
CITY OF SPOKANE PARK BOARD 
Special Meeting  

 
Tuesday, January 24, 2012, 7:00 a.m.  

Manito Park Meeting Room, 4 W. 21st

 
 Avenue 

 
 

A G E N D A 

 
1. Roll Call:  Jacki Faught  
 
2. Action Item: Updated 2012 Facility and Field Use Fee Schedule – Leroy Eadie 
 
3. Action Item: Policy change to reduce the qualifying age for Senior Rate for Golf to 60. – 

Leroy Eadie 
 
4.  Action Item: Policy change to allow private carts on the golf courses. – Leroy Eadie  
 
3.  Discussion Item: 2012 Amended Golf Operating Budget Proposal – Leroy Eadie 
  
4. Adjournment 

 
                                                                                                                                       
 
 
 



Facility Use Fee Type 2011 2012 2012 2012 2013 2014

Per Hour Fee Approved SYSA/SASA Staff Rec.
Dwight Merkel

Adult Softball $16.67 $35.00 $11.25 $24.00 $27.00 $30.00
Youth Softball $10.00 $25.00 $11.25 $14.00 $17.00 $20.00

Adult Soccer Turf $55.00 $55.00 n/a $55.00 $55.00 $55.00
Youth Soccer Turf $45.00 $45.00 n/a $45.00 $45.00 $45.00
Adult Soccer Grass $30.00 $35.00 $20.00 $35.00 $35.00 $35.00
Youth Soccer Grass $20.00 $25.00 $20.00 $25.00 $25.00 $25.00

SE Complex
Adult Softball $10.00 $25.00 $11.25 $14.00 $17.00 $20.00
Youth Softball $6.67 $15.00 $11.25 $10.00 $12.00 $14.00

Adult Soccer Grass $20.00 $25.00 $20.00 $25.00 $25.00 $25.00
Youth Soccer Grass $15.00 $20.00 $20.00 $20.00 $20.00 $20.00

Franklin
Adult Softball $10.00 $25.00 $11.25 $14.00 $17.00 $20.00
Youth Softball $6.67 $15.00 $11.25 $10.00 $12.00 $14.00

Adult Soccer Grass $0.00 $15.00 $0.00 $15.00 $15.00 $15.00
Youth Soccer Grass $0.00 $10.00 $0.00 $10.00 $10.00 $10.00

All Complexes Lights (per hour) $10.00 $10.00 $10.00 $10.00 $10.00 $10.00

*  soccer/football fees the same for next 2 years



Facility Use Fee Type Notes 2012 2012 2012 2013 2014

Ball Tourneys Approved SYSA/SASA Staff Rec.
Dwight Merkel no

recommend.
Adult

Full Day 8am-11pm 2,100.00$      1,900.00$      2,000.00$             2,100.00$            
Half Day 8a-3p;3p-11p 1,200.00$      1,000.00$      1,100.00$             1,200.00$            

Youth
Full Day 8am-11pm 1,500.00$      1,000.00$      1,250.00$             1,500.00$            
Half Day 8a-3p;3p-11p 800.00$         500.00$         650.00$                800.00$               

Franklin
Adult

Full Day 8am-11pm 1,500.00$      1,400.00$      1,450.00$             1,500.00$            
Half Day 8a-3p;3p-11p 800.00$         700.00$         750.00$                800.00$               

Youth
Full Day 8am-11pm 900.00$         800.00$         850.00$                900.00$               
Half Day 8a-3p;3p-11p 500.00$         400.00$         450.00$                500.00$               

All Complexes Lights (per hour) $10.00 $10.00 10.00$            $10.00 $10.00

 



 
 



 

 



CITY OF SPOKANE PARKS AND RECREATION
GOLF FUND 2012 BUDGET

ADMINISTRATION FIXED COSTS
Budget

2012 Fixed

Salaries and Wages 152,723$    -$          

assumes no 
staff time 
will be 
spent on 
golf

Personnel Benefits 47,823$      -$          
Supplies 16,500$      2,008$      audit charges
Services and Charges 76,367$      1,500$      bank charges
Capital Outlay 176,956$    -$          
Interfund Services 234,081$    201,325$  Acctg, MIS, Risk, Indirect

 Total 704,450$    204,833$  

COURSE BUDGETS
Salaries and 

Wages
Personnel 
Benefits Supplies

Services and 
Charges

Intergovt 
Prof Serv

Interfund 
Services Total

Downriver 239,522$    55,724$    61,040$     181,832$       5,700$       33,059$       576,877$          
Esmeralda 228,820$    54,027$    56,540$     175,414$       5,500$       26,600$       546,901$          
Indian Canyon 240,022$    57,066$    59,539$     117,205$       5,700$       35,795$       515,327$          
Qualchan 239,787$    64,156$    56,539$     171,545$       5,400$       34,890$       572,317$          
Total 948,151$    230,973$  233,658$  645,996$       22,300$    130,344$    2,211,422$       

