 $75,000 $135,000 | $18,000 $40,000
2005 $82,000 $135,000 | $18,000 $40,000
2006 $93,000 $135,000 | $18,000 $40,000
2008 $93,000 $100,015 | $18,000 $40,000
2009 $93,000 $100,015 | $30,000 | $49,501
2010 $93,000 $100,015 | $30,000 $52,000
2011 $93,000 $100,015 | $30,000 $52,000
2012 $93,000 $100,015 | $30,000 | $55,000
2013 $93,000 $169,358 | $30,000 $55,000
2014 $93,000 $172,573 | $30,000 | $55,000
2015 $93,000 $172,573 | $31,200 $55,000
2016 $93,000 $168,000 | $31,200 $55,000
2017 $110,000 $168,000 | $45,100 | $58,630
2018 $110,000 $168,000 | $45,100 $58,630
2019 $114,000 $168,000 | $46,700 $62,000
2020 $117,000 $168,000 | $46,700 | $62,000
2021 $117,000 $168,000 | $46,700 $62,000
2022 $120,000 $171,360 | $47,633 | $63,240
2023 $124,800 $176,500 | $49,063 $65,137
2024 $128,544 $179,150 | $49,820 $66,127
2025 $128,940 $182,750 | $51,600 | $68,500
2026 $132,808 $186,400 | $53,150 $70,600

10.How many employees work at the City of Spokane?

Answer: The 2026 mid-biennial budget modification authorized 2,411.95 full-time
equivalent (FTE) employees. 2,321.95 FTEs are Administrative employees
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appointed by the Mayor pursuant to Section 24 (D) of the City Charter. 69 FTES
are Municipal Court employees subject to appointment of the Presiding Municipal
Court judge pursuant to RCW 3.50.080. 21 FTEs are City Council employees

appointed pursuant to SMC 02.005.

11. Are the Mayor, Council President, and Councilmembers eligible for City

retirement?

Answer: Elected officials have the option of participating in the City’s retirement
system. Persons participating after 2018 generally vest with the Spokane
Employees’ Retirement System after seven years. Recognizing that elected
officials must be re-elected to vest in the retirement system, SMC 03.05.030
provides that an elected official may “deposit an amount equal to what would be
or would have been the elected official’s normal contributions if a member of the
retirement system during this period of service with regular interest as
determined by the [SERS] board.”

12.How do the salaries of the Mayor, Council President, and Council Members
compare to salaries in their respective offices?

Office of the Mayor Position

Annual Minimum

Annual Maximum

Salary Salary
City Administrator $197,107 $197,107
Mayor $186,400 $186,400
Deputy City Administrator $110,295 $154,997
Director of Emergency Management $102,070 $142,330
Policy Advisor $88,650 $124,695
Operations Manager $65,337 $90,478
Executive Assistant $49,272 $69,982

City Council Office Position

Annual Minimum

Annual Maximum

Salary Salary

Policy Advisor — City Council $102,070 $142,330

Director of Communications and $91,575 $128,931
Community Engagement

Director — Office of the City Council $91,575 $128,931

Budget Director — Office of the City $88,650 $124,695

Council

Manager — Intergovernmental Affairs $88,650 $124,695

Manager — Housing and Homelessness $72,972 $102,500

Manager — Equity and Inclusion $72,972 $102,500

Initiatives

City Council President $70,600 $70,600

Legislative Assistant II $58,627 $82,886

City Council Member $53,150 $53,150




Legislative Assistant | $52,799 $70,757

13.How has the Consumer Price Index changed over the last couple of years?

Year ending 12/31/23

CPI-U | CPI-W
US City Average 3.40% | 8.30%
West Size Class B/C 3.50% |73.60%
Seattle/Tacoma/Bellevue 4.40% | 4.30%

12 months ending
02/28/2024

CPI-U | CPI-W
US City Average 3.20% | 3.10%
West Size Class B/C W 8.20% |” 3.30%
Seattle/Tacoma/Bellevue 4.30% | 4.20%

12 months ending

12/31/2025

CPI-U | CPI-W
US City Average ¥2.68% | 2.57%
West Size Class B/C 2.75% | 2.52%
Seattle/Tacoma/Bellevue 3.13% | 3.07%

14.What are the Charter-specific duties of the Mayor?