Add Adm 2,915,872$       
Debt Service 560,000$          
Total Budget 3,475,872$       



CITY OF SPOKANE - GOLF - ALL COURSES (INCLUDING CITY HALL)
LESS PRO % LESS PRO % LESS PRO %

  OF INCREASE OF INCREASE OF INCREASE
5-YR AVG 2-YR AVG  5-YR AVG 5-YR AVG 2-YR AVG 2-YR AVG

REVENUE TYPE 2007 - 2011 2010-2011 2011 FEE Tax 2007-2011 2007-2011 2010-2011 2010-2011 2011 2011
 9-Hole Regular 9988 8670 7995 20.00$             0.05$           9,988.00$                  9,604.49$                  8,670.00$                  8,328.84$                  7,995.00$                  7,395.38$               
18-Hole Junior 2241 1713 1914 12.00$             0.05$           1,344.60$                  1,245.75$                  1,027.80$                  986.27$                     1,148.40$                  1,062.27$               
18-Hole Regular 26548 20207 19102 27.00$             0.05$           35,839.80$                33,176.33$                27,279.45$                26,597.71$                25,787.70$                23,853.62$            
Weekend Regular 23708 24465 24351 29.00$             0.05$           34,376.60$                31,830.95$                35,474.25$                34,385.88$                35,308.95$                32,660.78$            
Extra Play 459 489 547 -$                  0.05$           -$                            -$                            -$                            -$                            -$                            -$                         
Sunset Rate 2113 2455 2769 12.00$             0.05$           1,267.80$                  1,173.84$                  1,473.00$                  1,365.12$                  1,661.40$                  1,536.80$               
Tournament 18-Hole 6125 5464 5395 27.00$             0.05$           8,268.75$                  7,655.29$                  7,376.40$                  7,104.73$                  7,283.25$                  6,737.01$               
Totals $91,085.55 $84,686.65 $81,300.90 $78,768.55 $79,184.70 $73,245.86

 9-Hole Senior Discount 2430 2598 2665 15.00$             0.05$           1,822.50$                  1,690.25$                  1,948.50$                  1,836.09$                  1,998.75$                  1,848.84$               
18-Hole Senior Discount 14247 13198 12323 18.00$             0.05$           12,822.30$                11,884.22$                11,878.20$                11,230.09$                11,090.70$                10,258.90$            
9-Hole Discount 12865 11469 10862 16.00$             0.05$           10,292.00$                9,538.92$                  9,175.20$                  8,773.06$                  8,689.60$                  8,037.88$               
Specials 287 651 1302 -$                  0.05$           -$                            -$                            -$                            -$                            -$                            -$                         
18-Hole Discount 17697 15385 14390 20.00$             0.05$           17,697.00$                16,394.48$                15,385.00$                14,708.08$                14,390.00$                13,310.75$            
Totals $27,989.00 $25,933.40 $24,560.20 $23,481.14 $23,079.60 $21,348.63

Junior Weekend 659 675 630 22.00$             0.05$           724.90$                     671.14$                     742.50$                     725.70$                     693.00$                     641.03$                  
Senior Weekend 3020 2945 707 29.00$             0.05$           4,379.00$                  4,059.43$                  4,270.25$                  3,990.18$                  1,025.15$                  948.26$                  
Weekend Discount Round 18225 22162 22839 23.00$             0.05$           20,958.75$                19,419.08$                25,486.30$                24,331.98$                26,264.85$                24,294.99$            
Weekend Multiple Play Round 2942 3203 3751 17.00$             0.05$           2,500.70$                  2,316.64$                  2,722.55$                  2,605.25$                  3,188.35$                  2,949.22$               
Season Round Adult 4006 2822 2461 14.00$             0.05$           2,804.20$                  2,597.46$                  1,975.40$                  1,902.24$                  1,722.70$                  1,593.50$               
Season Round Senior 4823 3938 3576 13.00$             0.05$           3,134.95$                  2,904.37$                  2,559.70$                  2,424.29$                  2,324.40$                  2,150.07$               
Season Round Junior 124 79 59 5.00$                0.05$            28.73$                        19.75$                        8.24$                          14.75$                        13.64$                    
10 Play Round 965 744 499 23.00$             0.05$           1,109.75$                  1,027.74$                  855.60$                     828.39$                     573.85$                     530.81$                  
25 Play Round 152 0 0 -$                  -$                            -$                            -$                            -$                            -$                            -$                         
Weekend Season Jr 31 21 34 13.00$             0.05$           20.15$                        18.67$                        13.65$                        13.31$                        22.10$                        20.44$                    
Totals $35,632.40 $33,043.26 $38,645.70 $36,829.58 $35,829.15 $33,141.96