Answer: The Mayor’s duties are found in Section 24 of the City Charter. They
include:
e The Mayor is the executive officer of the City.

e The power to appoint and remove the administrative heads and assistant
administrative heads in each division and department of the City, including the
City Clerk, City Attorney, and Chief Administrative Officer (City Administrator).

e The power to appoint and remove (hire and terminate) officers and employees,
subject to Civil Service provisions.

e The power to nominate persons for boards and commissions and initiate the
removal of persons from boards and commissions.



e The duty to see that all laws and ordinances are faithfully enforced and that law
and order are maintained in the City.

e The duty to provide a City Statement of Conditions and Affairs at the second
meeting of the City Council in October.

e The duty to prepare and present a City budget to the City Council.

e The power to recommend to the City Council measures and ordinances.

e The power to veto ordinances or parts of ordinances.

¢ The power to make investigation into the affairs of the City.

e The power to make recommendations in connection with the awarding of public
contracts and the power to see that all contracts made by the City of Spokane
are faithfully performed.

e The duty to hold no other employment than with the City.

The duty to approve payment and submit to the City Council for its allowance all
claims and bills.

15.What are the Charter-specific duties of the Council President?
Answer:

o The Council President presides at all meetings of the City Council (City
Charter — Section 9).

¢ The Council President serves as the Mayor Pro Tem in the absence or
incapacity of the mayor. In absence or incapacity of the mayor, the Mayor
Pro Tem may perform all the duties of the mayor.

16.What are the required qualifications for Mayor, Council President, and City
Council Member?

Answer: Per Section 6 of the City Charter, “a person must be a qualified voter of
the City of Spokane and have been a resident of the city, and of the appropriate
council district, for the one year immediately preceding the time of filing as a
candidate for, or the time of appointment to, the office of mayor, council
president, or council member”. State law, the City Charter, and the City Municipal
Code are silent on any additional qualifications.
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Council Members sit on, and how often do they meet?

Answer:

17. How many boards and commissions do the Mayor, Council President, and

Board

Meeting Information

Participants

Finance & Administration
Committee

Monthly
12:00 pm — Mondays

Council President &
All Councilmembers

Public Infrastructure,

Environment, & Sustainability

Monthly
12:00 pm — Mondays

Council President &
All Councilmembers

Incorporated Economic
Development Committee

11:00 am - Wednesdays

Committee

Public Safety and Community | Monthly Council President &

Health Commitiee 12:00 pm — Mondays All Councilmembers

Urban Experience Committee | Monthly Council President &
12:00 pm — Mondays All Councilmembers

Spokane Public Library Monthly Councilmember (1)

Board of Trustees 4:30 pm - Tuesdays

Community, Housing and Monthly Councilmember (1)

Human Services Board 4:00 pm - Wednesdays

Greater Spokane Monthly Mayor

Plan Commission

Twice per Month
2:00 pm — Wednesdays

Councilmember (1)

Business Improvement

Six — 12 Meetings

Councilmember (1)

9:30 am - Wednesdays

District Board (Downtown) Annually
8:30 am - Wednesdays

Transportation Commission Monthly Councilmembers (3)
4:00 pm — Wednesdays

Firefighters' Pension Board Bi-monthly Council President

and Councitlmember

(1)

Growth Management
Steering Committee of
Elected Officials

Monthly
9:00 am - Wednesdays

Councilmembers (3)

Neighborhood Council
Workgroup

Monthly
1:00 pm — Wednesdays

Council President &
Councilmembers (2)
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Police Pension Board

Bi-monthly
10:30 am - Wednesdays

Council President
and Councilmember

(1)

Planning & Development
Committee

10:00 am - Wednesdays

Spokane Employees’ Monthly Council President
Retirement System (SERS) 1:00 pm — Wednesdays