Adult Discount Card 4040 3994 3798 35.00$             0.05$           7,070.00$                  6,539.75$                  6,989.50$                  6,465.29$                  6,646.50$                  6,148.01$               
Senior Discount Card 1210 1245 1201 35.00$             0.05$           2,117.50$                  1,958.69$                  2,178.75$                  2,015.34$                  2,101.75$                  1,944.12$               
Adult Full Season Pass 135 100 93 250.00$           0.05$           1,687.50$                  1,560.94$                  1,250.00$                  1,156.25$                  1,162.50$                  1,075.31$               
Senior Full Season Pass 107 101 105 250.00$           0.05$           1,337.50$                  1,237.19$                  1,262.50$                  1,167.81$                  1,312.50$                  1,214.06$               
Junior Full Season Pass 13 6 8 250.00$           0.05$           162.50$                     150.31$                     75.00$                        69.38$                        100.00$                     92.50$                    
10-Play Card 124 110 91 230.00$           0.05$           1,426.00$                  1,319.05$                  1,265.00$                  1,170.13$                  1,046.50$                  968.01$                  
25-Play Card 6 0 0 -$                  -$             -$                            -$                            -$                            -$                         
Totals $13,801.00 $12,765.93 $13,020.75 $12,044.19 $12,369.75 $11,442.02

Private Cart Day 3283 3138 3696 10.00$             0.05$           1,641.50$                  1,641.50$                  1,569.00$                  1,569.00$                  1,848.00$                  1,848.00$               
Private Cart Permit 366 743 76 250.00$           0.05$           4,575.00$                  4,575.00$                  9,287.50$                  9,287.50$                  950.00$                     950.00$                  
Pro Cart Rental 18 18730 16574 15443 -$                  -$             -$                            -$                            -$                            
Pro Cart Rental 9 30811 29311 29760 -$                  -$             -$                            -$                            -$                            
Pro Pull Cart 2559 2376 2229 -$                  -$             -$                            -$                            -$                            
Totals 6,216.50$                  6,216.50$                  10,856.50$                10,856.50$                2,798.00$                  2,798.00$               

Bucket of Balls - Large 14777 13387 13002 -$                  -$             -$                            -$                            -$                            
Bucket of Balls - Medium 12522 11897 10823 -$                  -$             -$                            -$                            -$                            
Bucket of Balls - Small 13719 13428 13565 -$                  -$             -$                            -$                            -$                            
Totals -$                            -$                            -$                            

Lessons 150 104 94 -$                            
Promotional Play 478 391 215 -$                            
High School Play 994 1050 822 -$                            
Staff Play 1911 1443 1277 -$                            
Rain Check 33 2 0 -$                            
One-Play Card (Hotel) 1592 1497 1411 -$                  -$             -$                            -$                            -$                            

OVERALL TOTAL IMPACT $174,724.45 $162,645.74 $168,384.05 $161,979.96 $153,261.20 141,976.47$          

SALES TAX: 8.7%
ADMISSIONS TAX: 5%







Golf Professional Contract Term Schedule 
 
 
Esmeralda, Rex Shultz:  
Initial contract ~ 1/1/2010 – 12/31/2012 with two additional two-year terms 
1st Extension ~ 1/1/2013 – 12/31/2014 
2nd Extension 1/1/2015 – 12/31/2016 
Contract complete 12/31/2016 
 
Downriver, Steve Conner: 
Initial contract ~ 1/1/2006 – 12/31/2008 with up to two additional two-year terms 
1st Extension ~ 1/1/2009 – 12/31/2010 
2nd Extension 1/1/2011 – 12/31/2012 
Contract complete 12/31/2012 
 
Qualchan, Mark Gardner: 
Initial contract ~ 1/1/2011 – 12/31/2013 with up to two additional two-year terms 
1st Extension 1/1/2014 – 12/31/2015 
2nd Extension 1/1/2016 – 12/31/2017 
 Contract complete 12/31/2017 
 
Indian Canyon, Gary Lindeblad:   
Initial contract 1/1/2009 – 12/31/2011 with two additional two-year terms 
1st Extension 1/1/2012 – 12/31/2013 
2nd Extension 1/1/2014 – 12/31/2015 
Contract complete 12/31/2015 
 
 
 



Mark Gardner Gary Lindeblad
Initial contract ~ 1/1/2011 – 12/31/2013 with up to two additional two-year terms Initial contract 1/1/2009 – 12/31/2011 with two additional two-

year terms
1st Extension 1/1/2014 – 12/31/2015 1st Extension 1/1/2012 – 12/31/2013
2nd Extension 1/1/2016 – 12/31/2017 2nd Extension 1/1/2014 – 12/31/2015
 Contract complete 12/31/2017 Contract complete 12/31/2015
Section 3.1 (a), Operating Responsibilities of the Professional, refers to PGA/LPGA Section 2.3, Apartment, was added to read that the parties agree 

that this Agreement does not allow the Professional to access or 
use the apartment.  However, the Professional may have ac-cess to 
the apartment upon successfully negotiating a formal written 
agreement with the Golf Manager and the Director. Spokane Parks 
and Recreation recognizes the benefit of having someone living in 
the apart-ment and providing a presence at Indian Canyon Golf 
Course during hours of closure.  At a minimum, that agreement 
shall be reviewed by the City Attorney’s Office and the City Risk 
Management Department to as-sure that Spokane Parks and 
Recreation is adequately protected from any tenant activity, claim 
or legal action.  At no time shall there be animals allowed in the 
apartment.  The Professional shall be responsible for all utilities.