Spokane Transit Authority Monthly Councilmember (1)
Board Operations Committee | 1:30 pm - Wednesdays

Spokane Transit Authority Monthly Councilmembers (2)

Spokane Transit Authority
Performance Monitoring &
External Relations
Committee

Monthly
1:30 pm - Wednesdays

Councilmembers (2)

Partnership Board

3:30 pm - Wednesdays

Equity Subcommittee Monthly Councilmember (1)
12:00 pm — Wednesdays

United Native Advisory Monthly Mayor

Council 1:30 pm — Wednesdays

University District Public Monthly Council President

Development Authority 1:30 pm — Wednesdays

Downtown Spokane Monthly Mayor &

Councilmember (1)

Spokane Regional Solid
Waste Advisory Commitiee

Five Meetings Annually
3:00 pm - Wednesdays

Councilmember (1)

Spokane Regional Health Monthly Council Member (1)
District Board of Health 12:30 pm — Thursdays
Housing Action Monthly Councilmember (1)
| Subcommittee 9:30 am - Thursdays
Community Assembly Monthly Council President
5:30 pm — Thursdays
Spokane Human Rights Monthly Councilmember (1)

Transportation Council
(SRTC)

1:00 pm - Thursdays

Commission 5:30 pm - Thursdays

Spokane Park Board Monthly Councilmember (1)
3:30 pm — Thursdays

Arts Commission Monthly Councilmember (1)
4:30 pm — Thursdays

Climate Resilience & Monthly Councilmember (1)

Sustainability Board 2:00 pm - Thursdays

Spokane Airport Board Monthly Council President
9:00 am - Thursdays

Spokane Regional Monthly Councilmembers (2)

Spokane Transit Authority
Board

Monthly
1:30 pm - Thursdays

Councilmembers (4)
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West Plains Public
Development Authority

Monthly
7:30 am - Thursdays

Council President

Legislative Workgroup During Legislative Councilmembers (3)
Session
1:00 pm — Fridays

Northeast Public Monthly Councilmember (1)

| Development Authority

10:30 am — Fridays

Safe & Healthy Workaroup

Twice Monthly
9:00 am — Fridays

Mayor &
Councilmembers (2)

Aging and Long-Term Care of | Quarterly Councilmember (1)

Eastern Washington 1:30 pm

Spokane County Veterans Quarterly Councilmember (1)

Advisory Board

Visit Spokane Quarterly Councilmember (1)
Thursdays

Regional Fire Authority As Needed Councilmembers (2)

Workgroup

PSAP Workgroup As Needed Councilmembers (2)

Budget Workgroup As Needed Council President &

Councilmembers (2)

Council Office Operations
Workgroup

Twice Monthly

Council President &
Councilmembers (2)

Spokane County Hotel and

As Needed (3-4 times per

Councilmember (1)

Motel TPA Commission year)

Association of Washington As Needed Councilmember (1)
Cities

Salmon Restoration Lead As needed Councilmember (1)
Entity Community Advisors

Tourism & Cultural As Needed Councilmember (1)

Investment Committee

Launch Northwest

Councilmember (1)

Lodging Tax Advisory

Committee (Public Facilities

District)

Council President

University District
Development Association

Mayor & Council
President
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Salary Review Commission

Additional Requested Information

1. Wage information by different occupations.

2.1.5 Average Annual Wage in the Top-4 Employing Sectors
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May 2023 Metropolitan and Nonmetropolitan Area Occupational Employment and Wage
Estimates can be found here: https://www.bls.qov/oes/2023/may/oes 44060.htm

2. What is the difference between CPI-U and CPI-W, and which index does the City
of Spokane use most often?

The CPI-U includes expenditures by urban wage earners and clerical workers,
professional, managerial, and technical workers, the self-employed, short-term workers,
the unemployed, retirees, and others not in the labor force. The CPI-W includes only
expenditures by those in hourly wage-earning or clerical jobs. CPI for All Urban
Consumers (CPI-U), which covers over 90 percent of the total population, and a CPI for
Urban Wage Earners and Clerical Workers (CPI-W), which covers approximately

30 percent of the population.’

3. Where can | find the City Council Rules of Procedure?

https://static.spokanecity.org/documents/opendata/policies/2026/admin-0320-26-04-
2026-03-23.pdf

4. How has the population changed in the city of Spokane since 20207

Year | Population?
2020 | 228,989
2021 [ 229,400
2022 | 230,900
2023 | 232,700
2024 | 233,000
2025 | 234,700

5. What percentage of the City’s budget do elected official salaries make up?

Answer: Elected Officials’ salaries and benefits accounted for 0.06% of the
citywide 2026 adopted budget. Elected Officials’ salaries and benefits accounted
for 0.21% of the citywide 2026 adopted budget (personnel compensation only).3

6. Where can | find a list of comparable cities across the United States with a
Mayor-Council form of government?

T https://www.bls.gov/cpi/overview.htm
2 Office of Financial Management Population Estimates
® This does not include Municipal Court Judges. Judges’ salaries are set by the State’s salary schedule.



Answer: You can find the largest cities in the United States along with their
population and form of government here.



Salary Review Commission

Additional Requested Information
May 22
1. What is the median wage of a City of Spokane Full-time employee?

Answer: The 2026 median wage is $94,382.8. The average wage of a City of Spokane
Full-time employee is $99,016.47.

2. What is the gross domestic product for Spokane?

Answer: The US Bureau of Economic Analysis suggests that the Total Gross Domestic
Product for the Spokane-Spokane Valley area in 2023 (the latest data available) was
$39.7 billion dollars. Source: https:/fred.stlouisfed.ora/series/NGMP44060

FRED -7 — Toui Gross Domestic Prodact for Spalae-Spakexes Valiey, WA (SA) (DISCONTINUED)
40,000 ?
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Source US Bureau of ECONOMIC Analysis via FRED®
Shaded areas indicate It S recessions Tred stiouisted org

3. Are there cities that base the salary of elected officials on “performance” or
metrics?

Answer: We can find no city in the United States where an elected official’s salary is
tied to specific metrics or “performance”. The City of San Jose’s Mayor proposed a
“Pay for Performance” policy, but it has not been adopted by the City Council.

1 https://sanjosespotlight.com/sa n-jose-councilmembers-push-back-on-pay-tied-to-performance/



4. What is the median household income for comparable Washington cities??

Answer:
City Median Per Capita | Mayor Salary Deputy Councilmember
Household Income Mayor/Council Salary
Income President Salary
Spokane $78,5833 $40,080 $186,416 $70,600 $53,150
Bellevue $165,576 $97.015 $44,248 $39,712 $37.,444
Kennewick $73,576 $35,776 $19,500 $18,300 $17,100
Kirkland $150,414 $95,367 $48,000 N/A $38,400
Lakewood $74,720 $44,695 $22,260 $20,880 $19,500
Olympia $81,302 $45,674 $32,007 $29,340 $26,672
Puyallup $97,826 $46,096 $24,401 $20,688 $18,036
Sammamish $239,690 $98,874 $21,789 $19,488 $19,488
Tacoma $85,884 $45,650 $125,216 $74,922 $67.413
University $99,031 $51,517 $24,960 $23,112 $21,396
Place
Vancouver $81,338 $45,636 $37,956 $33,000 $29,688
Yakima $62,815 $30,483 $16,500 $14,100 $12,900
Aberdeen $52,195 $28,521 $16,168 N/A $5,831
Auburn $97,884 $42,587 $200,310 $28,800 $21,600
Bellingham $66,755 $42,947 $236,940 N/A $73,212
Bremerton $74,940 $41,685 $124,924 $25,465 $20,041
Everett $83,512 $45,488 $228,420 N/A $34,272
Federal Way $86,909 $40,975 $216,828 N/A $19,534
Kent $92,302 $42,664 $219,720 N/A $37,296
Renton $100,432 $51,528 $251.616 N/A $24,000
Seattle $123,860 $86,095 $273,382 N/A $166,059