Section 3.1 (n), Operating Responsibilities of the Professional, refers to the Golf 
Manager, not the Director of P &R or his designee Section 3.4 (b), (first 3.4 (b)) Pro Shop, of the original contract was 

amended to read that the Pro Shop must be staffed with at least 
two people during prime time to meet, without delay, the needs of 
the golfing public unless there is inclement weather and the 
Professional determines that one staff member is sufficient.  Prime 
time shall be described as 7:00 a.m., to 5:00 p.m., April 1 through 
October 1.  The shop must be OPEN and staffed no later than 
daylight at all times during the season

Section 3.1 (v), Operating Responsibilities of the Professional, refers to handling 
reservations as per City Guidelines, not P & R Guidelines

Section 3.4 (l), (first 3.4 (a)) Pro Shop, of the original contract was 
amended to read The Professional shall not employ or allow family 
members or relatives of self and/or family members of City Golf 
staff maintenance to participate in the operation of the golf 
course, clubhouse, restaurant and golf profes-sional activities in 
any manner without the specific written approval of the Golf 
Manager.  The Golf Manager shall only withhold approval based on 
legitimate customer service, safety, or previous employee 
concerns.  



Mark Gardner Gary Lindeblad
Section 3.4 (v), General Responsibilities, refers to handing reservations per City 
Guidelines, not P & R

Section 3.9 (a), Golf Carts, requires the Professional to make 50 
carts available for rental

Section 3.5, Sponsorships, is an additional clause Section 4.1, Annual Evaluation, was amended to read that the Golf 
Manager will conduct an annual formal written evaluation with the 

Golf Professional no later than December 31st and prior to any 
contract extension . Results of the evaluation will be discussed and 
share with the Golf Committee.

Section 3.6 (g), Management Duties,  requires an effort to hire persons of color, rather 
than an effort to hire diverse workforce, in keeping with the City of Spokane's minority 
employment goals

Section 5.1, Liability for Acts of God, was added to read that the 
parties acknowledge that from time to time water will pond on the 
Golf Course or the practice range.  Such ponding has occurred in 
the past because of rain or snow fall on the Course or practice 
range, or the diversion of rain water or snow melt onto the Course 
or practice range.  The parties agree that Parks and Recreation 
Department will not intentionally divert water onto the practice 
range in the future.  The parties further agree that during the life of 
this Agreement any decrease in playability or deterioration in the 
condition of the Golf Course or practice range caused by rain or 
snow fall or ponding of water will be considered an Act of God and 
the Department will have no liability for any damages from such 
Act of God or any responsibility under this Agreement to remediate 
any damage to the Course or practice range from such Act of God.  
The Parks and Recreation Department will make reasonable efforts 
to keep the excess stormwater off of the practice range.  The Golf 
Superintendent shall follow approved Standard Operating 
Procedures for pumping water out of the driving range.



Mark Gardner Gary Lindeblad
Section 3.7 (a), Café/Food Service, refers to the Golf Manager,and not the Director of P 
& R or his designee 

Section 7, Consideration Paid to Professional, was amended to use 
the average number of rounds played per year for the last ten 
years with the benchmark minimum starting at 38,000. If the 
number of rounds is greater than 38,000, but less than 39,000, 
then the Pro is to receive 10% of the increased revenue.  If the 
number of rounds is greater than 39,000, but less than 40,000, 
then the Pro is to receive 20% of the increased revenue.  If the 
number of rounds is greater than 40,000,then the Pro is to receive 
30% of the increased revenue. At the end of this extension, the 
parties will meet and determine the pa-rameters for revenue 
sharing for the next two calendar years.  If the rolling ten-year 
average number of total rounds per year decreases, the 
benchmark minimum number of total rounds played in a calendar 
year in order to participate in revenue sharing shall decrease to 
reflect the decrease in the average number of rounds played.  
Similarly, if the rolling ten-year average number of total rounds per 
year increases, the benchmark minimum number of total rounds 
played in a calendar year in order to participate in revenue sharing 
will increase to reflect the increase in the average number of 
rounds played.  If the average number of rounds played per year 

Section 3.8 (a), Clubhouse, states that P & R will make repairs to this equipment for the 
first sixty days of the initial Agreement

Section 8.1,Collection of Fees by Professional, requires the Pro to 
deliver and deposit all monies each Tuesday  during the playing 
season

Section 3.8 (e),Clubhouse, recognizes the fact that the telephone access charges are 
greater at CQ than the other courses and the Professional will only be responsible for 
the arithmetic average of the other courses, plus the amount of one fax and office

Section 9.3, Bond, requires the Pro to maintain no less than a 
$20,000 bond for employee dishonesty for on the premise and an 
additional broad form money and securities coverage for both 
inside and outside the premise no less than $20,000.

Section 3.8 (f), Clubhouse, has different language/requirements on how capital project 
improvements are handled

Section 11 (d), Termination, references the Golf Manager, and not 
the Director of P & R or designee

Section 3.9 (a), Golf Carts, requires a minimum of 60 golf carts Section 14, Taxes and Fees, requires an undefined amount of 
monthly leasehold excise tax.



Mark Gardner Gary Lindeblad
Section 4.1, Annual Evaluation, to be done by Feb 15th and the results to be shared with 
the Director of P & R, not the Golf Committee

Section 20, Disputes, requires the Professional and the Golf 
Manager to resolve disputes before being referred to the P & R 
Director, then Golf Committee, then Park Board for final 
resolution.

Section 5, Golf Manager, refers to the Golf Manager as the designated representative of 
P & R, and not the Director of P & R or designee

Section 21, Nondiscrimination, differs from Steve Conner's contract

Section 7.1, Revenue Sharing, was amended to use the average number of rounds 
played per year for the last ten years with the benchmark minimum starting at 36,001. If 
the number of rounds is greater than 36,000, but less than 37,001, then the Pro is to 
receive 10% of the increased revenue.  If the number of rounds is greater than 37,000, 
but less than 38,001, then the Pro is to receive 20% of the increased revenue.  If the 
number of rounds is greater than 38,000,then the Pro is to receive 30% of the increased 
revenue.  Every two years during the term of this Concession Agreement, the parties will 
meet and determine the parameters for revenue sharing for the next two calendar 
years.  If the rolling ten-year average number of total rounds per year decreases, the 
benchmark minimum number of total rounds played in a calendar year in order to 
participate in revenue sharing shall decrease to reflect the decrease in the average 
number of rounds played.  Similarly, if the rolling ten-year average number of total 
rounds per year increases, the benchmark minimum number of total rounds played in a 
calendar year in order to participate in revenue sharing will increase to reflect the 
increase in the average number of rounds played.  If the average number of rounds 

Section 22, Audit/Records, is added and requires a 3 year records 
retention 

Section 7.2 Definition of Greens Fees states the following fees computed after taxes; 
hotel vouchers; all daily nine hole and eightteen  hole fees for adults and senior at the 
posted rate.
Section 7.3, Golf Balls, allows the Pro to retain the rights to all golf balls located in the 
Hangman Creek or the five golf course ponds.

Section 8.1, Collection of Fees By Professional, requires the Pro to deliver and deposit all 
monies each Tuesday and Friday during the playing season, and every Tuesday when the 
golf course is closed for the season
Section 9.3, Bond, requires the Pro to maintain no less than a $20,000 bond for 
employee dishonesty for on the premise and an additional broad form money and 
securities coverage for both inside and outside the premise no less than $20,000.

Section 11 (d), Termination, references the Director of P & R or designee, not the Golf 
Manager



Mark Gardner Gary Lindeblad
Section 13, Taxes and Fees, requires a monthly leasehold excise tax of $1,416.67.

Section 20, Disputes, requires the Professional and the Golf Manager to resolve disputes 
before being referred to the P & R Director, then Golf Committee, then Park Board for 
final resolution.
Section 21, Nondiscrimination, differs from Steve Conner's contract
Section 22, Audit/Records, is added and requires a 3 year records retention 



Rex Schultz Steve Conner
Initial contract ~ 1/1/2010 – 12/31/2012 with two
additional two-year terms

Initial contract ~ 1/1/2006 – 12/31/2008 with up to
two additional two-year terms

1st Extension ~ 1/1/2013 – 12/31/2014 1st Extension ~ 1/1/2009 – 12/31/2010
2nd Extension 1/1/2015 – 12/31/2016 2nd Extension 1/1/2011 – 12/31/2012
Contract complete 12/31/2016 Contract complete 12/31/2012
Section 3.4 (a), (second 3.4 (a)) General Responsibilities,
refers to the Golf Manager, not the Director of P & R

Section 3.4 (n), General Responsibilities, refers to 
the Director of P &R or his designee, not Golf 
Manager

Section 3.4 (n), General Responsibilities, refers to the 
Golf Manager, not the Director of P &R or his designee

There is no Section 3.5, Sponsorships 

Section 3.5, Sponsorships, is an additional clause Section 3.1 (v) refers to handling reservations as per 
P & R Guidelines, not City Guidelines



Rex Schultz Steve Conner
Section 3.9 (a), Golf Carts, requires a minimum of 40 golf 
carts

Section 3.5 (g), Management Duties,  differs from 
Section 3.6 (g) and reads that the Pro make an 
effort to hire diverse workforce, in keeping with the 
City of Spokane's minority employment goals

Section 4.1, Annual Evaluation, to be done by Feb 15th 
and the results to be shared with the the Golf 
Committee, not the Director of P & R

Section 3.6 (a) refers to the Director of P & R or his 
designee , not the Golf Manager

Section 5, Golf Manager, refers to the Golf Manager as 
the designated representative of P & R, and not the 
Director of P & R or designee