5. What are the salaries of comparable cities with mayor-council forms of
government outside of Washington state?

Answer:
City Population | Mayor Salary | Council President | Council Member
Salary
Richmond | 226,610 $175,000 $47,000 $45,000
Hialeah 223,109 $150,000* N/A $44,000
Boise 235,684 $171,195 N/A $31,183
Toledo 270,871 $136,000 N/A $45,000

2 https://www.census.gov/quickfacts/fact/table/spokanecitywashington,bellevuecitywashington/POP060210

8 This number is $70,064 according to this data source
4Includes an expense account




SPOKANE SALARY REVIEW COMMISSION RECEIVED
RESOLUTION NO. 2026-0001
AUG 28 209

Cityc ]
Exhibit B LERK'S OFFICE

Dissenting Opinion
Commissioner Carl Reed Jessen



CITY OF SPOKANE - SALARY REVIEW COMMISSION MINQGRITY REPORT

TO The Citizens of Spokane; the Mayor; the City Council; the City Clerk ? . _f% pm

FROM  Carl Reed Jessen, Chair, Salary Review Commission RECE'VED
DATE August 28, 2026
AUG 28 2026

CITY CLERK'S OFFICE
Dissenting Opinion M/Z A

I voted against the salary increases the Commission has adopted. I write separately to

RE Dissent from the Commission’s adopted 2027-2028 salary schedule

explain why, so that the record is complete and so that residents can judge the decision

for themselves.

1. THE DUTIES OF A COUNCIL MEMBER ARE NOT DEFINED

The Commission’s own charge, SMC 2.05.040, directs us to set salaries “on realistic
standards so that the elected officials may be paid according to the duties of their offices,
and so that citizens of the highest quality may be attracted to public service.” For City
Council Members, those duties are vague and so poorly defined that we are not even able

to list them out.

Because those duties are not defined, no amount of money can be shown to be suitable
compensation for them. A 36.7% increase for the Council President and a 33.8% increase
for Council Members cannot be justified against a standard that does not exist. These are

increases many times larger than the current cost-of-living increases in our city.

Additionally, Council Members are not employees, and they do not carry obligations

similar to an employee’s:

e They have no specific time commitment. Council Members need not attend any specific
event, meeting, or vote, and can spend as much or as little time in the role as they want.

e There is no direct oversight of their actions. Barring criminal prosecution, only the
voters can remove them from office.

e They can hold other jobs in the private sector, and most do.

Nor does the salary level affect the quality of the candidates who run for office. Our
elected officials are of the highest calibre. The statute’s second purpose, attracting citizens
of the highest quality to public service, is already being met at the current salaries.



2. THE MAYOR ASKED US NOT TO RAISE HER SALARY

Mayor Lisa Brown wrote to this Commission to say that her salary was sufficient and to
ask us not to increase it. The schedule we adopted raises it anyway, over her objection,
through the 3.2% step in 2028. When the officeholder herself tells us the pay is adequate,
that is the clearest evidence of a realistic standard we received. We disregarded it.

THE SCHEDULE I VOTED AGAINST

OFFICE 2027 CHANGE 2028 CHANGE
Mayor $186,400 no change $192,365 +3.2%
Council President $94,458 +36.7% $97,481 +3.2%
Council Members $72,660 +33.8% $74,985 +3.2%

3. WHAT I RECOMMEND INSTEAD

The question of how these offices should be compensated belongs to the voters, who are
also the taxpayers. I recommend two steps:

1. That the voters of Spokane be given the chance to amend the City Charter to better
define the duties of City Council Members.

2. That the voters be given the chance to vote on any salary increase proposed for these
offices going forward.

Finally, I want to thank the other members of this Commission, and the City’s professional
staff who supported our work, for a job well done. They worked hard, and throughout this
process they have shown themselves to be wise, ethical, and honest. Any future
commission or public project would be lucky to have them. My disagreement is with the
outcome, not with them.

Carl Reed Jessen
Chair, City of Spokane Salary Review Commission