Section 3.6 (d) and  (e), Clubhouse, is different 
language regarding improvements



Rex Schultz Steve Conner
Section 7, Consideration Paid to the 
Professional,provides that he will receive 7% of all 
greens fees and a set fee paid per person for P & R 
sponsored golf lessons to be determined prior to the 
beginning of the lessons

Section 3.8 (a), Golf Carts, requires the Professional 
to make 35 carts available for rental

Section 8.1, Collection of Fees by Professional, requires 
the Pro to deliver and deposit all monies each Tuesday  
during the playing season

Section 3.8 (c ), Golf Carts, Golf Cart Fuel differs 
from the others

Section 9.3, Bond, requires the Pro to maintain no less 
than a $20,000 bond for employee dishonesty for on the 
premise and an additional broad form money and 
securities coverage for both inside and outside the 
premise no less than $20,000.

Section 4.1, Annual Evaluation, to be done during 
November - December and the results to be shared 
with the the Golf Committee, not the Director of P 
& R

Section 11 (d), Termination, references the Golf 
Manager, and not the Director of P & R or designee

Section 5, Director of P & R or Designate, refers to 
the Director of P & R or his designee , not the Golf 
Manager

Section 14, Taxes and Fees, requires an undefined 
amount of monthly leasehold excise tax.

Section 7, Consideration Paid to the Professional, 
provides that he will receive 7.5% of all greens fees 
and a set fee paid per person for P & R sponsored 
golf lessons to be determined prior to the beginning 
of the lessons



Rex Schultz Steve Conner
Section 20, Disputes, requires the Professional and the 
Golf Manager to resolve disputes before being referred 
to the P & R Director, then Golf Committee, then Park 
Board for final resolution.

Section 7.2, Definition of Greens Fees, differs from 
the others 

Section 21, Nondiscrimination, differs from Steve 
Conner's contract

Section 8.1, Collection of Fees by Professional, 
requires the Pro to deliver and deposit all monies 
each Monday and Friday during the playing season

Section 22, Audit/Records, is added and requires a 3 
year records retention 

Section 9.3, Bond, requires the Pro to maintain no 
less than a $15,000 bond for employee dishonesty 
for on the premise and an additional broad form 
money and securities coverage for both inside and 
outside the premise no less than $5,000.

Section 10, Independent Contract, refers to the City 
of Spokane in addition to P & R

Section 11 (c), Termination, references the Director 
of P & R or designee, not the Golf Manager

Section 13, Refuse Charges, allows for Downriver to 
share the cost of a 6 yard dumpster with P & R

Section 14, Taxes and Fees, requires an undefined 
amount of monthly leasehold excise tax.

Section 16, Condition of Premises, is an additional 
clause (repeating Section 2.2)



Rex Schultz Steve Conner
Section 21, Disputes, requires the Professional and 
the  P & R Director to resolve disputes, then Golf 
Committee, then Park Board for final resolution.

Section 22, Nondiscrimination, differs from the 
others

There is no Audit/Records section

































































































































































































 ASSISTANT GOLF COURSE SUPERINTENDENT SPN:  678 
 
 
NATURE OF WORK: 
 

Performs skilled and supervisory work as lead worker on a golf course crew responsible for 
construction and maintenance.  Duties are routine within prescribed limits, but, do require some 
independent judgment in making minor decisions.  Most work is verified by others; but, if not 
detected, errors could cause embarrassment to the City or damage to City property.  Employee 
has routine contact with the public in the normal performance of duties.  Work is medium in 
nature, performed under varying weather conditions, and requires normal attention to prevent 
errors. 

 
SUPERVISION: 
 

Employee works under general supervision of the Golf Course Superintendent.  Employee 
proceeds alone, and refers questionable cases to the supervisor.  Acts as lead worker, and 
assigns and checks the work of a small crew performing work of a similar nature. 

 
ESSENTIAL JOB FUNCTIONS: 
 

Assigned as lead worker on the golf course maintenance crew.  May temporarily assume the 
duties of the Golf Course Superintendent. 

 
Participates in the construction, building, and remodeling of greens, traps, and bunkers. 

 
Participates in the maintenance of fairways, roughs, traps and greens, including fertilizing, top 
dressing, mowing aerating and watering.  Duties also include some maintenance of irrigation 
equipment. 

 
Participates in the care and maintenance of shrubs and trees in and around the golf course. 

 
Operates, as required, trucks, tractors, front-end loaders, backhoes, sprayers and tractor-drawn 
mowers; also performs minor equipment maintenance and repairs. 

 
Performs related work as required. 

 
REQUIREMENTS OF WORK: 
 

Knowledge of the standard methods, practices, tools, and equipment used in golf course 
construction and maintenance. 

 
Knowledge of the game of golf and its rules of play. 

 
Knowledge of turf and tree maintenance, soil chemistry, and the relationship of nutrients and 
water. 
 
Some knowledge of computers and the ability to operate computer irrigation control systems. 

 
Ability to supervise and check the work of subordinates performing duties of a similar nature. 



Assistant Golf Course Superintendent 
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REQUIREMENTS OF WORK (continued): 
 

Ability to establish and maintain effective public and working relationships. 
 

Ability to understand and follow oral and written instructions. 
 

Skill in the operation and use of tractors, trucks, and similar automotive equipment. 
 
PHYSICAL REQUIREMENTS:  
 

Ability to see, with or without corrective lenses, well enough to read labels. 
Ability to hear, with or without a hearing aid, and speak well enough to converse in person and on 
the telephone. 
Ability to walk and stoop while maintaining the course. 
Enough strength to drag, lift, or carry 70 lb. sacks of fertilizer, sand, and other materials. 
Enough stamina to use hand tools for up to four hours at a time with only one fifteen-minute 
break. 
Tolerance for outdoor work. 

 
MINIMUM EDUCATION AND EXPERIENCE: 
 

Open Entry Requirements: Associate Degree in Horticulture, Landscape Maintenance, Turf 
Grass, Agronomy or related field; AND, four years of responsible experience in Golf Course 
maintenance.  Additional education in the above named curricula or related field may be 
substituted on a year-for-year basis for up to one year of the experience requirement.  Applicants 
must possess a valid driver's license. 

 
Promotional Requirements:  Permanent City Employees who meet the above educational 
requirements and have completed four years as a Golf Course Groundskeeper I (SPN: 680) may 
apply on a promotional basis.  Applicants must possess a valid driver's license. 

 
All applicants must possess, or have the ability to obtain within one year of appointment, a Public 
Pesticide Operator's License. 

 
 
New:  7/81 
Title Change:  4/89 
Revised:  12/85, 4/90, 3/95, 10/96, 8/00, 6/06 
Reviewed:  12/83, 12/87, 2/93, 9/98, 8/02, 10/04, 12/09 
 
Union/FLSA:  270/hourly Range:  34 Census code:  6 EEO code:  8 



 GOLF COURSE SUPERINTENDENT  SPN:  679 
 
 
NATURE OF WORK: 
 

Performs supervisory and skilled work in the construction and/or maintenance of a municipal golf 
course.  Duties require considerable knowledge of golf course operation and the ability to 
determine proper course of action within limits of standard procedure.  Work is not subject to 
specific checks and controls; and, if not detected, errors would cause significant loss of time or 
money and embarrassment to the City.  Employee has routine contacts with the public and other 
employees of the City.  Duties are medium in nature, performed under varied weather conditions 
and require normal attention to prevent errors.  Employee in this position is held responsible for 
the condition of assigned golf course. 

 
SUPERVISION: 
 

Employee establishes the methods and procedures to be followed; refers unusual cases to 
supervisor; is responsible for planning, assigning and supervising the work of a crew performing 
golf course construction and maintenance work. 

 
ESSENTIAL JOB FUNCTIONS: 
 

Under general guidelines, supervises and participates in the construction and/or maintenance of 
tees, bunkers, greens, fairways, paths, flower and shrub beds, and roughs of a municipal golf 
course. 

 
Plans, schedules and supervises the application of fertilizer, pesticides, insecticides, herbicides 
and fungicides and other spraying operations. 

 
Plans, schedules and supervises the aeration, seeding, top soiling, spiking, movement of cups 
and tee markers, mowing and watering operations. 

 
Coordinates with golf professional on player violations and player use schedules. 

 
Coordinates with golf committee and makes decisions on the location of tees, bunkers, greens 
and changes in course configuration. 

 
Maintains maintenance budget and other necessary records. 

 
Performs related work as required and participates in above activities as work load demands. 

 
REQUIREMENTS OF WORK: 
 

Considerable knowledge of the standard methods, practices, tools and equipment used in golf 
course construction and maintenance. 

 
Considerable knowledge of turf diseases, insects, weeds, and the chemicals and cultural methods 
used in their control. 
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REQUIREMENTS OF WORK (continued): 
 

Considerable knowledge of irrigation systems and their operation. 
 

Considerable knowledge of the game of golf and its rules of play. 
 

Knowledge of different soil types and the relation of its structure to water movement and plant 
nutrients. 

 
Ability to lay out, assign and supervise the work of skilled and unskilled employees. 

 
Ability to establish and maintain effective public and work relations. 
 
Ability to perform and supervise the operation, use, and minor repair of mowers, tractors, trucks 
and other golf course tools and equipment. 

 
Ability to use a variety of hand and power tools and operate automotive equipment as necessary. 

 
PHYSICAL REQUIREMENTS: 
 

Ability to see, with or without corrective lenses, well enough to read standard print and detect 
problems in turf. 
Ability to hear, with or without a hearing aid, and speak well enough to converse in person and on 
the telephone. 
Enough body mobility to walk, stoop and kneel about shrubs and turf. 
Enough strength to drag 50 lb. bags. 
Tolerance to outdoor work. 

 
MINIMUM EDUCATION AND EXPERIENCE: 
 

Open Entry Requirements:  Graduation from an accredited four-year college or university with a 
degree in Agronomy, Turf Grass Management or closely related field; AND, three years 
experience in a supervisory capacity in golf course maintenance.  Additional supervisory golf 
course maintenance experience may be substituted on a year-for-year basis for up to two years of 
the educational requirements. 

 
Promotional Requirements:  Present City employees with five years experience in the 
classification of Assistant Golf Course Superintendent may apply on a promotional basis. 

 
Applicants must possess, or have the ability to obtain within one year of appointment, a Public 
Pesticide Operator's License. 

 
 
New:  7/81 
Revised:  12/85, 12/87, 4/89, 4/90, 4/92, 3/95, 9/03, 8/05 
Reviewed:  12/83, 8/94, 4/97, 4/99, 9/01, 2/09, 9/11 
 
Union:  270 Range:  43 EEO:  2 



 GOLF/PARKS ADMINISTRATION MANAGER SPN:  685 
 
 
NATURE OF WORK: 
 

Performs responsible professional work directing the administration of the golf program and 
administrative functions for the Parks and Recreation Department.  Duties require independent 
action in devising new methods and procedures within the limits of policy and ordinances.  No 
specific checks or controls exist; and, if not detected, errors could cause serious embarrassment 
or financial loss to the City. Employee has both inside and outside contacts involving 
departmental policy.  Duties are sedentary in nature, performed under normal working conditions 
and require normal attention to prevent errors. 

 
SUPERVISION: 
 

General objectives are established and the employee assumes full responsibility for area of 
responsibility.  Employee reports directly to the department director.  Employee is responsible for 
training and supervising subordinate staff and has staff responsibility for planning and 
coordination of assigned areas.. 

 
ESSENTIAL JOB FUNCTIONS: 
 

Develops, implements and monitors plans and programs to achieve the golf operation’s mission 
and goals.  Establishes performance measures to gauge progress toward attainment of goals.  
Inspects facilities to insure that the facilities and grounds are properly maintained. 
 
Supervises the activities of the golf and Park administrative staff.  Establishes or recommends 
policies and procedures.  Establishes training programs and performance standards. 
 
Works with the Golf Committee to establish golf course operations and maintenance policies.  
Recommends green fees pricing policy.  Develops marketing strategies and plans.  Negotiates 
and manages golf program contracts. 
 
Supervises and evaluates the maintenance programs at each facility; approves maintenance 
equipment acquisition.  Allocates budget to each golf facility. 
 
Assists in preparing the golf and Park Fund annual budget. 
 
Represents the Department at appropriate events. 
 
Responsible for insuring quality customer service and customer satisfaction in the golf programs 
and facilities; handles customer complaints; serves as the primary intermediary between the 
golfing public and the City. 
 
Staff liaison to the Park Board, Golf Committee, other City Departments and various community 
groups and agencies. 
 
Responsible for property management and acquisitions and oversight of the Conservation 
Futures Program. 
 
Relieves the Director of administrative details regarding the preparation and maintenance of 
purchasing, inventory, budgeting, personnel and operational records.  Prepares reports and 
conducts special studies as required.  Coordinates with Legal Department regarding legal matters 
affecting the department including public records requests. 
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ESSENTIAL JOB FUNCTIONS (continued): 
 

Determines community golf needs, provides programs or scheduling to maximize usage by all 
user groups.  Assists in planning and organizing special golfing events. 

 
Performs related work as required. 

 
REQUIREMENTS OF WORK: 
 

Considerable knowledge of the principles and objectives of public golf course operations. 
 

Considerable knowledge of rules and regulations of golf and tournament procedures. 
 
Knowledge of activities that contribute to successful municipal golf programs. 
 
Knowledge of budgeting and contracting procedures. 
 
Ability to plan, organize, coordinate and direct the activities of personnel. 
 
Ability to establish and maintain effective working and public relations. 
 
Ability to communicate effectively, both orally and in writing 
 
Ability to work independently to accomplish the goals of the department. 

 
PHYSICAL REQUIREMENTS: 
 

Ability to see, with or without corrective lenses, well enough to read standard text. 
Ability to hear, with or without a hearing aid, and speak well enough to converse on the telephone 
and address a group of people. 
Enough manual dexterity to use a calculator and computer keyboard. 
Enough body mobility to move about golf courses. 
 

MINIMUM EDUCATION AND EXPERIENCE: 
 

Open entry requirements:  Graduation from an accredited four-year college or university with 
major course work in Landscape Architecture, Physical Education, Golf Management or related 
field; AND, two years of responsible experience in developing and managing organized public 
golf course programs, one year of which must be in a supervisory capacity. 

 
Applicants must possess a valid driver's license or otherwise demonstrate ability to get to and 
from multiple work locations as required. 

 
 
New:  6/04 
Retitle:  12/06 
Revised:  11/06 
Reviewed:  6/06, 12/10 
 
 
Union:  M&P Range:  51 
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